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Introduction. Under today's conditions, there
appears to be a considerable need for an individual
who is able to adapt to the changing nature of a
modern socioeconomic environment. The traditional
system of education aimed at acquiring knowledge
and skills does not correspond to the modern social
order, which requires independent, initiative and
responsible members of society, who should be
willing to fulfil social, production and economic
tasks (Yershova, 2015, Kravets, 2014).
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Abstract. The article presents key competencies as a complex of important qualities of a modern specialist,
which are required for successful professional performance, self-realization and full-fledged life of an individual.
The relevance of the topic is caused by the rapid growth of requirements for a skilled worker, the interest of
modern entrepreneurs in the specialists, who are able to work with information, be creative and think critically,
discover optimal solutions, express and defend their own opinion, cooperate and collaborate. Such concepts as
"competency" and "key competencies" are specified. The views on key competencies are presented in the
context of European and Ukrainian legislation. The article highlights the need to develop those competencies
in future skilled workers, which contribute to developing personal potential, promote self-realization, expand
employment opportunities and ensure success in a rapidly changing society.

Key competencies of future sewing workers are presented as a system of competencies, which, when
combined with professional knowledge, skills and abilities, will allow such workers to achieve positive results
in personal and professional life and will ensure an effective interpersonal interaction in the production
environment. It is proved that the key and professional competencies of sewing workers are interrelated and
should be formed and developed simultaneously. The article justifies the need to develop these qualities in the
process of educating future tailors and cutters, whose professional activity is connected with communication
with the customer, the choice of a model and material, fittings, detection and elimination of defects, ability to
work on several orders simultaneously.

The list of key competencies needed to be formed in future sewing workers is prepared taking into account
the functions of tailors and cutters and based on "soft skills" announced at the 48th World Economic Forum in
Davos. They include the ability to solve problems comprehensively; creativity; interaction with people; emotional
intelligence; ability to express one's own opinion; focus on the customer; ability to quickly switch from one
thought to another.

Keywords: key competencies, professional competencies, competency-based approach, skilled worker,
sewing industry.

The rapid development of globalization processes
in society leads to a steady increase in the requirements
for a skilled worker. A modern entrepreneur is
interested in the worker who is able to think
independently, critically and creatively, work with
information, discover optimal solutions to overcome
current production issues, be sociable (Kravets, 2014,
p. 105). A modern individual tends to develop a
professional career, which is ensured by a non-standard
approach to solving problems, capacity for professional
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adaptation, ability to prove their own opinion, connect
to people, work in a team, strive for self-study.
Therefore, modern educational institutions should not
only transmit knowledge but also form personal
qualities in future skilled workers, which they will need
for effective professional performance and integration
of professional knowledge, skills and abilities,
psychological readiness for professional activity, the
achievement of professional success and career growth
(Romanova, 2009). Thus, it is important to form and
develop key competencies in future sewing workers.

The sewing industry requires competent, mobile
and competitive workers who meet the level of modern
and advanced requirements of this industry. The current
problem of vocational education includes updating and
improving the content of vocational training and the
system of qualifications. Modern employers consider
them ineffective since they do not provide objective
information about the quality of the acquired
knowledge, skills and competencies, which would
meet current needs of the labour market (Radkevych,
2000, pp. 151-152).

Materials and methods. Modern models for
developing key competencies rely on the principles of
competency-based approach. Its essence is rooted in
the fact that the main attention is paid to learning
outcomes. As a result, the emphasis is placed on the
individual's ability to act effectively in various
professional and life situations rather than the amount
of the acquired information. This is reflected in
researches by many Ukrainian and foreign scholars
(A. Barannikov, V. Baidenko, V. Bezrukova, N. Bibik,
N. Chomsky, M. Holsted, H. Khalazh, A. Khutorskyi,
S. Kravets, N. Kuzmina, A. Markova, T. Orji, V. Petruk,
O. Pometun, V. Radkevych, J. Raven, O. Semenog,
M. Stoart, O. Temniatkin, E. Zeyer, I. Zymniaia et al.).
This problem was in particular studied by I. Zymniaia
(key competencies as the target-based ground of
competency-based approach in education),
A. Khutorskyi (key competencies as a personality-
oriented paradigm of education), N. Bibik (a reflexive
analysis on the application of competency-based
approach), V. Radkevych (the importance of
professional and key competencies in professional
education), S. Kravets (forming key competencies in
future restaurant specialists).

