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Abstract

The peculiarities of staff activity at innovatively active enterprises are represented in the article. It is
emphasized that innovative work on its content is an intellectual activity of staff of an enterprise aimed
to get the innovative product. It is clarifies that innovative work grounds new social role for the staff in
the framework of innovative economics and society.

The proportion of demand and offer on professions and qualifications at the innovative labour market is
characterized. Offered by the government of Ukraine directions to minimize the consequences of
demand and offer disproportion at the innovative labour market is outlined.

The following professionally important qualities of innovative workers are theoretically grounded:
innovativeness, overrepresentation of moral motivate values, the significant range of freedom and
independence, self-organization and self-sufficiency, practice orientation of innovative ideas.
According to the results of research on workers’ functions at innovatively active enterprises it is
clarified that there is the need in development of innovative knowledge of technological processes of
production job; ability to carry out the tools of technological process; keeping the technological
demands to qualitative production; abidance of safety rules, abilities to practice additional
qualifications; high level of culture; quality control skills, skills to solve defects and troubles of the
equipment and mechanisms.

To the author’s point of view it is important to develop social skills for the workers of innovatively
active enterprises. They are cooperation skills, initiative skills, creative approach to professional
activity, loyalty to other culture and work. It is also important to develop basic skills like achievement
and transfer of information, use of ICT etc.

The specific features of innovative management systems of professional staff development are shown.
They are the innovative management, business-planning of innovative projects, budgeting of
innovative processes.

The feedback principle to provide the efficient management of professional staff development at
innovatively active enterprises is grounded. The inner factors of motivation to innovative work are
highlighted. They are the participation of the staff in the innovative processes of production, high level
of their responsibility, abilities to self-realization, satisfaction on the results of completed work, mutual
respect, mutual understanding, productive communication among the workers of all levels,
recognition of workers’ professional achievements by the manager, self-respect, leadership, personal
authority, and also the employer’s freedom to choose, economical independence, independence to
choose forms and methods of professional development.
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Introduction. Alongside with the
development of scientific and technical
progress in Ukraine there increases attention to
highly technological enterprises, that apply
qualitatively new principles and forms of labour
organization, innovative technologies, create
modern types of products, equipment,
machinery etc. To these primarily refer a small
number of innovatively active enterprises. In
Ukraine, for instance, only every 1lth
enterprise contributes to the GNP, while in the
developed countries of the world from 50% to
90% of GNP are provided by innovatively
active enterprises. At the same time, according
to the Conception of the development of the
national innovative system, in Ukraine by 2021
such enterprises are to grow by 51% producing
highly technological products by 50% more,

correspondingly, enabling the growth of export
by 5-7 times [5].

According to the Bill of Ukraine on
Innovative Activity, we refer to innovative such
activity, aimed at  application  and
commercialization of scientific achievements
and developments to enable the production of
new competent goods and services [3]. Such
approach refers innovative activity to a specific
type of technical and economic activity of
enterprises with the logical outcome of
innovation. The speech is about completely new
and improved competent technologies,
organizational and technical solutions of
production, administrative, commercial or other
nature, that significantly improve the structure
and quality of manufacture and social sphere.

Analysis of researches and
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publications on the issue. The range of native
scientific works are dedicated to definition of
conceptual basis of management of innovative
development of economy and labour market of
Ukraine. They are V.I. Zakharchenko, O.O.
Dobrenko, I.L. Petrova, S.P. Paseka, M.V.
Semykina etc. The problems of staff quality
were investigated by V.V. Blyznuk, V.l
Kovalova, I.A. Mazhura, S.M. Nevmerzhytska,
V.A. Savchenko, T.V. Synytsia, S.G. Radko,
Y.l. Yuryk etc. among the foreign researchers
of innovative management the works of D.
Basaant, V. Landsheyer, K. Pavytt, D. Tidd etc.
can be defined. However, the problem of
management of professional staff development
at innovatively active enterprises is still not
enough developed.

The aim of the article is to ground the
factors of staff motivation at innovatively active
enterprises to innovative work and modern
approaches to management of their professional
development.

