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Abstract.

Relevance: the post-industrial stage of society's development makes it necessary to modernize the vocational

education system, the important direction of which is to update the existing approaches to the development of

occupational standards in Ukraine. These are documents which approve the requirements for the competencies

of workers in the prescribed manner and which should be focused on modern social and economic relations

and consider the change in the technological structure that will require a high level of vocational competency

of skilled workers for all economic sectors, as well as improving the system of training and advanced training.

All this makes it more relevant to involve partners within the framework of Public-Private Partnership (PPP)

in the process of developing occupational standards as documents containing requirements for professional

competency of skilled workers.

Purpose: to substantiate modern approaches to the development of occupational standards using the

instruments of Public-Private Partnership.

Methods: analysis of scientific literature and legal documents – to determine current trends in the development

of occupational standards and current status of the process; methods of analysis and synthesis – to classify job

functions and occupational standards, systematize data, summarize management experience to develop

theoretical and methodological approaches to determining the conditions for the development of occupational

standards; comparative analysis, synthesis and expert evaluation methods – to develop requirements for the

development of occupational standards.

Results: the structure of current vocational qualifications system is revealed, its features in the context of

modern labor market orientation and increase in the level of employment are specified, the conditions and

prospective of occupational standards development are determined.

Conclusions: the structure of occupational standards and conditions for their development with a focus on

specific job functions for certain spheres of economic activity using the instruments of Public-Private Partnership

are determined, which is an important basis for obtaining competencies according to criteria of efficiency and

labor market demands.

Keywords: module, qualifications, competencies, vocational education, labor market, job functions,

occupational standard.
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Introduction. Public-Private Partnership becomes

a prerequisite for modernization of vocational

education in Ukraine. This kind of partnership may

help to establish real connection between educational

institutions and employers and other stakeholders

according to modern labor market demands.

The modernization of vocational education system

in the context of development of post-industrial society

requires further search for new instruments for the

development and evaluation of qualifications. The

related issue is the need to systematize job functions

that is accompanied by the development of

occupational standards within the framework of Public-

Private Partnership.

Sources. The scientific works by O. Borodiyenko,

K. Vashchenko, O. Datsii, I. Drahan, Ye. Kartashov,

N. Nichkalo, Ye. Romanenko and others are devoted

to the problems and prospects of development of

public-private partnership in the education system. The

development of methodological approaches to the

development of vocational standards is discussed in

the works by R. Kolyshko, L. Korotkova, S. Melnyk,

O. Miroshnichenko, S. Prytomanov, T. Piatnychuk and

others. The issues of vocational education

standardization in the context of European integration

processes were studied by T. Desiatov, S. Kravets,

P. Luzan, L. Pukhovska, V. Radkevich, O. Shcherbak

and others.

Despite the diversity of scientific approaches to the

study of this topic, theoretical and methodological

approaches to the development of occupational

standards using the instruments of public-private

partnership require further development.

Methods: analysis of scientific literature and legal

documents – to determine current trends in the

development of occupational standards and current

status of the process; methods of analysis and synthesis

– to classify job functions and occupational standards,

systematize data, summarize management experience

to develop theoretical and methodological approaches

to determining the conditions for the development of

occupational standards; comparative analysis,

synthesis and expert evaluation methods – to form

requirements for the development of occupational

standards.

Purpose of the article – to substantiate modern

approaches to the development of vocation

occupational standards using the instruments of Public-

Private Partnership.

Results and discussion. Taking into account

national and international practice, it is advisable to

use the instruments of public-private partnership to

form the system of occupational standards in Ukraine.

In foreign sources, Public-Private Partnership (PPP)

means a form of cooperation between public authorities

and business structures that aims at ensuring financing,

construction, renewal, management or maintenance of

infrastructure or provision of public services (Dunbar,

2013). By PPP in vocational education, we mean the

mechanism for coordinating actions and sharing

responsibility between public and private stakeholders

of vocational education that is used to develop, finance,

manage and support the projects of common interests.

