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Abstract.

Relevance: aligning competencies for lifelong learning with the requirements of the European Union (EU)

makes it necessary to implement new approaches to the development and application of vocational qualifications.

They should meet the needs of the labor market and become the basis for the formation and development of the

National Qualifications System. All this requires clarification of the conceptual apparatus and methods of improving

the existing legal mechanisms for regulating the said process.

Purpose: to substantiate new approach to the development of vocational qualifications in the context of

harmonization with modern European approaches.

Methods: theoretical analysis – to study the existing approaches to the development of the National

Qualifications System, to identify the main tendencies of this process; comparison and synthesis – to summarize

the main scientific approaches to the development of the National Qualifications System and legal mechanisms

of its regulation in modern conditions, to analyze its institutional and organizational support; observations and

analogies – to substantiate the need for development of a new approach to the application of qualifications in the

context of harmonization with European approaches, synthesis and abstraction – to determine the benefits and

prerequisites for the implementation of the proposed approach.

The empirical and informative basis of the article is the legal acts of Ukraine on the formation and development

of the National Qualifications System, materials of monographs and scientific publications, analytical data, results

of own research.

Results: the essential characteristics of the National Qualifications System are revealed, its features and main

aspects governing the development of such a system are characterized and the necessary conditions are created to

develop a new approach to the application of qualifications in the context of European integration.

Conclusions: the new approach to the application of qualifications is the purposeful formation and

development of the National Qualifications System, which should become a tool for lifelong learning, ensuring

the quality of learning outcomes, their recognition, and aligning professional qualifications framework in

Ukraine with the requirements in EU countries.

Keywords: qualifications, competencies, lifelong learning, national qualifications system, national

qualifications framework.
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Introduction. In the context of economic change,

challenges posed by globalization and search for a

proper place on the world and regional labor markets,

it's difficult to predict the relevance, confidence and

even name of many modern occupations in Ukraine

and in the world. Therefore, in the future, it is especially

important not to obtain an occupation, but the

competencies that should be obtained during training,

improved throughout life and applied in many contexts.

Professional knowledge and skills are of particular

importance for sustainable development of the national

economy, as imbalance in the ratio of representatives

of working occupations and specialists with higher

education is approaching 20/80 ratio, which is already

a threat to the national security of Ukraine. The

Government should take substaintial measures to

increase the attractiveness and prestige of working

occupations and accelerate the process of

modernization of national vocational education and

training system. In this context, the role of the National

Qualifications System in general and the National

Qualifications Framework in particular is updated.

It is known that the National Qualifications

Framework is a tool for supporting the development

of lifelong learning, as well as development of person

career and their employment opportunities

(Miroshnychenko, 2017). Under these conditions, the

National Qualifications Framework cannot be based

only on the educational qualifications that are awarded

in the education sphere. Despite the fact that the issue

of vocational qualifications in the sphere of

development of the National Qualifications Framework

in Ukraine has always attracted considerable attention

of politicians, researchers, teachers and employers, the

proposal to adopt the Laws "On the National

Qualifications System" (2009) and "On the System

of Professional Qualifications" (2011, 2013) was not

approved. All this uptades the need for development

of the National Qualifications System.

Sources. The works of S. Kalashnikova,

R. Kolyshko, L. Korotkova, S. Kravets, V. Kremen,

V. Luhovyi, P. Luzan, V. Manko, O. Miroshnychenko,

N. Nychkalo, V. Radkevich, V. Savchenko,

Zh. Talanova, O. Shcherbak and others are devoted to

the problems and prospects of development of the

National Qualifications System. The foreign

experience of qualifications system development was

studied by O. Borodienko, S. Leu, L. Pukhovska,

O. Radkevich and others. Formulating theoretical and

methodological basis for development of vocational

education and training in Ukraine, as well as training

of qualified workers in market conditions, which are

highlighted in the works of L. Bazyl, L. Yershova,

A. Kalenskyi, V. Kruchek, N. Kulalaieva, N. Nychkalo,

V. Orlov, M. Pryhodii, V. Radkevich and others, are

relevant for today. The modern approaches to the

management of career development of specialists are

covered in the works of O. Datsii, S. Prytomanov, Ye.