Statement of basic materials.
Inseparable properties of innovations created at
Ukrainian enterprises are scientific and
technical novice, productive applicability,
ability to meet the market demand, bring profit,
social and economic efficiency. Under these
conditions increases the significance of
intellectual knowledge which turns into the
main factor of innovative production and
optimizes the work of people employed in these
processes. Thus innovative work by its content
is the intellectual activity of a person, engaged
in innovative processes who aims at getting a
totally new product and a positive economic
and social effect of its application. It is able to
not only transform the world but also change
the laborers at enterprises, attaching a new
social role to them in the innovative economy
and society.

Special peculiarity at the Ukrainian
innovative labour market has the demand. On
the one hand, it is initialized by innovative
active enterprises aiming at creating new goods
and services on the basis of using labor forces.
On the other hand, the demand at the
innovative labour market is conditioned by the
innovative emploees requiring appropriate work
places, labour conditions and payment. In its
turn, the supply at the innovative labour market
is also double-vectored. On the one hand it is
formed by the supply of innovative work
places, on the other hand, - by the supply of the
innovative labour [8]. Correlation of the
demand and supply and professions and

qualifications characterizes the load on one
workplace, which majorly detects competent
advantages at the innovative labour market and
testifies to the reality of occupying this working
place according to the profession and
qualification. Suffice it to mention, that the load
is calculated according to profession
classification scale (supervisors, employees,
professionals, specialists, workers of certain
trades). Since each workplace requires
employees of corresponding profession and
qualification, the load level fluctuates
depending on the worker’s ability to meet the
market demands [2].

Taking into account the necessity to
reduce negative impact of contradiction
between demand and supply at the innovative
labour market, the Ukrainian Government came
up with the following ways of solutions to the
problems. To them refer promoting the
development of innovative employment forms;
widening the employment sphere by creating
innovative work places within realization of
various projects in different spheres of
economy; providing the opportunities of
concessional crediting of small and middle-size
enterprises under terms of creating workplaces
with acceptable employment and payment
conditions; consulting the unemployed on
starting and running private businesses;
enlisting the existing working places into the
inventory; working out methods of estimating
the value of a working place according to the
kind of economic activity in various regions;
promoting informational basis for the analysis
of the labour market of Ukraine and its state;
encouraging the development of partnership of
the state and private entrepreneurs in the
educational sphere; developing mechanisms of
attracting investments from private businesses
into the development of vocational training and
higher education; involving employers into
participation in the working out of syllabi and
curricula, coordination of educational and
professional standards by establishing branch
councils; promoting life-long education [9].

No less important at the innovative
labour market are results of estimation of the
possible employment structure among the
population of Ukraine according to the
economic activities, which expect some growth
of employment in all sectors of economy by
2017, except agriculture and industry. Besides,
material industry will preserve the existing
number of the employed, while in the non-
manufacturing branch trade will sustain the
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most numerous employment. Thus, the sphere
of trade will enable the growth of employment
(by 3,02%), professionals (by 1,52%)
supervisors and managers (by 0,75%).

Accordingly, we expect the growth of
employment in information and communicative
technologies. About 33% of the employed in the
industry of informational technologies in
Ukraine are involved into the creation, trade
and maintenance of software produced to order
both from foreign partners and national users [1].

Suffice it to mention, that the employer
dictates the demand both for the unemployed
and employed workforce, offering then better
working conditions. Besides, employees within
competition for prestigious workplaces are
constantly under threat of dismissing. In effort
to preserve their workplaces they constantly
strive to in-service training and promoting their
qualification level. Their performance depends
on the personal competitiveness level, i.e.
conformity of their level of skills, knowledge
and professional competencies with the
employers’ demands.

Thus, competition at the national
innovative labour market in the view of demand
means the rivalry among employers for
possessing and managing workforces with a
certain professional level and the price of
services in correlation with their quality.
Correspondingly competition in the view of
supply embraces the competition among
employees for preserving their workplaces,
corresponding payment and opportunities for
the professional development.

The efficient functioning of
innovatively active enterprises depends on the
balance of these enterprises and innovative
workers at the labour market. Innovative
workers, though, do not only offer their
services, but also put forward high requirements
to their own workplaces. They are determined
by the following professional qualities:
professionalism, novelty, prevailing moral
incentives, a high level of freedom and
independence, self-organization, self-
sufficiency, willingness to implement own
innovative ideas.

