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Abstract.

The relevance of the paper is due to the need of the post-pandemic labor market for specialists, capable of
self-development, self-improvement and self-sufficiency, with formed skills of effective usage of time and
psychological resources, readiness to build a successful business career.

Purpose: to characterize the technology of development of entrepreneurial competence of future qualified
personnel using self-management elements.

Methods: analysis and synthesis — in order to clarify the level of development of researched problem;
generalization —to formulate conclusions and recommendations for the use of technologies of self-management
in the process of entrepreneurial competence development.

Results. The basic determinants of necessity to acquaint future specialists with the basis of self-management
for the development of entrepreneurial competence (competition, request to creativity, intensive digitalization
of doing business, business stress, crisis of the domestic economy) are substantiated. The structure of
entrepreneurial competence identifies the main components (valuable-motivational, cognitive, reflexive-
evaluative, activity) and each of them has (connected with self-management) own personal resources, necessary
for entrepreneurial competence formation (self-awareness, system of personal needs, self-motivation, knowledge
about yourself, the world, the labor market and entrepreneurial activity, the level of requirements and self-
esteem of the person, self-education, self-actualization and self-presentation). Scientific and technological-
descriptive aspects of pedagogical technology of development of entrepreneurial competence of future qualified
personnel using self-management elements are presented. The main stages of achieving the clearly defined
results are described — the formation of student youth's entrepreneurial competence using self-management
means (motivational-stimulating, strategic-planning, coordinating, organizational-executive, procedural-acting).

Conclusions: Pedagogical technology of development of entrepreneurial competence of future qualified
personnel using self-management elements is presented as a system of phased pedagogical actions of training,
studying and personality develoment, directed at using the forms, methods, self-management techniques for
guarantee development of future specialists' qualities, skills, necessary to start and run own business. The aim to
use the technologies of self-management in the process of the development of entrepreneurial competence
(formation and ability to use personal and professional results) and basic requirements (optimization of personal
time levels, rational use of intellectual, physical and emotional resources, growth of activity productivity) are
formulated. For the successful development of entrepreneurial competence, it is important to teach a person: to
build the right strategic scheme of personal and criminal development; to familiarize it with mechanisms of
operational responses to harsh social-economic, political, cultural transformations; to develop memory, thinking,
creativity, sociability; to train freedom; to manage own psycho-emotional states; to summarize and integrate life
experience. It is shown that everything is possible if the person continuously works at himself through the
achievement of the ability to self-observation, self-analysis, self-control, self-regulation, self-improvement. The
person's life and professional success will directly depend on the level of formation of the mentioned qualities.

Keywords: professional education, self-government, entrepreneurial competence, career competence, key
competencies.
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Introduction. The global pandemic has become a
challenge for all people's life activity, highlighting the
problems associated with specialists' professional
training content due to the needs of post-pandemic
labour market. The predetermined duration of
quarantine changed the paradigm of economic and
personal relations, which sharpened the attention of
education applicants due to the needs to obtain such
competencies which would promote the specialist's
mobility, the ability to self-development, self-
improvement and self-employment, the skills to use
effectively his time and psychological resources.

The article aims to characterize the technology of
development of entrepreneurial competence of future
qualified personnel using self-management elements.

Methods: analysis and synthesis — in order to
clarify the level of development of researched problem;
generalization — to formulate conclusions and
recommendations for the use of technologies of self-
management in the process of entrepreneurial
competence development.

