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Abstract  

The actuality of the article was determined by the need to substantiate the principles for the development 

of public-private partnerships in Ukraine in the field of vocational education and training, particularly for 

achieving goals of public interest, investing in the construction and restoration of educational infrastructure, 

especially in the postwar period. 

The goal was to identify and characterize principles for the development of public-private partnerships in 

vocational education and training; to find out the possibilities of taking them into account in establishing 

cooperation between educational institutions, state and non-state actors. 

The methods included study of scientific sources, legislative, regulatory and legal documents, empirical 

data to determine the state of development of public-private partnerships in the field of vocational education 

and training; theoretical analysis and synthesis, generalization of views on the problem under study to 

determine the principles of development of public-private partnerships in vocational education and training, 

and drawing conclusions. 

The results were based on the analysis of modern legislative, regulatory and legal documents, scientific 

sources, empirical data, the principles of development of public-private partnerships in the in the field of 

vocational education and traininng; possibilities of taking them into account in establishing cooperation between 

educational institutions, public authorities, local administration, social institutions and the private sector. 

Conclusions. The main principles of development of public-private partnerships in the field of vocational 

education and training are highlighted: integrity, connection of theory with practice and productive activity, 

decentralization of management, equality of partners, coordination of interests of the parties to the 

partnership, social responsibility, benchmarking, joint financing, and risk sharing between partners; the 

content of the concept of “public-private partnerships in the field of vocational education and training” has 

been improved as a system of long-term mutually beneficial contractual economic and organizational 

relations of state and non-state entities with the aim of attracting additional investments in vocational 

education and training, raising the level shared responsibility for making decisions of public interest, 

achieving pedagogical, social, pedagogical and economic effects. 
 

Keywords: public-private partnerships (PPPs), vocational education and training (VET), principles, 

cooperation, legislation. 

 

Introduction. In the post-war recovery of the 

country’s economy, the need to reconstruct the 

socio-economic system is actualized on the basis 

of: the development of the information and net-

work economy, which includes the spread of in 

 

formation and digital and neural network technol-

ogies and leads to significant changes in property 

relations, forms of work and the distribution of 

production results (changes in the forms of im-

plementation intellectual property, development of 
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shared use, cluster type of living space organiza-

tion, remote work, etc.); focus on energy efficien-

cy, economically clean production, “green” econ-

omy, etc (Heiets et al., 2022). 

The sustainable economic growth of the coun-

try in the post-war period will also be facilitated 

by the effective functioning of commodity and 

production markets and the labor market, the in-

troduction of new concepts and technologies of 

personnel management, mechanisms for develop-

ing the professionalism of employees, ensuring the 

necessary conditions for the use of their labor po-

tential. A management technology based on the 

principles of public-private partnerships is effec-

tive in implementing these areas. The legislator 

defines the term “public-private partnerships” 

(PPPs) as cooperation between the state, its terri-

torial communities represented by responsible 

state bodies that manage state-owned objects, lo-

cal self-government bodies, the National Academy 

of Sciences of Ukraine and national branch acad-

emies and state partners, legal entities, except for 

state and municipal enterprises, institutions, or-

ganizations (private partners), which is carried out 

on the basis of agreements in accordance with the 

procedure established by this Law and other legis-

lative acts (On public-private partnerships, 2010). 

PPPs have proven to be a universal institution 

that combines planning and market self-

regulation. This institution enables the formation 

and development of a system of mutually benefi-

cial long-term economic and organizational rela-

tions between public authorities, local administra-

tion, social institutions and the private sector 

based on the following principles: equality before 

the law of public and private partners; prohibition 

of any discrimination of the rights of public or 

private partners; coordination of interests of public 

and private partners for mutual benefit; recogni-

tion by public and private partners of the rights 

and obligations stipulated by the legislation of 

Ukraine and determined by the terms of the 

agreement concluded within the PPPs, etc. Partic-

ipation in PPPs projects allows public authorities 

to achieve goals of public interest, such as the de-

velopment of educational and social infrastructure, 

support for basic research, solving environmental 

and educational problems, etc. For private part-

ners, this type of cooperation facilitates invest-

ment in the construction and rehabilitation of PPPs 

facilities, especially in the context of martial law 

and post-war economic recovery, as well as 

maintenance and transfer of some of the risks aris-

ing in the course of PPPs implementation to part-

ners, etc. 

