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Abstract

The actuality of the article was determined by the need to substantiate the principles for the development
of public-private partnerships in Ukraine in the field of vocational education and training, particularly for
achieving goals of public interest, investing in the construction and restoration of educational infrastructure,
especially in the postwar period.

The goal was to identify and characterize principles for the development of public-private partnerships in
vocational education and training; to find out the possibilities of taking them into account in establishing
cooperation between educational institutions, state and non-state actors.

The methods included study of scientific sources, legislative, regulatory and legal documents, empirical
data to determine the state of development of public-private partnerships in the field of vocational education
and training; theoretical analysis and synthesis, generalization of views on the problem under study to
determine the principles of development of public-private partnerships in vocational education and training,
and drawing conclusions.

The results were based on the analysis of modern legislative, regulatory and legal documents, scientific
sources, empirical data, the principles of development of public-private partnerships in the in the field of
vocational education and traininng; possibilities of taking them into account in establishing cooperation between
educational institutions, public authorities, local administration, social institutions and the private sector.

Conclusions. The main principles of development of public-private partnerships in the field of vocational
education and training are highlighted: integrity, connection of theory with practice and productive activity,
decentralization of management, equality of partners, coordination of interests of the parties to the
partnership, social responsibility, benchmarking, joint financing, and risk sharing between partners; the
content of the concept of “public-private partnerships in the field of vocational education and training” has
been improved as a system of long-term mutually beneficial contractual economic and organizational
relations of state and non-state entities with the aim of attracting additional investments in vocational
education and training, raising the level shared responsibility for making decisions of public interest,
achieving pedagogical, social, pedagogical and economic effects.

Keywords: public-private partnerships (PPPs), vocational education and training (VET), principles,
cooperation, legislation.

Introduction. In the post-war recovery of the formation and digital and neural network technol-
country’s economy, the need to reconstruct the ogies and leads to significant changes in property
socio-economic system is actualized on the basis relations, forms of work and the distribution of
of: the development of the information and net- production results (changes in the forms of im-
work economy, which includes the spread of in plementation intellectual property, development of
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shared use, cluster type of living space organiza-
tion, remote work, etc.); focus on energy efficien-
cy, economically clean production, “green” econ-
omy, etc (Heiets et al., 2022).

The sustainable economic growth of the coun-
try in the post-war period will also be facilitated
by the effective functioning of commodity and
production markets and the labor market, the in-
troduction of new concepts and technologies of
personnel management, mechanisms for develop-
ing the professionalism of employees, ensuring the
necessary conditions for the use of their labor po-
tential. A management technology based on the
principles of public-private partnerships is effec-
tive in implementing these areas. The legislator
defines the term “public-private partnerships”
(PPPs) as cooperation between the state, its terri-
torial communities represented by responsible
state bodies that manage state-owned objects, lo-
cal self-government bodies, the National Academy
of Sciences of Ukraine and national branch acad-
emies and state partners, legal entities, except for
state and municipal enterprises, institutions, or-
ganizations (private partners), which is carried out
on the basis of agreements in accordance with the
procedure established by this Law and other legis-
lative acts (On public-private partnerships, 2010).

PPPs have proven to be a universal institution
that combines planning and market self-
regulation. This institution enables the formation
and development of a system of mutually benefi-
cial long-term economic and organizational rela-
tions between public authorities, local administra-
tion, social institutions and the private sector
based on the following principles: equality before
the law of public and private partners; prohibition
of any discrimination of the rights of public or
private partners; coordination of interests of public
and private partners for mutual benefit; recogni-
tion by public and private partners of the rights
and obligations stipulated by the legislation of
Ukraine and determined by the terms of the
agreement concluded within the PPPs, etc. Partic-
ipation in PPPs projects allows public authorities
to achieve goals of public interest, such as the de-
velopment of educational and social infrastructure,
support for basic research, solving environmental
and educational problems, etc. For private part-
ners, this type of cooperation facilitates invest-
ment in the construction and rehabilitation of PPPs
facilities, especially in the context of martial law
and post-war economic recovery, as well as
maintenance and transfer of some of the risks aris-
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ing in the course of PPPs implementation to part-
ners, etc.

Sources. The legal framework for PPPs in
Ukraine is: The Constitution of Ukraine (1996),
the Civil Code of Ukraine (2003), the Commercial
Code of Ukraine (2003), the Law of Ukraine “On
Public-Private Partnerships” (2010), other legisla-
tive acts of Ukraine, as well as international trea-
ties of Ukraine ratified by the Verkhovna Rada of
Ukraine.

