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Abstract.

Relevance: aligning competencies for lifelong learning with the requirements of the European Union (EU)
makes it necessary to implement new approaches to the development and application of vocational qualifications.
They should meet the needs of the labor market and become the basis for the formation and development of the
National Qualifications System. All this requires clarification of the conceptual apparatus and methods of improving
the existing legal mechanisms for regulating the said process.

Purpose: to substantiate new approach to the development of vocational qualifications in the context of
harmonization with modern European approaches.

Methods: theoretical analysis — to study the existing approaches to the development of the National
Qualifications System, to identify the main tendencies of this process; comparison and synthesis — to summarize
the main scientific approaches to the development of the National Qualifications System and legal mechanisms
of its regulation in modern conditions, to analyze its institutional and organizational support; observations and
analogies — to substantiate the need for development of a new approach to the application of qualifications in the
context of harmonization with European approaches, synthesis and abstraction — to determine the benefits and
prerequisites for the implementation of the proposed approach.

The empirical and informative basis of the article is the legal acts of Ukraine on the formation and development
of the National Qualifications System, materials of monographs and scientific publications, analytical data, results
of own research.

Results: the essential characteristics of the National Qualifications System are revealed, its features and main
aspects governing the development of such a system are characterized and the necessary conditions are created to
develop a new approach to the application of qualifications in the context of European integration.

Conclusions: the new approach to the application of qualifications is the purposeful formation and
development of the National Qualifications System, which should become a tool for lifelong learning, ensuring
the quality of learning outcomes, their recognition, and aligning professional qualifications framework in
Ukraine with the requirements in EU countries.

Keywords: qualifications, competencies, lifelong learning, national qualifications system, national
qualifications framework.
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Introduction. In the context of economic change,
challenges posed by globalization and search for a
proper place on the world and regional labor markets,
it's difficult to predict the relevance, confidence and
even name of many modern occupations in Ukraine
and in the world. Therefore, in the future, it is especially
important not to obtain an occupation, but the
competencies that should be obtained during training,
improved throughout life and applied in many contexts.

Professional knowledge and skills are of particular
importance for sustainable development of the national
economy, as imbalance in the ratio of representatives
of working occupations and specialists with higher
education is approaching 20/80 ratio, which is already
a threat to the national security of Ukraine. The
Government should take substaintial measures to
increase the attractiveness and prestige of working
occupations and accelerate the process of
modernization of national vocational education and
training system. In this context, the role of the National
Qualifications System in general and the National
Qualifications Framework in particular is updated.

It is known that the National Qualifications
Framework is a tool for supporting the development
of lifelong learning, as well as development of person
career and their employment opportunities
(Miroshnychenko, 2017). Under these conditions, the
National Qualifications Framework cannot be based
only on the educational qualifications that are awarded
in the education sphere. Despite the fact that the issue
of vocational qualifications in the sphere of
development of the National Qualifications Framework
in Ukraine has always attracted considerable attention
of politicians, researchers, teachers and employers, the
proposal to adopt the Laws "On the National
Qualifications System" (2009) and "On the System
of Professional Qualifications" (2011, 2013) was not
approved. All this uptades the need for development
of the National Qualifications System.

Sources. The works of S. Kalashnikova,
R. Kolyshko, L. Korotkova, S. Kravets, V. Kremen,
V. Luhovyi, P. Luzan, V. Manko, O. Miroshnychenko,
N. Nychkalo, V. Radkevich, V. Savchenko,
Zh. Talanova, O. Shcherbak and others are devoted to
the problems and prospects of development of the
National Qualifications System. The foreign
experience of qualifications system development was
studied by O. Borodienko, S. Leu, L. Pukhovska,
O. Radkevich and others. Formulating theoretical and
methodological basis for development of vocational
education and training in Ukraine, as well as training
of qualified workers in market conditions, which are
highlighted in the works of L. Bazyl, L. Yershova,
A. Kalenskyi, V. Kruchek, N. Kulalaieva, N. Nychkalo,
V. Orlov, M. Pryhodii, V. Radkevich and others, are
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relevant for today. The modern approaches to the
management of career development of specialists are
covered in the works of O. Datsii, S. Prytomanov, Ye.
Romanenko, H. Shchokin and others. However, despite
the existing scientific background, a systematic study
of prospects for development of the National
Qualifications System that would meet the modern
requirements was not properly carried out.

Methods: theoretical analysis — to study the
existing approaches to the development of the National
Qualifications System, to identify the main tendencies
of this process; comparison and synthesis — to
summarize the main scientific approaches to the
development of the National Qualifications System and
legal mechanisms of its regulation in modern
conditions, to analyze its institutional and
organizational support; observations and analogies —
to substantiate the need for development of a new
approach to the application of qualifications in the
context of harmonization with European approaches,
synthesis and abstraction — to determine the benefits
and prerequisites for the implementation of the
proposed approach.

The empirical and informative basis of the article
is the legal acts of Ukraine on the formation and
development of the National Qualifications System,
materials of monographs and scientific publications,
analytical data, results of own research.

Purpose of the article — to substantiate new
approach to the application of qualifications in the
context of harmonization with modern European
approaches.

Results and discussion. According to the Council
of Europe Proposals, vocational competencies should
be relevant to learning outcomes and be up-to-date with
key competencies for lifelong learning (Proposal for a
Council recommendation on Key Competencies for
LifeL.ong Learning, 2018). Against this background,
the special attention should be paid to updating the
educational program of general secondary education
in the context of introduction of the New Ukrainian
School. At the same time, the educational programs
should take into account learning outcomes that meet
the specified key competencies for lifelong learning.
They should contribute to development of the students'
conscious attitude towards work and to reflect
objectively and fully to both directions of further
education and training — academic and vocational.

In addition, given the specific current demographic
situation in Ukraine, as well as the need for protection
and development of labor potential, the lifelong
learning should be a decisive policy in the sphere of
education. Under these conditions, it is important to
implement a modular approach to the formation and
development of competencies, which will provide



maximum opportunities for all categories of persons
who legally seek to realize their potential in the labor
market in different contexts.