Since introducing innovations will
result in various human activity, the functions
of workers at innovatively active enterprises
will diversify. Under such conditions they will
have to be both managers, and qualified
executives. In connection with this, most of
workers will have to sustain their level of
professional competency. We will underline the

importance of development of professional
competencies: the awareness of technological
processes; abilities to perform technological
operations; observing technological standards
and norms, labor safety requirements, ability to
in-service training, raising company’s culture;
quality management, eliminating faults and
breakages in the equipment.

Available developed key competencies
also play important role in the performance of
innovatively active labourers. To these refer
skills necessary for efficient functioning in the
society, life-long professional training as well
as social skills such as ability to cooperation,
coming up with an initiative, sharing
information, ethnic empathy and tolerance,
using up-to-date communication means; respect
to colleagues.

Developing and implementing the state
competencies-based educational standard, in
our point of view, will ensure the uniform basic
professional level for qualified workers to
perform practical activity on the basis of a
formed system of concepts, appropriate way of
thinking, understanding the methods of solving
production problems and tasks, the ability to
perform independently and devotedly within
one’s competency sphere, professional rights,
duties and tasks. As an entity of interiorated
mobile knowledge, skills and abilities of
flexible thinking, the professional competency
of the staff at innovatively active enterprises is
connected with the virtues they pursue,
comprehension of their role and tasks, ability to
set goals and objectives as well as make
decisions independently.

Taking into  consideration  the
recommendations of the UNESCO and the
Ministry of Labour on the development of
vocational and technical education for the 21st
century, one can come to conclusion, that the
content of professional education and teaching
and learning must be based on interdisciplinary
connections and include basic knowledge and
qualifications, involve cultural, esthetic, social,
technological, general professional awareness.
It should also comprise the knowledge on labor
safety, environmentally friendly professional
activity, entrepreneurship, communication skills
for the multilingustic and multicultural society.
This will promote life-long learning prospects
both for the youth and adults, develop students’
skills of practical thinking and form their
human values and virtues, creativity and
positive thinking. In this context, great
attention is paid to innovative systems of
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personnel’s  professional ~management at
enterprises.
The speech is about innovative

management, business planning of innovative
projects and budgeting innovative processes. In
particular, innovative management as the
subsystem of managing innovative processes is
widely used in the activity of the innovatively
active enterprises, characterized by designing
new machinery, innovative technologies of
production and appropriate infrastructure;
updating technological processes; elaborating
new principles of labour organisation; available
capital and professionally competent labour
force. It in its turn calls for creating efficient
workplaces and employing qualified workers,
able to work under technologically fluctuating
conditions. They must also demonstrate their
key and professional competencies to meet the
requirements and peculiarities of the innovative
and production processes. Special attention is
paid to staff’s ability to work at enterprises
working in the system of outsourcing and which
are caracterised by high dynamics of innovative
processes and thus, the necessity to keep up
performance standards, such as documents
flow, administering accounting, managing
finances, transition to the new QM system,
standardization and evaluation of the outcome
of professional training.

In managing innovative processes and,
in  particular, personnel’s  professional
development business planning of innovative
projects is of major importance. It implies
project-based approach to solving production
and organization tasks. It enables the employees
to solve productive tasks creatively, interact
within the teams on the basis of participation.

The most efficient system of
personnel’s  professional ~management at
innovatively active enterprises is their

budgeting. It primarily serves as a tool for
financial planning, defining resources of
promoting  productivity and  personnel’s
innovative development, as well as a means of
promoting market relations [8].

In promoting effective management of
the professional development at innovatively
active enterprises the principle of feedback
plays the major role. This principle implies that
enterprises tightly interacting during work
activity do not only create goods and services,
but also new economic relations both exterior
(between producers) and interior (between
employees), aimed at creative, productive and
organizational activity of the whole enterprise.

In these processes incentive and
motivation to work, is of special importance,
because it is the main function of innovative
management which implies encouraging the
employees to reach the set goals through the
system of stimuli (incentives, needs etc.)
alongside with their professional involvement.
To the defining inner factors of motivation
refer: personnel’s participation in production
processes, high level of their responsibility,
opportunity of self-realization, satisfaction with
the work performed, mutual respect,
understanding and efficient communication
among staff members of all levels, recognition
of each other’s merits and prerogatives of their
professional activity under supervision, self
respect, leadership and personal authority.

