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Abstract.

The relevance of the paper is due to the need of the post-pandemic labor market for specialists, capable of

self-development, self-improvement and self-sufficiency, with formed skills of effective usage of time and

psychological resources, readiness to build a successful business career.

Purpose: to characterize the technology of development of entrepreneurial competence of future qualified

personnel using self-management elements.

Methods: analysis and synthesis – in order to clarify the level of development of researched problem;

generalization – to formulate conclusions and recommendations for the use of technologies of self-management

in the process of entrepreneurial competence development.

Results. The basic determinants of necessity to acquaint future specialists with the basis of self-management

for the development of entrepreneurial competence (competition, request to creativity, intensive digitalization

of doing business, business stress, crisis of the domestic economy) are substantiated. The structure of

entrepreneurial competence identifies the main components (valuable-motivational, cognitive, reflexive-

evaluative, activity) and each of them has (connected with self-management) own personal resources, necessary

for entrepreneurial competence formation (self-awareness, system of personal needs, self-motivation, knowledge

about yourself, the world, the labor market and entrepreneurial activity, the level of requirements and self-

esteem of the person, self-education, self-actualization and self-presentation). Scientific and technological-

descriptive aspects of pedagogical technology of development of entrepreneurial competence of future qualified

personnel using self-management elements are presented. The main stages of achieving the clearly defined

results are described – the formation of student youth's entrepreneurial competence using self-management

means (motivational-stimulating, strategic-planning, coordinating, organizational-executive, procedural-acting).

Conclusions: Pedagogical technology of development of entrepreneurial competence of future qualified

personnel using self-management elements is presented as a system of phased pedagogical actions of training,

studying and personality develoment, directed at using the forms, methods, self-management techniques for

guarantee development of future specialists' qualities, skills, necessary to start and run own business. The aim to

use the technologies of self-management in the process of the development of entrepreneurial competence

(formation and ability to use personal and professional results) and basic requirements (optimization of personal

time levels, rational use of intellectual, physical and emotional resources, growth of activity productivity) are

formulated. For the successful development of entrepreneurial competence, it is important to teach a person: to

build the right strategic scheme of personal and criminal development; to familiarize it with mechanisms of

operational responses to harsh social-economic, political, cultural transformations; to develop memory, thinking,

creativity, sociability; to train freedom; to manage own psycho-emotional states; to summarize and integrate life

experience. It is shown that everything is possible if the person continuously works at himself through the

achievement of the ability to self-observation, self-analysis, self-control, self-regulation, self-improvement. The

person's life and professional success will directly depend on the level of formation of the mentioned qualities.

Keywords: professional education, self-government, entrepreneurial competence, career competence, key

competencies.
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Introduction. The global pandemic has become a

challenge for all people's life activity, highlighting the

problems associated with specialists' professional

training content due to the needs of post-pandemic

labour market. The predetermined duration of

quarantine changed the paradigm of economic and

personal relations, which sharpened the attention of

education applicants due to the needs to obtain such

competencies which would promote the specialist's

mobility, the ability to self-development, self-

improvement and self-employment, the skills to use

effectively his time and psychological resources.

The article aims to characterize the technology of

development of entrepreneurial competence of future

qualified personnel using self-management elements.

Methods: analysis and synthesis – in order to

clarify the level of development of researched problem;

generalization – to formulate conclusions and

recommendations for the use of technologies of self-

management in the process of entrepreneurial

competence development.

Materials. Modern scientists define self-

management as: optimal use of time (L. Seivert), self-

development of creative personality (V. Andreev),

consistent and purposeful use of effective methods,

techniques and technologies of self-realization and

self-development of creative potential (A. Kibanov);

self-assessment, overcoming personal limitations

(M. Woodcock, D. Francis), self-management to

achieve personal goals (M. Doronina, V. Raspopov,

F. Tokarev), the art of managing own time, life and

career through self-esteem, self-determination, self-

development (I. Karpichev), self-direction of own

activity on achievement of the certain purpose

(V. Kolpakov), increase of level of the business culture

(O. Khrolenko), achievement of personal and career

success (B. Schwalbe, H. Schwalbe), ability to be

successful (O. Shtepa, etc.). Generalization of the

described concepts allows to highlight one feature

common to all. They all consider self-management at

three levels: self-management of the individual, team

and organization. Despite the proven importance of

self-management for achieving success in professional

activities, the problem of substantiating the

effectiveness of the use of elements of self-

management for the development of entrepreneurial

competence of future qualified personnel remains

relevant. A number of educational and methodological

publications on self-management issues have also been

developed in Ukraine (Kredisov, 2009; Krikun, 2014;

Lukashevych, 2010; Yashkina, 2010).