The need to quickly navigate the rapidly changing
world of work updates the importance of effective
career counselling, starting with general secondary
school and throughout the life of a person: from a
graduate of an educational institution — to people aged
45+. Such career counselling should start with primary
school and cover a wide range of stakeholders,
including parents. Considering the principle of
continuity, the higher education also needs to be
significantly reformed. There is a need to review the
role of higher educational institutions (HEIs) in
preparing specialists for the modern intellectual and
high-tech economy. It is also important that higher
educational institutions aim to create educational and
training clusters as centers of applied science,
innovative technologies and startups.

Against this background, the long-term objectives
of the National Qualifications Framework include:
determining the relations between education and
training outcomes, determining the correlation of
education and training diplomas and certificates;
ensuring the transparency, continuity and
comparability of qualifications obtained in different
countries or in different education systems; increasing
the confidence of consumers of educational services
in the qualifications system; ensuring that education
and training are consistent with the development of
structure and content of professional activity; ensuring
the access to lifelong learning to realize professional,
economic and personal potential; forming flexible and
variable pathways of qualifications, transition from
study to work and vice versa due to continuity of
educational programs and diplomas/certificates;
ensuring the competitiveness and mobility of graduates
of educational institutions in the labor markets;
promoting the integration of the national education
system into the world educational system.

The National Qualifications Framework is an
important tool of the personnel training system that
ensures: establishment of a system of education and
training quality assessment; implementation of the
"lifelong learning" strategy, continuity of the obtained
learning outcomes within the education system;
development of the education and training system;
comparison of learning outcomes with systems in other
countries; development of industry standards of
education, educational programs and qualifications
based on competencies; further integration of Ukraine
into the global education market; establishment of
appropriate structures for recognition of educational
and training outcomes.

The need to develop qualifications that meet the
needs of the labor market is an incentive to involve
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employers in the process of development the National
Qualifications Framework. These activities resulted
in creation of mechanisms to coordinate the process
of developing occupational standards and vocational
qualifications (sector skills councils for the
development of vocational qualifications, specialized
non-governmental organizations (eg, Institute of
Professional Qualifications). Occupational standards
are considered as the basis for the formal recognition
of non-formal and informal learning outcomes. The
relevant central executive authorities (Ministry of
Social Policy of Ukraine, Ministry for Development
of Economy, Trade and Agriculture of Ukraine, etc.)
contribute to the development of occupational
standards and professional qualifications designed to
confirm that a person is competent enough to perform
relevant functions in the labor market, as well as to
expand the system of recognition of the outcomes of
non-formal vocational training of persons by working
occupations.

The competent authorities and professional
associations use internationally recognized
qualifications to determine the level of occupational
skill of persons. Many of these qualifications are
regulated occupations for which educational
institutions are not allowed to award qualifications
without specific approval from the relevant executive
authorities. The regulated occupations are usually
governed by relevant regulations other than those of
the Ministry of Education and Science of Ukraine, and
may also involve professional associations and other
authorized entities awarding the qualifications. Based
on the information presented, it is obvious that the issue
of professional qualifications is wider than the issue
of competency-oriented training of future specialists
based on occupational standards similar to National
Vocational Qualifications (NVQ) and Scottish
Vocational Qualifications (SVQ) in the United
Kingdom, vocational qualifications in Estonia and
national vocational qualifications in Turkey
(Radkevich and other, 2018).

However, such qualifications and appropriate
independent certification systems for adults are clearly
part of the concept that is the subject of this article.
That is why the European Training Foundation (ETF)
assigned to conduct research of existing or future
qualifications outside the current formal education and
training system, which addresses the following issues:
what is the value of qualifications obtained in the non-
formal education system and how can these
qualifications be included in the registry of the National
Qualifications Framework?

Please note that there are different types of
qualifications that can be applied in the development
of the National Qualifications System. The criteria for
describing such qualifications will help to determine
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which qualifications are "appropriate enough" to be
included in the National Qualifications Framework.

Despite the fact that the National Qualifications
Framework was approved in 2011, during the first
phase of its implementation, which was determined
by the Joint Order of the Ministry of Education and
Science of Ukraine, Ministry on Youth and Sports of
Ukraine and Ministry of Social Policy "On Approval
of the Action Plan for Implementation of the National
Qualifications Framework" No. 488/225 dated April
20, 2012 (Ministry of Education and Science of
Ukraine, Ministry on Youth and Sport of Ukraine,
Ministry of Social Policy, 2012), no significant
progress has been made by 2015. However, some
innovations have been introduced, in particular: a
number of occupational standards and qualifications
based on learning outcomes have been developed; the
Institute of Professional Qualifications and four sector
skills councils for the development of professional
qualifications were established; the Resolution of the
Cabinet of Ministers of Ukraine "On Approval of the
Procedure for Confirmation of the Outcomes of Non-
Formal Vocational Training of Persons by Work
Occupations" No. 340 dated May 15, 2013 (Cabinet
of Ministers of Ukraine, 2013) and other legal acts
necessary for functioning of the system of validation
of non-formal learning outcomes were adopted.

The second stage of implementation of the National
Qualifications Framework approved by the Decree of
the Cabinet of Ministers of Ukraine No. 1077-p dated
December 14, 2016 (Cabinet of Ministers of Ukraine,
2016) covers the period from 2016 to the present and
is characterized, in particular, by division of levels of
the National Qualifications Framework in the Law of
Ukraine "On Higher Education" (Verkhovna Rada of
Ukraine. Legislation of Ukraine, 2014), introduction
of the National Agency for Higher Education Quality
Assurance (Cabinet of Ministers of Ukraine, 2015) and
National Agency for Qualifications (Cabinet of
Ministers of Ukraine, 2018), determination of certain
components of the National Qualifications System in
the Law of Ukraine "On Education" (Verkhovna Rada
of Ukraine. Legislation of Ukraine, 2017).

The Association Agreement signed between
Ukraine and the European Union (Verkhovna Rada of
Ukraine. Legislation of Ukraine, 2015) indicated the
creation of the National Qualifications Framework that
would be in line with the European Qualifications
Framework (A Framework for Qualifications of the
European Higher Education Area, 2005). The Law of
Ukraine "On Education" (Verkhovna Rada of Ukraine.
Legislation of Ukraine, 2017) and the Draft Law of
Ukraine "On Vocational Education" (Ministry of
Education and Science of Ukraine, 2018) contain
references to the National Qualifications Framework,
but in reality the National Qualifications Framework
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is still a document that has not yet been systematically
applied. Therefore, the National Qualifications
Framework does not have a register of qualifications.
In practice, people still refer to the existing classifiers
of occupations, qualification characteristics,
educational programs and state educational standards
that are not based on learning outcomes, as well as
use existing classes, categories and rates (tariff rates)
to describe different skill levels, but not the National
Qualifications Framework.