Materials. Modern scientists define self-
management as: optimal use of time (L. Seivert), self-
development of creative personality (V. Andreev),
consistent and purposeful use of effective methods,
techniques and technologies of self-realization and
self-development of creative potential (A. Kibanov);
self-assessment, overcoming personal limitations
(M. Woodcock, D. Francis), self-management to
achieve personal goals (M. Doronina, V. Raspopov,
F. Tokarev), the art of managing own time, life and
career through self-esteem, self-determination, self-
development (I. Karpichev), self-direction of own
activity on achievement of the certain purpose
(V. Kolpakov), increase of level of the business culture
(O. Khrolenko), achievement of personal and career
success (B. Schwalbe, H. Schwalbe), ability to be
successful (O. Shtepa, etc.). Generalization of the
described concepts allows to highlight one feature
common to all. They all consider self-management at
three levels: self-management of the individual, team
and organization. Despite the proven importance of
self-management for achieving success in professional
activities, the problem of substantiating the
effectiveness of the use of elements of self-
management for the development of entrepreneurial
competence of future qualified personnel remains
relevant. A number of educational and methodological
publications on self-management issues have also been
developed in Ukraine (Kredisov, 2009; Krikun, 2014;
Lukashevych, 2010; Yashkina, 2010).

Results and discussion. The main determinants
of the need to acquaint future professionals with the
basics of self-management are the cardinal changes
taking place in the world — society, economy, politics,
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culture and education (Ershov, 2019a; 2019b; Ershova,
2017; Odnoroh, 2018; 2019; Seredina, 2019). Among
them there are:

competition: the development of small business,
the growing demands of labor markets for employee
skills, the intensity of changes in entrepreneurship
require from future professionals not only a certain
set of professional knowledge, but also the
development of modern skills of management and
doing business;

demand for creativity: the creative potential of the
employee has become the most valuable capital of the
enterprise, which helps to survive in the conditions of
ever-increasing competition;

intensive digitalization of doing business:
necessitates increasing the CIT (computer and
information technology)-competence of future
professionals in educational institutions of all levels;

business stress: the tension and riskiness of
entrepreneurial activity leads to an increase in
emotional load, which requires from future
entrepreneurs the ability to manage their emotions and
use time resource;

crisis of the domestic economy: the risk of job loss
increases the importance of self-management, as self-
development of the individual, his ability to self-
employment become a condition for his survival in
the labor market.

Thus, self-management is a conscious purposeful
management of the person's professional activity and
personal development in order to effectively use and
develop own resources (intellectual, physical,
emotional), meet own needs and achieve the goals of
the organization (Ershova, 2019). Such management
is carried out by selecting a set of rational methods of
labor management and personal development.

Pedagogical technology of development of
entrepreneurial competence of future qualified
personnel using elements of self~-management is a
system of step-by-step pedagogical actions on training,
education and development of the person directed on
use of forms, methods, techniques of self-management
for guaranteed development of future specialists’
qualities, abilities and skills, necessary to start and
do successful business.

Thus, the purpose of applying self-management
technologies in the process of developing
entrepreneurial competence is to form the readiness
and ability of the individual to achieve personal and
professional success. The main tasks —the optimization
of the individual's time spent, the rational use of
intellectual, physical and emotional resources,
increasing activity productivity.

We proceed from the fact that in the structure of
entrepreneurial competence of the individual we can
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distinguish: valuable-motivational, cognitive,
reflexive-evaluative and activity components. Each of
these components contains certain personal formations
related to the ability of the person to manage his time,
the development of his own personality, the process
of improving his life.

The valuable-motivational component of
entrepreneurial competence is characterized by: the
student's steady interest in entrepreneurial activity;
positive motivation to start own business; inclusion of
the ideal image (formed in the student's mind) of
entrepreneurial activity into the system of personal,
social, career and professional values.

The cognitive component is characterized by the
presence of a system of personal knowledge
(economic, legal, psychological and pedagogical)
about yourself (features of cognitive, emotional-
volitional, communicative sphere; physical,
intellectual, emotional capabilities and their
compliance with the requirements of the particular
business; personal qualities necessary for starting and
successful implementation of entrepreneurial activity),
about the world (philosophical, political science,
sociological, religious, economic) and future
entrepreneurial activity (labor market; business idea;
business plan; types, stages, strategies and ways of
business career development).

