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Speed-increasing changes in the Sea and River Transport Industry in connection with the adoption of
Manila amendments to the International Convention on Training, Certification and Watchkeeping for
Seafarers 1978 and changes in the design of modern vehicles, their automation, using the latest
technologies, techniques and materials have led to the need to upgrade vocational training of seafarers
on the workplace. The transition from the traditional system of training of seafarers on workplaces to
the preparation using pedagogical innovation through the introduction in the educational process
modern educational technologies, flexible learning technologies, training complexes, equipped with
modern information and communication technologies made it possible to provide training sailors to
date and provide competitiveness in the maritime labor market. During the research revealed specific
features of sailors training for the current generation of ships. Prepared by modern educational
technology worker of maritime profile must: have a wider range of professional awareness and reduced
mobility in the composition of crews; be familiar with the modern technology of the safety of the ship
that is implemented in its management of automated processes; have required complex knowledge of
special training under the STCW Convention and Code; possess professional knowledge of a foreign
language to work in multinational crews; be prepared for the changes that make the IMO to sailors on
the safe operation at sea. Special attention in the training of maritime workers are given to their
preparedness in cases of emergency and dangerous situations through using modern training equipment
and improvement of system of certification and control of professional competence of seafarers at all
stages of vocational training of seafarers.

Introduction. The article deals with the
establishment of modern paradigm of
vocational training of employees of Maritime
profile for the current generation on ships, the
formation of  professional  competence,
professionalism, mobility and  seamless
implementation of international and national
requirements for the safety of navigation. It is
proved that in the pedagogical process of
training of seafarers on workplaces and
evaluation of their professional competence to
work on modern technological ships’
equipments should be taken into account the
requirements of the international STCW
Convention and Code, which clearly define the
skills level of minimum standards of
competence to ensure reliable performance
works in the hazardous and emergency
situations. Some measures to support the
learning process by modern means of training
equipment, program material to replicate the
operational capabilities of the ship equipment at
physical realism and its ability to provide a
variety of conditions, which may include
emergency, hazardous or emergency situations
in the operation of vehicles and related training
program. Given special attention to improving
the training of teaching staff and examiners,
formation of teaching experience, which
depends on the quality of training and ability to
perform seamen duties on board-level

requirements for their professional competence.
On the basis of summarizing the experience of
training skilled employees of Maritime profile
in education on workplaces, found that to work
in conditions of increased competition in the
market of maritime labor offered the most
important ability that should have sailors on
ships of the modern generation. Attention is
paid to the implementation of the pedagogical
process of preparing skilled employees of
maritime profile of new technologies of modern
pedagogy preserving the positive aspects of
traditional schools to prepare sailors for the
formation of their responsibility for quality of
work and the awareness where safety is at sea
in the first place depends on their professional
competence, professionalism and flawless
execution of all requirements provided in the
International Convention and STCW Code.

The relevance of the problem.
National Doctrine of Education Development in
the XXI century defined the main goal of
professional educational activities  of
educational institutions such as formation a
person of high culture, a skilled worker capable
of creative work, professional development,
mobility  in  the  development  and
implementation of new processes and
technologies. It creates conditions for
professional self-identity and the needs of
society and the state for qualified specialists.
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Ukraine's future will create
professionals who will be able to set and solve
problems and successfully engage in
professional activities. It depends on their
professional and intellectual skills and abilities,
creative skills, the ability to fully interact with
society, free to realize their life plans and goals,
consciously responsible for the results of their
actions and perhaps for their consequences.

The world marine and water transport is
growing rapidly, and with it the demand for
skilled workers and team personnel is growing
either. Skilled workers are necessary for bulk
carries, containers, tankers and gas carriers,
large superliner, etc. According New York
Dahefman Rose, there are about 4700 tankers,
bulk carries, containers into the world which are
equipped with the modern equipment
automated systems management and others.
Approximately half of these wvehicles will
replace the old, but the other half will be clean
addition to the existing fleet, which would
require crews, 20-30 persons for each ship,
including 4 navigators.

Particular concern is the stuffing of
LNG tanker crews which, ideally, should be
kept constant and train their crews on arrival to
the ship. Tanker LNG - is not only a risk but
also a great responsibility. Energy liquefied gas
enclosed in a modern tanker loaded, equal to
the energy of the atomic bomb dropped on
Hirosyma. In the event of an accident in the
port, which will lead to the explosion, the
consequences will be catastrophic. Realizing
the importance of maritime transport
professionally trained staff, the Ukrainian
government continually focuses attention on
this and has taken steps to ensure the efficiency
of the training of maritime workers on the
workplaces.