Sources. The legal framework for PPPs in 

Ukraine is: The Constitution of Ukraine (1996), 

the Civil Code of Ukraine (2003), the Commercial 

Code of Ukraine (2003), the Law of Ukraine “On 

Public-Private Partnerships” (2010), other legisla-

tive acts of Ukraine, as well as international trea-

ties of Ukraine ratified by the Verkhovna Rada of 

Ukraine. 

The specifics of cooperation between national 

public and private partners on a contractual basis 

are defined in the National Economic Strategy for 

the period up to 2030 (2021), the State Strategy 

for Regional Development for 2021-2027 (2020), 

and the Sustainable Development Goals of 

Ukraine for the period up to 2030 (2019). 

PPPs in the field of VET have been updated in 

the objectives of the Strategy for the Development 

of Vocational Education and Training until 2023 

(2020). In particular, an important task is to im-

plement PPP projects in the field of vocational 

education and training (VET): establishment of 

training and practical centers with the participa-

tion of private partners, co-financing of vocational 

training programs for future specialists, involve-

ment of production workers in teaching at VET 

institutions, introduction of innovative production 

technologies, forms and methods of VET, assess-

ment of students' learning outcomes, development 

of VET standards and educational programs, and 

dissemination of the practice of obtaining VET in 

the dual form of education.  

The conceptual provisions for the moderniza-

tion of VET on the basis of PPPs are disclosed in 

the concepts: Implementation of the state policy in 

the field of VET “Modern Vocational Education 

and Training” for the period up to 2027 (2019); 

training of specialists in the dual form of educa-

tion (2018); the State Targeted Social Program for 

the Development of Vocational Education and 

Training for 2022-2027 (2022). In particular, ac-

cording to the Concept for the Implementation of 

the State Policy in the field of VET for the period 

up to 2027, the development of PPPs and the rela-

tionship with the labor market is implemented 

through: the formation of a system of professional 

qualifications and the creation of a unified educa-

tional environment for VET; the introduction of 

mechanisms to encourage employers to participate 

in the educational process; and the creation of 

conditions for the development of a dual form of 

VET; recognition of the results of non-formal and  
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informal education, professional qualifications; 

popularization of VET among students, adults, 

professional development and career planning. 

National stakeholders in PPPs in VET include 

the following: The Ministry of Education and Sci-

ence of Ukraine, the State Employment Service, 

the Ministry of Social Policy of Ukraine, the Min-

istry of Economy of Ukraine, the State Statistics 

Service of Ukraine, the National Academy of Sci-

ences of Ukraine, sectoral academies and their 

structural units, employers' organizations, etc. 

According to the Laws of Ukraine “On Educa-

tion” (2017) and “On Vocational Education and 

Training” (1998), the state is responsible for regis-

tering VET institutions, developing state VET 

standards for specific professions based on a com-

petency-based approach, licensing and certifying 

VET institutions and teaching staff, etc. In PPPs, 

the Government is a special economic entity that 

uses the private form of capital to achieve certain 

goals of society. 

The main effective partners of VET institutions 

at the regional level are regional state administra-

tions, state employment services, employers' asso-

ciations, trade unions, entrepreneurs, regional Vo-

cational Education Councils, and other public or-

ganizations and associations. The regional labor 

market is characterized by significant changes in 

demand for skilled labor. 

One of the key external parties to PPPs is socie-

ty. This may include trade unions, employers’ 

organizations and associations, consumer protec-

tion agencies, religious organizations, professional 

associations and other non-governmental organi-

zations dealing with social development issues 

(Radkevych, 2022). In particular, employers’ or-

ganizations participate in the formation of the sys-

tem of training, retraining and advanced training 

of employees, conducting research on current and 

future needs of the labor market for professional 

qualifications, forming and placing state and re-

gional orders for training, etc. (On employers’ 

organizations, their associations, rights and guar-

antees of their activities, 2013). 

The goal was to identify and characterize the 

principles of PPPs development in the field of 

VET; to find out the possibilities of taking them 

into account in establishing cooperation between 

educational institutions, state and non-state actors. 