Results and discussion. The main determinants

of the need to acquaint future professionals with the

basics of self-management are the cardinal changes

taking place in the world – society, economy, politics,

culture and education (Ershov, 2019a; 2019b; Ershova,

2017; Odnoroh, 2018; 2019; Seredina, 2019). Among

them there are:

competition: the development of small business,

the growing demands of labor markets for employee

skills, the intensity of changes in entrepreneurship

require from future professionals not only a certain

set of professional knowledge, but also the

development of modern skills of management and

doing business;

demand for creativity: the creative potential of the

employee has become the most valuable capital of the

enterprise, which helps to survive in the conditions of

ever-increasing competition;

intensive digitalization of doing business:

necessitates increasing the CIT (computer and

information technology)-competence of future

professionals in educational institutions of all levels;

business stress: the tension and riskiness of

entrepreneurial activity leads to an increase in

emotional load, which requires from future

entrepreneurs the ability to manage their emotions and

use time resource;

crisis of the domestic economy: the risk of job loss

increases the importance of self-management, as self-

development of the individual, his ability to self-

employment become a condition for his survival in

the labor market.

Thus, self-management is a conscious purposeful

management of the person's professional activity and

personal development in order to effectively use and

develop own resources (intellectual, physical,

emotional), meet own needs and achieve the goals of

the organization (Ershova, 2019). Such management

is carried out by selecting a set of rational methods of

labor management and personal development.

Pedagogical technology of development of

entrepreneurial competence of future qualified

personnel using elements of self-management is a

system of step-by-step pedagogical actions on training,

education and development of the person directed on

use of forms, methods, techniques of self-management

for guaranteed development of future specialists'

qualities, abilities and skills, necessary to start and

do successful business.

Thus, the purpose of applying self-management

technologies in the process of developing

entrepreneurial competence is to form the readiness

and ability of the individual to achieve personal and

professional success. The main tasks – the optimization

of the individual's time spent, the rational use of

intellectual, physical and emotional resources,

increasing activity productivity.

We proceed from the fact that in the structure of

entrepreneurial competence of the individual we can
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distinguish: valuable-motivational, cognitive,

reflexive-evaluative and activity components. Each of

these components contains certain personal formations

related to the ability of the person to manage his time,

the development of his own personality, the process

of improving his life.

The valuable-motivational component of

entrepreneurial competence is characterized by: the

student's steady interest in entrepreneurial activity;

positive motivation to start own business; inclusion of

the ideal image (formed in the student's mind) of

entrepreneurial activity into the system of personal,

social, career and professional values.

The cognitive component is characterized by the

presence of a system of personal knowledge

(economic, legal, psychological and pedagogical)

about yourself (features of cognitive, emotional-

volitional, communicative sphere; physical,

intellectual, emotional capabilities and their

compliance with the requirements of the particular

business; personal qualities necessary for starting and

successful implementation of entrepreneurial activity),

about the world (philosophical, political science,

sociological, religious, economic) and future

entrepreneurial activity (labor market; business idea;

business plan; types, stages, strategies and ways of

business career development).

