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Abstract

The relevance of this study is driven by societal and economic demands for creative, proactive, and ambitious
economists capable of guiding the national economy out of crisis, ensuring stable economic growth, and contributing to
the post-war reconstruction of the country.

Objective: To conduct a theoretical analysis of the pedagogical phenomenon of "career competence" within the
context of training future bachelors in enterprise economics.

Methods: This study utilizes scientific literature review, analysis of legislative and regulatory documents, and
empirical data examination to assess the current development of the problem. It also employs theoretical analysis,
synthesis, and generalization to substantiate the importance of fostering career competence among future bachelors in
enterprise economics for the post-war reconstruction of Ukraine.

Results: A theoretical analysis of scholarly sources was conducted (covering the philosophy, history, and
didactics of vocational education; development of personal and professional qualities of specialists; continuous
professional education; theoretical foundations of economist competence development; and career competence
development within vocational education systems in Ukraine and abroad). The analysis confirmed the importance of
developing career competence among future bachelors in enterprise economics for the country's post-war recovery.

Conclusions: The issue of preparing young people for career choice, planning, implementation, and career
competence development is relatively new for domestic psychological-pedagogical science. The traditional approach to
professional training for future bachelors in enterprise economics does not foster their understanding of the profound
psychological phenomena of self-knowledge, nor does it aid in identifying their abilities and personal resources, or
motivate them to actively participate in Ukraine's post-war reconstruction. Studying factors that influence the
development of individual career competence will help reveal the patterns of personal and professional self-
improvement and career success of future bachelors in enterprise economics within the disrupted labor market context
caused by the war. The need to design and experimentally validate effective pedagogical conditions and models for
career competence development in the professional training of future bachelors in enterprise economics, considering
wartime and post-war economic recovery needs, is underscored. Social and pedagogical conditions favorable for
developing career competence among future bachelors in enterprise economics are identified (positive changes in
sociocultural policies; rapid digitalization of all spheres of social life and economy; reform processes in the national
educational system; shifts in Ukraine's socio-political and economic landscape; creation of pedagogical conditions and
psychological-pedagogical technologies and methods aimed at forming ideas about professional success, motivation for
self-knowledge and self-development, and readiness for lifelong learning).

Keywords: professional career, bachelor in enterprise economics, career competence, self-improvement,
higher economic education, personal resource potential.
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Introduction. Preparing future professionals
for entrepreneurial activities and career growth is a
vital condition for sustainable educational
development and its significant contribution during
economic recovery both under wartime conditions
and in the post-war period. The issue of preparation
for professional careers and career competency
development is relatively new to the domestic
psychological and pedagogical sciences. Most
scholars view career building as a process of
professional self-determination, rooted in the "self-
concept" of the individual—a wunique holistic
formation that gradually evolves as a person
matures, leading to transformations in life and
professional perspective choices. Recent scientific
research justifies the understanding of the essence of
a professional career in relation to the "main stages
of professional formation" within the framework of
social and pedagogical psychology, as well as the
theory and methodology of vocational education.
The professional career of a specialist is perceived
as an essential indicator of human development
within a social system, associated with gaining
professional self-identity, achieving professional
mobility, adopting professional culture, including
embracing the value orientations of professional
activity, social responsibility, continuous self-
education, self-development, and self-actualization
(Bazyli, 2021; Orlov, 2017; Zakatnov, 2016).
Agreeing with researchers, we generalize that a
professional career is an individual trajectory of a
person’s life and professional path, projected during
the stage of professional training.

At the same time, domestic science has not
yet fully achieved its main goal in this regard—that
is, forming clear perceptions of career success
prospects among graduates of higher education
institutions, especially future bachelor’s degree
holders in business economics. These perceptions
should be supported by processes of conscious
professional self-determination, aligned with each
individual’s unique traits, abilities, and capacities,
taking into account all areas of their development, as
well as the demands of the modern labor market.
Therefore, it should be noted that the traditional
approach to training business economists does not
provide a complete characterization for
understanding the deeper psychological phenomena
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of self-awareness, identifying abilities, and
assessing an individual's resource potential.

