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Abstract

The article deals with the legal framework, organizational and pedagogical of the modular-based
flexible technology of the open vocational training. Ukraine has conducted research on the use of
technology in open vocational training. As a result of these studies was defined a clear picture of
qualitatively new opportunities for technical training of production personnel of enterprises.

Open training — a synthesis of day, evening, part-time and distance learning, which is based on a
modular methodology of the International Labour Organization.

Development of a modular training program is based on detailed studies of the structural parts of a
profession or type of work in order to determine the necessary knowledge, skills and professional
competence. The program comes with a specially designed training and teaching materials. Widely
used in electronic materials and laser media. For the organization of open vocational training using
special resource centers.

It is determined that one of the key characteristics of open vocational training is a high degree of
independence of the student, which become the center of the learning process. The learning process
changes itself as compared to the traditional one. Teacher’s role also changes.

On the basis of previous studies developed concept of open vocational training and the "Regulations on
Open vocational training."

It was found that the use of technology of the open vocational training provides high quality training,

expanding the field of educational services, facilitates access to learning.

Existing problems of native economy
and relative problems of labour market rise
interest to flexible and mobile technologies of
vocational training of the workforce. As
practical experience shows, the open vocational
training is one of the most convenient, efficient
and perspective type of training, retraining and
skill development.

The open learning has found its solid
and reliable place in many countries of the
world. The idea of the open learning appeared
on the late sixtieth and mainly relied to the
higher education system. The Open University
— University without walls, where student
achieved possibility to choose personally time,
intensity and place of learning [5].

The open learning model widely used
different communicational  facilities  for
communication between student and teacher. It
was telephone, fax and mail. On the base of
post mail the separate training form appeared —
it was a correspondence training. In Ukraine
this form acquired a wide popularity due to the
European School of Correspondence Training
that trains thousands of students annually [6].

Modern informational technologies
sufficiently widened the framework of the open
learning approach. Immediate transferring of
big data volumes on unlimited distance made
the open learning more acceptable and raised
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demand on it. In the same time distant training
process, measured feedback, shortened face-to-
face training component made borders for using
of this technology in the vocational education
and training field.

Development  of new  flexible
technologies of vocational education and
training and primarily of the modular
conception of the International Labour

Organization made visible the fact that with
certain corrections use of the open approach in
vocational training will be acceptable and
effective.

We conduct researches in Ukraine on
applying of open training technology in the
vocational training. The clear picture of new
opportunities for vocational training was
determined. It was study out that using of this
type of training sufficiently enlarges the field of
educational services for women and men. It is
providing of vocational training  with
acquisition of profession to people in rural
areas, making the vocational training more
flexible and mobile in comparison with
traditional way of training, increasing of access
to training for the most vulnerable groups —
youth, women, disabled persons. It also insures
humanization and persistency, flexibility and
consistency in vocational training.
Simultaneously the main problems regarded to
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the open training were clarified. Predetermined
ways of solving these problems shows broad
prospects for insuring of quality for vocational
training.

Based on conducted researches in
Ukraine the Concept of the open vocational
training was created. This paper contains all
main components and conceptual approach to
this type of training. The Concept paper became
a basis for the «Regulation for the open
vocational training» [2, 352]. It worth to say,
that the open training is a synthesis of the
intramural training, evening  courses,
correspondence and distant training [3].

As a foot rock of this technology the
modular training methodology created by the
International Labour Organization (ILO) is
taken. This means that the process of
development of the training program is
completely corresponds to the module of
employable  skills a job specification
expressed in the form of modular units.
Modular unit is determined as «a logical and
acceptable division of work within a job,
occupation or field of work, with a clear start
and finish and which would not normally be
further sub-divided. It results in a product,
service or significant decision» [7]. The module
of employable skills — a job specification
expressed in the form of modular units can
contain one or more modular units [8].
Accordingly the development of the modular
training program is based on the detailed
analysis of structural parts of activities in
measures of profession or of the certain
production assignment and aimed on
determination of skills, knowledge and
competencies [1] of the qualified specialist. The
program is supplemented by specially
developed training and methodic materials.

The main didactic material in the ILO
modular methodology is the learning element.
Learning  elements are  self-contained
instructional booklets, suitable for learner-based
and instructor-based application. Each learning
element covers a specific item of skill or
knowledge. Learning elements with training
program and methodic materials forms the
training package [7]. The training package is
very flexible, that insure individual approach in
the training process. Namely the maximum of
flexibility and individuality of training
programs, technical feasibility of assembling of
training package of different separate learning
elements that gives comprehensive information

54

alongside with stable feedback insure necessary
conditions for the high quality of training. The
open training on the modular basis gives the
opportunity to see the vocational training so to
say in the new sense: the high level of self-
sufficiency in working with the training content
is rather «acquisition of skills» than «training»
that is one of its key characteristics.