The purpose of the article: To
consider ways to study the modern paradigm of
training workers on workplaces in conditions of
fleet replenishment with ships of the modern
generation and advanced technology, requiring
high professional competence and mobility of
seafarers in the labor market.

Statement of the material. According
to the current "Regulations on training
employees on their workplaces" there are such
following goals in the face of vocational
training system as:

— improving the quality of professional
workers of enterprises of different ownership
forms and subordination;

— the formation of workers'
professionalism, skills and development of
modern economic thinking;

— forming the ability to work in new
economic conditions and on that basis, high
productivity and effective employment [4].

Regulations run that the training of
employees is continuous and non stop during
their work with a view to broadening and
deepening their knowledge and skills in
accordance with requirements of production.
This approach is consistent with international
instruments, including provisions justified in
the UNESCO report "Education for the XXI
Century" ("Education: Unknown treasure™)
prepared under the direction of Jacques de
Laura [9].

Further, Regulations not only defined
the powers of the company to ensure skilled
workers of the production process in a market
economy, but highlighted the main task of
formation of professionally-trained staff in the
company, just as:

— development, in accordance with the
requirements of production, working curricula
of professions and work programs of subjects
on basis of model programs;

— selection of teaching staff and
improve their professional and educational
level;

— creating educational production base
for professional training on the workplace;

— introduction in educational process
such teaching forms as modular, open and
distance ones [4].

Unfortunately, the period since the
release of this important document, have not
been scientifically substantiated approaches to
the organizing and training of skilled maritime
employees on their workplaces with the
peculiarities of the industry.

The traditional system of seafarers’
training in educational institutions of shipping
companies focuses on purely professional
integral learning where knowledge and skills is
the criterion of success of training workers.
Young seafarers on the ship are faced with a lot
of problems. Except private professional issues
(level of competence), they are faced with
psychological problems  (activities in
emergency and extreme conditions) and social
(work in mixed crews "under the flag of"
foreign companies). There is a need to consider
training as a sailor complex psycho-pedagogical
process, in contrast to other processes of human
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life can not be shown in one, but in different
areas. You need to pay attention to formation of
professional competence of marine employees,
their ability to perform their duties in terms of
emergency and extreme situations do just focus
on this passage for learning in school to work.

Ship-owners impose certain
requirements for training ship crews, the main
ones are deep theoretical and practical
preparedness to work on modern vessels,
communication skills, and ability to rapid
"response” during emergencies and extreme
actions, the ability to think professionally in
emergency situations, organization, discipline
and responsibility. Growing demand for skilled
seafarers increases the requirements for
professional competence, the quality of their
professional training.

According this, among the most
important professional abilities, which should
have skilled seafares of the current generation
are: knowledge and skills in information and
communication technologies, culture resolve
production problems in extreme and emergency
situations; ability which are connected with

safety, etc. It is required, besides
professionalism,  neuro-emotional  stability,
good coordination, strength, and physical

health. All crew members have a very big
responsibility during emergencies. It is said that
60-70% of emergencies are caused by man, and
80% are caused by crew’s action. Every year
about 6000 ships have accidents (20% of the
current fleet), 100 - 200 vessels are lost and
1000 of 2000 seamen are died not only on
direct expenditures, but because of lack of
training in organizing rescue operations [ 5,
5.66-68]. Examples of such failures may be big
disaster of modern passenger ship «Costa
Concordia», which sank in the night January
14, 2012 near the island Gigli with 4200
passengers and crew members on board. This is
because, in accordance with the dialectic of
maritime worker training profile behind the
development of means of navigation and
control.

Results of researches of Ukranian and
foreign scientists on issues of vocational
training on  workpalce (S.Y. Batyshev,
O. Ya. Batyshev, Z. Vyatrovskyy, S. Cahors,
T. Levovytskyy, T. Novatskyy, A. M. Novikov,

N. G. Nychkalo, V. O. Radkevych,
V. A. Savchenko, I. M. Starikov,
S. I. Chistyakov,  ShlosektaF. and etc.)
confirmed that the introduction of new

technologies in production dramatically change

manufacturing processes, and new technologies
will lead to expansion activities of workers
require their mobility in the manufacturing
process.