Theoretical analysis of scientific works was
employed to prove the need to study the problem of
forming key competencies in future sewing workers
and thoroughly explore the content and structure of
their key competencies.

The research aims to study and analyze the essence
and structure of key competencies of future sewing
workers.

Results and discussions. The English psychologist
J. Raven (1999) defines competency "as a specific

ability to effectively perform concrete actions in a
subject area, including narrow subject knowledge, a
particular type of subject skills, ways of thinking,
understanding of responsibility for one's actions".
O. Pometun (Bibik et al., 2004, p. 18) notes that
competency is "an integrated combination of
knowledge, abilities and skills that allow one to
effectively solve certain problems and tasks in a
particular activity". According to H. Selevko (2004,
p. 139), competency is an integral quality of an
individual, which manifests itself in their overall ability
and readiness for activity based on the knowledge and
experience acquired during learning and socialization
and focused on independent and successful
participation in the activity. K. Dmytrenko (2018, p.6)
defines competency as a quality acquired by "living
situations" and "reflecting experience" and expands it
into components (knowledge, skills, abilities, patterns
of behaviour, efforts).

The Law of Ukraine "On Higher Education" (2014)
defines competency as a dynamic combination of
knowledge, abilities and practical skills, ways of
thinking, professional, ideological and civic qualities,
moral and ethical values, which "determines the ability
of an individual to successfully conduct professional
and further educational activities and is the result of
studying at a certain level of higher education".

This leads to a conclusion that competency is an
ability and willingness of an individual to conduct
certain professional activities based on knowledge and
experience and solve difficult problems by mobilizing
their own psychological resources.

According to the Concept of the New Ukrainian
School, key competencies are communication in the
national language (and mother tongue if different);
communication in foreign languages; mathematical
literacy; competencies in sciences and technologies;
ICT and digital competencies; lifelong learning skill;
social and civil competencies; sense of
entrepreneurship; cultural awareness; environmental
awareness and healthy lifestyles (Ministerstvo osvity
i nauky Ukrainy, 2016, pp. 11-12).

The European Commission's working document
"Key Competences for Lifelong Learning" defines the
term "competence" as a combination of skills,
knowledge, abilities and attitudes to learning and
gaining practical experience (Key Competences for
Lifelong Learning, 2018). In addition, on January 17,
2018, the European Parliament and the Council of the
European Union approved the framework programme
for updated key competences for lifelong learning,
which includes literacy; linguistic competence;
mathematical competence and competence in sciences,
technologies and engineering; digital competence;
personal, social and educational competence; civil
competence; entrepreneurial competence; cultural
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awareness and self-expression (life skills-based
education).

Practice shows that only professional skills are not
enough to achieve professional success. An individual
achieves professional realization if they have not only
hard skills but also soft and digital skills (Yershova,
2018, p. 165). Top 10 soft skills needed to achieve
professional success and career growth were
announced at the 48th World Economic Forum in
Davos. They include ability to solve problems
comprehensively; critical thinking; creativity; ability
to manage people; interaction with people; emotional
intelligence; ability to express one's own opinion; focus
on the customer; ability to negotiate; flexible brain
(ability to quickly switch from one thought to another).
In 2019, at the World Economic Forum in Davos, they
highlighted the need for significant educational
changes related to the Fourth Industrial Revolution,
the need to focus on the ways and forms of learning.
They include "studying computer science with an
emphasis on teamwork and creativity, learning through
games that develop critical thinking, support of
students' initiative outside the curriculum"
(Korniienko, 2019). Thus, the main attention is paid
to the need to develop key competencies. These
competencies are necessary for life activity,
development and growth of personal potential, self-
realization, expansion of employment opportunities,
success in a fast-changing society. These competences
begin to form from an early age and develop in the
process of learning throughout their lives.