Romanenko, H. Shchokin and others. However, despite

the existing scientific background, a systematic study

of prospects for development of the National

Qualifications System that would meet the modern

requirements was not properly carried out.

Methods: theoretical analysis – to study the

existing approaches to the development of the National

Qualifications System, to identify the main tendencies

of this process; comparison and synthesis – to

summarize the main scientific approaches to the

development of the National Qualifications System and

legal mechanisms of its regulation in modern

conditions, to analyze its institutional and

organizational support; observations and analogies –

to substantiate the need for development of a new

approach to the application of qualifications in the

context of harmonization with European approaches,

synthesis and abstraction – to determine the benefits

and prerequisites for the implementation of the

proposed approach.

The empirical and informative basis of the article

is the legal acts of Ukraine on the formation and

development of the National Qualifications System,

materials of monographs and scientific publications,

analytical data, results of own research.

Purpose of the article – to substantiate new

approach to the application of qualifications in the

context of harmonization with modern European

approaches.

Results and discussion. According to the Council

of Europe Proposals, vocational competencies should

be relevant to learning outcomes and be up-to-date with

key competencies for lifelong learning (Proposal for a

Council recommendation on Key Competencies for

LifeLong Learning, 2018). Against this background,

the special attention should be paid to updating the

educational program of general secondary education

in the context of introduction of the New Ukrainian

School. At the same time, the educational programs

should take into account learning outcomes that meet

the specified key competencies for lifelong learning.

They should contribute to development of the students'

conscious attitude towards work and to reflect

objectively and fully to both directions of further

education and training – academic and vocational.

In addition, given the specific current demographic

situation in Ukraine, as well as the need for protection

and development of labor potential, the lifelong

learning should be a decisive policy in the sphere of

education. Under these conditions, it is important to

implement a modular approach to the formation and

development of competencies, which will provide
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maximum opportunities for all categories of persons

who legally seek to realize their potential in the labor

market in different contexts.

The need to quickly navigate the rapidly changing

world of work updates the importance of effective

career counselling, starting with general secondary

school and throughout the life of a person: from a

graduate of an educational institution – to people aged

45+. Such career counselling should start with primary

school and cover a wide range of stakeholders,

including parents. Considering the principle of

continuity, the higher education also needs to be

significantly reformed. There is a need to review the

role of higher educational institutions (HEIs) in

preparing specialists for the modern intellectual and

high-tech economy. It is also important that higher

educational institutions aim to create educational and

training clusters as centers of applied science,

innovative technologies and startups.

Against this background, the long-term objectives

of the National Qualifications Framework include:

determining the relations between education and

training outcomes, determining the correlation of

education and training diplomas and certificates;

ensuring the transparency, continuity and

comparability of qualifications obtained in different

countries or in different education systems; increasing

the confidence of consumers of educational services

in the qualifications system; ensuring that education

and training are consistent with the development of

structure and content of professional activity; ensuring

the access to lifelong learning to realize professional,

economic and personal potential; forming flexible and

variable pathways of qualifications, transition from

study to work and vice versa due to continuity of

educational programs and diplomas/certificates;

ensuring the competitiveness and mobility of graduates

of educational institutions in the labor markets;

promoting the integration of the national education

system into the world educational system.

The National Qualifications Framework is an

important tool of the personnel training system that

ensures: establishment of a system of education and

training quality assessment; implementation of the

"lifelong learning" strategy, continuity of the obtained

learning outcomes within the education system;

development of the education and training system;

comparison of learning outcomes with systems in other

countries; development of industry standards of

education, educational programs and qualifications

based on competencies; further integration of Ukraine

into the global education market; establishment of

appropriate structures for recognition of educational

and training outcomes.