The specifics of cooperation between national
public and private partners on a contractual basis
are defined in the National Economic Strategy for
the period up to 2030 (2021), the State Strategy
for Regional Development for 2021-2027 (2020),
and the Sustainable Development Goals of
Ukraine for the period up to 2030 (2019).

PPPs in the field of VET have been updated in
the objectives of the Strategy for the Development
of Vocational Education and Training until 2023
(2020). In particular, an important task is to im-
plement PPP projects in the field of vocational
education and training (VET): establishment of
training and practical centers with the participa-
tion of private partners, co-financing of vocational
training programs for future specialists, involve-
ment of production workers in teaching at VET
institutions, introduction of innovative production
technologies, forms and methods of VET, assess-
ment of students' learning outcomes, development
of VET standards and educational programs, and
dissemination of the practice of obtaining VET in
the dual form of education.

The conceptual provisions for the moderniza-
tion of VET on the basis of PPPs are disclosed in
the concepts: Implementation of the state policy in
the field of VET “Modern Vocational Education
and Training” for the period up to 2027 (2019);
training of specialists in the dual form of educa-
tion (2018); the State Targeted Social Program for
the Development of Vocational Education and
Training for 2022-2027 (2022). In particular, ac-
cording to the Concept for the Implementation of
the State Policy in the field of VET for the period
up to 2027, the development of PPPs and the rela-
tionship with the labor market is implemented
through: the formation of a system of professional
qualifications and the creation of a unified educa-
tional environment for VET; the introduction of
mechanisms to encourage employers to participate
in the educational process; and the creation of
conditions for the development of a dual form of
VET; recognition of the results of non-formal and
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informal education, professional qualifications;
popularization of VET among students, adults,
professional development and career planning.

National stakeholders in PPPs in VET include
the following: The Ministry of Education and Sci-
ence of Ukraine, the State Employment Service,
the Ministry of Social Policy of Ukraine, the Min-
istry of Economy of Ukraine, the State Statistics
Service of Ukraine, the National Academy of Sci-
ences of Ukraine, sectoral academies and their
structural units, employers' organizations, etc.

According to the Laws of Ukraine “On Educa-
tion” (2017) and “On Vocational Education and
Training” (1998), the state is responsible for regis-
tering VET institutions, developing state VET
standards for specific professions based on a com-
petency-based approach, licensing and certifying
VET institutions and teaching staff, etc. In PPPs,
the Government is a special economic entity that
uses the private form of capital to achieve certain
goals of society.

The main effective partners of VET institutions
at the regional level are regional state administra-
tions, state employment services, employers' asso-
ciations, trade unions, entrepreneurs, regional Vo-
cational Education Councils, and other public or-
ganizations and associations. The regional labor
market is characterized by significant changes in
demand for skilled labor.

One of the key external parties to PPPs is socie-
ty. This may include trade unions, employers’
organizations and associations, consumer protec-
tion agencies, religious organizations, professional
associations and other non-governmental organi-
zations dealing with social development issues
(Radkevych, 2022). In particular, employers’ or-
ganizations participate in the formation of the sys-
tem of training, retraining and advanced training
of employees, conducting research on current and
future needs of the labor market for professional
qualifications, forming and placing state and re-
gional orders for training, etc. (On employers’
organizations, their associations, rights and guar-
antees of their activities, 2013).

The goal was to identify and characterize the
principles of PPPs development in the field of
VET,; to find out the possibilities of taking them
into account in establishing cooperation between
educational institutions, state and non-state actors.

The methods included the study of scientific
sources, legislative, regulatory and legal docu-
ments, empirical data on the development of the
public-private partnerships in the field of voca-
tional education and training; theoretical analysis
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and synthesis, generalization of views on the prob-
lem under study to determine the principles of
PPPs development in the field of VET, and draw-
ing conclusions.

Results and discussion. The essence of PPPs in
VET is to improve the forms and methods of rela-
tions between all stakeholders in the educational
process. In close contact with them, VET institu-
tions realize their main task of training qualified,
competitive specialists capable of ensuring high
quality products and labor productivity (Osypenko,
2017).

