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Abstract

The relevance of the article is driven by the need to develop vocational education and adapt it to rapid changes in
the labor market and technological innovations. Advisory bodies play a crucial role in this process by facilitating the
integration of vocational education with economic demands. They ensure that educational programs align with
contemporary professional standards and support the introduction of new technologies and teaching methodologies.
Engaging representatives from business and civil society in advisory bodies expands the practical components of vocational
training. Moreover, advisory bodies initiate innovative projects that enhance the competitiveness of vocational education
graduates in the labor market. This synergy improves the quality of vocational training for future skilled workers, aligning
it with employers' requirements.

The purpose of this study is to substantiate the role of advisory bodies in the development of vocational education
and their impact on improving the quality of skilled workforce training in line with the demands of the modern labor
market.

Research methods. The study employed an analysis of scientific literature and regulatory documents governing
the activities of advisory bodies to examine them as an integral part of the vocational education system. A comparative
method was used to analyze international experiences and documents outlining the role of advisory bodies in the
development of educational programs and curricula to meet labor market needs. The interpretative method facilitated the
formulation of conclusions and recommendations aimed at enhancing the effectiveness of advisory bodies in advancing
vocational education.

Results. The study investigated key advisory bodies influencing the development and quality assurance of
vocational education, substantiating their main functions (consultative, expert-analytical, coordination, informational-
educational, monitoring, and evaluation). It clarified the composition and purposes of participation in such bodies,
characterized the primary challenges they face, and formulated recommendations to improve their effectiveness.

Conclusions. Advisory bodies play a pivotal role in establishing connections between vocational education
institutions, the labor market, governmental structures, and public organizations. Their main functions include analyzing
economic trends, developing recommendations for modernizing vocational education content, participating in the
formation of strategies and policies, fostering democratization in decision-making, adapting vocational education to current
economic challenges, and integrating it into the international educational space. The influence of advisory bodies is
determined by broad representation of various stakeholder groups, their authority, and experience in workforce training.
Through their activities, graduates of vocational education institutions acquire competitive skills aligned with the needs of
the modern labor market. Particular emphasis is placed on partnerships with businesses, ensuring the integration of practical
experience into the educational process and promoting the development of dual education models. However, advisory
bodies also face challenges, such as limited resources, inadequate funding, legal uncertainties, and weak communication
among partnership participants. Improving their organization requires more precise definitions of their status, powers, and
mechanisms of interaction with other educational process participants, enhanced funding, diversified formats of work,
increased participation in international projects, and digitalization of communication processes.

Keywords: vocational education, advisory bodies, labor market, employer councils, vocational education
development councils, regional vocational education councils.
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Introduction. Under modern conditions,
vocational education plays a key role in ensuring a
country’s economic growth and social development.
Technological progress, globalization, and dynamic
changes in the labor market require educational systems,
and vocational education in particular, to be flexible and
adaptive to new challenges (European Commission,
2020). In this context, advisory bodies have become an
integral part of the modernization process in vocational
education, contributing to its alignment with the
contemporary needs of the economy and society.
According to UNESCO recommendations, advisory
bodies in education are defined as groups of experts and
stakeholders that provide consultations to governments
and educational institutions regarding policies and
practices in education, particularly vocational education
and training (UNESCO, 2019). These bodies ensure
interaction between educational institutions, employers,
government authorities, and other stakeholders to improve
the quality of education and align it with labor market
demands (World Economic Forum, 2020).

In Ukraine, where the vocational education
system is undergoing reform, the role of advisory
bodies is particularly significant. They are established
to facilitate effective collaboration among
educational institutions, governmental authorities,
employers, and other stakeholders, aiming to develop
and implement state policy in the field of vocational
education. They serve as platforms for analyzing
current trends, exchanging experiences, and
providing  recommendations  for  improving
educational programs and enhancing the quality of
professional training for specialists. In other words,
advisory bodies in vocational education are collegial
structures established to offer expert consultations
and recommendations and to assist in decision-
making related to the development of vocational
education. The involvement of advisory bodies in
shaping state educational policy, management, and
the development of educational and training
programs enables the integration of advanced
technologies and innovations into the educational
process, ensuring professional training of future
qualified specialists in line with employers'
requirements. Advisory bodies also facilitate the
introduction of European standards into vocational
education to improve its quality and competitiveness
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on the international level (Ministry of Education and
Science of Ukraine, 2020).