These projects may take the form of activities for

developing strategies or programs for their

implementation, and may include a number of areas,

such as vocational training, innovation, vocational and

higher education, as well as entrepreneurship,

investment in business development, etc.

(Borodiyenko, 2020).

According to the Concept of implementation of

state policy in vocational education "Modern

Vocational Education 2027" (Cabinet of Ministers of

Ukraine, 2019), development of social partnership

requires participation of all stakeholders, including

employers, in the development of occupational

standards, educational standards and curricula,

formation of the National Qualifications System and

improvement of the National Qualifications

Framework. In this context, development of

occupational standards in spheres of economic activity

that primarily serves the scientific and technological

progress of the country and innovative development

of the national economy is of particular interest.

Setting specific tasks by society to the education

system to ensure the quality of vocational training of

skilled workers requires development of a sufficient

number of occupational standards as a basis for modern

standards of vocational education. Thus,

representatives of PPP should actively participate in

this work (Vashchenko K.O., Kolyshko

R.A., Miroshnichenko O.V. and others, 2012).

According to the Law of Ukraine "On Education",

occupational standard is the established requirements

for competencies of the employees that serve as the

basis for development of professional qualifications.

The practice of developing occupational standards both

in Ukraine and in other countries disproved the opinion

that occupational standards can be developed by a very

wide range of entities: employers, their organizations,

public authorities, scientific institutions, sector skills

councils, NGOs and other stakeholders (Verkhovna

Rada of Ukraine. Legislation of Ukraine, 2017).

According to article 34 of this Law, professional

qualification is a standardized set of competencies

obtained by a person (learning outcomes) that allow

performing certain type of work or carrying out

professional activities; and this set is recognized by a

qualification center, educational entity or another

competent entity and is certified by a relevant

document.

The foreign experience in development of

occupational standards shows that despite the different

levels of economic development, social and cultural
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particularities and historical traditions, vocational

standardization of most European countries (Great

Britain, Netherlands, Germany, France, Estonia, etc.)

is based on the method of functional analysis. The

occupational standard is a product of collective activity

of employers, representatives of education, industry

and NGOs. They are mainly developed by specially

created authorities or other competent sector structures

(councils, committees) that have clearly defined

powers. The process of organizing, creating and

adjusting occupational standards is regulated by current

legal documents (Korotkova, 2012).

According to V. Radkevich, in the new format,

occupational standards are documents that define job

functions of skilled workers within a certain sphere of

economic activity and describe them in terms of

knowledge and skills in a standardized way. The value

of occupational standards is that they make it possible

to establish common requirements for performance of

job functions, to carry out an independent assessment

of competencies of workers, including those obtained

during informal learning, and to ensure the necessary

level of labor quality, regardless of the company type

and location (Radkevich, 2013). In addition,

occupational standards can be used by both employers

and company employees. In particular, the employers

can use them when defining and describing knowledge

and skills necessary for successful functioning of

employees in a particular workplace, developing job

descriptions, drawing up plans and programs for

vocational training and assessing its results. Similarly,

company employees can use occupational standards

for self-assessment of their competencies for further

career development, etc. (Radkevich, 2013).

At the same time, the issue of application of the

existing "Procedure for development, approval and

revision of occupational standards" (Cabinet of

Ministers of Ukraine, 2017), which does not fully

comply with European approaches, remains

unresolved. First of all, it is about: reviewing the

principles and approaches to the development of

occupational standards as a standardized description

of job functions in certain economic activities, rather

than in the context of individual positions of the

Classification of Occupations; establishing common

qualification requirements for the developers of

occupational standards and process of their

development; approving the rules for classification of

job functions and occupational standards, definition

and compliance with the unified structure of

occupational standard; maintaining communication

with between developers and occupational standards

validation authorities (reporting development,

placement, public discussion, approval and entry into

force) (Kolyshko, 2017).