The development of career competency
depends on a multitude of closely interrelated
determinants. Studying the factors influencing
career competency development among future
bachelor’s degree holders in business economics
will contribute to identifying patterns in their
personal-professional self-improvement and success
in professional activity and career growth.
Consequently, there is an objective need to develop,
theoretically substantiate, and experimentally test
pedagogical conditions and a model for developing
career competency among future bachelor’s degree
holders in business economics during their
professional training.

In this context, it is worth noting that the
complex issues related to preparing individuals for
building and realizing a professional career have
been studied by scientists in Western Europe, the
USA, and Japan since the mid-20th century. They
closely link career competency formation with
globalization of the world economy, the
information-technology revolution, modernization,
and technological advancement in production, as
well as the rapid development of information and
communication technologies. They emphasize the
need for fundamental changes in higher technical
education to train a new generation of business
economics specialists.

Sources. The theoretical basis of this article
is rooted in the research of foreign specialists in
career development in economically advanced
countries, including D. Super, J. Holland, D. Hall, S.
Covey, V. Patton, M. McMahon, L. Iacocca, and
others. We relied on the concept of career building
as a process of professional self-determination,
founded on the individual’s "self-concept"—a
holistic formation that gradually changes as a person
matures and continuously faces choices concerning
life path and professional prospects (R. Burns, J.M.
Ivancevich, O. Moll, D. Super, R. Turner, E. Hug,
and others). In recent years, a number of studies
have been conducted (D. Berenova, A. Derkach, D.
Zakatnov, S. Covey, V. Tolochek, and others). A
common theme among these studies is that they
reflect a new understanding of the concept of
"professional career" from the perspectives of social
and pedagogical psychology, pedagogy of
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vocational education, expanding its conceptual
framework, and establishing connections among
career, professional, and personal development.

The concept of our study was also built upon
the views of domestic scholars who studied the
internal mechanisms and external conditions of
professionalization (Y. Golovakha, O. Ignatyuk, I.
Kankovsky, O. Kovalenko, P. Luzan, L. Lukyanova,
N. Nychkalo, V. Radkevych, O. Romanovsky, T.
Sushchenko, and others). Works applying a psycho-
acmeological approach to the professional training
of future bachelor’s degree holders in business
economics and their subsequent career development
are of particular interest (L. Bazyl, V. Biskup, V.
Bochelyuk, L. Yershova, L. Karamushka, Y.
Mogilovkin, V. Orlov, L. Pochebut, and others).
Additionally, issues concerning the quality of
vocational education, employment, labor market
integration, and career development of graduates
from  professional  (vocational) educational
institutions have been covered (S. Alekseeva, I.
Androshchuk, D. Zakatnov, O. Kucheryavy, V.
Lozovetska, A. Poplavska, and others).

Of particular interest to us are comparative
studies in vocational pedagogy concerning the
training of economic specialists in other countries.
Specifically, this includes L. Otroshchenko's
research "Organization and Implementation of
Professional Training of Future Foreign Economic
Profile Specialists in Germany" (2011), A.
Naidionova’s “Professional Training of
Agribusiness Economists in British Universities”
(2015), N. Voinarovska's “Bachelor's Training in
Economics in Higher Educational Institutions of the
USA” (2011), V. llyina's “Establishment and
Development of Higher Economic and Business
Education in the United States under Modern
Conditions” (2006). Especially relevant, due to the
territorial and historical proximity of the countries,
is A. Zagorodnya's study (2019), which is devoted
to a comparative analysis of the professional training
of future economists in Poland and Ukraine. This
research presents a comparative analysis of the
organizational-methodological ~ foundations  of
professional training of specialists in the economic
field in higher education institutions, outlining
commonalities and differences in the training of
economic specialists in the Republic of Poland and
Ukraine (Prospectiveness, 2019). These works
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mainly reflect the results of studies on professional
competence development, while also including
integrative elements where success in professional
development depends on the realization of career
success by future bachelor’s degree holders in
business economics.