The reflexive-evaluative component is
characterized by the formation of the student's self-
consciousness (self-orientation), developed reflexive
ability (to see and evaluate yourself from all possible
sides), the presence of a certain set of personal qualities
that reflect the level of personal self-consciousness
(formed will, critical thinking, developed emotional
intelligence, sociability, readiness for entrepreneurial
activity, social and civic responsibility, ability to self-
analysis, adequate self-assessment, objective
assessment of the results of own educational and
practical activities, ability to solve possible problems
that are likely to arise at different stages of
entrepreneurial career, etc.). Therefore, an important
component of the entrepreneurial competence of future
professionals can be considered a number of skills
closely related to the reflective ability of the individual:

—independent acquisition of knowledge, skills and
abilities which are important for entrepreneurial
activity;

— making own decisions;

— self-assessment of own actions and their results;

— self-organization of interaction with other people;

— self-presentation;

— self-motivation;

—readiness for constant self-development and self-
improvement, etc.

The activity component is characterized by: the
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inclusion of the student in the process of vocational
education as a subject who has recognized
entrepreneurship as the direction of his professional
career; the student's activity in accordance with the
accumulation and development of relevant (important,
relevant to business) professional competencies;
formation of the ability to produce business ideas and
make plans for their practical implementation.

The level of formation of this component is
determined by the activity of the individual, which is
closely related to individual mental characteristics
(type of nervous system, temperament, inclinations,
dominant instincts), emotional properties (level of
aggression, empathy, conflict, resistance to stress),
personal qualities (character, communication and
organizational skills, will), etc.

The activity component is expressed, on the one
hand, — through the willingness of the individual to
participate in various interactive activities that promote
the formation of entrepreneurial competence, and on
the other hand — through his ability to organize own
time space for which there would be the necessary
conditions. Thus, it is possible to measure the level of
formation of the activity component of entrepreneurial
competence by organizing the recording of student
activity in: interactive forms of classroom work
(presentations, reports, participation in discussions,
didactic quests, etc.); extracurricular life of the
educational institution (participation in contests,
exhibitions, competitions, conferences), public and
volunteer movement, team and independent project
activities.

Thus, the guaranteed result of technology is a set
of personal formations on which the main components
of entrepreneurial competence are based: self-
awareness, personal value system, self-motivation,
knowledge about yourself, world, labor market and
entrepreneurial activity, level of requirements and self-
esteem, self-education, self-actualization and self-
presentation.

These personal formations are due to the age of
students of vocational education institutions (15-17
years), which is associated with the transition from
adolescence to youthful periods of personal
development. This must be taken into account when
choosing the forms, methods, techniques of
pedagogical influence.

The main formation is the self-consciousness of
the individual, as the ability to look at yourself from
all possible angles. This is a crucial psychological and
pedagogical phenomenon, which forms another
equally important — "I-concept” of personality, as the
ability to five "self-" self-observation, self-analysis,
self-control, self-regulation and self-improvement
(Bazyl and Ershova, 2019 , pp. 18-19).
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During this period, another key new formation is
actively developing — self-esteem, as a subjective
attitude of the person to his/her successes and failures.
Entrepreneurial competence involves the formation of
a realistic level of requirements and the formation of
adequate self-esteem. This allows the future
entrepreneur to be ready to accept defeats, analyze their
causes, realistically assess prospects, produce realistic
business ideas.

Finally, another new formation that is activated
during training — is the ability of the individual to self-
education — a conscious transformation of the
personality (overcoming negative traits and developing
positive ones). At the heart of self-education — the use
of developed will, as the ability of the individual to
restrain himself and force (restrain from what you
really want, but that hinders self-development and self-
improvement; force to do what you do not want, but it
is very important to achieve goals).

During this period, the future specialist must also
learn to self-actualize — to determine and prove the
level of his influence, significance, relevance, and self-
presentation — the ability to present himself/herself,
his/her capabilities and skills to others, society, labor
market, consumers the most beneficial and effectively.

For the timely formation of young person's new
formations, a system of pedagogically substantiated
actions, supported at all levels of management of the
education system is required. In particular, the
continuity of psychological and pedagogical training
of young people for entrepreneurial activity should be
ensured at the national level. Tasks for the formation
and development of entrepreneurial competence and
readiness for entrepreneurial activity should be
distributed among educational institutions of all levels
(from new Ukrainian school (NUS) to higher education
school).