The reflexive-evaluative component is

characterized by the formation of the student's self-

consciousness (self-orientation), developed reflexive

ability (to see and evaluate yourself from all possible

sides), the presence of a certain set of personal qualities

that reflect the level of personal self-consciousness

(formed will, critical thinking, developed emotional

intelligence, sociability, readiness for entrepreneurial

activity, social and civic responsibility, ability to self-

analysis, adequate self-assessment, objective

assessment of the results of own educational and

practical activities, ability to solve possible problems

that are likely to arise at different stages of

entrepreneurial career, etc.). Therefore, an important

component of the entrepreneurial competence of future

professionals can be considered a number of skills

closely related to the reflective ability of the individual:

– independent acquisition of knowledge, skills and

abilities which are important for entrepreneurial

activity;

– making own decisions;

– self-assessment of own actions and their results;

– self-organization of interaction with other people;

– self-presentation;

– self-motivation;

– readiness for constant self-development and self-

improvement, etc.

The activity component is characterized by: the

inclusion of the student in the process of vocational

education as a subject who has recognized

entrepreneurship as the direction of his professional

career; the student's activity in accordance with the

accumulation and development of relevant (important,

relevant to business) professional competencies;

formation of the ability to produce business ideas and

make plans for their practical implementation.

The level of formation of this component is

determined by the activity of the individual, which is

closely related to individual mental characteristics

(type of nervous system, temperament, inclinations,

dominant instincts), emotional properties (level of

aggression, empathy, conflict, resistance to stress),

personal qualities (character, communication and

organizational skills, will), etc.

The activity component is expressed, on the one

hand, – through the willingness of the individual to

participate in various interactive activities that promote

the formation of entrepreneurial competence, and on

the other hand – through his ability to organize own

time space for which there would be the necessary

conditions. Thus, it is possible to measure the level of

formation of the activity component of entrepreneurial

competence by organizing the recording of student

activity in: interactive forms of classroom work

(presentations, reports, participation in discussions,

didactic quests, etc.); extracurricular life of the

educational institution (participation in contests,

exhibitions, competitions, conferences), public and

volunteer movement, team and independent project

activities.

Thus, the guaranteed result of technology is a set

of personal formations on which the main components

of entrepreneurial competence are based: self-

awareness, personal value system, self-motivation,

knowledge about yourself, world, labor market and

entrepreneurial activity, level of requirements and self-

esteem, self-education, self-actualization and self-

presentation.

These personal formations are due to the age of

students of vocational education institutions (15-17

years), which is associated with the transition from

adolescence to youthful periods of personal

development. This must be taken into account when

choosing the forms, methods, techniques of

pedagogical influence.

The main formation is the self-consciousness of

the individual, as the ability to look at yourself from

all possible angles. This is a crucial psychological and

pedagogical phenomenon, which forms another

equally important – "I-concept" of personality, as the

ability to five "self-" self-observation, self-analysis,

self-control, self-regulation and self-improvement

(Bazyl and Ershova, 2019 , pp. 18-19).
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During this period, another key new formation is

actively developing – self-esteem, as a subjective

attitude of the person to his/her successes and failures.

Entrepreneurial competence involves the formation of

a realistic level of requirements and the formation of

adequate self-esteem. This allows the future

entrepreneur to be ready to accept defeats, analyze their

causes, realistically assess prospects, produce realistic

business ideas.

Finally, another new formation that is activated

during training – is the ability of the individual to self-

education – a conscious transformation of the

personality (overcoming negative traits and developing

positive ones). At the heart of self-education – the use

of developed will, as the ability of the individual to

restrain himself and force (restrain from what you

really want, but that hinders self-development and self-

improvement; force to do what you do not want, but it

is very important to achieve goals).

During this period, the future specialist must also

learn to self-actualize – to determine and prove the

level of his influence, significance, relevance, and self-

presentation – the ability to present himself/herself,

his/her capabilities and skills to others, society, labor

market, consumers the most beneficial and effectively.

For the timely formation of young person's new

formations, a system of pedagogically substantiated

actions, supported at all levels of management of the

education system is required. In particular, the

continuity of psychological and pedagogical training

of young people for entrepreneurial activity should be

ensured at the national level. Tasks for the formation

and development of entrepreneurial competence and

readiness for entrepreneurial activity should be

distributed among educational institutions of all levels

(from new Ukrainian school (NUS) to higher education

school).

At the level of the educational institution, all

pedagogical procedures should be focused on the

guaranteed achievement of the set goals, providing

prompt feedback, systematic evaluation of current and

final results in the formation and development of young

people's entrepreneurial competence.