Given that a principle is a binding requirement,
a regulator of scientific research, an active expres-
sion of the laws of the educational process, the
principle of PPPs in the field of VET should be
understood as a defined system of initial provi-
sions, requirements for cooperation between the
parties to the partnership, the fulfillment of which
ensures its necessary effectiveness. PPPs principles
in the field of VET are implemented both at the
national and regional levels. In particular, at the
national level, partnerships with public authorities
are aimed at ensuring equality before the law of
public and private partners in order to obtain mutu-
al benefits, efficiency of activities than in the case
of a public partner without involving a private part-
ner, etc. (On public-private partnerships, 2010).

In the development of PPPs in VET at the re-
gional level, especially in the postwar period, it is
important to create a unified educational space and
ensure the quality of VET through the moderniza-
tion of educational and social infrastructure, match-
ing the professional and qualification structure of
training qualified specialists to the needs of the
regional labor market, taking into account the prior-
ity development of production and service sectors,
taking into account the demand of individuals for
VET in professions in accordance with their abili-
ties and capabilities, increasing the social responsi-
bility of PPPs stakeholders in the field of VET. A
significant number of pragmatic educational pro-
grams, projects, and technologies are the means
and ways to achieve the effectiveness of regional
VET systems. That is, the leading principle of fore-
casting the regional model of VET, in the author's
opinion, is not the status of educational institutions,
for example, vocational or professional college, etc.
but the status of educational programs, including
those focused on the needs of regional labor mar-
kets (Radkevych, 2016).

In modern conditions, the partnership of VET
institutions and business entities is increasingly
developing on the basis of the principle of integrity.
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On its basis, regional educational and production
clusters are created, whose participants benefit
from the synergy effect that arises in the process of
combining financial, human, technological, etc.
resources in the professional training of qualified
specialists. The general principles of professional
training of future specialists in the conditions of the
educational and  production  cluster by
L.1. Korotkova (2020) include: scientific, objective,
purposeful, progressive, efficient, adaptable, specif-
ic principles include cooperation and competition,
coherence of interests and interconnection, infor-
mation provision, modeling, etc. The association of
business entities and VET institutions into educa-
tional and production clusters contributes to in-
creased labor productivity and economic efficiency
of enterprises, on the one hand, and, on the other
hand, to the active promotion of their products and
technologies offered by private companies to VET
institutions in order to organize professional train-
ing of qualified specialists.

It is also important in the development of PPPs
to take into account the provisions of the principle
of cooperation and finding compromises, which
directly contributes to the establishment of a dia-
logue and makes it possible to equalize the balance
between labor supply and demand, improve the
quality of VET, modernize the material and tech-
nical base of VET institutions, etc. Cooperation
between VET institutions and business entities is
particularly effective at the regional level, as it has
a positive impact on the rational use of teaching
aids, attracting various investments to create high-
tech jobs, and preventing funding for inefficient or
duplicated educational programs. This interaction is
regulated by the Law of Ukraine “On Social Dia-
logue” (2010). An example of cooperation between
VET institutions and businesses in training quali-
fied specialists is also the conduct of special labor
market studies and the creation of training and
practical centers in various sectors on the basis of
educational institutions.

In accordance with the principle of social part-
nership, VET institutions interact with PPPs enti-
ties to maximize the alignment of interests of all
participants in this process in order to overcome the
tendency of labor resources not meeting the needs
of the regional labor market, reducing the risks
associated with socio-economic changes in society,
improving the structure and management of VET
institutions, developing new areas of training quali-
fied specialists, and maintaining the position of
VET institutions in the regional market of educa-
tional services. Relations with social partners pro-
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vide VET institutions with access to information
about available jobs in the labor market, employers'
requirements for the level of professional qualifica-
tions and professional competence of the work-
force; ensure the quality organization of internships
for VET students and employment of graduates. In
view of this, VET institutions are increasingly be-
coming regional centers of interaction with social
partners, where the tasks of vocational guidance of
students and the issues of resource support for the
educational process are comprehensively ad-
dressed. In accordance with the principle of social
partnership, VET institutions develop a system of
collective bargaining, strengthen the organizational
and legal framework, and train participants in so-
cial partnership.

There is significant cooperation between VET
institutions and employers in modernizing the con-
tent of education. It is about joint development of
professional standards, state standards of VET in
specific professions based on a competency-based
approach, curricula and programs, etc. Of particular
importance is the definition of the regional compo-
nent in accordance with the needs of a particular
industry. The selection of the content of the sub-
jects included in the regional component is based
on the integrative nature of concepts from different
fields of knowledge, the possibility of using mod-
ern technical and technological knowledge and
skills in combination with the social and humani-
tarian component.