Taking into account limitations of some
rural areas with access to the Internet, modular
training packages (on the hard and soft copies)
provide required mobility of the open training.
They can be quickly transferred for any
distance from the base training institution and
be applied in the convenient for trainee places
and time. Feasibly these particular features of
the training material could be considered quite
attractive for providing of training for disabled
people.

In the open training trainee becomes a
real centre of the training process. The training
process itself loses common features and
becomes sufficiently transformed comparably
to the traditional training. The importance of
quality of training materials, theirs accordance
to the modern technologies and workplace
requirements rises rapidly.

Besides hard copies of training
materials, as it mentioned above in the open
training the soft storage mediums are widely
applied. It is naturally that usage of them as
well as access to the Internet requires according
equipment. A good solution for its providing
could be arranging of multimedia-centers on the
base of local libraries where the minor amount
of multimedia facilities (1-3 computers) can
assure training of comparably bigger number of
people.

As additional training materials
learning video and audio are widely applied in
the open training process on a distance. If
available, local TV providers can be involved
with TV training programs for strengthening of
local training capacities.

Didactic modular materials that used in
the open learning are developed thoroughly.
This insures trainee to clearly understands the
details of working operations, as well as theirs
theoretical and technological basis. Explicitness
of learning elements contributes to a quick
acquisition of cognitive, affective and
psychomotor professional skills.

In spite of the explicit training material
the one of the most crucial aspects of the open
training is the work of trainee with pedagogue.
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Obviously that role of pedagogue in the
open learning also gets into the transformation.
First of all it is consulting of students on all
guestions  of  training  program.  Such
consultancy is provided in a face-to-face form
and on a distance as well via on-line and off-
line conversation, telephone, etc.

Other important aspects of pedagogue
activity are trainings. Trainees achieve their
individual schedules of trainings in advance.
Individual timetable can be changed on
accordance with administration of training
institution.

And finally pedagogues in open
training organize and provide entrance testing,
testing of trainees by each learning element,
phase testing by modular units. Pedagogues can
also take part in the final qualification exam.

Vocational training has its own
specific. Particular it concerns sufficient
amount of practical part of training. The certain
resource base is needed for its realization. For
arranging of open training the training
institution creates special resource bases.
Facilities of such centers contain necessary
instrument and equipment, methodical and
training materials, telephone and Internet
communication facilities etc.

Resource centers are created on a
distance from the main training institution that
provides open training. The network of such
centers  provides  comfortable  learning
environment for trainees, who achieve the
possibility of practical acquisition of skills,
consultancy support and testing without moving
out from native regions and places of their work
and living.

For arranging of the open training on
certain professional directions the own resource
base of trainee can be used. For instance —
her/his own computer, sewing machine, car
repairing tools, etc.

The experience of providing of the
open training shows its efficiency and big
potential. Particularly, by minor enlarging of
resources the number of trainees can be

increased sufficiently. The modular basis
insures high quality of training.
The following example illustrates

applying of the open training methods. The
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training institution in Kiev provided open
training of tailors. Groups of trainees wear
represented by women who work on weekly
schedule, students who wanted to strengthen
their theoretical knowledge by practical skills,
disabled persons and unemployed. All of them
trained by individual training programs and
timetables. Big amount of training content was
worked over by students at homes on own
equipment. Training institution contentiously
monitored the quality and provided pedagogical
support and consultancy on each stage of
training. Individual timetables were coordinated
and agreed with the training institution.

One of resource centers of this training
institution was created in Vinnitsa. It was a
small premise with seven equipped training
places. A specialist, who trains in this centre
has a pedagogical education and working
experience as a tailor, she also was trained as a
trainer of modular training.

In Kharkiv one of training centers
created two resource centers in school-internats
for kids with disabilities. About 150 young
people train in these two centers by open
training model obtaining profession of sewer.
Any other available there training model would
be a barrier for them in this direction.

It was also found out that level of
motivation on training is much higher for
trainees in open training process comparably to
the traditional model of training.

Discussions with all trainees of open
training courses are cared out with the aim to
clarify narrow plaices in this process. Achieved
data are used to improve training materials and
adjust organizational issues of training process.

All trainees refer about the open form
of training as a comfortable, democratic and
facilitating for a person who acquires a working
profession.

The overwhelming majority of trained
people achieved profession and job places or
possibility of self-employment.