Sources: The functioning of advisory bodies
in the vocational education sector in Ukraine is
regulated by several legal acts that define their status,
powers, and principles of operation. The principles
include transparency, collegiality, and accountability
for decisions made. These principles are widely
applied in the development of public-private
partnerships in vocational education to ensure
transparency in management as well as the efficiency
of contractual relations and private investment
regulation (Radkevych, 2022a). Key documents
regulating the operation of advisory bodies in
vocational education include: the Law of Ukraine
"On Education" (2017), which provides for the
possibility of creating advisory bodies to ensure
public participation in education management.
Article 28 of this law states that public self-
governance in an educational institution is
implemented through the activities of public councils
and other advisory structures, which have the right to
collectively address issues related to the organization
and provision of the educational process, protection
of the rights and interests of participants in the
educational process, organization of leisure and
health improvement, participation in public oversight
(control), and in the management of the educational
institution within the powers defined by the law and
the institution's founding documents; the Law of
Ukraine "On Vocational (Vocational-Technical)
Education" (1998), which specifies norms regarding
the creation of sectoral and regional councils for
vocational education that perform consultative and
coordinating functions. The law emphasizes the
importance of cooperation with employers and their
associations in shaping educational content; the Law
of Ukraine "On Professional Pre-Higher Education"
(2019), which, in Article 39, "Working and Advisory
Bodies of Professional Pre-Higher Education
Institutions," establishes the right to create advisory
or advisory-consultative bodies (such as employer
councils, investor councils, business councils, and
educational-methodological councils) to develop
strategies and directions for the educational and other
activities of the institution, unless otherwise provided
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by its founding documents; the Law of Ukraine "On
Public Associations" (2012), which regulates the
legal status of public organizations that may act as
public advisory bodies in vocational education and
defines the procedure for creating, operating, and
terminating public associations that have the right to
influence educational policy. According to Article 22
of this law, public authorities and local self-
government bodies may involve public associations
in the process of forming and implementing state
policy and resolving local issues, including through
consultations with public associations on significant
matters of state and public life, developing draft
normative legal acts, and establishing consultative
and advisory bodies at state and local levels involving
representatives of public associations.

Advisory bodies are the subject of research by
many international organizations as they play a key
role in aligning vocational education with labor
market needs and improving its quality. According to
UNESCO (2015), advisory bodies act as a bridge
between vocational education and the labor market,
ensuring the adaptation of educational programs to
current economic needs. Research by the OECD
(2019) highlights the active involvement of
employers in the work of advisory bodies in
vocational education institutions in EU countries to
develop relevant educational and training programs
and improve graduate employability. Such
collaboration positively impacts the reduction of the
gap between the skills provided to future specialists
by educational institutions and those required in the
workplace. Analyses of foreign sources underscore
the critical role of regional and sectoral councils in
vocational education in aligning educational
programs with the needs of regional economies and
specific industries. Scientific literature examines their
role, challenges, and prospects for development.
Regional councils, in particular, facilitate
coordination between educational institutions, local
authorities, and employers. They help identify
regional labor market needs and adapt educational
programs accordingly (Cedefop, 2013). According to
research by the European Training Foundation (ETF,
2018), countries with developed vocational education
and training systems have effectively functioning
advisory bodies that actively cooperate with
businesses and other partners. This ensures the
flexibility of vocational education systems and their
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ability to respond promptly to economic changes. For
example, in countries like Germany and Switzerland,
regional and sectoral councils, through collaboration
between the state, business, and educational
institutions, effectively influence the development of
educational standards and programs, positively
impacting the quality of professional training for
specialists (Busemeyer & Trampusch, 2012). Studies
of the specific functions of sectoral councils (OECD,
2010) show that they unite representatives of specific
economic sectors and play a key role in developing
professional standards and qualification
requirements. At the same time, M. Pilz (2016) notes
challenges in engaging all stakeholders in the
activities of sectoral councils, as the interests of
employers, educational institutions, and government
authorities do not always align. As emphasized by
Cedefop (2020), such challenges include insufficient
coordination between different levels of governance
and limited resources. According to ETF (2015), in
certain EU countries, regional councils face
difficulties in influencing national educational policy,
reducing their effectiveness.