Employers cooperate with the pedagogical staff
of VET institutions in organizing and implementing
practical training in the workplace. In addition,
employers are involved in the development of in-
ternship programs, control tasks, criteria for as-
sessing learning outcomes and remuneration of
vocational education and training students during
internships, creating safe learning and professional
conditions, appointing mentors for the period of
internships, meetings of examination commissions
for state exams, etc.

A part of a large PPPs project is a dual form of
obtaining a VET. Its widespread implementation
has a positive effect on increasing the percentage of
employment of VET graduates; assessing the quali-
ty of professional training of qualified specialists
by employers in real production conditions; organ-
izing internships for teachers and masters of indus-
trial training at high-tech production facilities; in-
volving production specialists in teaching activi-
ties; reducing the burden on the state and communi-
ty budgets; ensuring close ties between education,
science, production, etc. (Strilets, 2019 a).
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The leading principle, on which the dual form of
education is based, is the principle of connection of
theory with practice and productive activity. It is
especially important in ensuring a harmonious con-
nection between technological knowledge and the
practice of its application in economic sectors and
the prospects for obtaining professional qualifica-
tions. The connection between theory and practice
is reflected in standards, educational programs,
curricula, etc. Therefore, it is important to link the-
ory and practice in modern production conditions,
when enterprises are actively introducing new
equipment and technologies, and intellectual func-
tions are expanding in the structure of a specialist's
labor activity, in particular, in the management of
automated production systems, etc. This enables
vocational education and training students not only
to get acquainted with production processes but
also to apply high-tech techniques and skills at
workplaces in industry and service sectors. This
form of education is based on the integration of the
content of the educational material with the use of
block-modular structuring of curricula based on the
combination of theory and practice.

In order to disseminate the experience of intro-
ducing the dual form of education in VET institu-
tions of Ukraine, an all-Ukrainian experiment was
launched in 2019 on the following topic “Organiza-
tion of professional training of future qualified spe-
cialists in the dual form of education” (2019-
2022 pp.) under the scientific supervision and con-
sultation of the Institute of Professional Education
of the National Academy of Pedagogical Sciences
of Ukraine. In the course of the experiment, the
pedagogical staff of the Dnipro Center for Voca-
tional Education and Training developed working
curricula for the training of qualified specialists in
the machine-building industry in the dual form of
education, methodological recommendations for
organizing the dual form of training for future turn-
ers using the progressive experience of Germany
(Strilets, 2019 b).

The connection with productive labor makes it
possible to organize industrial training and practice
based on the production of products of increased
complexity and the provision of quality services to
the population. This contributes to the formation of
the ability of VET students to perform complex
production processes using modern equipment and
technologies, as well as the development of profes-
sional values and professionally important quali-
ties. The effectiveness of cooperation between VET
institutions and employers increases significantly
when employer partners move from the position of
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outside observers and exclusively consumers of
educational services to the position of interested
participants in innovative educational and produc-
tion processes, which in every way contributes to
the acquisition by students of a set of professional
competencies that meet the requirements of the
modern labor market.

The development of PPPs in VET is based on
the consideration of the fundamental rules of gov-
ernance principles that guide PPPs entities in their
professional activities. These include the following
principles: democratization, which means ensuring
that decisions are developed and discussed collec-
tively; scholarship, according to which manage-
ment is based on the achievements of science, in
particular, it is based on scientifically based rec-
ommendations of professional training, psycholo-
gy, labor, introduction of new forms and methods
of teaching, and progressive pedagogical experi-
ence. The scientific nature of the management of
VET institutions involves organizing the creative
work of teachers to improve the educational pro-
cess, making decisions based on knowledge and
taking into account the real conditions, not the sub-
jective opinions of managers, searching for new
things, relying on scientific knowledge, mastering
the pedagogical and psychological foundations of
managing the teaching staff, etc. These include
knowledge and skills in planning PPP projects,
namely: define a schedule and reflect in it the tasks
to be performed by each partner; task management,
which involves setting deadlines for each task and
preparing reports on the status of key elements of
the tasks; teamwork through a central document
repository that partners involved in the project have
access to; exchange of calendars and contacts
(scheduled meetings, dates of events that are auto-
matically updated in all partners’ calendars); man-
agement of deficiencies and unintended conse-
guences; tracking the time allocated for each task in
the project (Radkevych, 2020).