For most Ukrainians, qualification is still associated
with a diploma, rather than a level of proven
knowledge, skills and abilities that correspond to a
certain level of autonomy, responsibility and
complexity. The old system was based on a Classifier
of occupations and educational programs. The new
qualifications system requires that qualifications are
based on learning outcomes. It also updates the issue
of partial qualifications — as recognition of a part of
certain competencies, rather than the occupation as a
whole.

The current situation is troubling; the previous
system is gradually losing its relevance, and the new
system has not yet become functional. The transition
from the old system to the new one should be managed
gradually. Like the previous qualifications system, the
National Qualifications Framework is not only a tool
for recognition of formal education, but it also contains
a criterion for requirements of the labor market and
career development. The new system cannot be based
solely on the educational qualifications, but should also
extend to other spheres. It also requires the
development of an appropriate legal framework to
complement the framework existing since 2011.

The current phase of the Action Plan for
implementation of the National Qualifications
Framework for 2016-2020 involves the development
of qualifications of different types (educational
standards and programs based on learning outcomes)
in accordance with the National Qualifications
Framework. The process of reforming the educational
standards and programs demonstrates continuous
progress, but the work is done by stakeholder groups
and without a sufficient level of consistency. In
addition, to develop new qualifications based on
learning outcomes, which are part of a single
framework and listed in the national qualifications
register, it is necessary to clearly differentiate the
concepts of qualifications, educational standards,
educational and vocational programs based on a
competence approach; to get acquainted with the
description of relevant qualifications, educational and
vocational programs, to exchange experience and to
agree on further steps. It should also be taken into
account that implementation of this approach in the
system of vocational, pre-higher and higher education
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is difficult due to the processes of decentralization and
autonomy in the management of educational
institutions.

The implementation of the National Qualifications
Framework will contribute to the development of the
National Qualifications System. All stakeholders
should focus their efforts on development a national
strategy to create an accessible, unified and transparent
system of qualifications that can be obtained as a result
of the full implementation of the lifelong learning
system. Now the terminology for the National
Qualifications System seems confusing. Therefore, it
is necessary to develop a glossary of concepts to be
applied in the lifelong learning system. The concept
of the National Qualifications System is under
development. Its approval will allow further work on
clarifying the qualifications for inclusion in the
National Qualifications Framework. As of today, there
are no such principles and procedures. According to
preliminary estimates, most of the existing
qualifications do not meet established international
criteria for inclusion in the National Qualifications
Framework. It is not surprising, therefore, that
Ukrainian vocational qualifications are not recognized
at the international level.

Most vocational qualifications lack transparency
and relevance. They are not based on occupational
standards (OS) and, with some exceptions, are not
based on a competence approach (on learning
outcomes) to ensure the quality of training.

There is a need to define the role of educational
institutions in the development of qualifications, in
particular those based on subject area benchmarks.

There is also a contradiction between the current
mechanisms of the labor market, the classifier of
occupations and realities in enterprises. The National
Qualifications Framework is not only a tool for
determining qualifications, but also their
classifications, and therefore, it is necessary to
understand the implications of implementation of the
National Qualifications Framework for national and
international labor markets. The implications of
implementation of the National Qualifications
Framework in the classification of occupations should
be further analyzed, taking into account different
functions of the National Qualifications Framework

Table 1
Qualification characteristics of a farm worker

and the classifier of occupations, as well as the relations
existing between them.

The employers complain about the quality of
vocational training and until recently had no
opportunity to influence this process. The conservatism
of the education system leads to the training of
specialists who do not fully meet the needs of the labor
market. Many occupations are incomprehensible to the
employers (for example, typesetting operator, etc.).
Many competencies obtained during training are
incomprehensible, outdated and inappropriate to the
employers. Instead, the ability to apply occupational
knowledge and skills in the field of theoretical basics
of computer science and practical use of computer
technologies, tools and techniques of technical
measurements during the design, manufacture,
operation and maintenance of technologically
advanced equipment and machines (e.g., mechatronics)
is required. As a result, a graduate of an educational
institution does not understand why he/her is not
suitable for the employer and the employer does not
satisfy his/her level of training.

The way out of this situation is the proper
development of qualifications. Today, qualification
characteristics are the basis for determining
qualifications. For example, "Farm Worker"
(Compilation of Qualification Characteristics, issue 2
"Agriculture and Related Services", 2004) (Ministry
of Agrarian Policy of Ukraine, 2004). This issue takes
into account the new requirements for the development
of qualification characteristics and at the same time it
preserves the continuity, traditions of application and
features of the previous issues of this Compilation (70
(1984), 62 (1985), 00 (1986, 1990)). Standard Wage-
Rates and Skills Reference Book, "Industry
Qualification Characteristics of the Positions of
Leaders and Specialists of the System of the USSR
State Committee on Agriculture" (1987)".

Let's consider this on the example of a farm worker
(Table 1).

The task of the VET school is to create the
conditions for a person to acquire relevant occupational
knowledge and skills. There are many situations when
the educational program does not meet the
requirements of employers.

The Fig. 1 shows a graphic structure of vocational
competencies of skilled farm workers (as of today).

Types of characteristics Description

Qualification 4th category

Task Performs manual and partially automated works
on care for cows and other cattle

Duties Feeding and grazing animals and poultry.

Milking cows. Manure cleaning, room cleaning

Professional Pedagogics/1(20)'2020



Takes care for other

Takes care for cows
cattle

Grazes animals

Milks cows

Cleans manure

Feeds animals Feeds poultry

Knows zoology

Grazes poultry

Knows the basics of

. R - Cleans the room
occupational safety

Fig. 1. Vocational competencies of the farm worker in accordance with the current qualification

Instead, a new approach to the development of
qualifications through vocational competencies
consists in the development of four types of vocational
competencies: basic, mandatory, specific and
recommended (Fig. 2). This division is closely linked
to the classification of economic sectors and is that
there is a certain part of universal vocational
competencies within one (or several related) economic
sectors. These competencies can be called "Mandatory
Competencies". According to the above example, they
can be referred to as: "the ability to comply with the
occupational safety and health rules", "the ability to
handle livestock", "the ability to apply the knowledge
and basics of zoology and plant production" and others.
The category "Basic" includes a set of competencies
that are necessary for any work activity, as well as for
the socialization of the individual in the team and

Quallf' cation
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society (ability to read, write, understand assignments,
work in a team, etc.).