At the level of the educational institution, all
pedagogical procedures should be focused on the
guaranteed achievement of the set goals, providing
prompt feedback, systematic evaluation of current and
final results in the formation and development of young
people's entrepreneurial competence.

One of the key tasks of social-humanitarian
education in institutions of all levels should be the

. . » System of person’s values
Valuable-motivational sphere o' o
= Knowledge about yourself

= Knowledge about world and labour market
* Knowledge about entrepreneurship

Cognitive

« Self-consciousness
* Level of requirements and self-esteem
« l-concept

Reflexive-evaluative

* Self-education
Activity * Self-actualization
* Self-presentation

Fig. 1. Personal formations, being important for the
modeling of entrepreneurial competence of students
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preparation of children and youth for the
implementation of self-management as a technology
of success. The important task of pedagogical
education should be the preparation of teachers for
the effective use of self-management technologies in
the educational process; to this end, it is necessary to
include the course "Self-Management" in all
educational programs of training, retraining and
advanced training of psychological and pedagogical
staff.

The pedagogical technology of development of
entrepreneurial competence of future qualified
personnel with the use of elements of self-management
has scientific and procedural-descriptive aspects.

The scientific aspect involves the design of the
pedagogical process of development of entrepreneurial
competence by means of self-management (definition
of purpose, goals, content, forms and methods).

The purpose of pedagogical technology of
formation of entrepreneurial competence by means of
self-management (strategic goal) is to design such
pedagogical process that will guarantee formation in
student's youth of the set of personal innovations
necessary for formation of entrepreneurial competence
(self-consciousness, value system, self-motivation,
knowledge about yourself, the world, the labor market
and entrepreneurial activity, level of requirements and
self-assessment of personality, self-education, self-
actualization and self-presentation).

The main tactical goals of the technology are:

— to unite the teaching staff around the idea of
preparing young people for entrepreneurial activity
(there is no unity of opinion — no result);

— to inscribe the purpose and goals of technology
in the educational process of the educational institution
so that all key documents set out the goal — the
formation of entrepreneurial competence and
recognition of the importance of developing students'
self-management skills (no development of students'
self-management skills (no official recognition of the
idea — no result);

— to ensure the systematic acquisition by students
of knowledge about themselves, society, labor market,
entrepreneurship through: correction of the content of
educational programs; selection of appropriate forms
and methods of educational, extracurricular and after-
classes activities; combining all the efforts of the team
into a single system of business competence (no system
—no result);

— to motivate pedagogical staff to study and
implement technologies of self-management by
involvement in scientific and experimental work,
advanced training, introduction of a system of material
and moral incentives (no motivation of staff — no
result).
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Procedural and descriptive aspect of technology
involves the definition of a clear algorithm, specific
content, methods and tools selected for each stage of
achieving the expected result —the formation of student
youth's entrepreneurial competence through self-
management.

Motivational and stimulating stage. At this stage,
a creative team (center) should be formed in the
educational institution, united by a common system
of pedagogical values and a common goal — to create
the conditions necessary for the formation of student
youth's entrepreneurial competence. The
administration of the educational institution should
take care of proper theoretical and methodological
training of pedagogical staff for the introduction of
self-management technologies in the educational
process and extracurricular activities for their further
use for the development of entrepreneurial competence
of students (pedagogical readings, methodical
seminars, webinars, round tables, advanced training,
etc.). Creating conditions for the introduction of self-
management technologies and development of
entrepreneurial competence in the educational process
should be officially recognized as one of the priorities
of the educational institution (for example, as a task
of the Educational Development Strategy, as part of
the educational program, activity direction of career
center, etc.). It is necessary to develop mechanisms to
stimulate the creativity of teachers. Establishing strong
links between educational institutions and various
groups of stakeholders interested in developing the
entrepreneurial competence of future professionals can
be an additional source of moral and material
incentives for teachers to develop a willingness to
implement self-management technologies in the
process of professional training of students.