The methods included the study of scientific 

sources, legislative, regulatory and legal docu-

ments, empirical data on the development of the 

public-private partnerships in the field of voca-

tional education and training; theoretical analysis 

and synthesis, generalization of views on the prob-

lem under study to determine the principles of 

PPPs development in the field of VET, and draw-

ing conclusions. 

Results and discussion. The essence of PPPs in 

VET is to improve the forms and methods of rela-

tions between all stakeholders in the educational 

process. In close contact with them, VET institu-

tions realize their main task of training qualified, 

competitive specialists capable of ensuring high 

quality products and labor productivity (Osypenko, 

2017).  

Given that a principle is a binding requirement, 

a regulator of scientific research, an active expres-

sion of the laws of the educational process, the 

principle of PPPs in the field of VET should be 

understood as a defined system of initial provi-

sions, requirements for cooperation between the 

parties to the partnership, the fulfillment of which 

ensures its necessary effectiveness. PPPs principles 

in the field of VET are implemented both at the 

national and regional levels. In particular, at the 

national level, partnerships with public authorities 

are aimed at ensuring equality before the law of 

public and private partners in order to obtain mutu-

al benefits, efficiency of activities than in the case 

of a public partner without involving a private part-

ner, etc. (On public-private partnerships, 2010).  

In the development of PPPs in VET at the re-

gional level, especially in the postwar period, it is 

important to create a unified educational space and 

ensure the quality of VET through the moderniza-

tion of educational and social infrastructure, match-

ing the professional and qualification structure of 

training qualified specialists to the needs of the 

regional labor market, taking into account the prior-

ity development of production and service sectors, 

taking into account the demand of individuals for 

VET in professions in accordance with their abili-

ties and capabilities, increasing the social responsi-

bility of PPPs stakeholders in the field of VET. A 

significant number of pragmatic educational pro-

grams, projects, and technologies are the means 

and ways to achieve the effectiveness of regional 

VET systems. That is, the leading principle of fore-

casting the regional model of VET, in the author's 

opinion, is not the status of educational institutions, 

for example, vocational or professional college, etc. 

but the status of educational programs, including 

those focused on the needs of regional labor mar-

kets (Radkevych, 2016).  

In modern conditions, the partnership of VET 

institutions and business entities is increasingly 

developing on the basis of the principle of integrity. 
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On its basis, regional educational and production 

clusters are created, whose participants benefit 

from the synergy effect that arises in the process of 

combining financial, human, technological, etc. 

resources in the professional training of qualified 

specialists. The general principles of professional 

training of future specialists in the conditions of the 

educational and production cluster by 

L.I. Korotkova (2020) include: scientific, objective, 

purposeful, progressive, efficient, adaptable, specif-

ic principles include cooperation and competition, 

coherence of interests and interconnection, infor-

mation provision, modeling, etc. The association of 

business entities and VET institutions into educa-

tional and production clusters contributes to in-

creased labor productivity and economic efficiency 

of enterprises, on the one hand, and, on the other 

hand, to the active promotion of their products and 

technologies offered by private companies to VET 

institutions in order to organize professional train-

ing of qualified specialists. 

It is also important in the development of PPPs 

to take into account the provisions of the principle 

of cooperation and finding compromises, which 

directly contributes to the establishment of a dia-

logue and makes it possible to equalize the balance 

between labor supply and demand, improve the 

quality of VET, modernize the material and tech-

nical base of VET institutions, etc. Cooperation 

between VET institutions and business entities is 

particularly effective at the regional level, as it has 

a positive impact on the rational use of teaching 

aids, attracting various investments to create high-

tech jobs, and preventing funding for inefficient or 

duplicated educational programs. This interaction is 

regulated by the Law of Ukraine “On Social Dia-

logue” (2010). An example of cooperation between 

VET institutions and businesses in training quali-

fied specialists is also the conduct of special labor 

market studies and the creation of training and 

practical centers in various sectors on the basis of 

educational institutions. 