As noted by I. M. Starikov "feature
professional training production is its close
connection with the process of material
production,  which  consists of three
components: employment, means of labor and
objects of labor. With that in vocational training
and educational component of employment may
come as different components of the
educational process "[7, s.50-62].

Meanwhile, highlighting the prospects
of further development of vocational training on
workplace, S.J. Batyshev in the 80s of 20
century emphasized the fact that "a man who
has broad professional and polytechnic training,
has a very high level of general culture,
showing constant creativity in work, high
professional stability. It has a margin of
theoretical knowledge to perform work that is
not part of its terms of responsibilities and the
skills and abilities formed at the level of
professional skills."[1, s.82-89,243]. He also
originated the idea of developing predictive
models of worker qualifications.

Vocational training personnel on
workplaces in modern conditions oriented
towards bringing the level of skills of workers
to the requirements of each job and considered
as part of the development and efficient use of
personnel. According to V. Radkevich,
"worker’s functions are broadening: he has to
combine the qualities of highly skilled workers
and the operator and manager, able to design
and provide resources working process, used in
the process of information technology to plan
and perform work, always focusing on
maximum satisfaction of interests of the
employer and customer. According to these
requirements, the current skilled worker must
be prepared to flexibly adapt to dynamic
changes in manufacturing processes, quickly
master the techniques of modern equipment,
etc. [6, s.18-26].

In terms of this, to train a worker who
is able to efficiently perform their duties on the
ships of the new generation needs a modern
paradigm of vocational training of workers
marine profile which concentrate a positive side
of the old, traditional school of training of
seafarers on workplaces and new technologies
of modern pedagogical science.  Students
should clearly understand their responsibility
for quality of work, continuously improve their
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professional skills in the rapidly changing
technical re-equipment of the fleet and be aware
that safety at sea, primarily depends on their
professional competence, professionalism and
flawless execution of all requirements specified
in international conventions and national
standards.

Our researchers at the stage of the
experiment to ensure the crews of seagoing
vessels skilled workers marine profile in terms
of qualification shows that over 30% of ships
have difficulty manning the relevant
qualification personnel. However, in practice,
the labor market has significant excess raw
stock (over 200 thousand.), that is the basis to
ascertain the contradictions between labor
market needs in the marine industry and
training skilled workers marine profile in
schools establishments.

This once again confirms the need to
bring the professional training of workers on
workplaces in compliance with the labor
market, global educational trends, and to
security, environment, quality of professional
activities, institutional changes taking place in
the fields of economy, and this should define
such objectives of employees’ training on
workplaces:

— ensure mastery of the working
personnel of the ship fundamental theoretical
knowledge and practical skills in the formation
of sea profession, the ability to accurately
perform certain types of work for a long time in
operation of the vessel;

— mobility ability to acquire new
knowledge, build professional skills and
improve their professional competence, quickly
adapt to changes in the production process;

— shipping companies providing highly
skilled personnel, able to carry out their
professional duties on the vehicles of modern
generations.

The existing system of vocational
training sailors in educational and training
center provides not enough training for work on
the current generation of ships. Young sailors
who received a foundation of theoretical
knowledge of maritime profession and practice
was working two months in educational and
training center requires a lot of time for
professional and personal adaptation to
professional activities on a particular type of
vessels, especially in the multinational crew.
Current labor market conditions in the maritime
industry put forward fundamentally new

requirements for vocational training of sea
workers profile, improving the educational
process in educational and training center, their
practical preparation for professional careers in
modern ships.

The first steps to improve the quality of
vocational training of workers in the maritime
profile schools are doing, especially with the
adoption of new international Convention Code
on Training and Certification and Watch
keeping for Seafarers 1978 as amended
(STCW) [3].