We also focused on research on the historical
and methodological aspects of professional
orientation and career development (V. Baidulin, O.
Boiko, N. Velychko, M. Vovkovinsky, L.
Zlochevskaya, M. Klymenko, Yu. Kurnishev, and
others). Additionally, the peculiarities of preparing
youth for a professional career in the digital society
have been studied (Gurzhii, Radkevych, Zaichuk, &
Prygodi, 2021; Bazelyuk, 2021; Yershov, 2019;
2023).

Despite a significant number of studies,
domestic science has not yet established the
theoretical and methodological foundations for
forming clear perceptions of career success
prospects among future bachelor’s degree holders in
business economics, supported by processes of
conscious professional self-determination aligned
with each individual’s unique characteristics,
abilities, and capabilities, considering all spheres of
personal development as well as labor market
demands. In this sense, it is worth noting that the use
of the traditional test (verbal) approach to training
future bachelor’s degree holders in business
economics does not fully characterize the deeper
psychological phenomena of self-awareness, the
determination of abilities, and the assessment of
resource capacities as both a person and a
professional.

The aim of the study is to conduct a
theoretical analysis of the pedagogical phenomenon
of "career competence" in the context of the
professional training of future bachelor's students in
enterprise economics.

Methods: An examination of scientific
sources, legislative, and regulatory documents, as
well as empirical data, to determine the extent of
development on the issue; theoretical analysis,
synthesis, and generalization to demonstrate the
importance of developing career competence among
future bachelor's students in enterprise economics
for Ukraine's post-war recovery.

Results and Discussion: Researchers
prioritize  concerns for humanity’s future,
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identifying ways to jointly address new higher

education  challenges, activating integration
processes, ensuring high-quality training of
bachelor’s students in enterprise economics,

creating a flexible system for access to continuous
education, developing a nomenclature of economic
specializations aligned with global standards,
transforming the content of bachelor's training in
enterprise economics, sharing experiences, and
forming a unified European space in economic
education.

Theoretical analysis of the scientific
literature on the research problem reveals an
insufficient level of development in the issue of
career competence development among future
bachelor's students in enterprise economics,
underscoring its relevance. This relevance is shaped
by several contradictions between:

o the growing societal need for economists
motivated to develop career competence and the
insufficient theoretical and practical elaboration of
pedagogical  conditions that support this
development within the learning and training
process;

o a focus on technical knowledge acquisition
and insufficient psychological and pedagogical
support for forming modern understandings of
professional success, employability, and
competence development in building a career within
a market economy;

e the objective need to improve the process of
professional training for future bachelor's students in
enterprise economics and the inadequacy of existing
pedagogical and digital technologies in educational
institutions that would facilitate the integration of
professional and career competence development
processes for these students;

o the significance of determinants in forming
and developing career competencies as factors
enhancing the effectiveness of future bachelor's
students' professional activities in enterprise
economics, and the insufficient consideration of
these factors in designing their professional career
development trajectory.

Addressing these contradictions requires the
development and implementation of new
approaches to the career competence development
of future bachelor's students in enterprise
economics, drawing on both domestic and
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underscores the
necessity of clarifying the methodological
foundations for acquiring and systematizing
knowledge about careers, ensuring a holistic
understanding of their essence (an ontological
framework), and developing a scientifically
grounded concept for managing the career
development of future bachelor's students in
enterprise economics.

The issue of improving the quality of training
for future bachelor's students in enterprise
economics (particularly based on the positive
principles of Western European and American
experience) remains under-researched but has
shown some positive progress. It has been found that
the training of economic professionals in domestic
and foreign higher education institutions shares
certain common features (such as broad-based
foundational training, the possibility of sequential
and parallel acquisition of multiple specializations,
awareness of professional choice by students and
their interest in realizing it, development of creative
abilities, professional orientation of curricula,
learning organization forms, etc.), as well as specific
characteristics (curriculum and program structure,
alignment of content with economic needs, training
directions, organization of various types of practice,
student workload distribution, organization of
independent work, length of studies, tuition fees,
accreditation of professionals, humanization and
humanitarian aspects of education, material and
methodological support, informatization and
digitization of the educational process, connection
between educational institutions and the production
sector, etc.).