The procedures leading to perception of

occupational standard provisions by wide variety of

stakeholders, education system, NGOs and their

associations, that is, the extension of public discussion

procedure (especially in the case of inter-industry

nature of occupational standard) are of particular

importance. It should take into account: compliance

of occupational standard content and structure with

European approaches and specific nature of the chosen

professional activity; representativeness (by

quantitative and qualitative parameters) of

organizations and specialists involved in the

development; correctness of classification of

occupational standard to a particular sphere of

economic activity; compliance of the content of certain

competencies to the needs of employers; possibility

to use occupational standard to implement the ideas

of personal development and lifelong learning;

possibility to use occupational standard as a link

between the labor market and education; opportunities

for timely adjustments, additions and changes

according to labor market demands; possibility to

assess (certify) the obtained competencies based on

occupational standard (Korotkova, 2012).

Let us now characterize the current vocational

qualifications system, which is based on the State

Standard National Classification ÄÊ 003:2010

Classification of Professions (State Committee of

Ukraine for Technical Regulation and Consumer

Policy, 2012) and Guidebook of qualification

specifications of occupations with its 92 sector issues

(Ministry of Social Policy of Ukraine, 2017).

According to the authors, the more accurate name of

Classification of Professions is Classification of

Occupations. The occupations are the object of

classification in most countries. The Classification of

Occupations is essentially a "reflection" of the labor

market for economy of the country in terms of

distribution of labor in certain occupations. As the

economy and hence the labor market are constantly

evolving, the Classifications of Occupations should

be constantly (periodically) updated based on the

results of labor market research.

It should be noted that the Classification of

Professions is an element of statistical observation of

the existing labor market in the state and the results of

international comparisons. Its tasks include:

– calculation of the number of employees,

accounting and allocation of personnel by occupational

groups of different classification levels, planning

additional needs for personnel, etc.;

– systematization of labor statistical data by

occupational specifications;

– analysis and preparation of statistical data for

publication, as well as forecasting of employment,

income, occupational safety and health, education,

retraining of dismissed personnel, etc.;

– preparation of statistical data for periodic surveys

on labor statistics developed by the International Labor

Organization (ILO);
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– solving issues of control and analysis of

international migration, international recruitment and

employment of citizens (State Committee of Ukraine

for Technical Regulation and Consumer Policy, 2012).

At the same time, the Guidebook of qualification

specifications is an element of the remuneration system

that has survived since Soviet times, when a single

owner (state) established common requirements for

qualification of employees in certain occupations and

set the level of remuneration depending on the level

of qualification (qualification corresponded to the

class) (Table. 1).

Now, structure of the Classification of Professions

of Ukraine ÄÊ 003:2010 complies with the

international standards recommended by the

International Labor Organization (ILO) (Tab. 2).

It should be noted that qualification specifications

of occupations of the relevant class (as an element of

the remuneration system) determine specific tasks and

responsibilities of employees and in practice are the

basis of their job descriptions. At the same time, it

determines the hierarchy in the remuneration system,

as promoting the class has always meant an increase

in remuneration (Tab. 3).

It is quite obvious that this qualification

specification makes it impossible to train a specialist

according to technological changes in the economy.

Against this background, it is necessary to implement

new approaches to training of skilled workers and

ensuring their employment in the labor market. It

should be noted that the labor market is closely linked

to concrete sphere of economic activities and is being

transformed given the changes that occur in them. In

addition, the labor market should respond in advance

to the current needs of the national economy (Fig. 1).

The changes should also occur in the Classification

of Economic Activities of Ukraine, which is now aligned

with the International Classification (UN) (Tab. 4).