"Specific", within a certain type of economic sector,
means vocational competencies specific to particular
types of work, such as: "The ability to feed chickens",
"The ability to care for cattle", etc. "Recommended"
vocational competencies can be added to basic
vocational competencies on the recommendations
(wishes) of the employers. To do this, the employers
turn to the educational institutions with the proposal
to train certain vocational competencies related to the
specific equipment, technological production, etc.
Each type of competency has a corresponding "credit
value", i.e. the number of hours required to acquire
theoretical knowledge and practical skills, taking into
account pre-determined learning outcomes and
methods (tools) of their assessment.

| Types of vocational competencies \

competencies

Basic competencies

Fig. 2. Vocational competencies of the farm worker in accordance with the new qualification
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Vocational competency is an agreed set of learning
outcomes and related assessment criteria, and may look
like this. Let's consider the learning outcomes and
assessment criteria for vocational competency "The
ability to feed animals" (7Table 2). This competency
corresponds to Level 3 of the National Qualifications
Framework and can be approximately learned in 12
hours (0.5 credits).

Provided that there is an adequate number of
vocational competencies described in this way, which
should be developed by the authorized entities and kept
in a relevant register, it is easy enough to compose
new vocational qualifications other than standard ones.
For example, we need to train a farm worker to grow
vegetables (Fig. 3). We see that in the current set of
vocational competencies there is no ones demanded
from the employer (in the figure the corresponding
competencies are indicated in yellow). However, the
register of qualifications contains vocational

Table 2
Vocational competency "The ability to feed animals"

Learning outcomes

competencies related to the vegetable growing, which
are easily integrated into the required set of vocational
competencies of a farm worker, either by increasing
the number of hours or by replacing some
competencies (as agreed by the employer and the
applicant).

This approach to the formation of qualifications
through a standardized set of vocational competencies
meets the requirements of the European Classification
of Skills, Competencies, Qualifications and
Occupations (ESCO), according to which skills,
competencies, qualifications and occupations are
defined and classified (ESCO Service Platform —
Technical documentation, 2017). A similar approach
to the formation of qualifications is applied in the USA,
Australia, Canada and New Zealand. The example is
O'Net — the largest qualification resource of the
Western hemisphere developed with the assistance of
the US Department of Labor, Employment and

Assessment criteria

Person will be able to: Person can:

Feed animals 1.

Properly determine the required food and its quantity for different
animal species

2. Choose the right tool for different types of feeding
3. Know the features of marking the types of feed for different animal

species

Work safely 1.

To carry out sanitary treatment of the equipment, tools, to maintain its

proper sanitary condition
2. To observe occupational safety and health rules and animal feeding

requirements

[ Register of competenceis ]

[ Existing qualification J

)| [ [

r
=

l New qualification J

J
J @
18
A

Fig. 3. Vocational competencies in accordance with existing and new qualifications systems
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Training (USDOL/ETA), which is the main source of
vocational qualifications (O'Net, 2020). This resource
provides the up-to-date information for further
development of skilled workforce training programs.
The core of the project is a database containing
standardized descriptions of more than a thousand
occupations from different industries.

Conclusions. Therefore, in order to provide
mechanisms for updating qualifications and
harmonizing them with the modern European
instruments defined by the Association Agreement
between Ukraine and the European Union (2015) and
the European Qualifications Framework (2005), it is
appropriate to apply a new approach to the
development of qualifications through standardized
sets of vocational competencies. Unlike the existing
approach, it is proposed to develop different
vocational qualifications using vocational
competencies differentiated by four types (basic,
mandatory, specific and recommended). This division
is universal for professional activities and closely
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linked to the modern classification of economic
activities, which was not the case when applying the
existing approach.

The likely effects of applying the new approach
include: accelerating the educational program
development; saving money for training and advanced
training of teachers and job training instructors;
accelerating the entry of a person into the labor market;
the possibility of organizing training on the acquisition
of new modules using different forms of training
(including e-learning).

The implementation of this approach will allow
creating a platform for: joint development of new
qualifications by the employers, representatives of
vocational schools and other stakeholders;
improvement of occupational standards and standards
of assessment; development of new certified agencies
for vocational education quality assurance in order to
coordinate the processes of development of
qualifications and accreditation of educational
programs.

BepxoBHa Pana Vkpaiau. 3akoHomaBcTBO Ykpainu, 2014a. 3akon Ykpaiau "I[Ipo Bumry ocsity" Bix 1 mumas 2014 p.
Ne 1556-VILI. [online] (Octannue onoBiieHHs 18 Bepezens 2020) octynHo: <https://zakon.rada.gov.ua/laws/show/1556-
18> [dara 3BepHennsa 30 bepesens 2020].

BepxoBHa Pama Ykpainn. 3akoHomaBcTBO Ykpainu, 2014b. 3akon Ykpaian "[1po patudikariro Yromau mpo acoriarito
Mix YKpaiHoto, 3 ofiHi€l cTOpoHH, Ta €BporneiicbkiM Coto30M, €BpoONeliCHKIM CIIBTOBAPHUCTBOM 3 aTOMHOI eHepril i
iXHIMU IepkaBaMu-diieHamMu, 3 iHIoi ctopoHn” Bix 16 BepecHs 2014 poky Ne 1678-VII. [online] (OctanHe oHOBNEHHS
27 Bepecens 2014) JloctymHo: <https://zakon.rada.gov.ua/laws/show/984 011> [[lara 3sepuenns 20 Jlrotuit 2020].

BepxoBHa Pana Ykpainu. 3akoHomaBcTBo Ykpainu, 2017. 3akon Vipaiau "IIpo ocBiTy" Bim 5 BepecHs 2017 poxy Ne
2145-VIII. [online] (Octanne oHoBneHHs 02 kBiTHA 2020) Joctymro: <https://zakon.rada.gov.ua/laws/show/2145-19>
[data 3BepHenHs 25 bepeszens 2020].