The theoretical foundations of the functioning
of advisory bodies in vocational education have also
been explored in the works of Ukrainian researchers.
Specifically, the role of sectoral councils in the
development of vocational education has been
substantiated by O. Kozak (2017). He analyzed the
necessity of active participation of sectoral councils
in the formation of educational standards and
curricula, considering the alignment of graduates'
skills with modern technological requirements. In
view of this, the researcher recommends improving
the regulatory and legal support for the functioning of
regional and sectoral councils, ensuring proper
funding, and stimulating employers' participation in
this process.

The peculiarities of the functioning of public
consultative-advisory bodies, taking into account
international experience, have been studied by T.
Andriychuk (2024), particularly the dependence of
this form of interaction with civil society not only on
formal factors (type of bodies, method of formation,
legal status) but also on integrity and attitude towards
cooperation with the public. The features of
interaction between public governance bodies and
consultative-advisory bodies have been researched by
I. Kovbas et al. (2022), and V. Nesterovych (2017)
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explored the content of the concept of "consultative-
advisory bodies" as a category of constitutional law.
He stated that these bodies are currently a widespread
organizational and legal form of direct interaction
between the public and public authorities. The role of
these bodies lies in ensuring interaction between state
structures and civil society.

The prospects for the functioning of public
advisory bodies have been revealed by L. Usachenko
(2009). The article considers formal factors such as
the types of bodies, methods of their formation, and
legal status, as well as informal aspects, including
integrity and attitude towards cooperation with the
public. The author emphasizes the importance of
public advisory bodies in the decision-making
process and their impact on improving the quality of
public administration. At the same time,
insufficiently studied are the issues of the influence
of advisory bodies on the development of vocational
education, its adaptation to rapid changes in the labor
market and technological innovations.

The purpose of the study is to substantiate
the role of advisory bodies in the development of
vocational education and their impact on improving
the quality of training qualified workers in
accordance with the needs of the modern labor
market.

Research methods: analysis of scientific
literature and regulatory-legal documents that
regulate the activities of advisory bodies — to consider
them as part of the integrated system of vocational
education; comparative method — to analyze foreign
experience and documents that define the role of
advisory bodies in the development of educational
programs and curricula and their compliance with
labor market needs; interpretative method — to
formulate conclusions and recommendations that
allow increasing the effectiveness of the influence of
advisory bodies on the development of vocational
education.

Results and discussion. Advisory bodies, as
instruments of public self-governance in vocational
education, contribute to the democratization of
management processes and ensure transparency in
decision-making. They can function at various levels
— from national to local — and cover a wide range of
issues related to the development of vocational
education. = Advisory  bodies  often  unite
representatives of business and industry, which
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allows ensuring the relevance of educational and
training programs and the compliance of skills of
graduates from vocational education institutions with
the real requirements of employers. They can
participate in the development of professional and
educational standards, accreditation of educational
programs, evaluation of the quality of vocational
education, and the implementation of innovative
teaching methods. Advisory bodies also play an
important role in policy formation in the field of
vocational education, providing recommendations to
state bodies regarding strategic directions of its
development, financing, and regulatory-legal
regulation. This contributes to more effective use of
resources and increases the competitiveness of future
qualified specialists in national and international
labor markets.