Table 1

Structure of the current vocational qualifications system

                               National Classification ÄÊ003:2010 Soviet class-tariff remuneration system

                                          Classification of Professions

CP Section Number of occupations Classes:

1 1176

2 1066

3 922

4 206

5 161

6 73

7 1316

8 3325

9 500

In total 8745

Guidebook of qualification

specifications of occupations with

92 industrial issues

Table 2

Classification of professions of Ukraine according to international requirements

 Ukraine International Standard Classification of Occupations,

ISCO-08

1. Legislators, Senior Officials, Managing Directors, 1. Managers

Chief Executives

2. Professionals 2. Professionals

3. Specialists 3. Technicians and Associate Professionals

4. Technicians 4. Clerical Support Workers

5. Service and Sales Workers 5. Service and Sales Workers

6. Skilled Agricultural, Forestry and Fishery Workers 6. Skilled Agricultural, Forestry and Fishery Workers

7. Craft and Related Trades Workers 7. Craft and Related Trades Workers

8. Plant and machine Operators, and Assemblers 8. Plant and Machine Operators, and Assemblers

9. Elementary occupations 9. Elementary Occupations

0. Armed Forces Occupations
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Table 3

Example of occupational specification for occupation "Plumber".

 GUIDEBOOK of qualification specifications of occupations.

Issue 42 "Metal Working"

37. PLUMBER

Ministry of Industrial Policy of Ukraine, Order No. 120 dated March 22, 2007

3rd class

Tasks and responsibilities.

Disassembles, repairs and assembles simple parts and units of sanitary engineering systems of central heating, water,

sewerage, gas and drainage systems. Drills or punches holes in structures. Manually cuts pipe threads. Installs and

mounts fixtures for pipelines and devices. Completes a set of riser pipes and fittings.

Must know:

principle of operation, purpose and features of repair of sanitary engineering pipeline systems of central heating,

water, sewerage, gas and drainage systems; types of main parts of sanitary engineering systems, pipe connections

and pipe fixtures; methods of drilling and punching holes; rules for handling oxygen and acetylene cylinders and

their transportation; purpose and rules for using power-driven hand tools.

Qualification criteria.

Complete general secondary education and vocational education without work experience requirements or complete

general secondary education and vocational training in the workplace. Advanced training and work experience as

plumber of the 2nd class – at least 1 year.

Examples of works.

Disassembly, repair, assembly: 1. Stubs and safety plugs. 2. Flange connections. 3. Gaskets. 4. Pipe hubs –

processing. 5. Toilets – replacement of cuffs.

4th class

Tasks and responsibilities.

Disassembles, repairs and assembles parts and units of average complexity of sanitary engineering systems of

central heating, water, sewerage, gas and drainage systems. Marks the places for installation of devices and fixtures.

Groups and regroups cast iron radiators on site. Connects the pipes of heating panels, sanitary engineering and

blocks. Attaches parts and devices using piston fastening tool.

Must know:

structure and methods of repair of sanitary engineering pipeline systems made of steel and polymer; structure of

piston fastening tools and rules for working with them; methods of marking the places for installation of devices and

fasteners; rules for installation of sanitary and heating devices.

Qualification criteria.

Vocational education. Advanced training and work experience as plumber of the 3rd class – at least 1 year.

Examples of works.

Disassembly, repair, assembly: 1. Flushing cisterns. 2. Baths. 3. Valves. 4. Mixing faucets. 5. Shower rostrums. 6.

Cranes, except for three-way. 7. Kitchen sinks. 8. Bath sinks. 9. Wash stands. 10. Toilets. 11. Installation for

washing the bedpans. 12. Fume hoods.

Fig. 1. Relations between the National Classification System and the labor market
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The above is an important basis for developing new

approaches to the development of occupational

standards.

Here is an example of the development of

occupational standards in the economic activity

"Services to buildings and landscape activities"

(Chapter N. Administrative and support services;

Section 85. Services to buildings and landscape

activities) using the new approach. It is designed to

analyze (identify) job functions in a certain sphere of

economic activity and their standardized description.