Ka6inet Minictpie Ykpainu, 2018. [Toctanosa "Ieski mutanHs HarioHanpHOTO areHTCTBA KBaiQikatiit" Bin 5 rpy-
nas 2018 p. Ne 1029. [online] (Octanne onoBneHHs 14 cepmas 2019) ToctymHo: <https://zakon.rada.gov.ua/laws/show/
1029-2018-> [[laTa 3BeprenHs 19 Ciuens 2020].

Kab6inet MinictpiB Ykpainu, 2011. [Tocranosa "I1po 3arBepmkenns HanionanbsHoi pamkn kBayidikaniit” Bix 23 mu-
cromama 2011 p. Ne 1341. [online] (Octanne onosneHHs 25 geppasa 2019) HoctymHo: <https://zakon.rada.gov.ua/laws/
show/1341-2011-> [Jlata 3BepreHns 10 bepesens 2020].

Ka6iner MinictpiB Ykpainu, 2013. [Toctanora "[1po 3arepmkenns [Topsaky miaTBepIKeHHS pe3yibTariB Hedopma-
JpHOTO TpodeciitHoro HaB4aHHA 0cib 3a pobiTHIYMMHK nipodeciasmu” Bin 15 TpasHa 2013 p. Ne 340 [online] (OctanHe
oHoBiieHHs 12 Bepesens 2020) loctymHo: <https://zakon.rada.gov.ua/laws/show/340-2013-> [ [lata 3Bepuerns 28 Ci-
yenb 2020].

Kab6inet MinicTpiB Vkpainu, 2015. [Tocranosa "[Ipo yrBopenHs: HanioHambHOTO areHTCTBa i3 3a0e3MeueHHs IKOCTI
Brmioi ocBitu" Bix 15 kBiTHA 2015 p. Ne 244, [online] (Octanne onoBieHHs 28 cepmast 2019) ToctymHo: <https://
zakon.rada.gov.ua/laws/show/244-2015-m> [[lara 3Bepuenns 05 Jlrotuit 2020].

Kab6inet MinictpiB Ykpainu, 2016. Poznopsimkenns "I1po 3aTBepkeHHS TIaHy 3aX0AiB i3 BlpoBamkeHHs HamioHa-
TBHOT paMku KBamidikamniit Ha 2016-2020 pokn" Bin 14 rpymsst 2016 p. Ne 1077-p. [online] (Octanne oHoBnenns 14
I'pynens 2016) HoctymHo: <https://zakon.rada.gov.ua/laws/show/1077-2016-p> [[lata 3BepHenHs 15 Ciuens 2020].

MiHicTepcTBO arpapHoi nomituky Yipainu, 2004. JloBinank kBanidikamifHIX XapakTepucTHK Mpodeciit mpaiBH1-
KiB. Bum. 2. Cinbchbke roCTIOAapCcTBO Ta TOB'sA3aHi 3 HUM mociyry. [online] (Octanne oHoBieHHs 7 Yepsens 2004) [o-
ctynHo: <https://ips.ligazakon.net/document/view/fin11381?an=4&ed=2004 06 07> [/lata 3Bepuenns 18 Ciuens 2020].

MiHicTepcTBO OCBITH i HAYKH, MOJIOZI Ta cTIopTy YKpaiHu, MiHicTepcTBo couianbHoi momituky, 2012. Hakas "T1po
3arBepmkeHHs [1naHy 3axoniB mopo BripoBamkeHHs HanionansHoi pamky kBamidikamiit" Bix 20.04.2012 p. Ne 488/225.
[online] (Octanne onormerHs 20 kBitHa 2012) octymro: <http://ipq.org.ua/upload/files/files/06 Biblioteka/
01 Normativna baza/02 Vprovadzhennja Nacionalnoi ramki kvalifikacii/04 Nakazi/

2012.04.20 488 225 MINSOCPOLITIKI MONMOLODSPORTU.pdf> [[Iata 38epHenns 10 Jlrotuit 2020].
MiHicTepcTBO OcBiTH i Haykn Ykpainu, 2018. [Tpoekt 3akony Ykpaiau "[Ipo mpodeciitny (mpodeciiiHo-TexHiuHY)
ocgity". [online] (Octanne onoBneHns 10 Jlrotuit 2020) Joctymro: <https://mon.gov.ua/ua/news/mon-proponuye-do-

gromadskogo-obgovorennya-proekt-zakonu-ukrayini-pro-profesijnu-profesijno-tehnichnu-osvitu> [Jlara 3Beprenns 27
Jlrotuii 2020].

Professional Pedagogics/1(20)2020 11



Mipomanuenko, O.B., 2017. 11]o6 3anpaitoBaia HanionansHa pamka kBauidikariii, BoHa TOBUHHA Oy TH TPSIMO 3B'S-
3aHOI0 3 crcTeMoro omtaty rpati! [online] JJoctymHo: <http://employers.org.ua/news/id1672> [ [lara 3Bepuenns 12 Jlrotmit
2020].

Hwukano, H.T'., 2018. [lepcniekTBr po3BUTKY OCBIiTH Topociux B YkpaiHi (micnsmosa). B: KonuenryanbHi 3acann
PO3BUTKY OCBITH TOPOCIIHX: CBITOBHMIT OCBIM, YKpaTHCHKi peanii i mepcriektnBr. KniB: 3nanns Ykpainu, c. 602-606.

[TyxoBchka, JI. I1., Bopnaues, A. O., Mensauk Ta C. B., Kpasenp, 1O. 1., 2014. [Ipodeciiini crangapTa i kBamidikarmii
y KpalHax 3 BUCOKOPO3BHHYTOIO ekoHoMikoto. KuiB: [Tomirpagcepgic.

PankeBnu, B.O., 2016. TeopeTnuHi Ta METOAWYHI 3acaay PO3BUTKY MpodeciitHOT OCBITH | HABUAHHS: pe3yJbTaTy,
npobnemu, nepcnekrtuByu. HaykoBwuii BicHuk [HCTHTYTY Tpodeciiino-Texniunol ocBitn HAIIH Vkpainu. [podeciiina
nenarorika, 11, c. 5-22.

Pankerwy, B. O., [Tyxoschka, JI. [1., Bopomierko, O. B. ta in., 2018. CygacHi Moneni mpodeciitHoi 0cBiTH i HAaBYaHHS
B Kpainax €Bpomnelicbkoro Corozy: nopiBHAIbHMI qocBin. XKuromup: [omices.