One of the key tasks of social-humanitarian

education in institutions of all levels should be the

preparation of children and youth for the

implementation of self-management as a technology

of success. The important task of pedagogical

education should be the preparation of teachers for

the effective use of self-management technologies in

the educational process; to this end, it is necessary to

include the course "Self-Management" in all

educational programs of training, retraining and

advanced training of psychological and pedagogical

staff.

The pedagogical technology of development of

entrepreneurial competence of future qualified

personnel with the use of elements of self-management

has scientific and procedural-descriptive aspects.

The scientific aspect involves the design of the

pedagogical process of development of entrepreneurial

competence by means of self-management (definition

of purpose, goals, content, forms and methods).

The purpose of pedagogical technology of

formation of entrepreneurial competence by means of

self-management (strategic goal) is to design such

pedagogical process that will guarantee formation in

student's youth of the set of personal innovations

necessary for formation of entrepreneurial competence

(self-consciousness, value system, self-motivation,

knowledge about yourself, the world, the labor market

and entrepreneurial activity, level of requirements and

self-assessment of personality, self-education, self-

actualization and self-presentation).

The main tactical goals of the technology are:

– to unite the teaching staff around the idea of

preparing young people for entrepreneurial activity

(there is no unity of opinion – no result);

– to inscribe the purpose and goals of technology

in the educational process of the educational institution

so that all key documents set out the goal – the

formation of entrepreneurial competence and

recognition of the importance of developing students'

self-management skills (no development of students'

self-management skills (no official recognition of the

idea – no result);

– to ensure the systematic acquisition by students

of knowledge about themselves, society, labor market,

entrepreneurship through: correction of the content of

educational programs; selection of appropriate forms

and methods of educational, extracurricular and after-

classes activities; combining all the efforts of the team

into a single system of business competence (no system

– no result);

– to motivate pedagogical staff to study and

implement technologies of self-management by

involvement in scientific and experimental work,

advanced training, introduction of a system of material

and moral incentives (no motivation of staff – no

result).
Fig. 1. Personal formations, being important for the

modeling of entrepreneurial competence of students
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Procedural and descriptive aspect of technology

involves the definition of a clear algorithm, specific

content, methods and tools selected for each stage of

achieving the expected result – the formation of student

youth's entrepreneurial competence through self-

management.

Motivational and stimulating stage. At this stage,

a creative team (center) should be formed in the

educational institution, united by a common system

of pedagogical values and a common goal – to create

the conditions necessary for the formation of student

youth's entrepreneurial competence. The

administration of the educational institution should

take care of proper theoretical and methodological

training of pedagogical staff for the introduction of

self-management technologies in the educational

process and extracurricular activities for their further

use for the development of entrepreneurial competence

of students (pedagogical readings, methodical

seminars, webinars, round tables, advanced training,

etc.). Creating conditions for the introduction of self-

management technologies and development of

entrepreneurial competence in the educational process

should be officially recognized as one of the priorities

of the educational institution (for example, as a task

of the Educational Development Strategy, as part of

the educational program, activity direction of career

center, etc.). It is necessary to develop mechanisms to

stimulate the creativity of teachers. Establishing strong

links between educational institutions and various

groups of stakeholders interested in developing the

entrepreneurial competence of future professionals can

be an additional source of moral and material

incentives for teachers to develop a willingness to

implement self-management technologies in the

process of professional training of students.

Therefore, it is quite obvious that without the

motivation of the teaching staff it is impossible to

provide the necessary motivation for students. Only

the convinced teacher is able to convince the student,

reveal his inner emotional reserves, important for the

acquisition of knowledge, skills and abilities necessary

for entrepreneurial activity. Motivation of student

youth to entrepreneurial activity; educating the respect

for time as a material from which human life is woven;

formation of the ability to rationally use one's own

psycho-emotional resources; development of young

people's ability to self-actualization, self-presentation,

self-improvement, etc. – should become cross-cutting

themes included in the educational, developmental and

upbringing goals of each lesson conducted in the

educational institution. The important role will be

played by the general style of the teaching staff: activity

punctuality of teachers, their respect for the time of

students, selection of relevant and rational tasks, the

formation of adequate training load. etc.