Therefore, the modernization of Ukrainian
education is aimed at the need to form key
competencies at school. Given the existing trends in
education and training, the European Commission's
Key Competences for Lifelong Learning, the results
of the World Economic Forum in Davos and the impact
of technologies on the labour market, one can conclude
that key competencies should be formed and developed
during the educational process in the institutions of
general, professional (vocational) and higher
education.

Both rapid development of the fashion industry and
dynamic enhancement of sewing equipment and
technology highlight the need for competent sewing
workers, who possess knowledge of related
professions. They should possess profound
professional competencies. Indeed, they should be able
to define the characteristics of figure, take
measurements, choose a model of clothing in
accordance with the customer's figure, choose
materials based on their measurements and in
accordance with a type and model of clothing, create
a design, model properly, make a product of high
quality, create a positive emotional atmosphere for the
customer.

In order to achieve high results, it is important to
take into account each stage of creating clothing. The
main sources of acquiring these competencies include
vocational training and personal experience. One
cannot become a famous designer, start one's own
business or promote one's own brand without acquiring
a trade job, without gradually mastering all aspects of
professional craftsmanship, namely a sewer, a tailor
and a cutter.

However, O. Dubnytska (2013, p. 5) believes that
the process of acquiring key competencies allows
sewing workers to achieve results in their personal and
professional lives, ensuring "effective interpersonal
interaction in the production environment". In other
words, key competencies, apart from purely
professional knowledge and skills, also include such
qualities as initiative, cooperation, sociability, ability
to work in teams, evaluate and analyze problems, use
the obtained information and choose the most optimal
solutions.

O. Dubnytska (2013, p. 6), studying competency-
based and inherent approaches to forming vocational
training of sewing workers, proves the close connection
between professional and key competencies. The
researcher indicates that this approach "directs
professional activity towards forming and recreating
social requirements of society", while the level of
professionalism "generates the necessary creative
attitude towards work, ability to make decisions and
evaluate them".

Successful professional activity is an integral part
of a full-fledged life and self-realization of an
individual. It is ensured through forming and
developing key and professional competencies. The
functions of sewing workers at enterprises are aimed
at solving specific problems, namely making sewing
products, performing one or more technological
operations. This type of work requires that tailors
should be attentive to details, possess relevant motor
skills, show emotional restraint and stability in
emergency situations, possess tactile sensitivity,
understand the interlinks between their knowledge, be
ready for monotonous activity, be able to work
effectively as a subordinate, organize their work and
be responsible for the results, work both independently
and in a team, show integrity and discipline, think
critically and analytically.

In the field of consumer services, the integral part
of tailors' and cutters' duties, who work in workshops
and tailoring houses with individual orders, includes
communication with customers when placing an order,
discussing and choosing a model, selecting materials,
taking measurements, identifying and removing
defects. Therefore, the representatives of these
professions should possess the following well-
developed qualities: sociability, interaction with
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people, ability to express their own opinions and make
decisions, listening skills, emotional self-control,
creative and critical thinking, ability to focus, etc.
Sewing workers, especially cutters, should also
develop artistic skills, a sense of taste and style, a sense
of fashion and strive for self-development since cutters
in fashion and tailoring houses also perform a role of
a designer.

Consequently, one can conclude that the main
components of key competencies of future sewing
workers should be the ability to solve problems
comprehensively; creativity; interaction with people;
emotional intelligence; ability to express one's own
opinion; focus on the customer; ability to quickly
switch from one thought to another. The ability to solve
problems comprehensively determines the conscious
attitude of future cutters towards the entire list of
production tasks and understanding of the most rational
algorithm for their solving; ability to identify and
eliminate the causes of production situations rather
than their consequences. Thus, cutters' ability to solve
problems comprehensively should be formed based
on a systematic and interdisciplinary approach to
organizing their vocational training. This competency
is important at the stage of placing an order:
understanding the characteristics of the customer's
figure, taking measurements, choosing models and
materials. It is closely intertwined with professional
knowledge, skills and abilities. Creativity is an ability
to think innovatively, creatively develop one's own
experience, apply innovative approaches to problem-
solving. Workers specializing in the sewing industry
and, in particular, consumer services should be
interested in the development of fashion trends, study
design techniques, develop spatial thinking, model
complex structures, explore and select small operating
methods for processing materials.