Conditions and circumstances favorable for
developing career competence in future bachelor's
students in enterprise economics include positive
shifts in sociocultural policy, rapid digitalization
across all spheres of social and economic life,
reform processes in the national educational system,
changes in Ukraine’s socio-political and economic
landscape, and the creation of pedagogical
conditions and psychological-pedagogical
technologies and methods for forming concepts of
professional success, motivation for self-knowledge
and self-development, and readiness for lifelong
learning.

international practices. This
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The study shows that analyzing the factors
contributing to an individual's career competence
development will help identify patterns of personal
and professional self-improvement and career
success among future bachelor's students in
enterprise economics in a war-disrupted labor
market. This emphasizes the need to develop and
experimentally verify the effectiveness of
pedagogical conditions and a model for career
competence development in the professional
training of future bachelor's students in enterprise
economics.

Conclusions: Career competence is a
condition for individual self-realization, reflecting a
person’s knowledge and understanding of their
strengths and weaknesses, abilities, and the ability to

foresee prospects for personal, professional, and
career development, even amid martial law and post-
war recovery. Career competence, as a component
of professional competence and a set of
corresponding life and professional skills of a seltf-
sufficient individual, facilitates the effective
integration of future bachelor's students in enterprise
economics into various professional and social
structures, accelerating the post-war recovery of the
national economy. However, achieving this requires
significant effort, extensive knowledge, access to
diverse information, technical equipment, and
strong self-motivation; during their professional
training, students must acquire instrumental,
interpersonal, and systemic skills that comprise the
general structure of career development.
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Pedepar:

AxmyanvHicms BU3HAYAETHCS 3allUTAMH CYCIUIBLCTBA W €KOHOMIKM Ha KPEAaTHMBHUX, aKTUBHHX Ta aMOITHUX
€KOHOMICTIB, 3AaTHUX BHBECTH BITYM3HSIHY €KOHOMIKY 3 KPH30BOI'O CTaHy, 3a0€3MEeUUBIIH ii cTablTbHE EKOHOMIYHE
3pOCTaHHS ¥ IOBOEHHE BiTHOBJIECHHS KpPaiHH.

Mema: 3MIICHUTH TEOPETUYHWI aHaNi3 IeJaroriyHoro GeHoMeHa «Kap’€pHa KOMIIETEHTHICTE» Y KOHTEKCTI
npodeciiHOi miAroTOBKM MalOyTHIX OakalaBpiB 3 EKOHOMIKH MiANPHEMCTBA.

Memoou: BHUBYEHHS HAyKOBMX JDKEPEJI, 3aKOHOJABYMX, HOPMATHBHO-NPABOBUX IOKYMEHTIB, EMIIPHYHHX
JAHUX — JUIs1 3°SICYBaHHsI CTYTEHS] PO3pOOJICHOCTI MPOOIeMHU; TEOPETUUHHUI aHANi3, CHHTE3 1 y3arajJbHEHHS — 3 METOIO
JIOBE/ICHHS BOXXJIMBOCTI PO3BUTKY Kap €pHOI KOMIETEHTHOCTI MailOyTHiX OakanaBpiB 3 eKOHOMIKM MiANPHEMCTBA IS
MOBOEHHOTO BiTHOBIICHHS YKpaiHHU.

Pesynomamu: 3MIHCHEHO TEOPETHYHUH aHaNi3 HAyKOBUX kepenl (3 dimocodii, icTopii 1 ITUAAKTHKH
npodeciiiHoi 0cBiTH; POpMyBaHHS OCOOMCTICHHX 1 MpodeciiHuX sikocTel (haxiBiis; HerepepBHOI npodeciitHol OcBiITH;
TEOPETUYHUX OCHOB (POPMYBAaHHS KOMIIETEHTHOCTI €KOHOMICTA; PO3BHUTKY Kap €pHOI KOMIIETEHTHOCTI Y CHCTEMIi
npodeciitHoi ocBiTH B YKpaiHi i 3apyOiKHUX KpaiHax); JOBEICHO BaKIIMBICTh PO3BHTKY Kap €pHOI KOMIIETCHTHOCTI
MalOyTHIX OakajgaBpiB 3 EKOHOMIKH IMiAMIPUEMCTBA JIJIST TIOBOEHHOTO BiTHOBJICHHS KpaiHH.