In the development of PPPs, the principle of de-
centralization of management based on the imple-
mentation of a regional approach to building the
capacity of VET is important. Based on this princi-
ple, the autonomy of VET institutions is ensured by
expanding their powers, and, consequently, increas-
ing the responsibility of managers and pedagogical
staff of these institutions for the quality organiza-
tion of management, self-realization and self-
regulation; continuous updating of the content of
VET programs, ensuring quality, integrity, and
flexible organization of the educational process;
timely public and transparent reporting to the pub-
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lic; formation of a modern educational environ-
ment, including an inclusive one with a universal
design for training VET students with special edu-
cational needs, etc. The autonomy of vocational
education and training institutions implies inde-
pendence in decision-making on the implementa-
tion of state and regional educational policy, func-
tioning in conditions of a clear distribution of rights
and powers, multi-channel financing, ensuring
close connection with the labor market, compliance
with the provisions of regulatory documents, etc.

Cooperation between the administration of VET
institutions and employers is of particular im-
portance in ensuring decentralization of manage-
ment. At the regional level, this type of interaction
takes place through the Regional Vocational Edu-
cation Councils, which are established in accord-
ance with the recommendations of the Ministry of
Education and Science of Ukraine (On Approval of
the Model Regulation on the Regional Council of
Vocational Education and Training, 2019). The
tasks of employers who are members of these pub-
lic associations are to make decisions related to the
approval of the regional order, financing of educa-
tional services, and optimization of the network of
VET institutions. Effective interaction of VET in-
stitutions with state authorities and local self-
government bodies, the scientific community, pub-
lic organizations, legal entities and individuals is
carried out through supervisory (board of trustees),
at the meetings of which issues related to the pro-
spects for the development of VET institutions are
considered, attracting financial resources and exer-
cising control over their use to ensure activities in
the main areas of development (On Approval of
Methodological Recommendations for the Estab-
lishment of a Supervisory (Trustee) Board of VET
Institution, 2021).

Another important principle is the principle of
equality of partners, according to which the legal
form of PPPs projects provides investors with at-
tractiveness, security of investment in state proper-
ty and contributes to the realization of the main
goal of the project, i.e. the development of the VET
sector as a strategically important educational sub-
system for the state economy. To do this, the state
must perceive a private investor as an equal part-
ner, requiring him to fulfill his obligations under
the agreement on the one hand, and guaranteeing
that his own obligations are fulfilled one hundred
percent on the other.

The principle of aligning the interests of the par-
ties to the VET partnership ensures modeling and
integration of VET with the labor market; effective
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management decisions are made when forming a
state or regional order for workforce training; pro-
active development of professional standards, state
VET standards for specific professions based on a
competency-based approach and educational pro-
grams, taking into account the needs of private
partners and VET students; financing the moderni-
zation of educational programs and infrastructure;
improving the quality of VET through the introduc-
tion of a full-fledged dual form of education, ac-
cording to which VET students have the right to
choose an enterprise to obtain a professional quali-
fication and future employment, and then, in ac-
cordance with the enterprise's proposals, to con-
clude an agreement with a VET institution to obtain
an educational qualification.

An equally important principle of PPP develop-
ment in the field of protected areas is the principle
of social responsibility, especially of business enti-
ties. This principle is viewed primarily as obliga-
tions voluntarily assumed by companies and enter-
prises to address socially significant issues at the
sectoral, regional and national levels. At the same
time, the level of responsibility of enterprises for
the impact of their decisions and actions on society
and the environment through transparent ethical
behavior is growing. According to this principle,
the expectations of the partnership's stakeholders in
the PPP results are taken into account, and compli-
ance with applicable laws and international stand-
ards of behavior is ensured. Most PPPs projects in
the field of VET contribute to the acceleration of
educational reforms in view of rapid technological
progress characterized by the expansion of digitali-
zation, ensuring a holistic approach to innovation
management, taking into account the context of
implementation of progressive foreign experience,
etc. (Radkevych, 2022).