Among numerous motivating factors of
innovative activity material or financial reward
is not always decisive for the employees of
innovatively active enterprises, since they
constitute creative labor force. These employees
consider  self-realization and  achieving
professional success more important, as it
enables them to choose employers, working
conditions, make economically independent
decisions, choosing forms and methods of
professional growth and improvement of
personal and professional qualities.

The outcome of managing personnel’s
professional development on the innovational
basis is the innovative culture of enterprises. In
the Bill «On priority innovative developments
in Ukraine», innovative culture is described as
part of innovative potential, which characterizes
the  educational, cultural, social and
psychological readiness of a single person and
the society on the whole to the acquisition and
implementation of the idea of economic
development of the country on the innovative
basis [4]. Enterprises’ innovative culture is
exercised by acquisition of new ideas, readiness
and ability to maintain and realize innovations.
It reflects the value orientation of the personnel
based on knowledge, abilities and skills, as well
as incentives and behavioral norms.

Innovative culture of the national
enterprises is formed on the basis of a highly

developed organizational and corporative
cultures. In particular, a high level of
organizational structure is determined by

motivation of the employees to knowledge and
developing innovations; targeting at the
outcome; efficient team work; striving for
professionalism; communication with
colleagues at seminars, exhibitions, conferences
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(out of work); freedom of speaking one’s mind;
freedom of creativity [10].

At the same time the level of corporate
culture of enterprises is reflected through a
system of relationships within the staff,
characterized by their attitude towards their
professional activity, to the enterprise as for the
necessary condition of exercising professional
activity and realization of their attitude to it,
functional and interpersonal relationships,
subjective condition of exercising one’s own
attitude towards innovative activity on the
whole and to the enterprise in particular [7].

Resume. Summing up everything
mentioned above, suffice it to mention that
among major factors of influence on the

innovative activity of the national enterprises is
the available highly qualified personnel
involved into designing and implementing new
technologies, organizational, social and other
innovations. Thus, the application of innovative
systems of managing personnel’s professional
development  enables  improvement  of
managerial staff on the elaboration and
realization of the Strategy of Human Resources
(planning, formation, relocation, rational use
and adaptation at the workplace), as well as
applying complex managerial actions aimed at
enhancing their professional competence,
qualification, professionally important qualities,
including motivation to the innovative work
and life-long professional  development.
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KJIFOYOBI CJIOBA:
PHHOK iHHOBaLiHHOL
mpani, npodeciiHmit
PO3BUTOK, IHHOBAIiI{HO
AKTUBHI MiANPHEMCTBA,
IHHOBAIIIHI CHCTEMHU
PO3BHTKY IIEPCOHAILY

Pedepar
Ynpapiainus npodeciiiHuM po3BHTKOM NepcoHATy iIHHOBaUiiiHO
AKTHBHUX MiINMPUEMCTB

BanenTnna PankeBunu,

00KMOp nedazociyHux HayK, npogecop,
ynen-kopecnondenm HAIIH Yxpainu, oupexmop
ITnemumymy npochecivino-mexuiunoi oceimu HAIITH Ykpainu

VY cTaTTi po3rIsgaloThCs OCOONHBOCTI AiSUIBHOCTI HMEpPCOHANTY iHHOBAIIWHO aKTHUBHHUX MHiJNPUEMCTB.
3nificHeHO aKLEeHT Ha Te, IO iHHOBAIliffHA mpais 3a CBOIM 3MIiCTOM € IHTENEKTYaJbHOIO MisUIbHICTIO
MEepCOHAy MiAMPUEMCTB, CIPSIMOBAHOIO HA OJEP)KAHHS IHHOBALIMHOTO MHPOAYKTY. 3’SCOBAHO, IIO
iHHOBallilfHA Tpars YTIBEpUKYE HOBY COLiadbHY pOJb IEPCOHANy MiANPHUEMCTB B IiHHOBAIiHHIN
EKOHOMILIi Ta CYCIiIBCTBI.