A Framework for Qualifications of the European Higher Education Area, 2005. The report by the Bologna Working
Group on Qualifications Frameworks, February. [online] Available at: <http://eacea.ec.europa.ecu/Education/eurydice/
documents/thematic_reports/138EN.pdf> [Accessed 15 April 2020].

ESCO Service Platform — Technical documentation, 2017. European Skills, Competences, Qualifications and
Occupations. [online] Available at: <https://ec.europa.eu/esco/portal/home> [Accessed 15 April 2020].

O'Net Analyst Ratings of Occupational Skills: Analysis Cycle 20 Results, 2020. O'Net Resource center. [online]
Available at: <https://www.onetcenter.org/> [Accessed 15 April 2020].

Proposal for a Council recommendation on Key Competences for LifeLong Learning, 2018. Text with EEA relevance.
Brussels: European Commission. [online] Available at: <https://eur-lex.europa.eu/resource.html?uri=cellar:395443f6-tb6d-
11e7-b8t5-01aa75ed71a1.0001.02/DOC_1&format=PDF> [Accessed 15 April 2020].

Translation & Transliteration

Verkhovna Rada Ukrainy. Zakonodavstvo Ukrainy [Verkhovna Rada of Ukraine. Legislation of Ukraine], 2014a.
Zakon Ukrainy "Pro vyshchu osvitu" vid 1 lypnia 2014 r. Ne 1556-VII [Law of Ukraine "On Higher Education” of July 1,
2014 No. 1556-VII]. [online] (Ostannie onovlennia 18 Berezen 2020) Dostupno: <https://zakon.rada.gov.ua/laws/show/
1556-18> [Data zvernennia 30 Berezen 2020] , [in Ukrainian].

Verkhovna Rada Ukrainy. Zakonodavstvo Ukrainy [Verkhovna Rada of Ukraine. Legislation of Ukraine], 2014b.
Zakon Ukrainy "Pro ratyfikatsiiu Uhody pro asotsiatsiiu mizh Ukrainoiu, z odniiei storony, ta Yevropeiskym Soiuzom,
Yevropeiskym spivtovarystvom z atomnoi enerhii i yikhnimy derzhavamy-chlenamy, z inshoi storony" vid 16 veresnia
2014 roku Ne 1678-VII [Law of Ukraine "On ratification of the Association Agreement between Ukraine, of the one part,
and the European Union, the European Atomic Energy Community and their Member States, of the other part" of September
16, 2014 No. 1678-VII]. [online] (Ostannie onovlennia 27 veresnia 2014) Dostupno: <https://zakon.rada.gov.ua/laws/
show/984 011> [Data zvernennia 20 Liutyi 2020], [in Ukrainian].

Verkhovna Rada Ukrainy. Zakonodavstvo Ukrainy [ Verkhovna Rada of Ukraine. Legislation of Ukraine], 2017. Zakon
Ukrainy "Pro osvitu" vid 5 veresnia 2017 roku Ne 2145-VIII [Law of Ukraine "On Education" of September 5, 2017 No.
2145-VIIl]. [online] (Ostannie onovlennia 02 Kviten 2020) Dostupno: <https://zakon.rada.gov.ua/laws/show/2145-19>
[Data zvernennia 25 Berezen 2020], [in Ukrainian].

Kabinet Ministriv Ukrainy [Cabinet of Ministers of Ukraine], 2018. Postanova "Deiaki pytannia Natsionalnoho
ahentstva kvalifikatsii” vid 5 hrudnia 2018 r. Ne 1029 [Decree "Some Issues of the National Qualifications Agency" of
December 5, 2018 No. 1029]. [online] (Ostannie onovlennia 14 serpnia 2019) Dostupno: <https://zakon.rada.gov.ua/
laws/show/1029-2018-p> [Data zvernennia 19 Sichen 2020], [in Ukrainian].

Kabinet Ministriv Ukrainy [Cabinet of Ministers of Ukraine], 2011. Postanova "Pro zatverdzhennia Natsionalnoi
ramky kvalifikatsii" vid 23 lystopada 2011 r. No. 1341 [Decree "On approval of the National Qualifications Framework"
of November 13, 2011 No. 1341]. [online] (Ostannie onovlennia 25 Chervnia 2019) Dostupno: <https://zakon.rada.gov.ua/
laws/show/1341-2011-p> [Data zvernennia 10 Berezen 2020], [in Ukrainian].

Kabinet Ministriv Ukrainy [Cabinet of Ministers of Ukraine], 2013. Postanova "Pro zatverdzhennia Poriadku
pidtverdzhennia rezultativ neformalnoho profesiinoho navchannia osib za robitnychymy profesiiamy" vid 15 travnia
2013 r. Ne 340 [Decree "On Approval of the Procedure for Confirmation of the Results of Non-Formal Professional
Training of Persons by Work Occupations” of May 15, 2013 No. 340]. [online] (Ostannie onovlennia 12 bereznia 2020)
Dostupno: <https://zakon.rada.gov.ua/laws/show/340-2013-p> [Data zvernennia 28 Sichen 2020], [in Ukrainian].

Kabinet Ministriv Ukrainy [Cabinet of Ministers of Ukraine], 2015. Postanova "Pro utvorennia Natsionalnoho ahentstva
iz zabezpechennia yakosti vyshchoi osvity" vid 15 kvitnia 2015 r. Ne 244 [Decree "On Establishment of the National
Agency for Quality Assurance in Higher Education” of April 24, 2015 No. 244]. [online] (Ostannie onovlennia 28 serpnia
2019) Dostupno: <https://zakon.rada.gov.ua/laws/show/244-2015-p> [Data zvernennia 05 Liutyi 2020], [in Ukrainian].

Kabinet Ministriv Ukrainy [Cabinet of Ministers of Ukraine], 2016. Rozporiadzhennia "Pro zatverdzhennia planu
zakhodiv iz vprovadzhennia Natsionalnoi ramky kvalifikatsii na 2016-2020 roky" vid 14 hrudnia 2016 r. Ne 1077-r.
[Ordinance "On Approval of the Action Plan for Implementation of the National Qualifications Framework for 2016-
2020" of December 14, 2016 No. 1077-p.]. [online] (Ostannie onovlennia 14 Gruden 2016) Dostupno: <https://
zakon.rada.gov.ua/laws/show/1077-2016-r> [Data zvernennia 15 Sichen 2020], [in Ukrainian].

