4 Institute
ISSN 2707-3092 (Online) 4 of vocational
https://doi.org/10.32835/2707-3092.2020.20.146-150 ' 4 education and training
4 of NAES of Ukraine
Professional Pedagogics/1(20)'2020, 146-150 pp. : ® @

THE TECHNOLOGY FOR DEVELOPING SOCIAL
PARTNERSHIP IN PROFESSIONAL EDUCATION UNDER
THE CONDITIONS OF DUAL TRAINING

Natalia Kulalaieva', Dmytro Homeniuk?

1 Doctor of Sciences in Education, Associate Professor, Head of the Laboratory of Professional Education Technologies,
The Institute of VET of NAES of Ukraine,
http://orcid.org/0000-0002-8613-1495, e-mail: culture2016@ukr.net

2 PhD in Pedagogy, Senior Research Officer at the Laboratory of Professional Education Technologies, The Institute of VET of
NAES of Ukraine,
http://orcid.org/0000-0001-9315-7581, e-mail: 2594158@ukr.net

Abstract.

Relevance: the need to update the modern system of professional education and, thus, implement dual
training in professional (vocational) education schools actualizes a problem of developing social partnership
in these schools. It requires searching for innovative approaches, methods, technologies and mechanisms for
ensuring this process.

Aim: the paper aims to consider the essence and the structure of the technology for developing social
partnership in professional (vocational) education schools under the conditions of dual training, as well as the
content of its stages for successful and effective use.

Methods: theoretical methods (analysis, synthesis to determine and justify the components of the technology
for developing social partnership; generalization to formulate the conclusions of the research; modelling to
determine the sequence of stages of the technology for developing social partnership); empirical methods
(praximetric methods (a study and analysis of pedagogical experience, syllabi, programmes for dual training
of future skilled workers to identify the powers and the functions of all subjects of the social partnership
system of professional (vocational) education schools in the context of dual training); questionnaires and
diagnostics (interviews with the teaching staff from professional (vocational) education schools and employers
to determine the features of developing social partnership of professional (vocational) education schools in the
context of dual training).

Results: the paper presents the author's technology for developing social partnership in professional
(vocational) education schools under the conditions of dual training, which is a set of consecutive measures,
procedures and methods, which ensure effective interaction between professional (vocational) education schools
and executive authorities, associations of employers, trade unions, enterprises of various forms of ownership
and subordination, employment service and allows coordinating their common interests. It contains certain
structural components (concepts and goals, content and technologies, motivation and results) and can be
implemented in four stages (strategic planning; organization and implementation; monitoring and coordination;
motivation and stimulation).

Conclusions: The specified structural components of the proposed technology enable its life cycle and
further transformation. Its effective implementation in professional (vocational) education schools will promote
mutually beneficial and productive activities of the subjects of the social partnership system aimed at the
effective development of professional education: strengthening the relations of professional (vocational)
education schools specializing in certain areas and social groups of this professional community; making the
educational process more flexible; helping to promptly meet the requirements of employers; simplifying the
adaptation of graduates to production conditions.

Keywords: technology for developing social partnership, professional (vocational) education schools,
dual training, professional education.
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Introduction. Today's transformations taking place
in Ukraine cause certain changes in its economic sector.
Also, such features of a market economy as a fierce
competition between enterprises, a low level of the
state's control over markets, relatively free creation of
supply and demand and flexibility of the labour market
are crucial in shaping the requirements for both the
quality and mobility of qualified personnel of
economic entities. Given this, it is essential to update
the current system of professional education, which is
under reforms, and modernize its facilities and
resources.

The introduction of dual training in professional
(vocational) education (hereinafter P(V)E) schools
is one of the areas of such modernization. The main
advantages of using it include the compliance of
professional training of skilled workers demonstrating
a well-developed professional competency with the
requirements of specific enterprises; the possibility of
building an individual educational trajectory by
students; the rapid adaptation of graduates from P(V)E
schools to production conditions and the acquisition
of corporate culture. A characteristic feature of dual
training lies in developing social partnership in P(V)E
schools. It is considered as a special type of the
interaction between P(V)E schools and executive
bodies, associations of employers, trade unions,
enterprises of various forms of ownership and
subordination and employment service to coordinate
the interests of all the participants in this process
(Shcherbak, 2008). Modern researchers constantly
search for innovative approaches, methods,
technologies and mechanisms of its development.