Difficulties with training of maritime
employees on their workplaces are linked not
only with the economic activities of the
shipping company, but also with other
components: change in the principles of state
regulation of activities, insufficient support at
the state level vocational training in the
workplace, as well as the introduction of new
requirements at both the national and
international levels to professional competency
of seafarers. In this regard, there is a need to
isolate and concretize the tasks to ensure the
quality of training of workers on workplaces for
the formation of professional competence:

— transition to modern paradigm of
vocational training of workers on workplaces,
based on the requirements of national and
international instruments in the marine industry
to professional competence sailor;

— introduction in the educational
process of professional training of workers on
workplaces quality management system (I1SO
9001- 2008);

— Consideration of formation of
professional mobility of workers marine profile
specific to work on ships of modern generations
and their competitiveness in the maritime labor
market;

— identify the organizational and
pedagogical features educational process of
vocational training for workers on workplaces
of maritime industry;

— the development and introduction of
scientific methods and teaching of vocational
training of workers on the workplace;

— implementing an effective system of
training of teaching staff who are engaged in
vocational training of workers in manufacturing
involving prominent scientists and experts at
the scientific institutions of schools, leading
maritime industry and others.

Realizing the gravity of the situation in
which the entire marine industry in Ukraine is
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when the role of skilled workers marine of
profile is increasing in world competition in all
areas of maritime activity, global trends in the
development of an effective maritime strategy
are clearly understood by shipping companies
which focused on the use of new technology on
ships, automated control systems and
information technology.

In addition to the technical state of
ships, most of which are on the verge of
technical resources (many vessels already thirty
years), and invest in their repairing is not
appropriate, require serious attention processing
issues of human fleet.

The  conclusions.  During  our
researches process of training employees of
maritime profile, both in the state educational
establishments on workplaces (educational and
training center at shipping companies: Training
Center  "Ukrainian Danube Shipping
Company", training and educational centre
"lzmail Sea Commercial Port" training and
educational centre "Odessa Commercial Sea
Port", etc.), and private shipping companies
(educational and training center "Marina pro
service", "Avant", etc.), as well as the
international requirements for professional
training of maritime profile, marked in the
STCW Convention and Code and require:

— development, planning and
organization of the production process on the
basis of evidence-based methods that provide
professional ability to perform functional duties
established professional tasks at a high level;

— using in the professional training of
modern training equipment, through which it is
possible to reproduce the performance
characteristics of the ship equipment and that
meet the goals of competence assessment;

— free access to learning resources,
professional information which permits to solve
the problem and decide professional duties;

— choice of forms and methods that
adequate professional and life experience
trainees, and provide the ability to cover
emerging production problems as a whole, with
all its relationships and creative approach to its
solution;

— develop a plan for the formation of
professional readiness of the individual to carry

out their own work within their specialty,
through self-development, decision making and
finding the most effective means of
implementation and be responsible for the
outcomes of work;

— pedagogical problem solving in
professional activities and creating sustainable
and flexible ™operating model” to analyze
hazardous and emergency situations to predict
their occurrence and development, in order to
prompt their decision.

Therefore, the main  promising
directions of development of vocational training
of workers in the maritime profile schools on
ships for the current generation of qualified
personnel are:

1) development of scientific and
methodological basis of training of seafarers
and verify their competence, reflecting the
situation in Ukraine, where the majority of
seafarers working on ships of foreign ship-
owners;

2) the dynamism and flexibility of
vocational training on the workplace, which
will help quickly consider and implement new
requirements and recommendations for the
qualification of seafarers contained in the
documents of the International Maritime
Organization;

3) introduction of a system of training
of seafarers and verify their competency
recommendations International Safety Code
management in the operation of ships (ISM),
and to ensure control of the assimilation of the
minimum standard of competency vessels;

4) to ensure compliance of the shipping
company that conducts training in educational
institutions in producing 1ISO9001-2009 quality
standards, and introduction to the concept of
implementation on modern vehicles the health

and safety of seafarers, environmental
protection and quality of service
The effectiveness of the

implementation of solutions in the training of
seafarers on the workplaces of ships for the
current generation will be achieved only if they
take into account the impact on the system of
all the factors involved in safety at sea.
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1. Barumes C. ITiarotoBka poGiTHIIHX
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Pedepar
Ipodeciiina miaroroBka MOpAKiB 1J151 po60TH HA KOPADJIAX HOBOTO
MOKOJIIHHSA: IJTi Ta 3aBIaHHSA
Jleonin I'epranos,
KaHouoam neoazociuHux Hayx, OoyeHm,
3ACMYNHUK HAYATbHUKA HABYATLHO20 YEHMPY
"Vkpaincoxe /[ynaticoke naponnascmeo "