The need to develop qualifications that meet the

needs of the labor market is an incentive to involve

employers in the process of development the National

Qualifications Framework. These activities resulted

in creation of mechanisms to coordinate the process

of developing occupational standards and vocational

qualifications (sector skills councils for the

development of vocational qualifications, specialized

non-governmental organizations (eg, Institute of

Professional Qualifications). Occupational standards

are considered as the basis for the formal recognition

of non-formal and informal learning outcomes. The

relevant central executive authorities (Ministry of

Social Policy of Ukraine, Ministry for Development

of Economy, Trade and Agriculture of Ukraine, etc.)

contribute to the development of occupational

standards and professional qualifications designed to

confirm that a person is competent enough to perform

relevant functions in the labor market, as well as to

expand the system of recognition of the outcomes of

non-formal vocational training of persons by working

occupations.

The competent authorities and professional

associations use internationally recognized

qualifications to determine the level of occupational

skill of persons. Many of these qualifications are

regulated occupations for which educational

institutions are not allowed to award qualifications

without specific approval from the relevant executive

authorities. The regulated occupations are usually

governed by relevant regulations other than those of

the Ministry of Education and Science of Ukraine, and

may also involve professional associations and other

authorized entities awarding the qualifications. Based

on the information presented, it is obvious that the issue

of professional qualifications is wider than the issue

of competency-oriented training of future specialists

based on occupational standards similar to National

Vocational Qualifications (NVQ) and Scottish

Vocational Qualifications (SVQ) in the United

Kingdom, vocational qualifications in Estonia and

national vocational qualifications in Turkey

(Radkevich and other, 2018).

However, such qualifications and appropriate

independent certification systems for adults are clearly

part of the concept that is the subject of this article.

That is why the European Training Foundation (ETF)

assigned to conduct research of existing or future

qualifications outside the current formal education and

training system, which addresses the following issues:

what is the value of qualifications obtained in the non-

formal education system and how can these

qualifications be included in the registry of the National

Qualifications Framework?

Please note that there are different types of

qualifications that can be applied in the development

of the National Qualifications System. The criteria for

describing such qualifications will help to determine
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which qualifications are "appropriate enough" to be

included in the National Qualifications Framework.

Despite the fact that the National Qualifications

Framework was approved in 2011, during the first

phase of its implementation, which was determined

by the Joint Order of the Ministry of Education and

Science of Ukraine, Ministry on Youth and Sports of

Ukraine and Ministry of Social Policy "On Approval

of the Action Plan for Implementation of the National

Qualifications Framework" No. 488/225 dated April

20, 2012 (Ministry of Education and Science of

Ukraine, Ministry on Youth and Sport of Ukraine,

Ministry of Social Policy, 2012), no significant

progress has been made by 2015. However, some

innovations have been introduced, in particular: a

number of occupational standards and qualifications

based on learning outcomes have been developed; the

Institute of Professional Qualifications and four sector

skills councils for the development of professional

qualifications were established; the Resolution of the

Cabinet of Ministers of Ukraine "On Approval of the

Procedure for Confirmation of the Outcomes of Non-

Formal Vocational Training of Persons by Work

Occupations" No. 340 dated May 15, 2013 (Cabinet

of Ministers of Ukraine, 2013) and other legal acts

necessary for functioning of the system of validation

of non-formal learning outcomes were adopted.

The second stage of implementation of the National

Qualifications Framework approved by the Decree of

the Cabinet of Ministers of Ukraine No. 1077-ð dated

December 14, 2016 (Cabinet of Ministers of Ukraine,

2016) covers the period from 2016 to the present and

is characterized, in particular, by division of levels of

the National Qualifications Framework in the Law of

Ukraine "On Higher Education" (Verkhovna Rada of

Ukraine. Legislation of Ukraine, 2014), introduction

of the National Agency for Higher Education Quality

Assurance (Cabinet of Ministers of Ukraine, 2015) and

National Agency for Qualifications (Cabinet of

Ministers of Ukraine, 2018), determination of certain

components of the National Qualifications System in

the Law of Ukraine "On Education" (Verkhovna Rada

of Ukraine. Legislation of Ukraine, 2017).