Interaction with people determines the
establishment of relationships at different levels,
creating a common field of activity for solving
problems. Emotional intelligence is an ability to
recognize and understand the intentions of others,
control one's own emotions and influence the emotions
of others. Being able to express one's own opinion

implies the courage to make independent decisions and
readiness to answer for their consequences. The focus
on customer characterizes the interaction with others
and the process of solving people's problems based on
the understanding of their values and needs. Since
interaction with people, emotional intelligence, ability
to express one's own opinion and focus on the interests
and needs of customers form the basis of
communication skills, the current research suggests
that they should be combined into a group of "key
communicative competences".

Being able to quickly switch from one thought to
another involves contemplating several ideas and
simultaneous solving of several production tasks. This
is due to the fact that at the enterprises of both mass
production and individual order, sewing workers face
the need to simultaneously cut and assemble several
different types and patterns of clothing. Therefore, such
competency is extremely important.

Conclusions. Thus, key competencies of future
sewing workers form a system of competencies, which,
when combined with professional knowledge, skills
and abilities, will allow such workers to achieve
positive results in personal and professional life and
will ensure an effective interpersonal interaction in the
production environment. Key and professional
competencies of sewing workers are interrelated and
should be formed and developed simultaneously.
Successful professional activity depends directly on
the level of theoretical and practical knowledge,
abilities, skills and experience, as well as the ability to
effectively act in various professional and life
situations.

Therefore, key competencies of future sewing
workers are closely related to professional knowledge,
abilities and skills. The processes of their forming and
developing is a thorny issue of vocational education,
which affects the success of the relevant professional
activity, the quality of the service sector and the
competitiveness of the enterprise. Therefore, further
research should be aimed at studying the peculiarities
of forming key competencies in future sewing workers
in vocational education institutions.
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Ñóòü ³ ñòðóêòóðà êëþ÷îâèõ êîìïåòåíòíîñòåé ìàéáóòí³õ êâàë³ô³êîâàíèõ ðîá³òíèê³â
øâåéíîãî ïðîô³ëþ

Ãàëèíà Îäíîðîã,

àñï³ðàíòêà,
Institute of Vocational Education and Training of NAES of Ukraine

Ðåôåðàò. Êëþ÷îâ³ êîìïåòåíòíîñò³ ïðåäñòàâëåí³ â ñòàòò³ ÿê êîìïëåêñ âàæëèâèõ ÿêîñòåé ñó÷àñíîãî ôàõ³âöÿ, ïîòð³-
áíèõ äëÿ óñï³øíî¿ ïðîôåñ³éíî¿ ä³ÿëüíîñò³, ñàìîðåàë³çàö³¿ òà ïîâíîö³ííîãî æèòòÿ îñîáèñòîñò³. Àêòóàëüí³ñòü äàíî¿
òåìè çóìîâëþºòüñÿ ñòð³ìêèì çðîñòàííÿì âèìîã äî êâàë³ô³êîâàíîãî ðîá³òíèêà, çàö³êàâëåí³ñòþ ñó÷àñíèõ ï³äïðèºì-
ö³â ó ñïåö³àë³ñòàõ, ÿê³ âì³þòü ïðàöþâàòè ç ³íôîðìàö³ºþ, âîëîä³þòü òâîð÷èì òà êðèòè÷íèì ìèñëåííÿì, çíàõîäÿòü
îïòèìàëüí³ ð³øåííÿ, âì³þòü âèñëîâëþâàòè òà â³äñòîþâàòè âëàñíó äóìêó, êîìóí³êàáåëüí³. Óòî÷íåíî ñóòü ïîíÿòü
"êîìïåòåíòí³ñòü" ³ "êëþ÷îâ³ êîìïåòåíòíîñò³". Ïðåäñòàâëåíèé ïîãëÿä íà êëþ÷îâ³ êîìïåòåíòíîñò³ ç³ ñòîðîíè ºâðî-
ïåéñüêîãî òà â³ò÷èçíÿíîãî çàêîíîäàâñòâà. Íàãîëîøóºòüñÿ íà íåîáõ³äíîñò³ ôîðìóâàòè äàí³ êîìïåòåíòíîñò³ â ìàéáó-
òí³õ êâàë³ô³êîâàíèõ ðîá³òíèê³â, ùî ñïðèÿþòü ðîçâèòêó îñîáèñòîãî ïîòåíö³àëó, ñàìîðåàë³çàö³¿, ðîçøèðåííþ ìîæëè-
âîñòåé ïðàöåâëàøòóâàííÿ, óñï³õó â øâèäêîçì³ííîìó ñóñï³ëüñòâ³.