The main purpose of the activities of advisory
bodies is to promote the integration of vocational
education with the needs of the modern labor market,
ensuring high employment prospects for graduates;
analyzing and evaluating educational programs and
standards; involving experts from various sectors of
the economy in developing recommendations for
improving the content of educational programs,
increasing the level of their practical component, and
so on. In particular, the participation of advisory
bodies in the processes of monitoring and evaluating
educational programs allows identifying problematic
issues and implementing measures to improve them,
taking into account the principles of inclusivity and
ensuring equal access to quality vocational education
for all categories of the population. This positively
affects the adaptation of educational programs to the
needs of persons with special educational needs,
ensuring their compliance with modern labor market
requirements and technological trends. Advisory
bodies monitor the compliance of educational
programs with international requirements, implement
pedagogical innovations in the educational process,
initiate pilot projects, and create conditions for the
application of digital technologies in vocational
education, supporting the development of online
learning, virtual and augmented reality technologies,
and other digital tools. This expands access to quality
vocational education. Advisory bodies also promote
the professional development of teaching staff by
conducting trainings, seminars, and exchanging
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experiences, which positively affects the increase of
their innovative competence (Radkevych, 2023).

Advisory bodies perform several critical
functions aimed at developing and enhancing the
quality of vocational education: a consultative
function to provide recommendations on shaping
educational policy, developing strategies for
vocational education improvement, and refining the
regulatory framework; an expert-analytical function
to study labor market needs, analyze current trends in
vocational education, and evaluate the effectiveness
of educational and training programs; a coordination
function to ensure collaboration among vocational
education institutions, employers, government
bodies, and other stakeholders for harmonizing joint
actions (Ministry of Education and Science of
Ukraine, 2021); an informational-educational
function to disseminate information about innovative
educational  technologies, advanced teaching
methods, and successful practices from other
countries; and a monitoring and evaluation function
to oversee the quality of vocational education,
conduct audits, and accredit educational programs.

In the context of wvocational education,
advisory bodies may include representatives from:
vocational education institutions, to provide
information about educational and training programs
and resource needs; employers and trade unions, to
ensure the relevance of skills and competencies
acquired in vocational institutions; government
bodies, to align educational policy with national
development  priorities; and civil  society
organizations and experts, to incorporate social
aspects and innovative approaches into vocational
education.

Advisory bodies in vocational education can
be classified by their status, field of activity, and level
of influence. The main types of such bodies include
state, public, and international advisory bodies.
Specifically, state advisory bodies are established by
the government or relevant ministries to provide
expert recommendations on the development of
vocational education at the national level. They
participate in forming national educational policies,
developing state standards and qualification
requirements, and ensuring that vocational education
meets economic demands. An example of such a
body in Ukraine is the National Qualifications
Agency, akey collegial body in the field of vocational
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education and qualifications, which coordinates the
implementation of the National Qualifications
Framework (Cabinet of Ministers of Ukraine, 2019).
The agency is responsible for developing and
implementing  the  National  Qualifications
Framework, collaborating with sectoral councils, and
ensuring the alignment of qualifications with labor
market needs.