The Association Agreement signed between

Ukraine and the European Union (Verkhovna Rada of

Ukraine. Legislation of Ukraine, 2015) indicated the

creation of the National Qualifications Framework that

would be in line with the European Qualifications

Framework (A Framework for Qualifications of the

European Higher Education Area, 2005). The Law of

Ukraine "On Education" (Verkhovna Rada of Ukraine.

Legislation of Ukraine, 2017) and the Draft Law of

Ukraine "On Vocational Education" (Ministry of

Education and Science of Ukraine, 2018) contain

references to the National Qualifications Framework,

but in reality the National Qualifications Framework

is still a document that has not yet been systematically

applied. Therefore, the National Qualifications

Framework does not have a register of qualifications.

In practice, people still refer to the existing classifiers

of occupations, qualification characteristics,

educational programs and state educational standards

that are not based on learning outcomes, as well as

use existing classes, categories and rates (tariff rates)

to describe different skill levels, but not the National

Qualifications Framework.

For most Ukrainians, qualification is still associated

with a diploma, rather than a level of proven

knowledge, skills and abilities that correspond to a

certain level of autonomy, responsibility and

complexity. The old system was based on a Ñlassifier

of occupations and educational programs. The new

qualifications system requires that qualifications are

based on learning outcomes. It also updates the issue

of partial qualifications – as recognition of a part of

certain competencies, rather than the occupation as a

whole.

The current situation is troubling; the previous

system is gradually losing its relevance, and the new

system has not yet become functional. The transition

from the old system to the new one should be managed

gradually. Like the previous qualifications system, the

National Qualifications Framework is not only a tool

for recognition of formal education, but it also contains

a criterion for requirements of the labor market and

career development. The new system cannot be based

solely on the educational qualifications, but should also

extend to other spheres. It also requires the

development of an appropriate legal framework to

complement the framework existing since 2011.

The current phase of the Action Plan for

implementation of the National Qualifications

Framework for 2016-2020 involves the development

of qualifications of different types (educational

standards and programs based on learning outcomes)

in accordance with the National Qualifications

Framework. The process of reforming the educational

standards and programs demonstrates continuous

progress, but the work is done by stakeholder groups

and without a sufficient level of consistency. In

addition, to develop new qualifications based on

learning outcomes, which are part of a single

framework and listed in the national qualifications

register, it is necessary to clearly differentiate the

concepts of qualifications, educational standards,

educational and vocational programs based on a

competence approach; to get acquainted with the

description of relevant qualifications, educational and

vocational programs, to exchange experience and to

agree on further steps. It should also be taken into

account that implementation of this approach in the

system of vocational, pre-higher and higher education
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is difficult due to the processes of decentralization and

autonomy in the management of educational

institutions.

The implementation of the National Qualifications

Framework will contribute to the development of the

National Qualifications System. All stakeholders

should focus their efforts on development a national

strategy to create an accessible, unified and transparent

system of qualifications that can be obtained as a result

of the full implementation of the lifelong learning

system. Now the terminology for the National

Qualifications System seems confusing. Therefore, it

is necessary to develop a glossary of concepts to be

applied in the lifelong learning system. The concept

of the National Qualifications System is under

development. Its approval will allow further work on

clarifying the qualifications for inclusion in the

National Qualifications Framework. As of today, there

are no such principles and procedures. According to

preliminary estimates, most of the existing

qualifications do not meet established international

criteria for inclusion in the National Qualifications

Framework. It is not surprising, therefore, that

Ukrainian vocational qualifications are not recognized

at the international level.

Most vocational qualifications lack transparency

and relevance. They are not based on occupational

standards (OS) and, with some exceptions, are not

based on a competence approach (on learning

outcomes) to ensure the quality of training.

There is a need to define the role of educational

institutions in the development of qualifications, in

particular those based on subject area benchmarks.