Research sources. Social partners of the
professional education system include employers
(enterprises, companies, institutions of various forms
of ownership and subordination, their associations;
professional associations of employers); power
structures and governing bodies (governing bodies of
the economy, social and labour spheres, chambers of
commerce and industry); public associations and
organizations (trade unions, associations of
employees); individual representatives of the labour
market; individual consumers of educational services
(students, their parents, unemployed citizens, other
individuals).

Such scholars as K. Dechev, U. Hippach-Schneider,
M. Krause, N. Kredenets, A. Molchanova,
O. Moskvichova, N. Nychkalo, V. Radkevych and
C. Woll have considered the issue of developing social
and public-private partnerships in the context of
professional education. N. Nychkalo believes that
social partnership can help to resolve the contradictions
between private and public sectors, which serves as a
mechanism for the development and adequate
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functioning of the education system (Nychkalo, 2006,
p- 5). In this context, one should pay particular attention
to the work of O. Moskvichova since she states that
these contradictions are manifested in the fact that
public-private partnership is based on cooperation and
risk-sharing between public and private business,
which contradicts the basic principles of a market
economy and free competition (Moskvichova, 2016).
Under such conditions, public authorities learn to act
under market relations, and business structures agree
on accounting transparency and some public control
over their activities. All this is possible because social
partnership is based on such principles as democracy,
legality, equality and mutual respect of the parties,
validity and reality of mutual obligations, the
responsibility of the parties for the implementation of
agreements and obligations (Shcherbak, 2008).

V. Radkevych indicates that the aim of developing
social dialogue and partnership between P(V)E schools
and subjects and institutions of the labour market, state
and local authorities and public organizations is as
follows: access to information about the professional
qualification structure, the need for skilled labour;
mobile training and retraining of skilled workers under
the rapidly changing conditions in the labour market;
employment of graduates from P(V)E schools
following the acquired profession (Radkevych, 2011).

According to A. Molchanova, social partnership
should be considered as social dialogue, the
establishment of relations under market laws, between
education and employment (Molchanova, 2007). At
the same time, graduates from P(V)E schools are
directly trained to meet the staffing needs of economic
entities. As stated by N. Kredenets, employers take
care of the content, organization and learning outcomes
in German vocational schools implementing dual
training (Kredenets, 2011, p. 114). It makes it possible
to coordinate the interests of education and production
during the training of qualified personnel. Besides, the
powers of employers, who are key social partners,
include enhancing regulations which ensure the
development of professional education; developing
professional and education standards, as well as
creating a mechanism for external assessment of the
quality of graduates' professional training; participating
in the management of P(V)E schools and updating its
facilities and resources; providing appropriate
conditions for the implementation of industrial training
and practice of students and internships of the teaching
staff in production (Hippach-Schneider, Krause, Woll,
2007, p. 16).

The paper aims to consider the essence and the
structure of the technology for developing social
partnership in P(V)E schools under the conditions of
dual training, as well as the content of its stages for
successful and effective use.
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Research methods: theoretical methods (analysis,
synthesis to determine and justify the components of
the technology for developing social partnership;
generalization to formulate the conclusions of the
research; modelling to determine the sequence of
stages of the technology for developing social
partnership); empirical methods (praximetric methods
(a study and analysis of pedagogical experience,
syllabi, programmes for dual training of future skilled
workers to identify the powers and the functions of
all subjects of the social partnership system of P(V)E
schools in the context of dual training); questionnaires
and diagnostics (interviews with the teaching staff from
P(V)E schools and employers to determine the
features of developing social partnership of P(V)E
schools in the context of dual training).

Results and discussion. The designed technology
for developing social partnership in P(V)E schools
under the conditions of dual training is a set of
consecutive measures and procedures, which ensure
effective interaction between P(V)E schools and
executive authorities, associations of employers, trade
unions, enterprises of various forms of ownership and
subordination, employment service, and allows
coordinating their common interests. This technology
contains certain structural components (concepts and
goals, content and technologies, motivation and
results), which ensure its life cycle and further
transformation if necessary.