CxapaKkTepr30BaHO CITIBBIIHOIICHHS MOMUTY i MPOMO3MULIi 3a MpodecisMu i KBali(ikalielo Ha PHHKY
iHHOBauiiHo1 npaui. OKpecIeHO HAMPSIMK MiHIMi3alil HACIiKIB HEY3TOAXKEHOCTI MOMUTY 1 MPOMO3MLIii
Ha PUHKY iHHOBAL[IHOI IpaLl, 3aIponoHoBani Ypsaom YKpaiHu.

TeopeTn4HO OOIPYHTOBAHO MPO(ECIHHO BAXIIMBI SKOCTI IHHOBALWHUX MPALIiBHHUKIB: HOBAaTOPCTBO,
MPEBAIOBAHHS MOPAJIBHUX MOTHBALIWHMX ILIHHOCTEH, 3HAYHHWW CTYIiHb CBOOOIM 1 HE3aJICKHOCTI,
caMOOpraHi3allis Ta CaMOAOCTATHICTh, CIPSAMOBAHICTh HA BTLICHHS B MPAaKTHKY CBOIX 1HHOBAIIHHUX
i1ei.

Ha ocHOBI pe3ynbTaTiB mOCHi/KEHHS (YHKIH NpaniBHUKIB IHHOBAaLifHO aKTHBHUX IIiJAIPHEMCTB
MPOTOJIONICHO HA HEOOXiJHOCTI PO3BUTKY y HHX 3HAHb TEXHOJOTIYHHX MPOLECIB BHUTOTOBIICHHS
HPOYKILIT; yMiHHS BUKOHYBaTH IPUHOMH TEXHOJIOIIYHOTO POLECY; TOTPUMAHHS TEXHONOTYHUX BUMOT
JI0 SIKICHOTO BUTOTOBJIEHHS NPOMYKLil; MOTpHMaHHsA Oe3NMEeYHUX NPUHOMIB IIpali, 3JaTHOCTEH 1O
OCBOEHHS TOAATKOBUX KBamiGikaliil 3 mpodecii; BUCOKOro piBHsA KyJIbTYpH Hpalli; yMiHb 3IiHCHIOBATH
KOHTPOJIb SIKOCTI MPOAYKIii, ycyBaTH Je(eKTH, a TAKOXK HEMOJIaKU B 00JIa{HAHHI Ta IIPUCTPOSX.

Ha nymky aBTOpa, BaKJIMBE 3HAUYCHHS Mac pPO3BHTOK Y IPAIiBHUKIB IHHOBAaWiffHO aKTHBHUX
MAOPUEMCTB COLUANBPHUX HABUYOK: 3MATHICTH IO CHIBPOOITHHUITBA, BUSIBJICHHS iHILIATHBH, TBOPYOTO
MiAX0y K0 IpodeciiHol AISTBHOCTI, TEPIUMICTD O 1HIIOI KYJIBTYpH, A0 HpaLl iHIIHX, 8 TAKOXK 6a30BUX
YMiHb: CHpHAMAaHHS 1 IepefaBaHHA iH(poOpMamii, KOPHCTYBaHHS TEJICKOMYHIKAI[IHHUMH 3aco0amu
3B 53Ky TOILO.

Po3kpuTo 0COOGNHMBOCTI IHHOBAI[MHUX CHCTEM YOPABIiHHA NPO(PECiHHUM PO3BUTKOM IIEPCOHAIY
MiANPUEMCTB: IHHOBALIIHUI MEHEIDKMEHT, Oi3HeC-TUIaHyBaHHS iHHOBAIIMHUX MTPOCKTIB, OFOJHKETYBaHHSI
1HHOBALIHHMX TPOLIECIB.