A common form of interaction between state
authorities, local governments, and civil society
institutions or citizens is public  advisory
(consultative) bodies. These bodies can be
established both at the national level (by
governments, executive authorities, and, less
frequently, parliaments or presidents) and at the local
level (by local self-government bodies, communities,
or non-governmental organizations). Each has
specific functions and tasks, and their structure can be
complex, involving agreements between parties,
including the state (Radkevych, 2022¢). Such bodies
include professional associations, employer unions,
non-governmental organizations, and other entities
representing public and business interests. They help
establish connections between vocational education
institutions and the labor market, provide
recommendations on the content of educational and
training programs, organize internships and practical
training for students, and ensure the flexibility and
adaptability of vocational education to contemporary
challenges. A notable example is the Council for the
Development of Vocational Education under the
President of Ukraine (Presidential Decree, 2021). Its
primary tasks include monitoring the development of
vocational education and ensuring citizens’ right to
quality and accessible vocational education;
analyzing Ukrainian legislation in vocational
education and preparing proposals for its
improvement; studying labor market trends and
forecasting priority directions and pathways for the
development of vocational education; proposing the
formation of modern professional competencies
necessary for personal and professional development;
addressing issues related to enhancing the capacity of
vocational  education institutions, including
improving financing mechanisms; and fostering
collaboration among state authorities, local
governments, enterprises, institutions, and vocational
education establishments to create a modern
educational environment that ensures citizens’ rights
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to quality and accessible vocational education and
respects the rights of participants in the educational
process.

In the formation and implementation of
regional policy in vocational education, regional
councils for vocational education play a crucial role
(Ministry of Education and Science of Ukraine,
2017). Their main tasks include promoting the
formation and implementation of regional vocational
education policies; providing proposals for
developing regional strategies for vocational
education; initiating studies on the state and trends of
regional labor markets; preparing forecasts for skilled
labor needs in regional labor markets; developing
proposals for regional training orders for workers and
specialists based on labor market analyses; approving
regional training orders for workers and specialists;
recommending the development of vocational
education networks and their financing; ensuring
access to vocational education; supporting the
modernization of the material and technical base of
vocational education institutions and introducing
modern production technologies into the educational
process; attracting domestic and foreign investors and
international projects to support regional vocational
education; fostering public-private partnerships;
promoting the implementation of dual education and
workplace training; and providing recommendations
on defining regional policies in career guidance and
creating lifelong learning opportunities.

Advisory bodies also play an important role in
the development and updating of professional
standards, ensuring consistency between educational
outcomes and professional requirements. For
instance, sectoral expert councils, in collaboration
with employers, develop professional standards that
define the requirements for  professional
competencies (National Qualifications Agency,
2023). This enhances the quality of vocational
education and facilitates the recognition of
qualifications at both national and international
levels. Furthermore, employers’ councils at
vocational education institutions help establish
effective links between vocational schools and
employers to improve the quality of vocational
training through systematic collaboration with
enterprises and organizations. Their role includes
identifying priority areas for vocational training in
response to labor market needs, developing strategies
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for vocational institutions considering current trends
and technological changes in various industries,
conducting expert evaluations of educational
program content, providing recommendations for
improving the quality of practical training, supporting
the modernization of the material and technical
resources of vocational training facilities to introduce
new production technologies, analyzing regional

employment opportunities for graduates, and
attracting additional funding for vocational
institutions.

Taking into account that Ukraine is a member
of international organizations such as UNESCO
(2019) and the International Labour Organization
(2023), it assumes obligations to implement their
recommendations regarding the development of
advisory structures in vocational education.
Specifically, these recommendations concern
participation in the design of educational and training
programs, assessment of the quality of vocational
education, and ensuring that the content of training
aligns with labor market needs. Advisory structures
also contribute to discussions on the prospects for
developing and improving the vocational education
system, addressing key challenges faced by advisory
bodies, and identifying potential solutions. These
efforts are guided by trends in public-private
partnerships in vocational education and training
within the European Union (Radkevych, 2022b).
Consequently, international advisory bodies operate
in Ukraine at both global and regional levels,
influencing the development of vocational education
by facilitating the exchange of experiences and
promoting the academic mobility of students and
teaching staff. These bodies support the
harmonization of Ukraine's vocational education
system with international standards, foster
innovation, and provide access to best practices. For
example, UNESCO's Recommendations on
Technical and Vocational Education and Training
(2015) emphasize the importance of partnerships
between the state, employers, and educational
institutions.