Strategic planning stage. At this stage, the teaching

staff (creative group):

– is determined by the strategy of joint creative

activity (strategic goal – the formation and

development of young people's sustainable interest in

entrepreneurship, readiness for it and entrepreneurial

competence, understanding the importance of self-

management to achieve goals);

– document the orientation of the staff of the

educational institution to achieve the tactical objectives

defined by the strategy (creating conditions for

theoretical and methodological training of the team,

selection of appropriate forms and methods of work,

making changes to educational and work programs,

concluding agreements with different groups of

stakeholders, etc.).

Coordinating stage. This is a particularly

responsible stage, as the lack of clear coordinated

actions of the entire teaching staff makes it impossible

to achieve certain strategic and tactical goals, i.e. does

not allow to achieve the goal. Therefore, it is very

important to form a certain coordination center and

give it the official authorities necessary for the prompt

and effective solution of working tasks. Features of

the formal approach to the creation of the coordination

center are: authoritarian assignment of responsibilities

for coordination to deputies, methodologists,

psychologists, other team members without their

consent (forced appointment), the creation of

additional workload "on the voluntary basis" without

changes in employee's pay; selection by the head of

the coordination center of the person without

experience in this field of activity and authority in the

team; disregard for the views of students (student self-

government, trade union). As the experience of

implementing many pedagogical projects shows, it is

at this stage that the process of realization of the

pedagogical idea slows down. Many educational

institutions have not lost the formal Soviet approach,

which, in fact, enshrined in educational institutions

"academic feudalism", incompatible with business

thinking, without which it is impossible to form

students' entrepreneurial competence. The

coordination center should not only develop a general

work plan for the development of entrepreneurial

competence using elements of self-management, but

also ensure its systematic implementation. To write it,

you can use the program of the discipline

"Fundamentals of Innovative Entrepreneurship"

developed by the Institute of Vocational Education and

Training for Vocational Education Institutions, which

contains a separate module "Self-Management"

(Vocational Education. 2019. ¹ 2 (83). P. 33-35.

Available : https://lib.iitta.gov.ua/717529).

Organizational and executive stage. This is the

creation of conditions for the direct introduction of
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appropriate pedagogical innovations (methodologies,

technologies, forms, methods, etc.) into the educational

process that will form young people's self-management

skills and promote the realization of strategic objectives

of educational institutions for future entrepreneurship.

Optimal forms of work on the formation of

entrepreneurial competence are: the study of the basics

of innovative entrepreneurship as a separate discipline;

correction of the content of the general education

course "Economics" and the general professional

course "Fundamentals of sectoral economics and

entrepreneurship"; distribution of tasks for studying

the sections of the program "Fundamentals of

Innovative Entrepreneurship" between teachers of all

disciplines taught in educational institutions, out-of-

school institutions, by psychologists, social workers,

stakeholders (lectures, video lectures, web tours,

discussions, workshops, competitions, contests, etc.).

Recommended teaching methods are: targeted

discussion, brainstorming, "inventory of the list of

weaknesses", "brainstorming, on the contrary",

Gordon's method, survey, testing, discussion, heuristic

method, cost analysis method, matrix structure method,

"dreams about the impossible", electronic portfolio,

project method, etc.

Procedural and effective stage: direct

implementation of the pedagogical process that ensures

the functioning of the elements of self-management

defined by technology and adapted to the conditions

of the vocational education institution.

We offer to focus the attention of student youth on

such basic areas of self-management as: own time

management (time-management), management of

personal development (self-management), life

development management (life-management). The task

of modern vocational education is to provide the

conditions necessary for acquainting future

professionals with these technologies, which are an

effective tool for forming their personal, professional

and life success and the main motivators for the

formation of youth readiness for entrepreneurship.