Bucnosku: npobinema miaroToBKM MOJOAI 10 BHOOpY, IUIaHyBaHHsS i peanizanii mpodeciiiHoi Kap’epu Ta
PO3BHUTKY Kap’€pHOi KOMIIETEHTHOCTi Uil BITYM3HSHOI IICHXOJIOTO-IENArorivHoi HayKd € BiTHOCHO HOBOIO;
BUKOPHUCTaHHS TPAAUIIHOTO MiAX0Ly A0 MpodeciifHOT miAroTOBKM MaitOyTHIX OakalaBpiB 3 eKOHOMIKH MiJIPUEMCTBA
HE CIPUSIE YCBIIOMIICHHIO HUMU TITHOUHHO-TICUXOJIOTIYHUX ()EHOMEHIB CaMOII3HAHHS, BU3HAYECHHIO HUMHU 3J{I0HOCTEH
1 pecypcHHUX MOXKIIMBOCTEH OCOOMCTOCTI 1 HE MOTHBYE O aKTHBHOI ydacTi y NMOBOEHHOMY BiJHOBJIEHHI YKpaiHu;
BHBYCHHS YHMHHHUKIB PO3BUTKY Kap’€pHOI KOMIETECHTHOCTI OCOOHMCTOCTI CIPHATHME BHUSABICHHIO 3aKOHOMipHOCTEH
0coOHCTICHO-TIPO(ECIiTHOTO CaMOBIOCKOHAJEHHA 1 Kap €pHOro yCmixXy Mail0yTHiXx OakajmaBpiB 3 €KOHOMIKH
MiAPUEMCTBa B YMOBax pPo30ajJaHCOBAHOTO BIHHOIO PUHKY Ipalli; akTyali30BaHO HEOOXiTHICTH po3poOieHHS W
eKCIIEpUMEHTAIBHOI TIEPEBIPKH €(PEKTUBHOCTI MENaroriYyHNX YMOB Ta MOJENI PO3BUTKY Kap’ €pHOI KOMITETEHTHOCTI
MaiOyTHIX 6aKkasaBpiB 3 EKOHOMIKH ITiIIPUEMCTBA Y TPOo(deciiHii mAroTOBII 3 ypaXxyBaHHSIM MOTPEO BOEHHOTO CTaHy
I TIOBOEHHOTO BiJHOBJICHHS €KOHOMIKH; BU3HAYCHO COIiaIbHO-TICAroTiuyHi OOCTaBHMHU W YMOBH, CIPHUSTIUBI IS
PO3BUTKY Kap’€pHOI KOMIIETEHTHOCTI MaiOyTHiX OakalaBpiB EKOHOMIKH MiJIPUEMCTBA (IIO3UTHBHI 3MiHH Yy
COLIOKYNBTYPHIN TONiTHI; cTpiMKa IHQPOBi3amis ycix cdep CyCHTBHOTO XUTTS W E€KOHOMIKH; pedopmariiiHi
MPOIIECH, 10 BiIOYBAOTHCS Y BITYM3HSIHIN OCBITHIN CUCTEMI; 3MIHH B COLIAILHO-TIOTITHYHOMY Ta CKOHOMIYHOMY JKHUTTI
VYkpainu; CTBOPEHHS NEeJaroriYHuX yMOB 1 IICHUXOJIOTO-TIEJaroriuyHuX TEXHOJIOTIH Ta METOIUK (OPMYBaHHS YSBJICHb
po npodeciifHni ycITix, MOTHBAIii O CAMOITI3HAHHS 1 CAMOPO3BHUTKY Ta TOTOBHOCTI JI0 HETIEPEPBHOI OCBITH).

KurouoBi ciioBa: npogeciiina xap epa, 6axanasp 3 eKOHOMIKU NIONPUEMCIBA, KAp €EPHA KOMNEMeHMHICMb,
CAMOBOOCKOHANICHHS, GUYA eKOHOMIUHA OCBIMA, PeCyPCHi MONCIUBOCHE 0COOUCTNOCHI.
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