There is also a contradiction between the current

mechanisms of the labor market, the classifier of

occupations and realities in enterprises. The National

Qualifications Framework is not only a tool for

determining qualifications, but also their

classifications, and therefore, it is necessary to

understand the implications of implementation of the

National Qualifications Framework for national and

international labor markets. The implications of

implementation of the National Qualifications

Framework in the classification of occupations should

be further analyzed, taking into account different

functions of the National Qualifications Framework

and the classifier of occupations, as well as the relations

existing between them.

The employers complain about the quality of

vocational training and until recently had no

opportunity to influence this process. The conservatism

of the education system leads to the training of

specialists who do not fully meet the needs of the labor

market. Many occupations are incomprehensible to the

employers (for example, typesetting operator, etc.).

Many competencies obtained during training are

incomprehensible, outdated and inappropriate to the

employers. Instead, the ability to apply occupational

knowledge and skills in the field of theoretical basics

of computer science and practical use of computer

technologies, tools and techniques of technical

measurements during the design, manufacture,

operation and maintenance of technologically

advanced equipment and machines (e.g., mechatronics)

is required. As a result, a graduate of an educational

institution does not understand why he/her is not

suitable for the employer and the employer does not

satisfy his/her level of training.

The way out of this situation is the proper

development of qualifications. Today, qualification

characteristics are the basis for determining

qualifications. For example, "Farm Worker"

(Compilation of Qualification Characteristics, issue 2

"Agriculture and Related Services", 2004) (Ministry

of Agrarian Policy of Ukraine, 2004). This issue takes

into account the new requirements for the development

of qualification characteristics and at the same time it

preserves the continuity, traditions of application and

features of the previous issues of this Compilation (70

(1984), 62 (1985), 00 (1986, 1990)). Standard Wage-

Rates and Skills Reference Book, "Industry

Qualification Characteristics of the Positions of

Leaders and Specialists of the System of the USSR

State Committee on Agriculture" (1987)".

Let's consider this on the example of a farm worker

(Table 1).

The task of the VET school is to create the

conditions for a person to acquire relevant occupational

knowledge and skills. There are many situations when

the educational program does not meet the

requirements of employers.

The Fig. 1 shows a graphic structure of vocational

competencies of skilled farm workers (as of today).

Table 1

Qualification characteristics of a farm worker

Types of characteristics Description

Qualification 4th category

Task Performs manual and partially automated works

on care for cows and other cattle

Duties Feeding and grazing animals and poultry.

Milking cows. Manure cleaning, room cleaning
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Instead, a new approach to the development of

qualifications through vocational competencies

consists in the development of four types of vocational

competencies: basic, mandatory, specific and

recommended (Fig. 2). This division is closely linked

to the classification of economic sectors and is that

there is a certain part of universal vocational

competencies within one (or several related) economic

sectors. These competencies can be called "Mandatory

Competencies". According to the above example, they

can be referred to as: "the ability to comply with the

occupational safety and health rules", "the ability to

handle livestock", "the ability to apply the knowledge

and basics of zoology and plant production" and others.

The category "Basic" includes a set of competencies

that are necessary for any work activity, as well as for

the socialization of the individual in the team and

Fig. 1. Vocational competencies of the farm worker in accordance with the current qualification

society (ability to read, write, understand assignments,

work in a team, etc.).

"Specific", within a certain type of economic sector,

means vocational competencies specific to particular

types of work, such as: "The ability to feed chickens",

"The ability to care for cattle", etc. "Recommended"

vocational competencies can be added to basic

vocational competencies on the recommendations

(wishes) of the employers. To do this, the employers

turn to the educational institutions with the proposal

to train certain vocational competencies related to the

specific equipment, technological production, etc.

Each type of competency has a corresponding "credit

value", i.e. the number of hours required to acquire

theoretical knowledge and practical skills, taking into

account pre-determined learning outcomes and

methods (tools) of their assessment.