Ministerstvo ahrarnoi polityky Ukrainy [Ministry of Agrarian Policy of Ukraine], 2004. /Jogionux xeanigikayisinux
xapaxkmepucmuk npogheciii npayienuxie. Bun. 2. Cinecoke cocnooapcmeo ma nog'szani 3 num nociyeu. [Handbook of
qualification characteristics of professions of workers. No. 2. Agriculture and related services]. [online] (Ostannie
onovlennia 7 chervnia 2004) Dostupno: <https://ips.ligazakon.net/document/view/fin11381?an=4&ed=2004 06 07> [Data
zvernennia 18 Sichen 2020], [in Ukrainian].

12 Professional Pedagogics/1(20)'2020



Ministerstvo osvity i nauky, molodi ta sportu Ukrainy, Ministerstvo sotsialnoi polityky [Ministry of Education and Science,
Youth and Sport of Ukraine, Ministry of Social Policy], 2012. Nakaz "Pro zatverdzhennia Planu zakhodiv shchodo
vprovadzhennia Natsionalnoi ramky kvalifikatsii" vid 20.04.2012 r. Ne 488/225 [Order "On approval of the Action Plan for
the implementation of the National Qualifications Framework” of 20.04.2012 No. 488/225]. [online] (Ostannie onovlennia
20 Kviten 2012) Dostupno: <http://ipq.org.ua/upload/files/files/06 Biblioteka/01 Normativna baza/
02 Vprovadzhennja Nacionalnoi_ramki kvalifikacii/04 Nakazi/2012.04.20 488 225 MINSOCPOLITIKI
MONMOLODSPORTU.pdf> [Data zvernennia 10 Liutyi 2020], [in Ukrainian].

Ministerstvo osvity i nauky [Ministry of Education and Science of Ukraine], 2018. Proekt Zakonu Ukrainy "Pro
profesiinu (profesiino-tekhnichnu) osvitu" [Draft Law of Ukraine "On Vocational (Vocational) Education"”]. [online]
(Ostannie onovlennia 10 liutoho 2020) Dostupno: <https://mon.gov.ua/ua/news/mon-proponuye-do-gromadskogo-
obgovorennya-proekt-zakonu-ukrayini-pro-profesijnu-profesijno-tehnichnu-osvitu> [Data zvernennia 27 Liutyi 2020],
[in Ukrainian].

Miroshnichenko, O.V., 2017. Shchob zapratsiuvala Natsionalna ramka kvalifikatsii, vona povynna buty priamo
zviazanoiu z systemoiu oplaty pratsi! [In order for the National Qualifications Framework to work, it must be directly
linked to the pay system!]. [online] Dostupno: <http://employers.org.ua/news/id1672> [Data zvernennia 12 Liutyi 2020],
[in Ukrainian].

Nichkalo, N.G., 2018. Perspektyvy rozvytku osvity doroslykh v Ukraini (pisliamova). Kontseptualni zasady rozvytku
osvity doroslykh: svitovyi dosvid, ukrainski realii i perspektyvy. [Prospects for the development of adult education in
Ukraine (afterword). Conceptual principles of adult education development: world experience, Ukrainian realities and
perspectives]. Zb. nauk. statei [kol. avtoriv]. Kyiv: Znannia Ukrainy, s. 602-606, [in Ukrainian].

Puhovska, L.P., Vornachev, A.O., Melnyk, S.V., Kravets, Y.1., 2014. Profesiini standarty i kvalifikatsii u krainakh z
vysokorozvynutoiu ekonomikoiu [Professional standards and qualifications in countries with highly developed economies].
Kyiv: NVP Polihrafservis, [in Ukrainian].

Radkevich, V.0O., 2016. Teoretychni ta metodychni zasady rozvytku profesiinoi osvity i navchannia: rezultaty, problemy,
perspektyvy [Theoretical and methodological foundations of the development of vocational education and training:
results, problems, perspectives]. Naukovyi visnyk Instytutu profesiino-tekhnichnoi osvity NAPN Ukrainy. Profesiina
pedahohika [Scientific Bulletin of the Institute of Vocational Education of the National Academy of Pedagogical Sciences
of Ukraine. Professional Pedagogy], 11, s. 5-22, [in Ukrainian].

Radkevych, V. O., Pukhovska, L. P., Borodiienko, O. V. ta in., 2018. Suchasni modeli profesiinoi osvity i navchannia

v krainakh Yevropeiskoho Soiuzu: porivnialnyi dosvid [Current Models of Vocational Education and Training in the
European Union: A Comparative Experience], Zhytomyr, Polissya, [in Ukrainian].

A Framework for Qualifications of the European Higher Education Area, 2005. The report by the Bologna Working
Group on Qualifications Frameworks, February. [online] Available at: <http://eacea.ec.europa.eu/Education/eurydice/
documents/thematic_reports/138EN.pdf> [Data zvernennia 10 liutyi 2020], [in English].

ESCO Service Platform — Technical documentation, 2017. European Skills, Competences, Qualifications and
Occupations. [online] Available at: <https://ec.europa.eu/esco/portal’home> [Data zvernennia 05 Liutyi 2020], [in English].

O'Net Analyst Ratings of Occupational Skills: Analysis Cycle 20 Results, 2020. O'Net Resource center. [online] Available
at: <https://www.onetcenter.org/> [Data zvernennia 12 Liutyi 2020], [in English].

Proposal for a Council recommendation on Key Competences for LifeL.ong Learning, 2018. Text with EEA relevance,

Brussels: European Commission. [online] Available at: <https://eur-lex.europa.eu/resource.html?uri=cellar:395443f6-
fb6d-11e7-b8f5-01aa75ed71a1.0001.02/DOC _1&format=PDF> [Data zvernennia 14 Liutyi 2020], [in English].

