Svetlana Alekseeva. Modern forms of future designers preparation to their professional
career development

V]IK 371:371.422

MODERN FORMS OF FUTURE DESIGNERS PREPARATION TO THEIR
PROFESSIONAL CAREER DEVELOPMENT

Svetlana Alekseeva
Ph.D. of pedagogical sciences, Researcher,
Professional life Laboratory,

Institute of vocational education and training of NAPS of Ukraine

Abstract

KEY WORDS:
technologies of
developing education,
technologies of personal
orientation to education,
method of projects,
game modelling,
training technologies,
technologies of career
coaching

of technology

In the article the problem of use of the acmeological technologies for training of future
designers to the development of a professional career in the system of vocational education is
exposed, career and professional plans of young people, their ideas about professional career, criteria
of its successful realization are analyzed. The use of these technologies in educational process is
considered to be effective as personality zones of development of future specialists become the object

The development of human resources is
becoming the main factor of production of
contemporary society, the reserve of its
economic growth and competitiveness. In the
nearest decades in the first and foremost plan of
historical scene will be countries, which can
ensure the development of human resources [1].
One of the most important aspects of human
resources is educational level, the willingness
of a person to the professional self-realization,
the development of a professional career. The
modern career themes is the subject of
sociological researches, management,
psychology and today it is seriously
investigated in pedagogics. Every science
submits to the first plan of studying its aspect in
particular, in sociology the great importance is
drawn to social aspects in al, management — to
organization in al, Psychology and Pedagogics
— to aspects of a personality. Social aspect. It is
an idea about career from the point of view of
the society. Organization al aspect of a career is
connected with functionary and professional
success.

Personal aspect foresees considering a
career from the position of an individual. In
Pedagogics a career is studied, in the first place,
through such a conception as professional self-
determination, professional self-conception,
self-realization and preparing for a career
progress in the context of a professional self-
realization [2].

The development of a professional career
is becoming actual in the condition of dynamic
and global changes of the modern society but it
is the very complex process for designers
because a professional self-determination is

going on without full and efficient idea about
this subject [6]. Young people must overcome
the way from the subjective career (its realizing,
planning) to the real objective career.

We made the study of designers ideas
about a professional career in our investigation,
analyzed their in career and plans, determined
the standard of their professional values.
Furthermore, we carried out to the
questionnaire of young people on the
determination of principal criteria of successful
professional career. So, the first were called
“business acumen initiative”(70,4%),
“willingness to take up the responsibility”
(44%), “skill to organize a collective body”
(41%), “ professionalism” (34%), “the quality
of  education”(34%), “character, strong
will’(33,3%), ‘to know how to reach a
success”(30%). The special attention was payed
to the information, that 74% of respondents
estimated negatively their own possibilities to
make progress in their professional career. The
analysis of career orientations of future
designers proved their unreadiness to self
dependent work, low level of information poor,
adaptability to the modern job market.

So, it actualizes the problem of perfection
of preparing of future specialists to the
development of a professional career in the
system of vocational education.

The perfection of the system of
professional preparing of future designers to the
career development is possible with the
introduction of acmeological technologies,
where the objects of technologization are
becoming the personal zones of development,
methods of preparing to a successful career and
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professional formation. The main aim of using
of acmeological technologies in professional
training of future designers to the development
of a career is forming in a self-consciousness of
a person the demanded necessity in professional
self- development and self-realization in
professional field. The main task of
acmeological technologies is the actualization
of professional and personal self development
with the help of special methods and
psychological technics. Acmeology introduces
to the system of training of future designers
ideology of progressive professional formation,
purposeful career orientation, readiness to
professional self-realization.

Acmeological technologies are the
technologies  of  developing  education
technologies of personality oriented training,
method of projects, game modeling, training
technologies, career-coaching technologies.

Let's consider the principal forms of
acmeological technologies. The psychological
mechanism of educational process becomes the
principal object of attention in organizing the
developing  education in  studying of
professionally oriented series of disciplines. It
gives the possibility of comprehension by
future designers the importance of education in
the development of a career. Such an approach
determines the value of the career preparing,
that becomes available in the conditions of
training at a vocational educational institution
and raises its prestige.

The result of using the acmeological
technologies in the system of vocational
education is the formation of readiness of future
designers to the development of professional
career, taking into consideration their individual
personal qualities. It is very important for
realization of a modern polyvariant career, the
main thesis of which prove the uniquity of its
realization for every designer.