Final qualification testing shows high
quality of training that meets qualification
requirements in the case of open vocational
training. Thereby it can be claimed that this
type of training has good preconditions for a
wide implementation in Ukraine.
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Pedepar
Binkpure npodeciiine HaBYaHHS: OpraHi3aniiiHO-eAATOriYHI
ACIIEKTHU

KJIIOYOBI CJIOBA:
JIOCTYIHICTh, THYUYKIiCTb,
MOAYJIBHICTb,
JINCTAHIIAHICTD,
pecypcHa 06a3a, SKiCTh
npodeciiHol
MATOTOBKH, mpodeciiHi
HaBUYKY, IpodeciiiHa
KOMIIETEHTHICTb.

BoJsiogumup AHimenko,

cmapwiuil Haykogutl CnigpobimHuk iabopamopii npogecitinozo
HAaBYaHHA HA 8UpobHuymei Incmumymy npoghecilino-mexHiunoi
oceimu HAIIH Vkpainu

VY cTaTTi pO3rISHYTO NMPAaBOBI OCHOBM, OPraHi3alliiHi Ta MeAaroriyHi CKJIaJoBi TEXHOJIOTI BIAKPUTOrO
npodeciifHOro HaBUaHHA Ha MOZYJIbHIH OCHOBI. B YkpaiHi IpoBOAATCS TOCITIKEHHS 3 BAKOPUCTAHHS
TEXHOJIOTii BiIKpHTOTO HaBYaHHS y cdepi MpodeciiiHol MArOTOBKU. Y pe3ynbTaTi IUX JOCIHiKEHb
BU3HAYMJIACS YiTKAa KapTHHA SKICHO HOBUX MOJJIMBOCTEH JUISi TEXHIYHOI HiArOTOBKM BUPOOHHUYOTO
TIEpPCOHAITY i ANPHUEMCTB.

Binkpure npodeciiine HaB4aHHS — Il CHHTE3 ICHHOTO, BEUipHBOT0, OYHO-3a049HOTO Ta AUCTAHI[IHHOTO
HaBYaHHS, B OCHOBI SIKOTO JIGKHUTh MOAYJIbHA METOO0JIOTis MiXkHapoJHOT opraHizarii npairi.

Po3poOka MojynpHOI HaBUAIBHOI NMpOrpaMH 0a3yeThesl Ha AETATBHUX MOCIHIDKEHHSX CTPYKTYPHHX
yacTHH npodecii abo BUIy poOOTH 3 METOI0 BH3HAYEHHS IOTPIOHMX 3HAHb, HABHYOK 1 MpodeciiHol
KOMIIETeHTHOCTi.  [Iporpama  KOMIUIEKTYEThCSI — CIELiaJbHO pPO3POOJICHHMMH  HABYAJBHUMH 1
MeTOANYHIMH Matepianamu. [IIupoko 3acTOCOBYIOTBCS MaTepialii Ha eIeKTPOHHUX 1 1a3epPHUX HOCIAX.
Jlns opranizanii BiAKpuUTOro npodeciiiHoro HaB4aHHA 3aCTOCOBYIOTHCS CIELialbHI PECypCHI IIEHTPH.
BusHaueHo, 110 O/IHIEI0 3 KIIFOYOBUX XapaKTEPUCTUK BIAKPUTOrO MPOQeCciiiHOro HaBUaHHS € BUCOKHUH
CTYNiHb CaMOCTIHHOCTi y4YHs, IIO CTa€ LEHTPOM HaBuaibHOro mporecy. CaM HaBYalbHHII mporec
3MIHIOETBCS, TIOPIBHAHO 3 TPAMIIHHIM. 3MIHIOETBCS TAKOX POJIB MEAArora.

Ha mincraBi monepenuix qociimkensb po3pobieno Konnenuito Bikputoro npodeciiiHoro HaB4aHHS Ta
«ITonoxenHs Mpo BifkpHTE MpodeciiiHe HaBYaHHS.

3’sc0oBaHO, IO 3aCTOCYBAHHS TEXHOJOTII BiAKpUTOro mpodeciiHOro HaBuaHHS 3abe3nedye BHCOKY
SIKiCTh TpOdeciiHOl MiArOTOBKH, PO3LIMPIOE TOJIE HAJAHHS OCBITHIX MOCIYT, MOJETHIYE AOCTYH J0
HaBUYaHHSI.
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K/IIOUYEBBIE
CJIOBA: 10CTYIHOCTS,
THOKOCTh, MOIYJILHOCTb,
JMCTaHIHOHHOCTb, Pec-
ypcHasi 6a3a, KauyecTBO
npodecCHOHATBHOH
MO/ITOTOBKH, po-
(eccroHATbHbIE HABBI-
KH, mpodeccHOoHaTbHAs
KOMIICTCHTHOCTb.