Fig. 2. Vocational competencies of the farm worker in accordance with the new qualification
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Vocational competency is an agreed set of learning

outcomes and related assessment criteria, and may look

like this. Let's consider the learning outcomes and

assessment criteria for vocational competency "The

ability to feed animals" (Table 2). This competency

corresponds to Level 3 of the National Qualifications

Framework and can be approximately learned in 12

hours (0.5 credits).

Provided that there is an adequate number of

vocational competencies described in this way, which

should be developed by the authorized entities and kept

in a relevant register, it is easy enough to compose

new vocational qualifications other than standard ones.

For example, we need to train a farm worker to grow

vegetables (Fig. 3). We see that in the current set of

vocational competencies there is no ones demanded

from the employer (in the figure the corresponding

competencies are indicated in yellow). However, the

register of qualifications contains vocational

competencies related to the vegetable growing, which

are easily integrated into the required set of vocational

competencies of a farm worker, either by increasing

the number of hours or by replacing some

competencies (as agreed by the employer and the

applicant).

This approach to the formation of qualifications

through a standardized set of vocational competencies

meets the requirements of the European Classification

of Skills, Competencies, Qualifications and

Occupations (ESCO), according to which skills,

competencies, qualifications and occupations are

defined and classified (ESCO Service Platform –

Technical documentation, 2017). A similar approach

to the formation of qualifications is applied in the USA,

Australia, Canada and New Zealand. The example is

O'Net – the largest qualification resource of the

Western hemisphere developed with the assistance of

the US Department of Labor, Employment and

Table 2

Vocational competency "The ability to feed animals"

Learning outcomes Assessment criteria

Person will be able to: Person can:

Feed animals 1. Properly determine the required food and its quantity for different

animal species

2. Choose the right tool for different types of feeding

3. Know the features of marking the types of feed for different animal

species

Work safely 1. To carry out sanitary treatment of the equipment, tools, to maintain its

proper sanitary condition

2. To observe occupational safety and health rules and animal feeding

requirements

Fig. 3. Vocational competencies in accordance with existing and new qualifications systems
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Training (USDOL/ETA), which is the main source of

vocational qualifications (O'Net, 2020). This resource

provides the up-to-date information for further

development of skilled workforce training programs.

The core of the project is a database containing

standardized descriptions of more than a thousand

occupations from different industries.

Conclusions. Therefore, in order to provide

mechanisms for updating qualifications and

harmonizing them with the modern European

instruments defined by the Association Agreement

between Ukraine and the European Union (2015) and

the European Qualifications Framework (2005), it is

appropriate to apply a new approach to the

development of qualifications through standardized

sets of vocational competencies. Unlike the existing

approach, it is proposed to develop different

vocational qualifications using vocational

competencies differentiated by four types (basic,

mandatory, specific and recommended). This division

is universal for professional activities and closely

linked to the modern classification of economic

activities, which was not the case when applying the

existing approach.

The likely effects of applying the new approach

include: accelerating the educational program

development; saving money for training and advanced

training of teachers and job training instructors;

accelerating the entry of a person into the labor market;

the possibility of organizing training on the acquisition

of new modules using different forms of training

(including e-learning).

The implementation of this approach will allow

creating a platform for: joint development of new

qualifications by the employers, representatives of

vocational schools and other stakeholders;

improvement of occupational standards and standards

of assessment; development of new certified agencies

for vocational education quality assurance in order to

coordinate the processes of development of

qualifications and accreditation of educational

programs.
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ÓÄÊ 377.091.27(477)

Ôîðìóâàííÿ ïðîôåñ³éíèõ êâàë³ô³êàö³é â Óêðà¿í³: íîâèé ï³äõ³ä

Îëåêñ³é Ì³ðîøíè÷åíêî
1
, Ñåðã³é Ïðèòîìàíîâ

2
, Ðîñòèñëàâ Ùîê³í

3
, ªâãåí Ðîìàíåíêî

4
, Îëåêñàíäð Äàö³é

5

1 êàíäèäàò åêîíîì³÷íèõ íàóê, çàñëóæåíèé åêîíîì³ñò Óêðà¿íè, âèêîíàâ÷èé â³öå-ïðåçèäåíò Êîíôåäåðàö³¿ ðîáîòîäàâö³â
Óêðà¿íè, ïðåçèäåíò ²íñòèòóòó ïðîôåñ³éíèõ êâàë³ô³êàö³é