Not less significant in the context of the
acomeological theory are the technologies,
called ”method of projects”. These technologies
promote the development of integrated
knowledge and skills of a personality from
different fields, provide the use of various
methods of training, ensure the orientation for
apprehensive, independent, educational activity
of future designers. The realization of this
method is going on with the use of research
method and is of great educational and practical
importance for the formation of the career
maturity of a future designer.

In the process of preparing of future
designers to the career progress the great
importance is attached to “Game modeling”,
that completely changes the technology of
training “Game modeling” is the variative form
of training, which ensures the
intercommunication of imitative modelling and
role behaviour of participants in the process of
solving pattern tasks of enough high level of
problematics. Game  modelling  reveals
individual career potential of future specialists,
makes it possible to overcome psychological
barriers in personal contacts with different
people, furthers improving of the career
important personal qualities. For instance, in
game modelling “Take me to work™ future
specialists master skills of self-marketing, it is
very important for  further  successful
employment. Such acmeological technologies
develop key career competence, individual
qualities, which influence on the quality of the
process of preparing for the development of a
professional career.

The subject of acmeology in the process of
training of future designers for career
development is the problem of achieving the
top of the career mastership, because it
stimulates the highest possible orientation. On
the creative self- realization profession for
reaching "acme" in the progress of a
professional career it is necessary to have the
maximum of self-mobilization and it demands
the reflective self-regulation. The reflexive self
regulation is possible under the condition of the
use of training methods of education, aimed at
the advancing of a career readiness and
improving the interpersonal relations [3]. Such
training technologies must be aimed at the
formation of psychological readiness for the

realization of a professional career. Such
training  technologies as team-building,
trainings  with  elements of individual

psychotherapy and psychocorrection, sensitive
trainings, video-trainings presented themselves
very efficiently. The principal peculiarity of
acmeological training is the program goal
orientation. It demands every-day studying and
analyzing practice needs and using of
constructive, communicative and organizational
activities, which are professionally important
for a career progress. More over we see the
transition from comprehensive motivation to
professional, which ensures the gradual
transition to  self-regulation and  self-
organization in prospective career activity.
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In such developed countries as USA, Great
Britain, Japan and others despite the differences
in the principles of organization and methods of
operation are proposed various career coachings
in different fields of activity, which are very
efficient in the improvement of a career

mastery, in the formation of the positive
professional image. The analysis of the
experience of other countries with the

widespread acmeological service shows, that it
provides the valuable and full psychological
and acmeological service, gives the effective
professional assistance to the future specialists
of different professions [5].

Career coaching is a kind of a personal
coaching. It helps future designers to solve
many problems in a career development;
namely in the investigation of a career;
development of habits of the passage of the
interview and formation of a personal
confidence; creative job search strategies;
writing the resume; appreciation of personal
strong qualities; personal marketing and
branding, appraising of future employers,
conducting the talks about salary.

Instructors of coaching are responsible for
the strategy “connection — explanation -
obligations”, which must be followed by future
specialists. In this system the connection
provides garmony of a person in the
professional formation, the connection with an
employment agency. A future specialist
acquires knowledge and skill “to self himself
(herself) profitably” during the practice; to
carry on telephone talks efficiently; to advertise
own abilities and achievements. The
explanation includes the studying of career
goals of a personality; revealing of

correspondence of values of an individual to his
career; exposing necessary knowledge and
skills for a success in a professional work;
finding out the interests, which will be
transformed into efficient work. The obligation
is aimed at drawing up a plan of action and
responsibility for its realization. The career
coaching is the practical application of own
knowledge and the formation of self-
presentation.

Based on the foregoing, it should be noted
that acmeology introduces into the system of
training of future designers the purposeful
career orientation and the formation of
readiness to future professional self-realization.
The principal task of acmeological
technologies actualization of a personal and a
professional self- development with the help of
special methods and psychological technics.
Technologies of developing education, personal
orientation to education, method of projects,
game  modelling, training technologies,
technologies of a career coaching are refered to
acmeological technologies.