In accordance with the principle of social part-

nership, VET institutions interact with PPPs enti-

ties to maximize the alignment of interests of all 

participants in this process in order to overcome the 

tendency of labor resources not meeting the needs 

of the regional labor market, reducing the risks 

associated with socio-economic changes in society, 

improving the structure and management of VET 

institutions, developing new areas of training quali-

fied specialists, and maintaining the position of 

VET institutions in the regional market of educa-

tional services. Relations with social partners pro-

vide VET institutions with access to information 

about available jobs in the labor market, employers' 

requirements for the level of professional qualifica-

tions and professional competence of the work-

force; ensure the quality organization of internships 

for VET students and employment of graduates. In 

view of this, VET institutions are increasingly be-

coming regional centers of interaction with social 

partners, where the tasks of vocational guidance of 

students and the issues of resource support for the 

educational process are comprehensively ad-

dressed. In accordance with the principle of social 

partnership, VET institutions develop a system of 

collective bargaining, strengthen the organizational 

and legal framework, and train participants in so-

cial partnership. 

There is significant cooperation between VET 

institutions and employers in modernizing the con-

tent of education. It is about joint development of 

professional standards, state standards of VET in 

specific professions based on a competency-based 

approach, curricula and programs, etc. Of particular 

importance is the definition of the regional compo-

nent in accordance with the needs of a particular 

industry. The selection of the content of the sub-

jects included in the regional component is based 

on the integrative nature of concepts from different 

fields of knowledge, the possibility of using mod-

ern technical and technological knowledge and 

skills in combination with the social and humani-

tarian component. 

Employers cooperate with the pedagogical staff 

of VET institutions in organizing and implementing 

practical training in the workplace. In addition, 

employers are involved in the development of in-

ternship programs, control tasks, criteria for as-

sessing learning outcomes and remuneration of 

vocational education and training students during 

internships, creating safe learning and professional 

conditions, appointing mentors for the period of 

internships, meetings of examination commissions 

for state exams, etc. 

A part of a large PPPs project is a dual form of 

obtaining a VET. Its widespread implementation 

has a positive effect on increasing the percentage of 

employment of VET graduates; assessing the quali-

ty of professional training of qualified specialists 

by employers in real production conditions; organ-

izing internships for teachers and masters of indus-

trial training at high-tech production facilities; in-

volving production specialists in teaching activi-

ties; reducing the burden on the state and communi-

ty budgets; ensuring close ties between education, 

science, production, etc. (Strilets, 2019 а). 
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The leading principle, on which the dual form of 

education is based, is the principle of connection of 

theory with practice and productive activity. It is 

especially important in ensuring a harmonious con-

nection between technological knowledge and the 

practice of its application in economic sectors and 

the prospects for obtaining professional qualifica-

tions. The connection between theory and practice 

is reflected in standards, educational programs, 

curricula, etc. Therefore, it is important to link the-

ory and practice in modern production conditions, 

when enterprises are actively introducing new 

equipment and technologies, and intellectual func-

tions are expanding in the structure of a specialist's 

labor activity, in particular, in the management of 

automated production systems, etc. This enables 

vocational education and training students not only 

to get acquainted with production processes but 

also to apply high-tech techniques and skills at 

workplaces in industry and service sectors. This 

form of education is based on the integration of the 

content of the educational material with the use of 

block-modular structuring of curricula based on the 

combination of theory and practice. 

In order to disseminate the experience of intro-

ducing the dual form of education in VET institu-

tions of Ukraine, an all-Ukrainian experiment was 

launched in 2019 on the following topic “Organiza-

tion of professional training of future qualified spe-

cialists in the dual form of education” (2019-

2022 рр.) under the scientific supervision and con-

sultation of the Institute of Professional Education 

of the National Academy of Pedagogical Sciences 

of Ukraine. In the course of the experiment, the 

pedagogical staff of the Dnipro Center for Voca-

tional Education and Training developed working 

curricula for the training of qualified specialists in 

the machine-building industry in the dual form of 

education, methodological recommendations for 

organizing the dual form of training for future turn-

ers using the progressive experience of Germany 

(Strilets, 2019 b). 

The connection with productive labor makes it 

possible to organize industrial training and practice 

based on the production of products of increased 

complexity and the provision of quality services to 

the population. This contributes to the formation of 

the ability of VET students to perform complex 

production processes using modern equipment and 

technologies, as well as the development of profes-

sional values and professionally important quali-

ties. The effectiveness of cooperation between VET 

institutions and employers increases significantly 

when employer partners move from the position of 

outside observers and exclusively consumers of 

educational services to the position of interested 

participants in innovative educational and produc-

tion processes, which in every way contributes to 

the acquisition by students of a set of professional 

competencies that meet the requirements of the 

modern labor market. 