The job functions are analyzed by a specialized

(authorized by the National Qualifications Agency)

organization – Sector Skills Council (organization for

standardization of job functions). According to results

of the analysis of job functions for this sphere of

economic activity, the Sector Skills Council drafts a

report from the point of view of full support of the

Table 4

Classification of Economic Activities of Ukraine (2010) (according to ISIC Rev.4 UN)

Ukraine UN Recommendations

A Agriculture, forestry and fishing A Agriculture, forestry and fishing

B Mining and quarrying B Mining and quarrying

C Manufacturing C Manufacturing

10 Manufacture of food products 10 Manufacture of food products

24 Manufacture of basic metals 24 Manufacture of basic metals

D Electricity, gas, steam and air conditioning supply D Electricity, gas, steam and air conditioning supply

U Activities of extraterritorial organizations and bodies U Activities of extraterritorial organizations and bodies

technological process. The report should be submitted

for public discussion in the relevant industry. The

results of the analysis of job functions to be performed

when servicing buildings and landscape are shown in

Fig. 2. It should be noted that certain labor actions are

determined within each job function.

According to the results of expert discussion in the

industry, job function "Energy supply" was divided

into 3 job functions, which are determined by a specific

type of energy. Accordingly, new labor actions were

allocated (Fig. 3).

According to new approaches to the development

of occupational standards, they should be understood

as a standardized description of job functions, validated

and approved document of a certain structure, which

is entered in the public national registry (Fig. 4).

According to this definition, occupational standards

have no "levels" of complexity and they are not

Fig. 2. Job functions to be performed when servicing buildings and neighborhoods
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associated with the qualifications framework, as the

qualification levels are "created" later, taking into

account the time required to train the specialist to

perform a certain job function described in the relevant

occupational standard.

New approaches to the development of

occupational standards will enable effective interaction

Fig. 3. Job functions based on the results of expert evaluation

between labor and education to move from a class-

tariff system of vocational training of skilled workers

to training according to the rapidly changing modern

labor market demands and will serve as an important

basis for the rapid replacement of qualification

specifications (Radkevich, Luzan, Kravets, 2017).

Taking this into account, PPP instruments can be a

Fig. 4. Scheme of job functions in a standardized form

Description of job functions in a standardized form (knowledge and skills of the employee) –

OCCUPATIONAL STANDARD
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catalyst for multidimensional changes in both legal

framework for determining the structure of

occupational standards and development of vocational

education standards.

Conclusions. Therefore, despite the fact that

occupational standard is currently being developed for

a specific occupation or group of occupations, this

approach should change in the future (each

occupational standard should correspond to a specific

job function in the context of a certain economic

activity). The development of occupational standards

is an important task of competent developers of

occupational standards – sector employers

organizations, sector skills councils for certain spheres

of economic activities and other competent entities.

The occupational standard should meet the quality

criteria approved by the competent state authority.

Therefore, it is important that the developers of

occupational standards meet the qualification criteria

(requirements) and undergo the certification procedure

by the competent state authority operating in the

National Qualifications System.

The new algorithm of interaction between

representatives of labor market, sector organizations

and vocational education institutions is a specific

feature of the proposed approach to the development

of occupational standards. This means that the

stakeholders determine the learning outcomes and

develop professional qualifications (partial and full,

according to the descriptors of the National

Qualifications Framework) based on occupational

standards. In turn, vocational educational institutions

using professional qualifications form educational

programs and, accordingly, ensure the quality of

training of future skilled workers in close cooperation

with the employers. The independent certified agencies

(qualification centers) evaluate the learning outcomes

and award professional qualification (full or partial)

in close cooperation with the employers and

representatives of vocational educational institutions.
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Ðîçðîáëåííÿ ïðîôåñ³éíèõ ñòàíäàðò³â ç âèêîðèñòàííÿì ³íñòðóìåíò³â ïóáë³÷íî-