Êëþ÷îâ³ êîìïåòåíòíîñò³ ìàéáóòí³õ ôàõ³âö³â øâåéíîãî ïðîô³ëþ ïðåäñòàâëåíî ÿê ñèñòåìó êîìïåòåíòíîñòåé, ùî â
ñóêóïíîñò³ ç ïðîôåñ³éíèìè çíàííÿìè, âì³ííÿìè òà íàâè÷êàìè, äàñòü çìîãó ðîá³òíèêó äàíî¿ ãàëóç³ çäîáóòè ïîçèòèâí³
ðåçóëüòàòè â îñîáèñòîìó ³ ïðîôåñ³éíîìó æèòò³ òà çàáåçïå÷èòü åôåêòèâíó ì³æîñîáèñò³ñíó âçàºìîä³þ â óìîâàõ âèðî-
áíèöòâà. Äîâåäåíî, ùî êëþ÷îâ³ òà ïðîôåñ³éí³ êîìïåòåíòíîñò³ ôàõ³âö³â øâåéíîãî íàïðÿìó âçàºìîïîâ'ÿçàí³ òà ïîâè-
íí³ ôîðìóâàòèñÿ é ðîçâèâàòèñÿ ïàðàëåëüíî. Îá´ðóíòîâàíî íåîáõ³äí³ñòü ðîçâèòêó öèõ ÿêîñòåé ó ïðîöåñ³ ï³äãîòîâêè
ìàéáóòí³õ êðàâö³â ³ çàêð³éíèê³â, ïðîôåñ³éíà ä³ÿëüí³ñòü ÿêèõ ïîâ'ÿçàíà ç³ ñï³ëêóâàííÿì ³ç çàìîâíèêîì, âèáîðîì ìî-
äåë³ òà ìàòåð³àëó, ïðîâåäåííÿì ïðèì³ðîê, âèÿâëåííÿì òà óñóíåííÿì äåôåêò³â ïîñàäêè, çäàòí³ñòþ ïðàöþâàòè ïàðàëå-
ëüíî ç äåê³ëüêîìà çàìîâëåííÿìè.

Êåðóþ÷èñü ôóíêö³ÿìè êðàâö³â òà çàêð³éíèê³â, âçÿâøè çà îñíîâó "soft skills", îçâó÷åíèõ íà 48-ìó Âñåñâ³òíüîìó
åêîíîì³÷íîìó ôîðóì³ â Äàâîñ³, ïîäàíî ïåðåë³ê êëþ÷îâèõ êîìïåòåíòíîñòåé, ÿê³ íåîáõ³äíî ôîðìóâàòè â ìàéáóò-
íüîìó ðîá³òíèêîâ³ äàíî¿ ïðîôåñ³¿: êîìïëåêñíå ðîçâ'ÿçàííÿ ïðîáëåìè; êðåàòèâí³ñòü; âçàºìîä³ÿ ç ëþäüìè; åìîö³é-
íèé ³íòåëåêò; óì³ííÿ ôîðìóâàòè âëàñíó äóìêó; îð³ºíòàö³ÿ íà êë³ºíòà; âì³ííÿ øâèäêî ïåðåêëþ÷àòèñÿ ç îäí³º¿ äóì-
êè íà ³íøó.

Êëþ÷îâ³ ñëîâà: êëþ÷îâ³ êîìïåòåíòíîñò³, ïðîôåñ³éí³ êîìïåòåíòíîñò³, êîìïåòåíòí³ñíèé ï³äõ³ä, êâàë³ô³êî-
âàíèé ðîá³òíèê, øâåéíà ãàëóçü.
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