[1IBHAKOIUTMHHI 3MiHH B IPOMHCIIOBOCTI MOPCBKOTO i PIYKOBOTO TPAHCIIOPTY Yy 3B'SI3KY 3 HPUHHSITTAM
MONpPaBoK 10 MaHinbcbkoi MiKHApOIHOT KOHBEHIIT NMPO MiJrOTOBKY i JTHUIJIOMYBaHHS MOpSIKIB Ta
HeceHHs1 BaxTu (1978 p.), 3MiHM B KOHCTpPYKIIi Cy4acHHX TPAHCHOPTHUX 3aco0iB, iX aBTOMaTH3aIlis 3
BUKOPHCTAHHAM HOBITHIX TEXHOJIOTiH, METOIIB 1 MaTepialiB CIPHYMHIIIA HEOOXiHICTE MOAEpHi3arii
npodeciiiHoi MmAroTOBKM MOpsKiB Ha pobodyomy Micui. [lepexia BiJ TpaAWIiHHOI CUCTEMH HaBYaHHS
MOpSIKIB Ha POOOYMX MICISX Y HIArOTOBLI 3 BHUKOPHUCTAHHSM II€AAroriyHUX IHHOBAIH HUIIXOM
BIPOBAKECHHS Y HaBYAJIBHHMIT POIIEC CyJ9acHUX THYYKUX OCBITHIX TEXHOJOTiH HaBYaHHS, HaBUYAJbHHX
KOMILIEKCIB, OCHANIEHUX HOBITHIMH iHQOPMALiTHUME i KOMYHIKAlifHUIMH TEXHOJIOTISIMU JAITH 3MOTY
3a0€3MeUUTH HaBYaHHS MOPSIKiB, KOHKYPEHTOCIIPOMOKHUX HAa MOPCHKOMY PHHKY IIpalli.

V¥ crarri #ijeTbes mpo CTBOpPEHHS iHHOBANiMHOI mapagurmm mpodeciiHoi miAroToBKH poOITHUKIB
MOpCBKOro mpodino Juii poOOTH Ha CyAHAaX Cy4acHOrO MOKOJIiHHS, (opMyBaHHA mpogeciiHol
KOMIIETEHTHOCTI, Tpod)ecioHaTi3My, MOOLITBHOCTI Ta peanizaiii MiKHAPOJHUX 1 HAI[IOHAIBHUX BUMOT
7o Ge3nekn MoperiaBcTBa. JloBeneHo, 10 B MeAaroriyHOMy TIpOIieci HaBYaHHS MOPSIKIB Ha PoOOUYnX
MiCIAX 1 B OWiHII iXHBOi MpodeciHOi KOMIETeHTHOCTI MpH PoOOTi i3 CyJacHMM TEXHOJIOTiYHUM
obyiaIHaHHAM CyIeH MalTh OyTH NpUiHATI 10 yBarn BuMord Mmixknaponauoi Kousenuii [IJJHB Ta
Komexcy IIJJHB, nme uwiTko BHW3HAYeHO piBeHb MiHIMAIBHHX CTAHAAPTIB KOMIIETEHTHOCTI Ta
3a0e3neyeH s HaIiiHOi poOOTH 1 IPOXYKTUBHOCTI Ipalli B HEOE3IMeUHNX Ta Ha3BHYAHHUX CHTYaIlisX.
Takox po3MIAAAIOThCA Cy4acHi 3aCO0M HABYAJIBHOTO OONAJHAHHA Ul PO3POOJIEHHS CUTYaLiiHOrO
MOIEITIOBAHHS 3 METOI0 3a0€3IIeUeHHs] YMOB POOOTH Ta MOBEIIHKH €Kilaxy CyJHa MpH HeOE3NEeYHNX i
HaJ3BHYalHKUX cUTyanisx. OcoOnmBa yBara HPHAUIAETHCS MOJIMIICHHIO MiATOTOBKH IIE€AAroriqHHUX
KaJpiB Ta eKCrnepTiB, (OpMyBaHHIO MEAATOTiYHOTO JOCBiAYy, BiJ SKOTO 3aJISKHTh TOTOBHICTH Ta
3aTHICTh MOPSIKIB BUKOHYBAaTH CBOI 0OOB'SI3KH BiIIOBITHO 10 BUMOT HPOdeciiHOi KOMIIETEHTHOCTI, a
TaKOX peaisallii IIe[arorivHoro mporecy HaB4aHHs KBali(ikOBAHUX POOITHUKIB MOPCBHKOTO TPOodiio
3a JIOTIOMOT'O0 HOBHMX TEXHOJIOTIH Cy4acHOI MeAaroriky, mo 30epirae MO3UTUBHI aCTIEKTH TPaIULliHHUX
KN y npodeciiiHiil miAroToBIi MOPSKIiB Ta ()OpMyBaHHI iXHBOI BiAMOBINATBHOCTI 3a AKiCTh POOOTH i
yCBiJOMIIGHHI Toro, mo Oe3meka B MOpi Hacammepel 3aleXHTh BiJ IXHBoi mpodeciiHol
KOMIICTEHTHOCTi, Tpo(ecioHanizMy 1 0€310raHHOr0 BHMKOHAHHS YCIX BHUMOT, IependayeHnx
MmikHaponHoro Koneenuiero Ta Komekcom ITJTHB. Ha ocHOBI y3araibHeHHs JOCBiTy HaBYaHHS Ha
pobourx MiCHAX TpH IMATOTOBII KBaliikoBaHMX POOITHHKIB MOPCHKOrO MPOMUIIO IMiITBEPIKEHO
JIOCTOBIPHICTb, 1110 B YMOBAX MiJABHIIECHOT KOHKYPEHIIiT Ha pUHKY MOPCBHKOI Tpalli HalOLIbII BasKITIUBHUM
€ npotecioHai3M, SKHil TOBHHHI MaTH MOPSIKH, TPAIFOIOYM Ha CyJHAX Cy4acHOTO TIOKONIHHS.
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2. 3akon Ykpainu "[Ipo mpodeciiiamii
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KJIIOYEBBIE
CJIOBA:
npodeccroHaIbHas
MO/IrOTOBKA Ha paboueM
MecTe, paboune
MOPCKOTO TIPO(HMILS,
npodeccHOHaIbHAs
KOMIICTCHTHOCTb,
MapoOXOACTBO, MOPCKOU
PBIHOK Tpy/Ia, yaeOHBIH
LEHTP