ïðèâàòíîãî ïàðòíåðñòâà

Âàëåíòèíà Ðàäêåâè÷
1
, Îëåêñàíäðà Áîðîä³ºíêî

2
, Ðîä³îí Êîëèøêî

3
, Ë³íà Êîðîòêîâà

4

1 äîêòîð ïåäàãîã³÷íèõ íàóê, ïðîôåñîð, ä³éñíèé ÷ëåí (àêàäåì³ê) Íàö³îíàëüíî¿ àêàäåì³¿ ïåäàãîã³÷íèõ íàóê Óêðà¿íè,
äèðåêòîð ²íñòèòóòó ïðîôåñ³éíî-òåõí³÷íî¿ îñâ³òè Íàö³îíàëüíî¿ àêàäåì³¿ ïåäàãîã³÷íèõ íàóê Óêðà¿íè

2 äîêòîð ïåäàãîã³÷íèõ íàóê, äîöåíò, ÷ëåí-êîðåñïîíäåíò Íàö³îíàëüíî¿ àêàäåì³¿ ïåäàãîã³÷íèõ íàóê Óêðà¿íè, çàâ³äóâà÷
ëàáîðàòîð³¿ çàðóá³æíèõ ñèñòåì ïðîôåñ³éíî¿ îñâ³òè ³ íàâ÷àííÿ ²íñòèòóòó ïðîôåñ³éíî-òåõí³÷íî¿ îñâ³òè Íàö³îíàëüíî¿
àêàäåì³¿ ïåäàãîã³÷íèõ íàóê Óêðà¿íè

3 êàíäèäàò þðèäè÷íèõ íàóê, äèðåêòîð ²íñòèòóòó ïðîôåñ³éíèõ êâàë³ô³êàö³é
4 êàíäèäàò ïåäàãîã³÷íèõ íàóê, äèðåêòîð Äåðæàâíîãî íàâ÷àëüíîãî çàêëàäó "Çàïîð³çüêå âèùå ïðîôåñ³éíå ó÷èëèùå ìîäè ³

ñòèëþ"

Ðåôåðàò.

Àêòóàëüí³ñòü: ïîñò³íäóñòð³àëüíèé åòàï ðîçâèòêó ñóñï³ëüñòâà çóìîâëþº íåîáõ³äí³ñòü ìîäåðí³çàö³¿ ñèñòåìè

ïðîôåñ³éíî¿ îñâ³òè, âàæëèâèì íàïðÿìîì ÿêî¿ º îíîâëåííÿ ³ñíóþ÷èõ ñüîãîäí³ â Óêðà¿í³ ï³äõîä³â äî ðîçðîáëåííÿ

ïðîôåñ³éíèõ ñòàíäàðò³â. Éäåòüñÿ ïðî äîêóìåíòè, ÿê³ çàòâåðäæóþòü â óñòàíîâëåíîìó ïîðÿäêó âèìîãè äî

êîìïåòåíòíîñòåé ïðàö³âíèê³â, ³ ÿê³ ìàþòü áóòè îð³ºíòîâàíèìè íà ñó÷àñí³ ñîö³àëüíî-åêîíîì³÷í³ â³äíîñèíè, âðàõîâóâàòè

çì³íó òåõíîëîã³÷íîãî óêëàäó, ùî ïîòðåáóâàòèìå ï³äâèùåíîãî ð³âíÿ ïðîôåñ³éíî¿ êîìïåòåíòíîñò³ êâàë³ô³êîâàíèõ

ðîá³òíèê³â äëÿ óñ³õ âèä³â åêîíîì³÷íî¿ ä³ÿëüíîñò³, à òàêîæ óäîñêîíàëåííÿ ñèñòåìè ¿õ ï³äãîòîâêè òà ï³äâèùåííÿ

êâàë³ô³êàö³¿. Âñå öå àêòóàë³çóº äîö³ëüí³ñòü øèðîêîãî çàëó÷åííÿ ó÷àñíèê³â ïóáë³÷íî-ïðèâàòíîãî ïàðòíåðñòâà äî ïðîöåñó

ðîçðîáëåííÿ ïðîôåñ³éíèõ ñòàíäàðò³â ÿê äîêóìåíò³â, ùî ì³ñòÿòü âèìîãè äî ïðîôåñ³éíî¿ êîìïåòåíòíîñò³ êâàë³ô³êîâàíèõ

ðîá³òíèê³â.