Therefore, it is quite obvious that without the
motivation of the teaching staff it is impossible to
provide the necessary motivation for students. Only
the convinced teacher is able to convince the student,
reveal his inner emotional reserves, important for the
acquisition of knowledge, skills and abilities necessary
for entrepreneurial activity. Motivation of student
youth to entrepreneurial activity; educating the respect
for time as a material from which human life is woven;
formation of the ability to rationally use one's own
psycho-emotional resources; development of young
people's ability to self-actualization, self-presentation,
self-improvement, etc. — should become cross-cutting
themes included in the educational, developmental and
upbringing goals of each lesson conducted in the
educational institution. The important role will be
played by the general style of the teaching staff: activity
punctuality of teachers, their respect for the time of
students, selection of relevant and rational tasks, the
formation of adequate training load. etc.
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Strategic planning stage. At this stage, the teaching
staff (creative group):

— is determined by the strategy of joint creative
activity (strategic goal — the formation and
development of young people's sustainable interest in
entrepreneurship, readiness for it and entrepreneurial
competence, understanding the importance of self-
management to achieve goals);

— document the orientation of the staff of the
educational institution to achieve the tactical objectives
defined by the strategy (creating conditions for
theoretical and methodological training of the team,
selection of appropriate forms and methods of work,
making changes to educational and work programs,
concluding agreements with different groups of
stakeholders, etc.).

Coordinating stage. This is a particularly
responsible stage, as the lack of clear coordinated
actions of the entire teaching staff makes it impossible
to achieve certain strategic and tactical goals, i.e. does
not allow to achieve the goal. Therefore, it is very
important to form a certain coordination center and
give it the official authorities necessary for the prompt
and effective solution of working tasks. Features of
the formal approach to the creation of the coordination
center are: authoritarian assignment of responsibilities
for coordination to deputies, methodologists,
psychologists, other team members without their
consent (forced appointment), the creation of
additional workload "on the voluntary basis" without
changes in employee's pay; selection by the head of
the coordination center of the person without
experience in this field of activity and authority in the
team; disregard for the views of students (student self-
government, trade union). As the experience of
implementing many pedagogical projects shows, it is
at this stage that the process of realization of the
pedagogical idea slows down. Many educational
institutions have not lost the formal Soviet approach,
which, in fact, enshrined in educational institutions
"academic feudalism", incompatible with business
thinking, without which it is impossible to form
students' entrepreneurial competence. The
coordination center should not only develop a general
work plan for the development of entrepreneurial
competence using elements of self-management, but
also ensure its systematic implementation. To write it,
you can use the program of the discipline
"Fundamentals of Innovative Entrepreneurship"
developed by the Institute of Vocational Education and
Training for Vocational Education Institutions, which
contains a separate module "Self-Management"
(Vocational Education. 2019. Ne 2 (83). P. 33-35.
Available : https://lib.iitta.gov.ua/717529).

Organizational and executive stage. This is the
creation of conditions for the direct introduction of
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appropriate pedagogical innovations (methodologies,
technologies, forms, methods, etc.) into the educational
process that will form young people's self-management
skills and promote the realization of strategic objectives
of'educational institutions for future entrepreneurship.

Optimal forms of work on the formation of
entrepreneurial competence are: the study of the basics
of innovative entrepreneurship as a separate discipline;
correction of the content of the general education
course "Economics" and the general professional
course "Fundamentals of sectoral economics and
entrepreneurship"; distribution of tasks for studying
the sections of the program "Fundamentals of
Innovative Entrepreneurship" between teachers of all
disciplines taught in educational institutions, out-of-
school institutions, by psychologists, social workers,
stakeholders (lectures, video lectures, web tours,
discussions, workshops, competitions, contests, etc.).

Recommended teaching methods are: targeted
discussion, brainstorming, "inventory of the list of
weaknesses", "brainstorming, on the contrary",
Gordon's method, survey, testing, discussion, heuristic
method, cost analysis method, matrix structure method,
"dreams about the impossible", electronic portfolio,
project method, etc.