The study of the topic "Time Management"

involves acquainting students with: the peculiarities

of time as an important human resource; the main tasks

of "time management"; methods of determining "time

eaters" and optimizing emotional and time costs for

work tasks implementation; basic requirements for the

organization of the workplace; the technique of

drawing up the agenda, keeping a business diary; the

content of the technology of interviews and

negotiations; methods of electronic self-report by

means of creating an electronic portfolio, etc.

The topic "Management of personal development",

often formulated as "Self-management", is designed

to acquaint students with the peculiarities of the

formation and development of personality, in

particular, to show the role of heredity and environment

for the formation of human readiness for success; to

reveal the hidden reserves of mental cognitive

processes of the individual (feelings, perception,

memory, thinking, imagination, attention); to explain

the exceptional importance of emotions and will for

the formation of the successful personality, the

influence of temperament and character on the

formation of professionalism; to show the importance

of communication for starting own business and

running a successful business; to explain the

communicative nature of business, show the

importance of conflicts in the activity of the

entrepreneur, ways to resolve and prevent them; to

learn to determine and adjust the level of requirements

and self-esteem of the individual, acquaint with the

limitations and incentives of personal development.

Particular attention should be paid to the study of the

"self-concept" of personality and the formation of

students' ability to exercise self-observation, self-

analysis, self-control, self-regulation and self-

improvement.

The topic of "Life and Career Development" or

"Life Management" is of particular importance for

building a strategy for personal development and

professional career. To do this, it is proposed to: teach

young people to determine their own creative potential,

life goals and values, individual management style;

explain the essence and role of personal and

professional career; learn to identify strategic, tactical

and operational goals of life and career development

planning; draw up a plan for the employment interview.

Conclusions. Pedagogical technology of

development of entrepreneurial competence of future

qualified personnel with the use of elements of self-

management is presented as a system of step-by-step

pedagogical actions on training, education and personal

development aimed at using forms, methods,

techniques of self-management for guaranteed

development of future specialists' qualities, skills,

necessary for starting and doing the successful

bussiness. The purpose of application of self-

management technologies in the process of

development of entrepreneurial competence (formation

of readiness and ability of the person to achieve

personal and professional success) and main tasks

(optimization of time expenses, rational use of

intellectual, physical and emotional resources, activity

productivity growth) are formulated. For the successful

development of entrepreneurial competence it is

important to teach the individual: to build the right

strategic scheme of personal and career development;

to acquaint him/her with the mechanisms of promt

response to rapid socio-economic, political, cultural

transformations; to develop memory, thinking, creative

abilities, sociability; to bring up will; to manage own
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psycho-emotional states; to generalize and integrate

life experience, etc. It is shown that all this is possible

only under the condition of continuous human work

on yourself through the education of the ability to self-

observation, self-analysis, self-control, self-regulation,

self-improvement. The person's life success will

directly depend on the level of formation of his/her

qualities.
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Òåõíîëîã³ÿ ðîçâèòêó ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ ìàéáóòí³õ êâàë³ô³êîâàíèõ êàäð³â

³ç âèêîðèñòàííÿì åëåìåíò³â ñàìîìåíåäæìåíòó

Ëþäìèëà ªðøîâà

äîêòîð ïåäàãîã³÷íèõ íàóê, äîöåíò, çàñòóïíèê äèðåêòîðà ²ÏÒÎ ÍÀÏÍ Óêðà¿íè

Ðåôåðàò.

Àêòóàëüí³ñòü ñòàòò³ çóìîâëåíà ïîòðåáîþ ïîñòïàíäåì³÷íîãî ðèíêó ïðàö³ ó ôàõ³âöÿõ, çäàòíèõ äî ñàìîðîçâèòêó,

ñàìîâäîñêîíàëåííÿ ³ ñàìîçàéíÿòîñò³, ç³ ñôîðìîâàíèìè íàâè÷êàìè åôåêòèâíîãî âèêîðèñòàííÿ ÷àñîâèõ òà

ïñèõîëîã³÷íèõ ðåñóðñ³â, ãîòîâí³ñòþ äî ïîáóäîâè óñï³øíî¿ ï³äïðèºìíèöüêî¿ êàð'ºè.