Conclusions: The main advisory bodies
influencing the development and quality assurance of
vocational education include the Council for the
Development of Vocational (Technical) Education
under the President of Ukraine, regional councils for
vocational (technical) education, sectoral expert
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councils, employer councils at vocational education
institutions, and international advisory bodies. These
bodies perform several functions aimed at enhancing
and developing vocational education. Their roles
include: consultative, providing recommendations on
educational policy formation, the development of
strategies  for  vocational  education, and
improvements to the legal and regulatory framework;
expert-analytical, studying labor market needs,
analyzing current trends in vocational education
development, and assessing the effectiveness of
educational and training programs; coordinative,
ensuring collaboration among vocational education
institutions, employers, government bodies, and other
stakeholders, and aligning joint actions;
informational-educational, disseminating
information about the latest educational technologies,
innovative teaching methods, and successful
international experiences; monitoring and evaluation,
conducting quality control of vocational education,
including audits and accreditation of educational
programs.

Advisory bodies may include representatives
from vocational education institutions, who provide
information on educational programs and resource
needs; employers and professional unions, who
ensure the relevance of skills and competencies;
government bodies, who align educational policies
with national development priorities; and public
organizations and experts, who address social aspects
and innovative approaches in vocational education.

Advisory bodies play a pivotal role in
developing vocational education by fostering links
between vocational institutions, the labor market, and
government structures, facilitating the integration of
education with economic needs. They analyze
economic sector trends and provide
recommendations on the knowledge and skills future
specialists should acquire. This enables vocational
education graduates to remain competitive and in
demand in the labor market. Representatives of
advisory bodies participate in designing strategies
and policies in vocational education, providing expert
recommendations to government bodies to support
informed decision-making and efficient resource use.
Advisory bodies are also drivers of reform, focusing
on modernizing vocational education, aligning it with
European standards, and democratizing decision-
making processes by incorporating diverse
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stakeholder perspectives and ensuring transparency
in their activities.

The impact of advisory bodies on vocational
education development is  significant and
multifaceted. They act as catalysts for change,
enhancing the quality of education and its alignment
with current labor market demands while facilitating
integration into the international educational space.
Effective operation of advisory bodies ensures
synergy among all stakeholders and creates
conditions for the sustainable development of
vocational education. Through these bodies,
partnerships between educational institutions and
employers are established. Their influence involves
adapting  vocational  education content to
contemporary economic requirements, increasing the
practical orientation of training, and providing
learners with real-world work experience (Ministry
of Education and Science of Ukraine, 2020).
Advisory bodies support the development of a
continuous vocational education system, enabling
professionals to update their knowledge and skills
throughout their careers. Notably, partnerships with
businesses and industries make it possible to engage
employers in  organizing internships  and
apprenticeships for vocational education students and
sharing resources. Moreover, involving the public
and vocational education students in advisory bodies
helps consider the needs and expectations of learners,
parents, and communities, thus improving the quality
and accessibility of vocational education.

Despite their significant role, advisory bodies
face several challenges, including limited resources
and funding (insufficient financial support restricts
the implementation of educational programs),
inadequate legal support (a lack of clear legislative
regulation complicates the activities of advisory
bodies and reduces their efficiency), and
communication barriers (insufficient interaction
among stakeholders leads to uncoordinated actions
and decision-making).

To enhance the functioning of advisory
bodies in vocational education, the following
measures are essential: developing and implementing
legislative acts that clearly define their status,
authority, and mechanisms for interaction with other
educational ~ process  stakeholders; allocating
sufficient financial resources to support their
activities, which would allow for the engagement of
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qualified experts and the implementation of strategic
projects; organizing training sessions, seminars, and
programs to exchange experiences among advisory
body members to improve their competence and
effectiveness; active participation in international
projects to exchange best practices and implement
innovations; integrating digital tools into the
activities of advisory bodies to optimize management
processes and improve communication; actively
involving business representatives in advisory bodies
to adapt vocational education to labor market needs;
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POJIb JOPAJTYUX OPTAHIB Y PO3BUTKY NPO®ECIHHOI
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Pedepar:

Axmyanvricms CTaTTi 3yMOBIICHA HEOOX1THICTIO PO3BUTKY MpOogeciiiHOT OCBITH, 11 afanTaii 10 IMBUAKKX 3MiH Ha
PUHKY TIpalli ¥ y TEXHOJIOTIYHHX iHHOBAIisAX. Jlopaadi opranu BiirpaloTh BOKJIMBY POJIb Y IIBOMY IIPOIIECi, CIIPUSIOUH
iHTerpamii mpodeciiiHoi OCBITH 3 €KOHOMIYHMMH motpedamu. BoHu 3a0e3nedyroTh BIIMOBIIHICTE OCBITHIX MpoOrpam
Cy4YacHHM MPOQEeCiifHUM CTaHIapTaM i MATPUMYIOTh BOPOBAXKEHHs HOBHX TEXHOJIOT1H 1 METOJJMK HABYaHHSL. 3aTydeHHS
NPeACTaBHUKIB Oi3HECY Ta IPOMACHKOCTI 10 Y4acTi B JOPaJIdnuX OpraHax CIpusi€ pO3IIHPEHHIO MPAKTHYHOTO CKIIaTHUKA
3MicTy mpodeciitHoro HaBuaHHS. Jlopaadi opraHd TakoK 1HIIIIOIOTH iHHOBAIiWHI TPOEKTH, MO MiABHIIYIOTH PiBEHb
KOHKYPEHTOCIPOMOKHOCT] BUITYCKHHKIB 3aKJIa/1iB MPOo(eciiiHoT 0CBITH Ha pUHKY mpali. Taka cuHeprist miIBUILYE SKICTh
npodeciiHoi MArOTOBKA MalOyTHIX KBallihikOBaHMX POOITHHUKIB MpOoQeciifHOi OCBITH BiJIOBITHO 10 BUMOT
po0OOTOAABIIIB.

Memorwo docrioxcenns € OOTPYHTYBaHHS POJIi IOPAJTYUX OPraHiB y pO3BUTKY MpoQeciiiHol OCBITH Ta IX BIUIMBY Ha
i IBUIICHHS SIKOCTI MiJITOTOBKYU KBaJTi(hikOBAaHUX POOITHHKIB BIJIIOBITHO JI0 MOTPEO CyYyaCHOTO PHHKY Ipalli.

Memoou docnioxcenns: aHalli3 HAYKOBOI JTiTepaTypH Ta HOPMATHBHO-TIPABOBUX JTOKYMEHTIB, III0 PETJIAMECHTYIOTh
JISUTBHICTB JIOpaTYMX OPTaHiB — JIIs PO3TIIALY X SIK YACTHHU iIHTETPOBaHOT cucTeMH Npo(eciiiHOT OCBITH; MTOPIBHSIBHUMA
METOJ — JUIsl aHajl3y 3apyOiKHOTO JOCBigy Ta JOKYMEHTIB, SIKi BU3HAYAIOTh POJIb JOpPAIUUX OpraHiB y po3poOieHHi
OCBITHIX TIPOTPaM i HABYAIBHUX IUIAHIB Ta iX BiANOBIJHOCTI MoTpedaM PUHKY Tpalli; iHTepHpeTaniiHuid MEeTOx — JJIst
(hopMyITIOBaHHS BHCHOBKIB 1 PEKOMEHIAIlIH, 10 Ja€ 3MOTY MiABHINATH ¢()EeKTHBHICTh BIUIMBY IOpaaddX OpPTaHiB Ha
PO3BUTOK TIpodeciiHOT OCBITH
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Pezynomamu: mocimimpKeHO OCHOBHI JOpaadi OpraHu, MO0 MaloTh YIUIUB HA PO3BUTOK 1 3a0€3IMEUeHHS SKOCTI
npodeciiHoi OCBITH; OOIPYHTOBAaHO OCHOBHI 1XHI (PyHKIII (KOHCYJIBTaTUBHY; €KCIIEPTHO-aHAJIITHUYHY; KOOPAWHAIIHHY;
iH(bOpMAaITITHO-TIPOCBITHHUIIEKY; MOHITOPHHIOBO-OITIHIOBAJILHY); 3’SICOBAHO, XTO 1 3 KO0 METOI0 MOXE BXOIWTH IO iX
CKJIQJly; OXapaKTEepU30BAaHO OCHOBHI BUKJIMKH, 3 SIKUMH iM JIOBOJIHUTHCS CTHKATHCS; C(HOPMYIHOBAHO PEKOMEHJAIIT 3
i ABHUIICHHS PE3yJbTATUBHOCTI JiSUTbHOCTI.