Procedural and effective stage: direct
implementation of the pedagogical process that ensures
the functioning of the elements of self-management
defined by technology and adapted to the conditions
of the vocational education institution.

We offer to focus the attention of student youth on
such basic areas of self-management as: own time
management (time-management), management of
personal development (self-management), life
development management (life-management). The task
of modern vocational education is to provide the
conditions necessary for acquainting future
professionals with these technologies, which are an
effective tool for forming their personal, professional
and life success and the main motivators for the
formation of youth readiness for entrepreneurship.

The study of the topic "Time Management"
involves acquainting students with: the peculiarities
of time as an important human resource; the main tasks
of "time management"; methods of determining "time
eaters" and optimizing emotional and time costs for
work tasks implementation; basic requirements for the
organization of the workplace; the technique of
drawing up the agenda, keeping a business diary; the
content of the technology of interviews and
negotiations; methods of electronic self-report by
means of creating an electronic portfolio, etc.

The topic "Management of personal development",
often formulated as "Self-management", is designed
to acquaint students with the peculiarities of the
formation and development of personality, in
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particular, to show the role of heredity and environment
for the formation of human readiness for success; to
reveal the hidden reserves of mental cognitive
processes of the individual (feelings, perception,
memory, thinking, imagination, attention); to explain
the exceptional importance of emotions and will for
the formation of the successful personality, the
influence of temperament and character on the
formation of professionalism; to show the importance
of communication for starting own business and
running a successful business; to explain the
communicative nature of business, show the
importance of conflicts in the activity of the
entrepreneur, ways to resolve and prevent them; to
learn to determine and adjust the level of requirements
and self-esteem of the individual, acquaint with the
limitations and incentives of personal development.
Particular attention should be paid to the study of the
"self-concept" of personality and the formation of
students' ability to exercise self-observation, self-
analysis, self-control, self-regulation and self-
improvement.

The topic of "Life and Career Development" or
"Life Management" is of particular importance for
building a strategy for personal development and
professional career. To do this, it is proposed to: teach
young people to determine their own creative potential,
life goals and values, individual management style;
explain the essence and role of personal and
professional career; learn to identify strategic, tactical
and operational goals of life and career development
planning; draw up a plan for the employment interview.

Conclusions. Pedagogical technology of
development of entrepreneurial competence of future
qualified personnel with the use of elements of self-
management is presented as a system of step-by-step
pedagogical actions on training, education and personal
development aimed at using forms, methods,
techniques of self-management for guaranteed
development of future specialists' qualities, skills,
necessary for starting and doing the successful
bussiness. The purpose of application of self-
management technologies in the process of
development of entrepreneurial competence (formation
of readiness and ability of the person to achieve
personal and professional success) and main tasks
(optimization of time expenses, rational use of
intellectual, physical and emotional resources, activity
productivity growth) are formulated. For the successful
development of entrepreneurial competence it is
important to teach the individual: to build the right
strategic scheme of personal and career development;
to acquaint him/her with the mechanisms of promt
response to rapid socio-economic, political, cultural
transformations; to develop memory, thinking, creative
abilities, sociability; to bring up will; to manage own
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psycho-emotional states; to generalize and integrate observation, self-analysis, self-control, self-regulation,
life experience, etc. It is shown that all this is possible self-improvement. The person's life success will
only under the condition of continuous human work directly depend on the level of formation of his/her
on yourself through the education of the ability to self- qualities.
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TexHoJ10Tisl PO3BUTKY HiANPHEMHUIBKOI KOMIIETEHTHOCTI Maii0yTHIX KBaJidikoBaHUX KaapiB
i3 BUKOPHCTAHHSIM €JIEMEHTIB CAMOMEHE/I)KMEHTY

JIronmuna €posa

JOKTOp MEAaroTivHUX HaykK, JOUEHT, 3acTynHuk aupexropa [IITO HAITH Vkpaian

Pedepar.