Pedepar
IIpodeccnonasbHasg NOAr0OTOBKA MOPSIKOB ISl pa00ThI Ha
KOPao0JisiX HOBOT0 MOKOJIEHHUS: eJH U 3aJaHus
Jleonup I'epranos,
KaHOuoam nedazocuieckux Hayk, O0yeHm,
3amecmumens HA4AIbHUKA Y4eOHO020 YeHmpa
"Vkpaunckoe [ynatickoe napoxoocmeo”

BeicTpoTeyHble M3MEHEHHA B IPOMBIILIEHHOCTH MOPCKOTO M PEYHOrO TPAHCIOPTa B CBA3U C
MPUHATHAEM NONPaBOK K MaHMIbCKOi MeXmyHapoaHOH KOHBEHIIHH O TIOATOTOBKE U JIUTIIIOMUPOBAHUN
MOpSIKOB ¥ HeceHHN BaxThl (1978), m3MeHeHNs B KOHCTPYKIINH COBPEMEHHBIX TPAHCIOPTHBIX CPEJICTB,
UX aBTOMATH3allis C MCIONb30BAHMEM HOBEHIIMX TEXHONOTHH, METOOB M MaTepHalioB BbI3BAIN
HEOOXOAMMOCTh MOJEPHU3AIMH TPO(PECCHOHANBHOM ITOATOTOBKM MOPSKOB Ha paboueM Mecte.
IMepexox oT TpaaWIMOHHOW CHCTEMBI OOyYeHHs MOPSKOB Ha PabOYMX MecTaX B MOJTOTOBKE C
HCHOb30BAHUEM TEIaTOTMYECKUX MHHOBALMI MyTeM BHEAPEHHsA B ydeOHBIN Mpolecc COBPEMEHHBIX
THOKMX 00pa30BaTENBHBIX TEXHONOTHI 00ydeHMs, ydeOHBIX KOMIUIEKCOB, OCHAIIICHHBIX HOBEHIINMMU
MHPOPMAIMOHHBIME U KOMMYHHKAIIMOHHBIMH TEXHOJOTHAMH TO3BONMIN OOECIeunTh OOydeHune
MOPSKOB, KOHKYPEHTOCTIOCOOHBIX Ha MOPCKOM PBIHKE TPY/a.