Pedepar
OTKpbITOE TPOPeccHOHATBHOE 00yYeHHe: OPraHU3alHOHHO-
nejarornyeckme acrmeKThl

Baagumup AHMIEHKO,

cmapuiutl HayyHulil CompyoHUK 1a00pamopuu
npogeccuonanbHo2o 0byyeHus Ha npeonpuamuu Uncmumyma
npogheccuonanvro-mexuuueckoeo oopazosanus HAIIH Yxpaunol

B cratee paccMOTpeHBI IPaBOBbIE OCHOBBI, OPraHU3allMOHHBIE U IENAarOrHYECKUE COCTABILIOLINE
TEXHOJIOTHH OTKPBITOTO MpPO(MEeCCHOHANBPHOrO O0OydYeHHs Ha MOAYIbHOH ocHOBe. B VYkpaunne
MIPOBOJATCS HCCIEAOBAHUS [0 HCIIOIb30BAHUIO TEXHOJIOTUH OTKPBHITOrO OOydeHHs B 00IacTH
npoecCHOHATIPHOM MOATOTOBKU. B pe3ysnbpTaTe 3THX HCCIENOBAHHN ONpEENUIach YeTKas KapTHHA
Ka4eCTBEHHO HOBBIX BO3MOXKHOCTEH ISl TEXHMYECKOH MOArOTOBKHM IPOM3BOICTBEHHOIO IEpCOHaNa
MIPEATIPUATHI.

OTtkpeiTOe TPOdECcCCHOHATIbHOE O0Y4YEeHHE — 3TO CHHTE3 JHEBHOIO, BEYEPHEro, OYHO-320YHOIO U
JUCTAHI[HOHHOTO OOy4YeHHs, B OCHOBE KOTOPOTO JEKHT MOAYIbHAas METOHOJIOTHS MexIyHapOomaHOI
OpraHU3alKy TpyIa.

Pa3zpaborka MopynbHOW y4yeOHOM mporpammbl 0Oasupyercss Ha JAETAIbHBIX  HCCIEJOBaHUAX
CTPYKTYPHBIX 4acTed npodeccud Wi BuAa paboThl C LENbIO ONPEACICHHUs HEOOXOAMMBIX 3HAHUM,
HaBBIKOB ¥ IPO(ECCHOHAIBHONH KOMIIETEHTHOCTH. IIporpaMma KOMIUIGKTYeTCS —CIICIHAIBEHO
pa3paboTaHHBIMHU y4eOHBIMU M METOAUYECKUMH MaTepuanaMu. IIIupoko NpuMeHsI0TCsl MaTepHalbl Ha
9JIEKTPOHHBIX U JIa3epHBIX HOCHUTENAX. I OpraHM3aliy OTKPBITOro MPOGhecCHOHANBLHOIO 00ydeHus
MIPUMEHSIOTCS CIICI{AIbHEIE PECYPCHBIE LICHTPHI.

OnpeneneHo, 4To OJHOM M3 KIFOUEBBIX XapaKTEPUCTHK OTKPBITOrO MpodeccHoHambHOro 00yueHUs
SIBIIICTCSI BBICOKAsl CTEHEHb CAMOCTOSTENBHOCTU YYEHHKA, KOTOpas CTAHOBUTCS LIEHTPOM y4eOHOro
nponecca. Cam ydeOHBIH MPONECC MEHSETCS 10 CPAaBHEHMIO C TPaJHUIMOHHEIM. VI3MeHseTcs Taxxke
poIb Iefarora.

Ha ocHoBaHMu npeaplyIuX HcclienoBaHui paspaborana KoHuenius oTKpeIToro npod)eccuoHaabHOro
o0yuenus u «llonoxkeHne 06 OTKPHITOM NPO(ECCHOHATEHOM 00yIEHUI».

BbIsICHEHO, YTO NPUMEHEHHE TEXHOJIOTHH OTKPBITOro Npo(ecCHOHAIBHOrO 00y4eHHs OOecreunBaeT

BBICOKOE  Ka4eCTBO  IMPO(ECCHOHATbHOW  MOATOTOBKH, pAcUIMpsieT I0jJ€  MPEeJOCTABICHUS
O6pa30BaTeHBHBIX YCIIyT, obJsierqaer JIOCTYII K 06y‘ICHI/IIO.
Jlitepatypa
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