2 êàíäèäàò ô³çèêî-ìàòåìàòè÷íèõ íàóê,â³öå-ïðåçèäåíò ²íñòèòóòó ïðîôåñ³éíèõ êâàë³ô³êàö³é
3 äîêòîð þðèäè÷íèõ íàóê, äîöåíò, çàñëóæåíèé ïðàö³âíèê ô³çêóëüòóðè òà ñïîðòó Óêðà¿íè, ïðåçèäåíò Ì³æðåã³îíàëüíî¿

àêàäåì³¿ óïðàâë³ííÿ ïåðñîíàëîì
4 äîêòîð íàóê ç äåðæàâíîãî óïðàâë³ííÿ, ïðîôåñîð, çàñëóæåíèé þðèñò Óêðà¿íè, ïðîðåêòîð ç íàóêîâî¿ ðîáîòè

Ì³æðåã³îíàëüíî¿ àêàäåì³¿ óïðàâë³ííÿ ïåðñîíàëîì
5 äîêòîð åêîíîì³÷íèõ íàóê, ïðîôåñîð, çàñëóæåíèé ïðàö³âíèê îñâ³òè Óêðà¿íè, çàâ³äóâà÷ êàôåäðè ô³íàíñ³â, áàíê³âñüêî¿ òà

ñòðàõîâî¿ ñïðàâè Ì³æðåã³îíàëüíî¿ àêàäåì³¿ óïðàâë³ííÿ ïåðñîíàëîì

Ðåôåðàò.

Àêòóàëüí³ñòü. Ïðèâåäåííÿ êîìïåòåíòíîñòåé äëÿ íàâ÷àííÿ âïðîäîâæ æèòòÿ ó â³äïîâ³äí³ñòü äî âèìîã

ªâðîïåéñüêîãî Ñîþçó (ªÑ) çóìîâëþº íåîáõ³äí³ñòü çàïðîâàäæåííÿ íîâèõ ï³äõîä³â äî ðîçðîáëåííÿ òà çàñòîñóâàííÿ

ïðîôåñ³éíèõ êâàë³ô³êàö³é. Âîíè ìàþòü â³äïîâ³äàòè ïîòðåáàì ðèíêó ïðàö³ òà ñòàòè îñíîâîþ ôîðìóâàííÿ òà ðîçâèòêó

Íàö³îíàëüíî¿ ñèñòåìè êâàë³ô³êàö³é. Âñå öå ïîòðåáóº óòî÷íåííÿ ïîíÿòòºâî-òåðì³íîëîã³÷íîãî àïàðàòó òà ìåòîäèê

âäîñêîíàëåííÿ ³ñíóþ÷èõ íîðìàòèâíî-ïðàâîâèõ ìåõàí³çì³â ðåãóëþâàííÿ îçíà÷åíîãî ïðîöåñó.

Ìåòà: çä³éñíèòè íàóêîâå îá´ðóíòóâàííÿ íîâîãî ï³äõîäó äî ôîðìóâàííÿ ïðîôåñ³éíèõ êâàë³ô³êàö³é â êîíòåêñò³

ãàðìîí³çàö³¿ ç ñó÷àñíèì ºâðîïåéñüêèì ³íñòðóìåíòàð³ºì.