Ìåòà: îá´ðóíòóâàííÿ ñó÷àñíèõ ï³äõîä³â äî ðîçðîáëåííÿ ïðîôåñ³éíèõ ñòàíäàðò³â ç âèêîðèñòàííÿì ³íñòðóìåíò³â

ïóáë³÷íî-ïðèâàòíîãî ïàðòíåðñòâà.

Ìåòîäè: àíàë³ç íàóêîâî¿ ë³òåðàòóðè, çàêîíîäàâ÷î-íîðìàòèâíèõ äîêóìåíò³â – äëÿ ç'ÿñóâàííÿ ñó÷àñíèõ òåíäåíö³é

ôîðìóâàííÿ ïðîôåñ³éíèõ ñòàíäàðò³â òà ³ñíóþ÷îãî ñòàíó ðîçðîáëåííÿ ïðîôåñ³éíèõ ñòàíäàðò³â; ìåòîäè àíàë³çó ³ ñèíòåçó

– äëÿ êëàñèô³êàö³¿ òðóäîâèõ ôóíêö³é ³ ïðîôåñ³éíèõ ñòàíäàðò³â, ñèñòåìàòèçàö³ÿ äàíèõ, óçàãàëüíåííÿ óïðàâë³íñüêîãî

äîñâ³äó äëÿ ðîçðîáëåííÿ òåîðåòè÷íèõ òà ìåòîäè÷íèõ ï³äõîä³â äî âèçíà÷åííÿ óìîâ ðîçðîáëåííÿ ïðîôåñ³éíèõ

ñòàíäàðò³â; ïîð³âíÿëüíèé àíàë³ç, ñèíòåç òà ìåòîäè åêñïåðòíîãî îö³íþâàííÿ – äëÿ ôîðìóâàííÿ âèìîã ùîäî ðîçðîáëåííÿ

ïðîôåñ³éíèõ ñòàíäàðò³â.

Ðåçóëüòàòè: ðîçêðèòî ñòðóêòóðó ä³þ÷î¿ ïðîôåñ³éíî-êâàë³ô³êàö³éíî¿ ñèñòåìè, îõàðàêòåðèçîâàíî ¿¿ îñîáëèâîñò³ â

êîíòåêñò³ îð³ºíòàö³¿ íà ñó÷àñíèé ðèíîê ïðàö³ òà ï³äâèùåííÿ ð³âíÿ çàéíÿòîñò³ íàñåëåííÿ, âèçíà÷åíî óìîâè òà

ïåðñïåêòèâè ðîçðîáëåííÿ ïðîôåñ³éíèõ ñòàíäàðò³â.

Âèñíîâêè: âèçíà÷åíà ñòðóêòóðà ïðîôåñ³éíèõ ñòàíäàðò³â òà óìîâè ¿õ ðîçðîáëåííÿ ç îð³ºíòàö³ºþ íà êîíêðåòí³

òðóäîâ³ ôóíêö³¿ äëÿ ïåâíèõ âèä³â åêîíîì³÷íî¿ ä³ÿëüíîñò³ ç âèêîðèñòàííÿì ³íñòðóìåíò³â ïóáë³÷íî-ïðèâàòíîãî

ïàðòíåðñòâà, ùî º âàæëèâèì ï³ä´ðóíòÿì íàáóòòÿ îñîáîþ êîìïåòåíòíîñòåé â³äïîâ³äíî äî êðèòåð³¿â åôåêòèâíîñò³

òà ïîòðåá ðèíêó ïðàö³.

Êëþ÷îâ³ ñëîâà: ìîäóëü, êâàë³ô³êàö³¿, êîìïåòåíòíîñò³, ïðîôåñ³éíà îñâ³òà, ðèíîê ïðàö³, òðóäîâ³ ôóíêö³¿,

ïðîôåñ³éíèé ñòàíäàðò.
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