Bucnosxu: nopandi opraHu BiZirparoTh KIIOYOBY poOJib y 3a0e3NeveHHi 3B’SA3Ky MK 3aKiagaMu mpogeciiiHol
OCBITH, PHHKOM TIpaIlli, IEP>KaBHUMHU CTPYKTYPaMH Ta TPOMAJCEKHUMHE OpTaHi3aIlisiMH; OCHOBHI iX (DYHKIIIi OXOILTIOIOTH
aHai3 eKOHOMIYHHMX TEHJIEHLIH, po3poOJIeHHs] peKOMEHAALI Al MOJEpHi3alii 3MiCTy MpodeciiiHOi OCBiTH, y4acTb y
(opMyBaHHI CTpaTeriil i MOMITUK, CIPHUSIHHSA JEMOKpATH3allii MPUHHATTS pillleHb, aaanTamii mpodeciiiHoi OCBiTH 10
CyJacHMX €KOHOMIYHHX BHIKJIMKIB Ta i1 iHTerpamii B Mi>KHAPOIAHHMA OCBITHIH IPOCTip; YILTUBOBICTh MOpaadnX OPTaHiB
BH3HAYAETHCS IMIMPOKAM MPEACTABHHUIITBOM PI3HUX TPYI CTEUKXOJIEPIiB, iX aBTOPUTETOM 1 JOCBiAOM poboTu y chepi
MiATOTOBKK POOITHMYMX KaIpiB; 3aBASKU MisUIBHOCTI NOpaAyMX OPraHiB BUITyCKHHUKH 3aKialiB MpodeciiHOi OCBiTH
OTPUMYIOTh KOHKYPEHTOCIIPOMOJKHI HaBHYKH, IO BiAMOBINAIOTH MOTpedaM CydaCHOTO PWHKY TIpaili; 0cOOIMBa yBara
HUMH TPUAUETHCS MApTHEPCTBY 3 Oi3HECOM, IO 3a0e3nedye iHTerpalio MpakTHIHOTO JOCBITy B OCBITHIN mpoIec Ta
PO3BHUTOK yanbHOT (hopMu 3100y TTs MPOGECIHHOT OCBITH; TOpaIdi OPraHu CTHKAIOTHCS TAKOXK 13 BUKIMKAMHU (0OMEXEH1
pecypcu, HeqocTaTHE (iHAHCYBaHHS, MPaBOBa HEBH3HAUEHICTh, c1a0Ka KOMYHIKalis MK yYaCHHKaMu MapTHEPCTBA);
MEXaHi3MiB B3a€MOJII 3 IHIIUMH Cy0'€KTaMH OCBITHBOTO MPOIECY; YIOCKOHANICHHS (hiHAHCYBaHHS;, Ypi3HOMaHITHEHHS
(opM poOOTH; aKTUBI3aLis Y4acTi y MKHApOIHHUX MPOEKTaxX; HU(PPOBi3alliss KOMyHIKaIHUX MIPOLECIB TOIIO).

KurouoBi ciioBa: npogeciiina ocgima, oopadui opeanu, purox npayi, paou pobomooasyis, paou po36umxy
npogecitinoi ocsimu, pe2ionanvhi paou npogeciinoi oceimu.
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