Ìåòà: îõàðàêòåðèçóâàòè òåõíîëîã³þ ðîçâèòêó ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ ìàéáóòí³õ êâàë³ô³êîâàíèõ êàäð³â

³ç âèêîðèñòàííÿì åëåìåíò³â ñàìîìåíåäæìåíòó

Ìåòîäè: àíàë³ç ³ ñèíòåç – ç ìåòîþ ç'ÿñóâàííÿ ð³âíÿ ðîçðîáëåíîñò³ äîñë³äæóâàíî¿ ïðîáëåìè; óçàãàëüíåííÿ – äëÿ

ôîðìóëþâàííÿ âèñíîâê³â ³ ðåêîìåíäàö³é ùîäî âèêîðèñòàííÿ åëåìåíò³â ñàìîìåíåäæìåíòó ó ïðîöåñ³ ðîçâèòêó

ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³.

Ðåçóëüòàòè. Îá´ðóíòîâàíî îñíîâí³ äåòåðì³íàíòè íåîáõ³äíîñò³ îçíàéîìëåííÿ ìàéáóòí³õ ôàõ³âö³â ç îñíîâàìè

ñàìîìåíåäæìåíòó äëÿ ðîçâèòêó ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ (êîíêóðåíö³ÿ, çàïèò íà êðåàòèâí³ñòü, ³íòåíñèâíà

ä³äæèòàë³çàö³ÿ âåäåííÿ á³çíåñó, ñòðåñîâ³ñòü á³çíåñó, êðèçîâèé ñòàí â³ò÷èçíÿíî¿ åêîíîì³êè). Ó ñòðóêòóð³

ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ îñîáèñòîñò³ âèîêðåìëåíî îñíîâí³ êîìïîíåíòè (ö³íí³ñíî-ìîòèâàö³éíèé, êîãí³òèâíèé,

ðåôëåêñèâíî-îö³ííèé, ä³ÿëüí³ñíèé) ³ â êîæíîìó ç íèõ âèä³ëåíî ïîâ'ÿçàí³ ç ñàìîìåíåäæìåíòîì îñîáèñò³ñí³ óòâîðåííÿ,

íåîáõ³äí³ äëÿ ôîðìóâàííÿ ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ (ñàìîñâ³äîì³ñòü, ñèñòåìà îñîáèñò³ñíèõ ö³ííîñòåé,

ñàìîìîòèâàö³ÿ, çíàííÿ ïðî ñåáå, ñâ³ò, ðèíîê ïðàö³ ³ ï³äïðèºìíèöüêó ä³ÿëüí³ñòü, ð³âåíü äîìàãàíü ³ ñàìîîö³íêà

îñîáèñòîñò³, ñàìîâèõîâàííÿ, ñàìîàêòóàë³çàö³ÿ òà ñàìîïðåçåíòàö³ÿ). Ïðåäñòàâëåíî íàóêîâèé òà ïðîöåñóàëüíî-îïèñîâèé

àñïåêòè ïåäàãîã³÷íî¿ òåõíîëîã³¿ ðîçâèòêó ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ ìàéáóòí³õ êâàë³ô³êîâàíèõ êàäð³â ³ç

âèêîðèñòàííÿì åëåìåíò³â ñàìîìåíåäæìåíòó. Îõàðàêòåðèçîâàíî îñíîâí³ åòàïè äîñÿãíåííÿ î÷³êóâàíîãî ðåçóëüòàòó –

ôîðìóâàííÿ â ó÷í³âñüêî¿ ìîëîä³ ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ çàñîáàìè ñàìîìåíåäæìåíòó (ìîòèâàö³éíî-

ñòèìóëþþ÷èé, ñòðàòåã³÷íî-ïëàíóâàëüíèé, êîîðäèíóþ÷èé, îðãàí³çàö³éíî-âèêîíàâ÷èé, ïðîöåñóàëüíî-ä³ºâèé).