OOrpyHTOBaHO MPHHLKUIT 3BOPOTHOTO 3B’SI3Ky y 3a0e3medeHHi eeKTHBHOTO YIpaBiiHHs mpodeciitHuM
PO3BUTKOM MEPCOHANTY IHHOBAIIIHO aKTUBHUX i IpreMCTB. HarosomeHo Ha MOTHBALI| MPAL[IBHUKIB 10
iHHOBaMi#HOI Tpami Ak HalBaXMBimoi QyHKINT iHHOBAIIHOrO MEeHeKMEHTY. BucBiTieHo BHyTpinIHI
YHHHUKMA MOTHBAIIi{ 10 IHHOBAIIHOT Mpalli: y4acTh MepCOHaTy B IHHOBAIIMHMX BUPOOHUYMX MPOIIEcaXx,
BUCOKHI piBEeHb IXHBOI BiJNOBINANBHOCTI, MOXIIMBICTE caMoOpeaisaii, 3aJ0BOJICHHS BiJ pe3yJbTaTiB
BUKOHAaHOI pOOOTH, B3aEMOIOBAra, B3a€EMOPO3YMiHHS, MPOAYKTHBHA KOMYyHIKallisl MiX IpamiBHUKaMH
yciX piBHIB, BU3HA4€HHs NMPOQECIHHUX 3aciyr AisUIbHOCTI NMpaliBHUKIB KEPIBHUITBOM, CaMoOIIOBara.
JIIepcTBO, OCOOMCTHII aBTOPHUTET, a TaKOXkK CBOOOKA BUOOPY POOOTONABII, EKOHOMIYHA HE3aJIeXKHICTB,
camocTiitHicTh y BHOOpi popm i MeToziB mpodeciiiHoro po3BHUTKY.
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KJIFOYEBBIE
CJIOBA: psHOK
MHHOBALIHOHHOTO TPYJa,
mpoteccroHaIbHOE
Ppa3BHUTHE, HHHOBAIHOH-
HO aKTHBHBIC TIPE/I-
HPUSTHSL, HHHOBAL[HOH-
HBIE CHCTEMBI Pa3BUTHS
HepcoHala

Hucmumyma npogheccuonanvro-mexuuueckozo obpasosanus HAITH Vkpaune

B cratee paccMaTpUBAIOTCS OCOOCHHOCTH MAESITEIBHOCTH IIEPCOHANA HHHOBAIIMOHHO aKTHBHBIX
npeqnpusatuil. ChenaH akmeHT Ha TO, YTO MHHOBAlMOHHBIM TPYZA IIO CBOEMY COJCPXKAHHIO €CTh
MHTEJUICKTYAJIbHOH  JICATENIbHOCTBIO IIEPCOHANa MNpEINpPUATHH, HANpaBICHHOW Ha IOJydeHUE
MHHOBAIMOHHOTO mpoxykTa. OmpeneneHo, YTO HHHOBAIlMOHHBIN Tpyd yTBEpXKOaeT HOBYIO
COLMATIBHYIO POJIb IIEPCOHAIA IPEANIPHATHI B MTHHOBAIMOHHOH SKOHOMHUKE U OOIIECTBE.
OxapakTepH30BaHO COOTHOIICHHE CIPOca M IPEUIOKEHUS MO NpodecchsM M KBaIU(UKALUAM Ha
pHIHKE  HMHHOBallMOHHOTO  Tpyna. OdepyeHbl  HampaBleHHs MHHHMH3AIUH  IOCIEACTBUH
HECOITIACOBAaHHOCTU CIPOCa M IIPEUIOKEHUI Ha PhIHKE HHHOBAIIMOHHOTO TPYyJa, MHHIMUPOBAHHEIC
Kabunerom MUHUCTPOB YKpauHBI.

Teopernueckn 00OCHOBaHBI NPO(GECCHOHAILHO BaKHBIE KadecTBA HMHHOBALMOHHBIX PAaOOTHHKOB:
HOBAaTOPCTBO, IpeoOiafgaHHe HPAaBCTBEHHBIX MOTHBALMOHHBIX IIEHHOCTEH, 3HAUUTENbHAs CTYICHb
cBOOO/IbI U HE3aBHUCUMOCTH, CAMOOPTaHU3aLsl 1 CaMOJOCTaTOYHOCTh, HAIIPABICHHOCTh Ha BHEJPCHUE
B NIPAaKTHUKY CBOMX MHHOBAI[MOHHBIX HACH.