Axmyanvricme cmammi 3yMOBIIEHa TTOTPEOOO TIOCTIAHAEMITHOTO PUHKY Tipalli y (haXiBIIsIX, 3TaTHAX 10 CAMOPO3BUTKY,
CaMOBJIOCKOHAJIEHHS i CaMO03aiHATOCTi, 31 c(h)opMOBaHUMM HaBWYKaMHU e€(PEKTUBHOTO BHKOPHCTAHHS YacOBHX Ta
TICHXOJIOTIYHUX PeCYpCiB, TOTOBHICTIO 10 TOOYIOBH YCTIIIHOT MiATPUEMHHIIBKOT Kap'en.

Mema: oxapakTepu3yBaTH TEXHOJIOTIIO PO3BUTKY i IMPHEMHHNIIBKOT KOMITETEHTHOCTI MaifOy THiX KBaJTi(hiKOBaHMX KapiB
i3 BUKOPUCTaHHSM €JIEMEHTIB CAMOMEHEIKMEHTY

Memoou: anHai3 i cHHTE3 — 3 METOIO 3'SICyBaHHS PiBHA pO3POOIEHOCTI TOCIiKYBaHOT MPOOIeMH; y3araabHEHHS — IS
(opMyIIOBaHHS BHCHOBKIB | peKOMEHIaliil 010 BUKOPUCTAHHS €JIEMEHTIB CaMOMEHEKMEHTY Yy TpoLeci PO3BUTKY
T AMPHEMHATIEKOT KOMITETEHTHOCTI.

Pezynemamu. OOTPYHTOBAHO OCHOBHI JeTePMiHAHTH HEOOXiTHOCTI O3HaOMIIeHHS MaitOyTHiX (paxiBIiB 3 OCHOBaMU
CaMOMEHEIKMEHTY ISl PO3BUTKY i AMPHUEMHHUIBKOT KOMIIETEHTHOCTI (KOHKYPEHIIisl, 3aIiT Ha KpeaTUBHICTh, IHTEHCUBHA
IipKATai3alis BeleHHs Oi3Hecy, CTpecoBicTh Oi3HeCy, KpU30BHH CTaH BITUYM3HSIHOI €KOHOMIKH). Y CTPYKTYpi
T IPHUEMHUTIEKOT KOMTIETEHTHOCTI OCOOMCTOCTI BHOKPEMIICHO O CHOBHI KOMITOHEHTH (I1iHHICHO-MOTHBAITi ifHA, KOTHITUBHUIA,
peduekcMBHO-OLIHHNA, MisSTTBHICHMIA) | B KOKHOMY 3 HUX BHIIJIEHO TTOB'3aHi 3 CAMOMEHEPKMEHTOM OCOOHCTICHI yTBOPEHHS,
HeoOXimHI i GopMyBaHHS MiANMPUEMHUIIBKOT KOMITETEHTHOCTI (CaMOCBiIOMICTh, CHCTEeMa OCOOMCTICHUX HIHHOCTEH,
CaMOMOTHBaLis, 3HAHHS Mpo cebe, CBIiT, pUHOK Tpali i MiANPUEMHHUIBKY IisUIbHICTb, piBEHb JOMaraHb i caMOOIiHKa
0CO0MCTOCTI, CAMOBMXOBAaHHSI, CAMOAKTyaJTi3allis Ta camorpeseHTaist). [IpeacTaBieHo Hay KOBHIA Ta MpoLiecyallbHO-OTHCOBHH
ACTIeKTH TIeIaroTiyHOT TEXHOJIOTii PO3BUTKY MiANPHUEMHHIILKOT KOMIIETEHTHOCTI MaiOyTHIX KBalli(ikoBaHWX KajpiB i3
BUKOPHCTaHHSIM €JIEMEHTIB caMOMeHeIKMeHTY. OXapaKkTepr30BaHO OCHOBHI €Tal JOCATHEHHS 04iKyBaHOTO pe3ynbTary —
(opMyBaHHS B YIHIBCHKOI MOJIONI ITiIMTPUEMHUIILKOT KOMITETEHTHOCTI 3ac00aMHi CaMOMEHEIKMEHTY (MOTHBAIliifHO-
CTUMYJTIOIOUHH, CTpaTeTiqHO-TIIaHy BAJTbHII, KOOPIMHYIOUHIA, OpraHi3aLiifHo-BUKOHABY A, TIPOLIECYaIbHO-Ti€BHIA).