In the implementation of PPPs projects in the
field of VET, it is important to take into account
the provisions of the benchmarking principle,
which makes it possible to perform project tasks
legally based on compliance with legal norms, con-
fidentiality of the participation of the partnership
parties in the implementation of PPPs projects,
openness of the distribution of powers and discus-
sion of information, development of the corporate
culture of the partnership entities, prohibition of
dissemination of information or project data outside
the consortium for other purposes, etc. This princi-
ple is reflected in the learned ethical and legal val-
ues, norms of behavior and activities of VET
teachers and partners, in their awareness of their
own duty, the essence and significance of their
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deeds, actions and results of professional activity.

PPPs are based on stable relationships between
stakeholders in cooperation. Therefore, the princi-
ple of co-financing is becoming increasingly im-
portant in the development of PPPs, which involves
taking into account existing legal mechanisms that
facilitate agreements on cost-sharing for VET pro-
jects. Co-financing of VET PPPs projects is in-
creasing the share of private initiatives by busi-
nesses, which are changing their status from educa-
tional service providers to partners. Encouraging
business participation in PPPs projects leads to a
reduction in the role of the state in financing the
VET system, leaving it with regulatory functions
and the role of an educational service provider.

As a result of the increased leading role of busi-
ness in financing VET, it holds a much higher posi-
tion than the educational service provider in deter-
mining the content and forms of VET, including
dual programs. According to the principle of co-
financing of VET, the needs of the individual and
the labor market are harmonized with the offers of
educational services of VET institutions for obtain-
ing educational and professional qualifications, and
the implementation of investment projects in the
field of VET.

The principle of risk allocation, in particular be-
tween PPPs partners in the field of VET, aims to
take into account the specifics of various risks in-
herent in PPPs projects, such as economic or legal,
etc. In the case of environmental risk, it is im-
portant to identify the impact of climate change
factors during the preparation of the PPPs project
and its implementation. Legal risk is associated
with contracts for PPPs projects in VET. Legal risk
management is based on accurate documentation of
PPPs contracts. It is important to ensure that PPPs
contracts are legally binding, so the legal system
should support contracts with project documenta-
tion. Therefore, it is necessary to ensure that inves-
tors have access to their rights under national law
so that the relevant provisions of the PPPs agree-
ment can be enforced. In the distribution of risks
between PPPs partners in the field of VET, it
should be taken into account that some of them
cannot be qualified as active, namely: force
majeure (transfer of unforeseen risk); contractual
default (reflected in the concessionaire’s risk trans-
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IMPUHIWIIA PO3BUTKY JEPXKABHO-IIPUBATHOI'O
IMAPTHEPCTBA Y C®EPI TIPO®PECINHOI
(MMPODPECIMHO-TEXHIYHOI) OCBITH

B IOBOEHHUM YAC

BanenTuna PaakeBuu
JOKTOP MeAaroriYHuX HayK, mpodecop, akaaemik HamioHanesHOT akamemii menarorivHux HayK Y KpaiHu,
nupekTop [HetutyTy npodeciitnoi ocBitn HanionanbpHoi akageMii nefarorivHux HayK YKpaiHu,
http://orcid.org/0000-0002-9233-5718, e-mail: mrs.radkevich@gmail.com

Pegepar

Axmyanvhicms CTaTTi 3yMOBIIOETbCS HEOOXIHICTIO OOIPYHTYBaHHS NPUHIMIIB PO3BUTKY B YKpaiHi JepKaBHO-
MIPUBATHOTO MapTHEPCTBa y cdepi mpodeciitHoi (ipodeciitHo-TeXHITHOT) OCBITH OCOOIHMBO /ISl JOCSTHEHHS IIiIeH, 110
CTaHOBJIATH CYCIIUIBHUHN 1HTEpecC, 3/iHCHEHHS 1HBECTHUIIill B OyMiBHHIITBO 1 BiIIHOBIIEHHS OCBITHBOI 1H(PPACTPYKTYpH,
0c00JIMBO B IOBOEHHUH Yac.

Mema: BU3HAUNTH Ta CXapaKTEPHU3yBaTH MPUHIMIHN PO3BUTKY I KaBHO-MPUBATHOTO MapTHEPCTBA y cdepi mpo-
(ecitiHoi (TIpodeciitHO-TeXHITHOT) OCBITH; 3’SICYyBaTH MOXIUBOCTI iX ypaxyBaHHS B HaJaroJDKeHHI CIiBPOOITHHUIITBA
3aKJIaJIiB OCBITH 3 JACP>KaBHUMH Ta HEJCPKABHUMHU Cy0’ EKTaMH.