Ha ocHoBe pe3ynbraToB HcciaenoBanus GYHKIHUN paOOTHHKOB HHHOBAIIMOHHO aKTHBHBIX NPEIIIPHATUH
ompezeneHa HeoOXOJUMOCTh Pa3BUTHS Y HUX 3HAHMI TEXHOJIOTHYECKHX MPOLECCOB H3TOTOBICHUS
MPORYKIMH; YMEHHII 6e3011acHO BBITONHATH IPHEMBI TEXHOJIOTHYECKOTO IPOIEecca; CIIoCOOHOCTe! K
OCBOCHHIO JIOIOJHHUTENBHEIX KBaMH(pHKAIWi 1O npodeccHu; BBICOKOTO YPOBHS KyJIBTYpHI TPYZA;
YMEHHII HPOBOJMTH KOHTPOJIb KauyecTBa MPOAYKLHH, UCHPABIATH AC(EKTHI, a TAKKE HEMONAIKH B
000pyIOBaHUY ¥ HHCTPYMEHTAX.

ITo MHEHWIO aBTOpa, Ba)XHOE 3HAUCHHE HMEET pPa3BHTHE Y PaOOTHUKOB MHHOBAIMOHHO aKTHBHBIX
HPEANPUSITHI COLMATIbHBIX HABBIKOB: CIHOCOOHOCTh K COTPYIHHYECTBY, BBIABICHHE HWHHUIIHATHBBI,
TBOPYECKOrO I0AXO0Aa K NPO(PECCHOHAIBHOM JeATEIbHOCTH, TEPHMMOCTH K APYrMM KyJbTypam,
yBa)KCHHE K TPyAy IpPYTHX, a Takke Oa30BBIX YMEHHMIl: BOCHPHATHS M Heperadd HH(GOpMaIuy,
UCIOJIb30BaHUE B ACATEIBHOCTH TEICKOMMYHUKALIMOHHBIX CPEJICTB CBSI3U U T.J.

PackpbITbl OCOOCHHOCTH HMHHOBALMOHHBIX CHCTEM YIPABICHUS NPO(ECCHOHANBHBIM Pa3BUTHEM
IepcoHa a NPEANpPUATHI: HWHHOBAIMOHHBIH MEHEDKMEHT, OHM3HeC-IUNIaHMpPOBAHHE HHHOBAIMOHHBIX
HPOEKTOB, OI0/KETUPOBAHNS MHHOBALIMOHHBIX TIPOLIECCOB.

OO0ocHOBaH  mpHHIMI ~ O0paTHOM  cB3m B obecrieyeHUH  3(GQEKTUBHOTO  yIpaBICHHS
po(ecCHOHANBHEIM Pa3BUTHEM HEepCOHAIA HMHHOBAIIMOHHO aKTUBHBIX MPEANPUSTHH. AKIEHTHPOBAHO
BHAMaHHE Ha MOTHBAIlMM PAaOOTHHMKOB [0 WHHOBAIIMOHHOTO TPyAa KaK CaMoil BaXHOW (yHKIMH
MHHOBAI[HIOHHOTO MEHE/UKMEHTA. V3110)keHbl BHYTpeHHHE (haKTOpPbl MOTHBALUK K WHHOBAIHOHHOMY
TpyAy: ydacTHe IepCOHalla B HHHOBALMOHHBIX MPOU3BOJICTBEHHEIX IPOIIECCax, BHICOKUH YPOBEHb HX
OTBETCTBEHHOCTH, BO3MOXKHOCTb CaMOpEalIM3alluM, YIOBICTBOPEHHUE OT PE3y/IbTATOB BBIIOIHEHHOM
paboThl, B3aUMOYBa)KCHHE, B3aUMOIIOHMMAHHUE, MPOAYKTUBHAS KOMMYHHMKALHs MEKIY pabOTHUKAMU
BCEX YpOBHEH, NpH3HAaHHE NMPOPECCHOHAIBHBIX 3aCIyr AEITEIBHOCTH PAaOOTHHKOB PYKOBOICTBOM,
CaMOyBa)KCHHUE, JIMJIEPCTBO, JIMYHBIA aBTOPHUTET, a TaKke cBoOoxa BbIOOpa paboTomaTes,
9KOHOMHYECKasi HE3aBUCHMOCTb, CAMOCTOSITEIILHOCT B BBIOOpE (hOPM M METOAOB MPOHECCHOHATBHOTO
Ppa3BUTHSL.
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