Professional Pedagogics/1(20)2020 13



VIK 377.091.27(477)

®opmyBanua npodeciiinux kBagidikauniii B Ykpaini: HoBuii miaxin

Ounexciii Mipomnnyenko', Cepriii [Ipuromanos?, Poctucinas llokin’, €sren Pomanenko*, Onexcauap dauiii®

1 KaHAMAAT EKOHOMIYHMX HAyK, 3aCTy)KEHHUIT EKOHOMICT YKpaiHu, BUKOHaBUMi Bile-npe3naeHT Kondenepanii podoTonasiiis
Vkpainu, npesunent [ncrutyTy npodeciitanx kBamidikamiit
2 xaHamMaar QizuKo-MaTeMaTHYHHX HayK,Bille-Mpe3naeHT [HeTuTy Ty mpodeciiinux kBamidikariit

3 1OKTOp IOPMIAMYHMX HayK, JOLEHT, 3aCayKeHHUH MpalliBHUK (i3KyIsTypH Ta COPTY YKpaiHu, Mpe3uaeHT MixperioHantbHOT
aKaJeMii ynpasiiHHs IEPCOHAIOM

4 nmoxTop Hayk 3 Jep>KaBHOTO YIpaBliHHs, podecop, 3acimykeHuii IopiucT YKpaiHu, IPOPEKTOp 3 HayKOBOT poOOTH
MixperioHanbpHOT akageMii ynpaBiHHS IEPCOHATIOM

5 JOKTOp EKOHOMIUHHUX HayK, Mpodecop, 3aciIyKeHHi MpauiBHUK OCBiTH YKpaiHnu, 3aBinyBad kadeapu ¢inancis, 6aHkiBCbKOT Ta
cTpaxoBoi cripaBu MixkperioHalbHOT akaaeMii yrpaBiIiHHS MEPCOHATOM

Pedepar.

Axmyanvnicme. TlpuBeqeHHS KOMIIETEHTHOCTEH IJI HaBYAHHS BIPOAOBXK KUTTA Y BiAMOBIOHICTH IO BUMOT
€Bporeiicekoro Corozy (€C) 3yMOBITFOE HEOOXiTHICTh 3aPOBAKEHHS HOBHX ITiXOMIB IO PO3POOJICHHS Ta 3aCTOCY BAHHS
npodeciitnux kBami¢ikauiit. Bonn MaroTs BinnosinaTti norpebaM puHKY Mparli Ta CTaTH 0CHOBOIO (hOPMYBaHHS Ta PO3BUTKY
HauionanbHoi cuctemu kBarigikauiif. Bee e morpedye yToOUHEHHS MOHATTEBO-TEPMiHONOTIYHOTO arnapary Ta METOIHK
B/IOCKOHAJICHHS iCHYIOUNX HOPMaTUBHO-TIPABOBUX MEXaHI3MiB PETYJIOBaHHS 03HaYEHOTO TIPOLIECY.

Mema: 3niicHUTH HayKoBe OOTPYHTYBaHHS HOBOTO TiAX0my 0 (hopMyBaHHS npodeciiiHnx kBasidikariii B KOHTEKCTi
rapMOHi3allii 3 CydacHUM €BpOTEHCEKUM IHCTPYMEHTapieM.

Memoou: TeopeTUUHOTo aHajli3y -— IJIsl JOCHTiIPKeHHS iCHYIounX miaxoniB no ¢opmyBanHsa HamionanmbHoi cuctemMun
KBaJTihikariii, BI3HAYEHHSI OCHOBHUX TEH/IEHLIiH 1l pO3BUTKY; MTOPIBHSHHS Ta CHHTE3Y — [T y3arajlbHEHHSI OCHOBHHX HAy KOBUX
T IX0iB 10 po3BUTKY HauioHamsHOT cuctemu kBatigikariii Ta HOpMaTHBHO-TIPaBOBOTO MEXaHi3MY il peTyJTIOBaHHS B Cy4acHNX
yMOBaxX, 3/AifiCHEHHS aHali3y il iHCTUTyUilfHO-OpraHi3aniiiHoro 3a0de3nedeHHs; CIOCTEPEeKeHHS Ta aHaJorii — IJis
00TpYHTYBaHHS HEOOXiTHOCTI pO3pOOIeHHs] HOBOTO MMiIXOMY IO 3aCTOCYBaHHS KBami(ikalliii B KOHTEKCTi rapMOHi3arlii 3
€BPOTENCHKIMH TPUHIUIIAMH, CHHTE3y Ta abCcTparyBaHHS — IJIs BU3HAUSHHS TepeBar Ta MepeiyMoB peajizaril
3anporoHOBaHOro Mixxony. EMmiprany # iHpopmaliifiHy 0CHOBY CTaTTi CTAaHOBJISITH HOPMAaTUBHO-TIPABOBI aKTH YKpaiHH 3
nuTaHb GopMyBaHHS Ta po3BUTKY HarioHanmbHOT crctemu kBaidikaiif, Marepianyi MoHorpadiii Ta HayKOBUX ITyOImiKallii,
aQHATIITYHI IaHi, pe3yJIbTaTh BIaCHUX MPOBEICHNUX JTOCIiIKCHb.

Pesynbmamu. po3KpUTO iCTOTHI XapakTeprucTHKN HarrioHanmsHOT crcTeMu KBai(ikarliit, oxapaKTepH30BaHO if 0COOMHMBOCTI
Ta OCHOBHI aCTeKTH, 1[0 PETYIIOIOTh PO3BUTOK TAKOT CHCTEMH Ta CTBOPIOIOTH HAJICKHI YMOBH I (OpMYBaHHS HOBOTO
TiIX0My 3aCTOCYBaHH! KBali(iKkawiil B KOHTEKCTI €BpoOTelchKol iHTerparlii.

Bucnogku: 3a JOIOMOT00 HOBOTO MiX0OIy 3acTOCYyBaHHS KBaui(ikariil BinOyBaeThCs HinecnpsiMoBaHe (GOpMYyBaHHS
Ta po3BUTOK HationanbHoT cricTemMy KBai(ikalliif, sika Mae cTaTi iHCTPYMEHTOM HaBUaHHS BITPOIOBXK KHUTTS, 3a0€3MedeHHs
SIKOCTI pe3yJIbTaTiB HaBYaHHS, IX BU3HAHHS, @ TAKOXK MMPUBEIEHHS Y BiAMOBIIHICTh yKpaTHCHKUX KBaJli(ikaliii 10 BUMOT y
kpaiHax €C.

Kunro4oBi ciioBa: ksanigixayii, kounemenmnocmi, HA84aHHsL NP OO0BIHC HCUMMSL, HAYIOHWIbHA CUCMEMA Keanigikayit,
HAYIOHAIbHA PAMKA KEANIpIiKayiil.
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