Ìåòîäè: òåîðåòè÷íîãî àíàë³çó -– äëÿ äîñë³äæåííÿ ³ñíóþ÷èõ ï³äõîä³â äî ôîðìóâàííÿ Íàö³îíàëüíî¿ ñèñòåìè

êâàë³ô³êàö³é, âèçíà÷åííÿ îñíîâíèõ òåíäåíö³é ¿¿ ðîçâèòêó; ïîð³âíÿííÿ òà ñèíòåçó – äëÿ óçàãàëüíåííÿ îñíîâíèõ íàóêîâèõ

ï³äõîä³â äî ðîçâèòêó Íàö³îíàëüíî¿ ñèñòåìè êâàë³ô³êàö³é òà íîðìàòèâíî-ïðàâîâîãî ìåõàí³çìó ¿¿ ðåãóëþâàííÿ â ñó÷àñíèõ

óìîâàõ, çä³éñíåííÿ àíàë³çó ¿¿ ³íñòèòóö³éíî-îðãàí³çàö³éíîãî çàáåçïå÷åííÿ; ñïîñòåðåæåííÿ òà àíàëîã³¿ – äëÿ

îá´ðóíòóâàííÿ íåîáõ³äíîñò³ ðîçðîáëåííÿ íîâîãî ï³äõîäó äî çàñòîñóâàííÿ êâàë³ô³êàö³é â êîíòåêñò³ ãàðìîí³çàö³¿ ç

ºâðîïåéñüêèìè ïðèíöèïàìè, ñèíòåçó òà àáñòðàãóâàííÿ – äëÿ âèçíà÷åííÿ ïåðåâàã òà ïåðåäóìîâ ðåàë³çàö³¿

çàïðîïîíîâàíîãî ï³äõîäó. Åìï³ðè÷íó é ³íôîðìàö³éíó îñíîâó ñòàòò³ ñòàíîâëÿòü íîðìàòèâíî-ïðàâîâ³ àêòè Óêðà¿íè ç

ïèòàíü ôîðìóâàííÿ òà ðîçâèòêó Íàö³îíàëüíî¿ ñèñòåìè êâàë³ô³êàö³é, ìàòåð³àëè ìîíîãðàô³é òà íàóêîâèõ ïóáë³êàö³é,

àíàë³òè÷í³ äàí³, ðåçóëüòàòè âëàñíèõ ïðîâåäåíèõ äîñë³äæåíü.

Ðåçóëüòàòè: ðîçêðèòî ³ñòîòí³ õàðàêòåðèñòèêè Íàö³îíàëüíî¿ ñèñòåìè êâàë³ô³êàö³é, îõàðàêòåðèçîâàíî ¿¿ îñîáëèâîñò³

òà îñíîâí³ àñïåêòè, ùî ðåãóëþþòü ðîçâèòîê òàêî¿ ñèñòåìè òà ñòâîðþþòü íàëåæí³ óìîâè äëÿ ôîðìóâàííÿ íîâîãî

ï³äõîäó çàñòîñóâàííÿ êâàë³ô³êàö³é â êîíòåêñò³ ºâðîïåéñüêî¿ ³íòåãðàö³¿.

Âèñíîâêè: çà äîïîìîãîþ íîâîãî ï³äõîäó çàñòîñóâàííÿ êâàë³ô³êàö³é â³äáóâàºòüñÿ ö³ëåñïðÿìîâàíå ôîðìóâàííÿ

òà ðîçâèòîê Íàö³îíàëüíî¿ ñèñòåìè êâàë³ô³êàö³é, ÿêà ìàº ñòàòè ³íñòðóìåíòîì íàâ÷àííÿ âïðîäîâæ æèòòÿ, çàáåçïå÷åííÿ

ÿêîñò³ ðåçóëüòàò³â íàâ÷àííÿ, ¿õ âèçíàííÿ, à òàêîæ ïðèâåäåííÿ ó â³äïîâ³äí³ñòü óêðà¿íñüêèõ êâàë³ô³êàö³é äî âèìîã ó

êðà¿íàõ ªÑ.

Êëþ÷îâ³ ñëîâà: êâàë³ô³êàö³¿, êîìïåòåíòíîñò³, íàâ÷àííÿ âïðîäîâæ æèòòÿ, íàö³îíàëüíà ñèñòåìà êâàë³ô³êàö³é,

íàö³îíàëüíà ðàìêà êâàë³ô³êàö³é.
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