The development of PPPs in VET is based on 

the consideration of the fundamental rules of gov-

ernance principles that guide PPPs entities in their 

professional activities. These include the following 

principles: democratization, which means ensuring 

that decisions are developed and discussed collec-

tively; scholarship, according to which manage-

ment is based on the achievements of science, in 

particular, it is based on scientifically based rec-

ommendations of professional training, psycholo-

gy, labor, introduction of new forms and methods 

of teaching, and progressive pedagogical experi-

ence. The scientific nature of the management of 

VET institutions involves organizing the creative 

work of teachers to improve the educational pro-

cess, making decisions based on knowledge and 

taking into account the real conditions, not the sub-

jective opinions of managers, searching for new 

things, relying on scientific knowledge, mastering 

the pedagogical and psychological foundations of 

managing the teaching staff, etc. These include 

knowledge and skills in planning PPP projects, 

namely: define a schedule and reflect in it the tasks 

to be performed by each partner; task management, 

which involves setting deadlines for each task and 

preparing reports on the status of key elements of 

the tasks; teamwork through a central document 

repository that partners involved in the project have 

access to; exchange of calendars and contacts 

(scheduled meetings, dates of events that are auto-

matically updated in all partners’ calendars); man-

agement of deficiencies and unintended conse-

quences; tracking the time allocated for each task in 

the project (Radkevych, 2020). 

In the development of PPPs, the principle of de-

centralization of management based on the imple-

mentation of a regional approach to building the 

capacity of VET is important. Based on this princi-

ple, the autonomy of VET institutions is ensured by 

expanding their powers, and, consequently, increas-

ing the responsibility of managers and pedagogical 

staff of these institutions for the quality organiza-

tion of management, self-realization and self-

regulation; continuous updating of the content of 

VET programs, ensuring quality, integrity, and 

flexible organization of the educational process; 

timely public and transparent reporting to the pub-
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lic; formation of a modern educational environ-

ment, including an inclusive one with a universal 

design for training VET students with special edu-

cational needs, etc. The autonomy of vocational 

education and training institutions implies inde-

pendence in decision-making on the implementa-

tion of state and regional educational policy, func-

tioning in conditions of a clear distribution of rights 

and powers, multi-channel financing, ensuring 

close connection with the labor market, compliance 

with the provisions of regulatory documents, etc. 

Cooperation between the administration of VET 

institutions and employers is of particular im-

portance in ensuring decentralization of manage-

ment. At the regional level, this type of interaction 

takes place through the Regional Vocational Edu-

cation Councils, which are established in accord-

ance with the recommendations of the Ministry of 

Education and Science of Ukraine (On Approval of 

the Model Regulation on the Regional Council of 

Vocational Education and Training, 2019). The 

tasks of employers who are members of these pub-

lic associations are to make decisions related to the 

approval of the regional order, financing of educa-

tional services, and optimization of the network of 

VET institutions. Effective interaction of VET in-

stitutions with state authorities and local self-

government bodies, the scientific community, pub-

lic organizations, legal entities and individuals is 

carried out through supervisory (board of trustees), 

at the meetings of which issues related to the pro-

spects for the development of VET institutions are 

considered, attracting financial resources and exer-

cising control over their use to ensure activities in 

the main areas of development (On Approval of 

Methodological Recommendations for the Estab-

lishment of a Supervisory (Trustee) Board of VET 

Institution, 2021).  

Another important principle is the principle of 

equality of partners, according to which the legal 

form of PPPs projects provides investors with at-

tractiveness, security of investment in state proper-

ty and contributes to the realization of the main 

goal of the project, i.e. the development of the VET 

sector as a strategically important educational sub-

system for the state economy. To do this, the state 

must perceive a private investor as an equal part-

ner, requiring him to fulfill his obligations under 

the agreement on the one hand, and guaranteeing 

that his own obligations are fulfilled one hundred 

percent on the other. 