Bucnosxu: Tlegaroriqyaa TeXHOJIOTiS PO3BUTKY MiINPUEMHHUIIBKOT KOMITETEHTHOCTI MaifOy THiX KBaJTi(hiKoBaHMX KaApiB
i3 BAKOPUCTAaHHSM eJIeMEeHTIB CaMOMEHEKMEHTY TIpe/ICTaBleHa sIK CHCTeMa IMOeTAaHNX NeIaroriYHuX il 3 HaBYaHHS,
BUXOBaHHS 1 PO3BUTKY O0COOMCTOCTI, CIPSMOBAaHMX Ha BUKOPHCTAHHS (POPM, METOIIB, IPUITOMiB CAMOMEHEIKMEHTY ISt
rapaHTOBAaHOTO PO3BUTKY y MalOyTHIX (axiBIiB AKkOcTell, yMiHb | HABMYOK, HEOOXITHUX JUTS BIAKPUTTS i yCHIIIHOTO
Be/IeHHs BiacHOi cripaBu. CHopMynbOBaHO METy 3acTOCYBaHHS TEXHOJOTili CaMOMEHEI)KMEHTY Y TIpOLeci PO3BUTKY
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MATPUEMHUIBKOT KOMIIETEHTHOCTI ((pOpMYBaHHS TOTOBHOCTI i 3/[aTHOCTI OCOOMCTOCTI JOCATAaTH 0COOMCTICHOTO Ta
npodeciifHOTO yCTiXy) Ta OCHOBHI 3aBHaHHS (OMITUMI3allis OCOOUCTICTIO YacOBUX BHUTPAT, pallioHaIbHE BUKOPUCTAHHS
IHTEJeKTyallbHUX, (PI3MIHMX Ta eMOLIHHNX pecypciB, 3pOCTaHHS MPOAYKTHUBHOCTI AisTbHOCTI). J{JIsl yCTIIITHOTO PO3BUTKY
M AMPUEMHNIBKOI KOMITETEHTHOCT] Ba)KJIMBO HABUWTH OCOOMCTICTH: BHOYNOBYBaTH NMPaBWIIbHY CTpaTeriuHy cXemy
0COOMCTICHOTO Ta Kap'epHOTO PO3BUTKY; 03HAHOMHUTH 11 3 MEXaHI3MaMH OTNlepaTUBHOTO pearyBaHHs Ha CTPIMKi cOIliaTbHO-
€KOHOMIYHi, MO THYHI, KyJIbTYpHi TpaHc(opMallil; po3BUBATH NaM'sITh, MUCIIEHHS, TBOPUi 31i0HOCTI, KOMyHiKaOeJIbHICTB;
BHXOBYBATH BOJIIO; KEPyBaTH BIIACHUMH TICUXOEMOLITHUMY CTaHAMM; y3araJlbHIOBATH 1 iIHTErpyBaTH KUTTEBUI TOCBiN
Tomo. [TokazaHo, 10 BCe 1€ MOXKJIMBO JIMIIE 32 YMOBU Oe3nepepBHOI poOOTH JIIONMHK Hal cO0O0I0 Yepe3 BUXOBaHHS
3MATHOCTI 10 CaMOCTIOCTEPEKEHHS, CAMOaHai3y, CAMOKOHTPOJIII0, CaMOPETYIIALIT, caMOBIOCKOHATEHHS. JKUTTEBUIA i
npodeciifHuit ycmix JIIOMUHA HanpsAMY 3aliekaTiMe Bif piBHSA chopMOBaHOCTI y HeT TaHNX SIKOCTEH.

KunrwuoBi cioBa: npogeciina ocgima, camomenedz’cmenm, NIONPUEMHUYbKA KOMREMEeHMHICMb, Kap'epHa
KoMnemenmuicmeo, KI0406i KOMNEemeHmHOCMI.
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