B crathe peub HWAeT O CO3MAaHMM WHHOBAIIMOHHOW MapaaurMbl MpodecCHOHAIBbHONH MOATOTOBKH
pabounx Mopckoro mpo¢mis sl paboThl Ha CylaX COBPEMEHHOTO MOKOJEHHs, (hOPMHPOBAHHE
npo)eCCHOHATBHOH ~ KOMIIETEHTHOCTH, — NPO(ECCHOHANM3Ma,  MOOMIBHOCTH M pealn3aliu
MEXIyHapOJIHEIX ¥ HAlMOHAIBHEIX TpeboBaHMi k Ge3zomacHocTH MoperuiaBaHus. JlokaszaHo, 4TO B
TIeIarOrMIeckKOM Tpoliecce 00ydeH s MOPSIKOB Ha pab0YNX MecTaX M B OLEHKE MX NMPO(ecCHOHAIBHOH
KOMIIETEHTHOCTH TIPH paboTe C COBPEMEHHBIM TEXHOJOTHYECKHM OOOPYIOBAHHEM CYJOB JIOJKHBI
OBITh TIPUHATHI BO BHIMaHKe TpeboBanns MexxyHapoaoi Konsennun IT/THB n Konexca ITJIHB, rae
YETKO OIpeJielieH yPOBEeHb MUHMMAIBHBIX CTAHAAPTOB KOMIIETEHTHOCTH M OOECIIeYeHMs HaJIeKHON
paboThl M TPOU3BOJAMTENLHOCTH TpyJda B ONACHBIX M 4YPE3BBIYANHBIX CHTyalnusx. Taxike
paccMaTpUBArOTCSl COBPEMEHHBIE CPEJICTBA yUeOHOro 000pyMOBaHHS I Pa3pabOTKN CHTYaIIOHHOTO
MOJIENTMPOBAHUS C IIENbI0 00ECTIEUEHNs YCIOBHI pabOThI M TTOBEACHNS SKHIaXa Cy/Ha PH ONACHBIX 1
Ype3BbIYaiHEIX cuTyarusax. Ocoboe BHUMaHKE yAENAeTCs YIyYlIIeHUIO TTOATOTOBKH TearorMdecKux
KaJIpOB M 3KCIEPTOB, GOPMUPOBAHHUIO TIEJATOTUYECKOrO OIbITa, OT KOTOPOTrO 3aBHUCHT TOTOBHOCTh M
CTMOCOOHOCTh  MOPSKOB  BBINOJHSTH CBOM  OOS3aHHOCTM B COOTBETCTBHM C  TpeOOBAaHMSIMU
npodeccHoHaNbHON KOMIIETEHTHOCTH, a TAaKXKe peaM3aliyl MeAaroru4eckoro mporuecca o0ydeHus
KBaJM(PUIUPOBAHHEIX Pa0OYNX MOPCKOTO MPOMHIA C IOMOIMIBI0 HOBBIX TEXHOJIOTHII COBPEMEHHOMN
MEJIaTOTHKH, COXPAHSAET IIOJOXKHUTEIbHBIC AaCMEKThl TPAIMIHOHHBIX INKOI B IPO(ecCHOHAIBHON
MOJITOTOBKE MOPSIKOB U ()OPMHUPOBAHNH UX OTBETCTBEHHOCTH 32 KaUeCTBO PabOTHI M OCO3HAHHHU TOTO,
4TO OE30MaCHOCTh B MOpE B NEPBYIO OdYEpe/b 3aBUCHUT OT UX NMPO(pECCHOHAIBHOH KOMIIETEHTHOCTH,
npodeccroHanM3Ma M Oe3yNpeyHOro  BBINONHEHWS BCEX TPEOOBAaHMIL, MPELyCMOTPEHHBIX
mexxayHaponsoit Konsenmmein u Komexcom ITJJHB. Ha ocHoBe 0000mieHust ombiTa 00ydeHHs Ha
pabounx MecTax MpH IMOATOTOBKE KBATU(HIIMPOBAHHBIX PabOYMX MOPCKOTO MPO(UIIS TOATBEPKICHA
JIOCTOBEPHOCTh, YTO B YCJIOBHSAX IMOBBIIICHHON KOHKYPEHIIMH Ha PBHIHKE MOPCKOTO Tpyjaa HauoOonee
BWKHBIM sBJIsAETCS MPO(ECCHOHANN3M, KOTOPHIH JOIKHBI HMETh MOpPSAKH, paboTas Ha cyaax
COBPEMEHHOTO TIOKOJICHHSI.
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