The principle of aligning the interests of the par-

ties to the VET partnership ensures modeling and 

integration of VET with the labor market; effective 

management decisions are made when forming a 

state or regional order for workforce training; pro-

active development of professional standards, state 

VET standards for specific professions based on a 

competency-based approach and educational pro-

grams, taking into account the needs of private 

partners and VET students; financing the moderni-

zation of educational programs and infrastructure; 

improving the quality of VET through the introduc-

tion of a full-fledged dual form of education, ac-

cording to which VET students have the right to 

choose an enterprise to obtain a professional quali-

fication and future employment, and then, in ac-

cordance with the enterprise's proposals, to con-

clude an agreement with a VET institution to obtain 

an educational qualification. 

An equally important principle of PPP develop-

ment in the field of protected areas is the principle 

of social responsibility, especially of business enti-

ties. This principle is viewed primarily as obliga-

tions voluntarily assumed by companies and enter-

prises to address socially significant issues at the 

sectoral, regional and national levels. At the same 

time, the level of responsibility of enterprises for 

the impact of their decisions and actions on society 

and the environment through transparent ethical 

behavior is growing. According to this principle, 

the expectations of the partnership's stakeholders in 

the PPP results are taken into account, and compli-

ance with applicable laws and international stand-

ards of behavior is ensured. Most PPPs projects in 

the field of VET contribute to the acceleration of 

educational reforms in view of rapid technological 

progress characterized by the expansion of digitali-

zation, ensuring a holistic approach to innovation 

management, taking into account the context of 

implementation of progressive foreign experience, 

etc. (Radkevych, 2022).  

In the implementation of PPPs projects in the 

field of VET, it is important to take into account 

the provisions of the benchmarking principle, 

which makes it possible to perform project tasks 

legally based on compliance with legal norms, con-

fidentiality of the participation of the partnership 

parties in the implementation of PPPs projects, 

openness of the distribution of powers and discus-

sion of information, development of the corporate 

culture of the partnership entities, prohibition of 

dissemination of information or project data outside 

the consortium for other purposes, etc. This princi-

ple is reflected in the learned ethical and legal val-

ues, norms of behavior and activities of VET 

teachers and partners, in their awareness of their 

own duty,  the essence  and significance  of their  
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deeds, actions and results of professional activity.  

PPPs are based on stable relationships between 

stakeholders in cooperation. Therefore, the princi-

ple of co-financing is becoming increasingly im-

portant in the development of PPPs, which involves 

taking into account existing legal mechanisms that 

facilitate agreements on cost-sharing for VET pro-

jects. Co-financing of VET PPPs projects is in-

creasing the share of private initiatives by busi-

nesses, which are changing their status from educa-

tional service providers to partners. Encouraging 

business participation in PPPs projects leads to a 

reduction in the role of the state in financing the 

VET system, leaving it with regulatory functions 

and the role of an educational service provider.  

As a result of the increased leading role of busi-

ness in financing VET, it holds a much higher posi-

tion than the educational service provider in deter-

mining the content and forms of VET, including 

dual programs. According to the principle of co-

financing of VET, the needs of the individual and 

the labor market are harmonized with the offers of 

educational services of VET institutions for obtain-

ing educational and professional qualifications, and 

the implementation of investment projects in the 

field of VET. 

The principle of risk allocation, in particular be-

tween PPPs partners in the field of VET, aims to 

take into account the specifics of various risks in-

herent in PPPs projects, such as economic or legal, 

etc. In the case of environmental risk, it is im-

portant to identify the impact of climate change 

factors during the preparation of the PPPs project 

and its implementation. Legal risk is associated 

with contracts for PPPs projects in VET. Legal risk 

management is based on accurate documentation of 

PPPs contracts. It is important to ensure that PPPs 

contracts are legally binding, so the legal system 

should support contracts with project documenta-

tion. Therefore, it is necessary to ensure that inves-

tors have access to their rights under national law 

so that the relevant provisions of the PPPs agree-

ment can be enforced. In the distribution of risks 

between PPPs partners in the field of VET, it 

should be taken into account that some of them 

cannot be qualified as active, namely: force 

majeure (transfer of unforeseen risk); contractual 

default (reflected in the concessionaire’s risk trans- 

fer agreement, if any); poor management (transfer 

of risk if the concessionaire does not receive its ex-

pected profit due to ineffective internal management); 

poor supply due to inefficient procurement etc. 