The concepts and goals component defines the
strategic goal of the specified process and the
objectives required to achieve it, standardizes the
actions of all its participants, including in the legal
field, presents a set of methodological approaches
(systemic, activity-oriented, competency-based,
technological and contextual) and didactic principles
of professional pedagogy (systematicity, integrativity,
universality, unity of socialization and
professionalization of personality, modularity and
professional mobility), on which this technology is
based.

The content and technologies component reveals
the content of activities and the essence of procedures
for developing social partnership, includes tools for
implementing this technology (methods of monitoring
and analyzing the activities of the subjects of the social
partnership system of P(V)E schools under the
conditions of dual training, the communication
between them, as well as self-study activities of
students within dual training; methods of selecting and
involving social partners; means of forecasting the
areas in the development of social partnership), as well
as the stages of its implementation (strategic planning;
organization and implementation; monitoring and
coordination; motivation and stimulation).
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The motivation and results component involves
diagnostic tools for assessing the development levels
of social partnership of P(V)E schools under the
conditions of dual training, as well as the means of
stimulating and motivating the participants in this
process towards effective interaction.

The proposed technology is realized in the
following four stages: strategic planning; organization
and implementation; monitoring and coordination;
motivation and stimulation.

The strategic planning stage covers the following
measures and procedures:

— analyzing internal and external factors in
professional training of skilled workers in P(V)E
schools under the conditions of dual training;
identifying opportunities and evaluating risks;

— determining strategic goals of developing social
partnership in P(V)E schools under the conditions of
dual training;

— identifying the leading areas in the cooperation
with social partners by sectors (government, non-
governmental and business structures) and developing
action programmes for their implementation;

— creating a social partnership network of P(V)E
schools at the regional, national and international levels
in the context of dual training;

— forecasting the possibility of multi-channel
financing of professional training for skilled workers
(state, regional, local level and the level of economic
entities), as well as distributing the necessary resources
for its implementation.

The organization and implementation stage pays
attention to the following measures:

—defining the powers, functions and responsibilities
of the subjects of the social partnership system of
P(V)E schools, as well as developing their social
responsibility;

— involving social partners in the cooperation with
P(V)E schools (developing educational and agenda
documentation to ensure professional training and
assessment of students' educational attainment);

— developing the marketing of long-term social-
partnership of P(V)E schools with various subjects of
social partnership;

— coordinating the actions of the subjects of the
social partnership system of P(V)E schools following
the strategic goals of its development under the
conditions of dual training;

— creating and following the norms and traditions
to support the development of social partnership in
P(V)E schools under the conditions of dual training.

The monitoring and coordination stage is
characterized by the following measures and
procedures:

— monitoring the activities of the subjects of the
social partnership system of P(V)E schools at different
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levels to identify possible dangers, mistakes and
deviations from the adopted strategy;

— providing systematic consultations between the
subjects of the social partnership system of P(V)E
schools to coordinate their actions and strategic
decisions;

The motivation and stimulation stage is
implemented through the following measures:

—developing a system of incentives that encourage
all subjects of the social partnership system of P(V)E
schools to achieve the expected strategic results;

— introducing the mechanisms of stimulating and
motivating economic entities to cooperate with P(V)E
schools regarding professional training of future
specialists within dual training;

— enhancing psycho-pedagogical competency of
mentors at enterprises and professional-and-practical
competency of the teaching staff from P(V)E schools
to ensure the educational process in terms of dual
training;

—motivating students from P(V)E schools towards
self-study in terms of dual training.

Thus, the effective implementation of this
technology in P(V)E schools will contribute to
strengthening the relations of P(V)E schools
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TexHoJI0Tisl PO3BUTKY COLaJILHOIO MAPTHEPCTBA B 3aKJjajax npodgeciiinoi ocBiTH B yMoBax
AyaJabHOI (pOpMH HABYAHHS

Hartans Kynanaesa', lImutpo I'omeHiok?
1 nmoxTop mesarorivHUX Hayk, HOIIEHT, 3aBigyBad Jaboparopil TexHosori# npodeciitnoro HaBuanHs, [HCcTUTYT podeciiino-
texHiuHOT ocBiT HAITH Vkpainm,

2 KaHAWZIAT MeJarorivHUX HayK, CTapIINii HAyKOBHH CHiBpoOiTHHK Taboparopii TexHoorii npodeciitnoro HaBdanHs, [HCTUTYT
npodeciiino-rexniunoi ocBitn HAITH Ykpainn,

Pegepar.