Âèñíîâêè: Ïåäàãîã³÷íà òåõíîëîã³ÿ ðîçâèòêó ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ ìàéáóòí³õ êâàë³ô³êîâàíèõ êàäð³â

³ç âèêîðèñòàííÿì åëåìåíò³â ñàìîìåíåäæìåíòó ïðåäñòàâëåíà ÿê ñèñòåìà ïîåòàïíèõ ïåäàãîã³÷íèõ ä³é ç íàâ÷àííÿ,

âèõîâàííÿ é ðîçâèòêó îñîáèñòîñò³, ñïðÿìîâàíèõ íà âèêîðèñòàííÿ ôîðì, ìåòîä³â, ïðèéîì³â ñàìîìåíåäæìåíòó äëÿ

ãàðàíòîâàíîãî ðîçâèòêó ó ìàéáóòí³õ ôàõ³âö³â ÿêîñòåé, óì³íü ³ íàâè÷îê, íåîáõ³äíèõ äëÿ â³äêðèòòÿ é óñï³øíîãî

âåäåííÿ âëàñíî¿ ñïðàâè. Ñôîðìóëüîâàíî ìåòó çàñòîñóâàííÿ òåõíîëîã³é ñàìîìåíåäæìåíòó ó ïðîöåñ³ ðîçâèòêó



159Professional Pedagogics/1(20)'2020

ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ (ôîðìóâàííÿ ãîòîâíîñò³ ³ çäàòíîñò³ îñîáèñòîñò³ äîñÿãàòè îñîáèñò³ñíîãî òà

ïðîôåñ³éíîãî óñï³õó) òà îñíîâí³ çàâäàííÿ (îïòèì³çàö³ÿ îñîáèñò³ñòþ ÷àñîâèõ âèòðàò, ðàö³îíàëüíå âèêîðèñòàííÿ

³íòåëåêòóàëüíèõ, ô³çè÷íèõ òà åìîö³éíèõ ðåñóðñ³â, çðîñòàííÿ ïðîäóêòèâíîñò³ ä³ÿëüíîñò³). Äëÿ óñï³øíîãî ðîçâèòêó

ï³äïðèºìíèöüêî¿ êîìïåòåíòíîñò³ âàæëèâî íàâ÷èòè îñîáèñò³ñòü: âèáóäîâóâàòè ïðàâèëüíó ñòðàòåã³÷íó ñõåìó

îñîáèñò³ñíîãî òà êàð'ºðíîãî ðîçâèòêó; îçíàéîìèòè ¿¿ ç ìåõàí³çìàìè îïåðàòèâíîãî ðåàãóâàííÿ íà ñòð³ìê³ ñîö³àëüíî-

åêîíîì³÷í³, ïîë³òè÷í³, êóëüòóðí³ òðàíñôîðìàö³¿; ðîçâèâàòè ïàì'ÿòü, ìèñëåííÿ, òâîð÷³ çä³áíîñò³, êîìóí³êàáåëüí³ñòü;

âèõîâóâàòè âîëþ; êåðóâàòè âëàñíèìè ïñèõîåìîö³éíèìè ñòàíàìè; óçàãàëüíþâàòè é ³íòåãðóâàòè æèòòºâèé äîñâ³ä

òîùî. Ïîêàçàíî, ùî âñå öå ìîæëèâî ëèøå çà óìîâè áåçïåðåðâíî¿ ðîáîòè ëþäèíè íàä ñîáîþ ÷åðåç âèõîâàííÿ

çäàòíîñò³ äî ñàìîñïîñòåðåæåííÿ, ñàìîàíàë³çó, ñàìîêîíòðîëþ, ñàìîðåãóëÿö³¿, ñàìîâäîñêîíàëåííÿ. Æèòòºâèé ³

ïðîôåñ³éíèé óñï³õ ëþäèíè íàïðÿìó çàëåæàòèìå â³ä ð³âíÿ ñôîðìîâàíîñò³ ó íå¿ äàíèõ ÿêîñòåé.

Êëþ÷îâ³ ñëîâà: ïðîôåñ³éíà îñâ³òà, ñàìîìåíåäæìåíò, ï³äïðèºìíèöüêà êîìïåòåíòí³ñòü, êàð'ºðíà

êîìïåòåíòí³ñòü, êëþ÷îâ³ êîìïåòåíòíîñò³.
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