The main aim of using of acmeological
technologies in the professional training of
future specialists is the formation in self-
consciousness of an individual demanded
necessity in professional self-development and
career progress. The peculiarity of
acmeological technologies is the program goal
orientation, which provides the positive career
motivation of future specialists, the formation
of their career competence. Acmeological
approach to technologies of training allows to
advance the system of training of future
designers and to improve the quality of
vocational education.
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KJIIOYOBI CJIOBA:
TEXHOJIOTI1
PO3BHBAIOYOrO
HaBYaHHS, TEXHOJIOTT
0COOHUCTICHO
OpiEHTOBaHOTO
HaBYaHHS, METOJ[
MPOEKTIB, irpoBe
MOJIEITIOBAHH, TPEHHHT -
TEXHOJIOTI1, TEXHOJIOTI1
Kap'epHOTrO KOYYHHIa

KJIIOYEBBIE
CJIOBA:

TEXHOJIOTHU
Pa3BUBAIOIIETO
00y4eHHs, TEXHOJIOTHU
JIMYHOCTHO
OPHEHTHPOBAHHOT'O
00y4eHHs, METO.
MPOEKTOB, HTPOBOE
MOJICITHPOBaHHE,
TPEHUHT-TEXHOJIOTUH,
TEXHOJIOTHU KapbepPHOTO
KOyYHHTa

Pedepar
CyuacHi ¢gopmu nigroroBku MaiiGyTHix Au3aiiHepiB 10 PO3BUTKY
npodeciiiHoi kap’epu

Caiti1ana AekceeBa,

KaHOUOam nedazo2iyHux HayK,Cmapuull Haykogull cnigpoOimHuK,
cmapuiuil Haykoguil chigpobimuux nabopamopii npoghecitinoi kap'epu
Tnecmumymy npogheciiino-mexuiunoi oceimu HAIIH Yxpainu

VYV crarti poskpura mpobOiemMa BHKOPHCTAHHS aKMEOJOTIYHHX TEXHOJOTIH IiArOTOBKH
MaiOyTHIX [qu3aifHepiB [0 pPO3BHTKY mpodeciiiHol kap'epn B cucTeMi mpodeciiiHoi ocBiTH.
ITpoBenennit anamiz kap'epHuX 1 HpodeciiHUX IUIaHIB MOJOAI, BU3HAUCHI IX YSBJICHHS IPO
npodeciiiny  kap'epy, KpuTepii ycmimHocTi  peawmizamii. OOGIPYHTOBaHO  BHUKOPHCTAHHS
AKMEOJIOTIYHHX TEXHONOTIH B HaBYAJBHOMY IIpoleci, Ae 00'€KTOM € TeXHOJIori3amii cTaroTh
0COOUCTICHI 30HM PO3BUTKY MaiOyTHiX (axiBIiB. Y menmaroriudiii Haymi kap'epy BHBYAE€ThCS B
mepury 4epry 4epes3 Taki HOHATTS, sK mpodeciiiHe caMoBH3HAYEHHs, mpodeciiina S-KoHUenuus,
npodeciiiHa camopeaizamist i IMATOTOBKA IO Kap'€pHUX IPOLECIB B KOHTEKCTI IpodeciiHol
camopeaiizauii. AHalli3 Kap'epHUX Opi€HTaliil MOJOII 3acBiMYMB PO HEMIArOTOBICHICTH iX 10
CaMOCTIMHUX Aiif, HU3bKUI PiBeHb 1HHOPMOBAHOCTI, CTa0KOi aIANTHBHICTH HA CYYaCHOMY PUHKY
npani. OCHOBHOIO METOI0 BUKOPHCTAHHSI aKMEOJIOTIYHUX TEXHOJIOTiH B MpodeciiHOi IiAroTOBKU
MaifOyTHIX (axiBIiB 10 pO3BUTKY Kap'epu € (OpPMyBaHHS B CaMOCBIJJOMOCTI OCOOHMCTOCTI
3atpeOyBaHol HeoOXimHOCTI B mpodeciiiHoMy caMOpO3BHTKY 1 camopeanisarii y chepi mpodecii.
OCHOBHUM 3aBIaHHSM aKMEOJIOTIYHMX TEXHOJIOTIM € aKTyali3allis PO3BHTKY OCOOHCTICHOIO i
npodeciiinoro "S" 3a  JI0MOMOrOK CHEIiAIbHAX MPUHOMIB 1 TCHXOJOTIYHUX TEXHOJOTIH.
AKMeOIoris IPUBHOCUTH 10 CHCTEMH IMiATOTOBKH MalOyTHIX (aXiBIiB iI€OJIOTiI0 MPOrPECHBHOTO
npo¢eciifHOro CTaHOBIICHHS, LIJIECIPSMOBAHOI Kap'epHOI OpieHTamii, TOTOBHOCTI 10 mpodeciiHol
camopeaJi3auii.