Conclusions. PPPs in the field of VET is 

defined as a system of long-term, mutually 

beneficial contractual economic and organizational 

relations between state and non-state entities in 

order to attract additional investments in the 

development of VET, increasing the level of joint 

responsibility for making decisions of public 

interest, achieving pedagogical, social and 

economic effects. The development of PPPs in the 

field of VET is based on the following principles: 

the principle of integrity, the principle of 

cooperation and finding compromises, the principle 

of social partnership, the principle of connection of 

theory with practice and productive activity, 

democratization, scholarship, the principle of 

decentralization of management, the principle of 

equality of partners, the principle of aligning the 

interests, the principle of social responsibility, the 

benchmarking principle, the principle of co-

financing, the principle of risk allocation. Based on 

their consideration in the post-war period, 

investment projects related to the restoration or 

construction of new educational (social) 

infrastructure (for example, Training and practical 

centers (by industry), Centers of professional 

excellence, educational and production clusters, 

hubs, dormitories, libraries, canteens, etc.) will be 

more effectively implemented ), educational 

programs for the professional training of qualified 

specialists in demand by the labor market will be 

financed, the participation of business entities in 

the modernization of the material and technical and 

educational and methodological base of VET 

institutions, in the systematic implementation of 

innovative production technologies, improvement 

of content, forms, methods and means of 

professional training of future specialists, etc. 

Ultimately, this will contribute to the 

implementation of measures to improve the quality 

and accessibility of VET, its attractiveness in 

society, meeting the needs of national and regional 

labor markets for qualified specialists, and 

sustainable economic development of the country, 

especially in the post-war period. 

.
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Реферат 
Актуальність статті зумовлюється необхідністю обґрунтування принципів розвитку в Україні державно-

приватного партнерства у сфері професійної (професійно-технічної) освіти особливо для досягнення цілей, що 

становлять суспільний інтерес, здійснення інвестицій в будівництво і відновлення освітньої інфраструктури, 

особливо в повоєнний час. 

Мета: визначити та схарактеризувати принципи розвитку державно-приватного партнерства у сфері про-

фесійної (професійно-технічної) освіти; з’ясувати можливості їх урахування в налагодженні співробітництва 

закладів освіти з державними та недержавними суб’єктами. 

Методи: вивчення наукових джерел, законодавчих, нормативно-правових документів, емпіричних даних – 

для з’ясування стану розвитку державно-приватного партнерства у сфері професійної (професійно-технічної) 

освіти; теоретичний аналіз і синтез, узагальнення поглядів щодо досліджуваної проблеми – для визначення 

принципів розвитку державно-приватного партнерства у сфері професійної (професійно-технічної) освіти, 

формулювання висновків. 

Результати: на основі аналізу сучасних законодавчих, нормативно-правових документів, наукових джерел, 

емпіричних даних визначено та схарактеризовано принципи розвитку державно-приватного партнерства у 

сфері професійної (професійно-технічної) освіти; з’ясовано можливості їх урахування в налагодженні співро-

бітництва між закладами освіти, органи державної влади, місцевою адміністрацією, соціальними інститутами 

та приватним сектором.  

Висновки: виокремлено основні принципи розвитку державно-приватного партнерства у сфері професійної 

(професійно-технічної) освіти: інтегративності, зв’язку теорії з практикою і продуктивною діяльністю, децен-

тралізаціє управління, рівноправності партнерів, узгодження інтересів сторін партнерства, соціальної відпові-

дальності, бенчмаркінгу, спільного фінансування, розподілу ризиків між партнерами; удосконалено зміст по-

няття «державно-приватне партнерство у сфері професійної (професійно-технічної) освіти» як система довго-

строкових взаємовигідних договірних економічних та організаційних відносин державних і недержавних 

суб’єктів з метою залучення додаткових інвестицій у розвиток професійної (професійно-технічної) освіти, 

підвищення рівня спільної відповідальності за прийняття рішень, що становлять суспільний інтерес, досяг-

нення педагогічного, соціального, педагогічного та економічного ефектів. 
 

Ключові слова: державно-приватне партнерство, професійна (професійно-технічна) освіта, прин-

ципи, співробітництво, законодавство 
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