Memoou: BUBYEHHSI HAYKOBHX JKEPEI, 3aKOHOJABUNX, HOPMAaTHBHO-IIPABOBUX JOKYMEHTIB, EMITIPHYHUX JaHUX —
JUTS 3°SICYBaHHS CTaHy PO3BUTKY JAEpKaBHO-TPHUBATHOTO MapTHEpCTBa y cdepi mpodeciitaoi (mpodeciitHo-TeXHITHOT)
OCBITH; TEOPETUYHHAN aHANi3 1 CHHTE3, y3aralbHEeHHS MOTJIIIB MO0 JOCHTIHKYBaHOI MpodIeMu — s BU3HAYCHHS
MPUHIMITB PO3BUTKY AEP>KaBHO-TIPUBATHOTO MapTHEpCTBa y cdepi mpodeciiiHoi (mpodeciiiHo-TeXHIYHOT) OCBITH,
(hopMyITFOBaHHST BUCHOBKIB.

Pe3ynbraTu: Ha OCHOBI aHANi3y Cyd4aCHHUX 3aKOHOJIABUMX, HOPMATHBHO-TIPABOBUX JTOKYMEHTIB, HAYKOBUX JDKEPEI,
EMITIPUYHUX JaHUX BHU3HAUEHO Ta CXapaKTEpHU30BaHO MPHUHIMIIK PO3BUTKY P KaBHO-NPUBATHOTO MapTHEPCTBA Y
cdepi mpodeciiiHoi (mpodeciiHO-TEXHIYHOT) OCBITH; 3’COBaHO MOXKIIMBOCTI IX ypaxyBaHHS B HaJaroJHKeHHI CHiBpO-
OITHHIITBA MIX 3aKJIaJJaMH OCBITH, OpTaHH JEeP>KaBHOI BIIAJIM, MICIIEBOIO aIMiHICTpAIli€l0, COMIaIhHIMU 1HCTUTYTAMHU
Ta IPUBATHUM CEKTOPOM.

Bucnosku: BUOKpeMIIEHO OCHOBHI MPHUHITUIIA PO3BUTKY JIEPKABHO-TIPHUBATHOTO MapTHepcTBa y cdepi npodeciiinoi
(mpodeciitHO-TeXHIYHOT) OCBITH: IHTETPATHBHOCTI, 3B’SI3KY TEOPii 3 MPAKTHKOIO 1 MPOAYKTUBHOK AiSUTbHICTIO, JeTICH-
Tpatizailie€ ynpapiHHS, PiBHONPABHOCTI MapTHEPIB, Y3rO/DKEHHS 1HTEPECIB CTOPIH MapTHEPCTBA, COMialbHOI BiIMOBI-
JabHOCTI, OEHUYMAPKIHTY, CIUTBHOTO (DiHAHCYBaHHS, PO3IOJIUTY PH3HKIB MK TTAPTHEPAMH; YIOCKOHAJICHO 3MICT IO-
HATTS «JIep>KaBHO-TIPUBATHE MapTHEPCTBO Y cepi mpodeciiinoi (mpodeciiiHO-TeXHIYHOT) OCBITH» SIK CUCTEMa JIOBIO-
CTPOKOBUX B3a€EMOBHTITHHUX JOTOBIPHMX EKOHOMIYHMX Ta OPTaHI3allifHWX BiIHOCHH AEpKaBHHUX 1 HEJepKaBHUX
Cy0’€KTIB 3 METOI0 3allydeHHS JIOJIATKOBUX IHBECTHIIH y po3BHTOK mpodeciiiHoil (mpodeciiHO-TeXHIUHOI) OCBITH,
MIJBUIICHHS PIBHS CIJIBHOI BIAMOBIJAJILHOCTI 3a NMPUHHATTS PIllICHb, 10 CTAHOBJIATH CYCHUIBHUN 1HTEPEC, OCST-
HEHHS MeJJaroTi9HOT0, COIIATBHOTO, MEearoTiYHOrO Ta EKOHOMIYHOTO e()eKTiB.

KuarouoBi cnoBa: depoicasno-npuseammue napmuepcmeo, npogecitina (npogecitino-mexHiuna) oceima, npuH-
yunu, cnigpobimHuYmeo, 3aKoOH00aA8CMB0
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