Pedepar
CoBpemeHHnble (popMBbI MOATOTOBKH OYAYIINX TH3aiiHEPOB K
pa3suTHIO NPO(eCCHOHAIBHON Kapbhephl

CgeTi1aHa AJjieKkceeBa,
KaHOUOam nedazocuteckux HayK, CMapuilil Hay4Hvlll COmpyOHUK,
cmapuwutl HayyHulil COmpyOHUK 1ab0pamopuu npopeccuoHaIbHOb Kapbepbl

Hucmumyma npogheccuonanvro-mexnuueckoeo oopasosanus HAIIH Ykpaunul

B craTthe packpriTa mpobiaemMa HCIOIb30BaHHS aKMEOJOTHIECKHX TEXHOJIOTHH Ul TOJTOTOBKH
Oyaymux AW3aifHepOB K PasBUTHIO NMPO(GECCHOHANBHOII Kapbepbl B CHCTEME MPO(HECCHOHATBHOTO
obpaszoBanust. [IpoBefieH aHaNU3 KapbePHBIX M MPO(GECCHOHANBHBIX IIAHOB MOJIOACKH, OIMPEICTCHHEI
WX TIPEJICTABIECHUS O MPO(ECCHOHANBHON Kapbepe, KPUTEPHH YCTIEITHOCTH peanu3anin. OG0CHOBaHO
HCIOJIB30BaHNE aKMEOJIOTHYECKHX TEXHOJIOTHIT B y4eOHOM Iporiecce, rlie 00bEKTOM TeXHOIOTU3AINH
CTaHOBSTCS JINYHOCTHBIC 30HBI Pa3BUTHs OyIyIINX CHELMaINCTOB. B memarornueckoil Hayke Kapbepa
n3ydaeTcs B TEPBYIO Odepe]b 4Yepe3 TaKWe IOHATHSA, KaK Npo(ecCHOHAIBHOE CaMOOMpeelIeHHe,
npodeccuoHanbHas S1-KOHLENIus, MPodecCHOHaIbHAsS caMOpeaIu3alsi U MOATOTOBKA K KapbepHBIM
mporeccaM B KOHTEKCTE NPO(ECCHOHANBHON camMopealn3alny. AHajin3 KapbepHBIX OPHUEHTAIHil
MOJIOZIE)KU 3aCBHACTENHCTBOBAI O HEIOATOTOBIEHHOCTH UX K CAMOCTOSITENBHBIM JIEHCTBHSIM, HU3KOM
ypoBHE HH(OPMHUPOBAHHOCTH, ClabOH aJaNTHBHOCT, HAa COBPEMEHHOM pbIHKE Tpyaa. OCHOBHOM
LENIBIO HMCIIOJIB30BAHUS AKMEOJIOTHYECKUX TEXHOJIOTHI B MPO(ECCHOHAIBHOM MOATOTOBKH OYIyIIuX
CIICIMAJIMCTOB K Pa3BUTHIO Kapbephl eCTh (POPMUPOBAHKE B CAMOCO3HAHHMY JTUYHOCTH BOCTPEOOBAHHOM
HEOOXOIUMOCTH B TNPO(PECCHOHATFHOM CaMOpPa3BUTHH M camopeainu3aluu B cdepe mpodeccuu.
OCHOBHBIM 33aJaHHEM aKMEOJOTHYECKMX TEXHOJOIUi ecTh aKTyalan3alusi pa3BUTHE JMYHOCTHOTO H
npogpeccuoHanbHOro "S" ¢ NMOMONIBIO  CIICIMANBHBIX IPHEMOB M IICUXOJIOTHYECKUX TEXHHK.
AKMe0JIOTHsI IPUBHOCUT B CHCTEMY ITOATOTOBKH OYIYIINX CIELHATICTOB HACOTIOTUIO IIPOrPECCHBHOTO
Ipod)eCCHOHANEHOTO  CTAHOBJICHMS, LENCYCTPEMIICHHON KaphepHOW OpPHEHTALMH, TOTOBHOCTH K
pod)ecCHOHANIEHON caMopealIn3aluy
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