Axmyanenicms. HeoOXiTHICTh OHOBJIEHHS Cy4acHOT crcTeMu npodeciiiHol OCBITH Ta 3ampoBa/LKEHHS Y 3B'SI3KY 3 LM
IDyaiibHOT ()OPMU HaBUYAHHS B 3aKJIaiaX MpodeciifHoi 0CBITH akTyalli3yloTh pO3BUTOK y HUX COLliaJbHOTO TapTHepcTBa. Lle
3YMOBITIOE TIOIIYK iHHOBAMLIHMX TTiIX0MiB, METOMIB, TEXHOJIOTiH | MeXaHi3MiB 3a0e3MeueHHs] JaHOTO MPOLIECY.

Mema: po3mIsin CyTi Ta CTPYKTYpH TEXHOJIOTIT pO3BUTKY COLIAIbHOTO TMTAPTHEPCTBA B 3aKiIanax mpodeciitHoi OCBiTH B
yYMOBax AyabHOT (POPMH HaBYAHHSA, 3MICTY 11 €TamiB A1 YCTIIIHOTO ¥ epeKTMBHOTO il BHKOPHUCTAHHS.

Memoou: TeopeTnuHi (aHaJIi3, CHHTE3 — IJTst BU3HAYEHHS Ta 00TPyHTYBaHHS CKJIaIHHUKIB TEXHONOTIT PO3BUTKY COLiAILHOTO
TIAPTHEPCTRA; y3araJbHEeHHS — TSl ()OPMYITIOBaHHS BUCHOBKIB JIOCIIIKEHHS; MOZIEITFOBAHHS — /IS BU3HAYEHHSI TTOCITi IOBHOCTI
€TariB TEXHOJIOTiT PO3BHUTKY COLiaIbHOTO TTAPTHEPCTBA); eMITIpUYHI (MpaKcMMeTpHUYHI (BUBUSHHS Ta aHAJI3 TeIarorivHOTO
JOCBi Ty, poOOYNX IUIAHIB, TPOTpaM MiAroTOBKM MaiiOyTHIX KBaJli(hikoBaHUX pOOITHHKIB 32 TyaibHOIO (hOPMOIO HABYaHHS —
TS BUSIBIIEHHSI TIOBHOBaKEHD i (DYHKIIIH yCiX Cy0'€KTiB CHCTEMH COLialbHOTO MAPTHEPCTRA 3aKJIaIiB MpodeciitHoT OCBiTH B
yMOBax AyalibHOT ()OpMU HaBYAHHA); OMUTYBAJIBLHO-TiarHOCTHYHI (Oecimy 3 MeaaroriyHUMU TpalliBHUKaMH 3aKJaiB
nipodeciiiHoi ocBiTH Ta poOOTONABLIAMY — /TS BU3HAYEHHS 0COONMMBOCTEI PO3BHUTKY COLIAIILHOTO MapTHEPCTBA 3aKIIaliB
nipodeciitHoi 0CcBiTH B yMOBax QyaibHOI popMH HABYaHHS).

Pesynvmamu: po3po0eHo TEXHOJIOTII0 PO3BUTKY COLIaIbHOTO MTAPTHEPCTBA B 3aKiiagax npodeciifHoi ocBiTH B yMOBax
IDyalibHOT ()OpMU HaBYAHHS, L0 € CyKYIHICTIO MOETAINTHO 3MiHCHIOBAaHNX 3aXOMiB, MPOLENYp, METOMIB, KOTpa 3abe3reuye
e(heKTUBHY B3a€EMOJIiI0 3aKJaaiB MpodeciiiHoi OCBITH i3 opraHamMy BUKOHABYOI BiIaad, 00'€ THAHHAMHU pOOOTONABIIIB,
MPo)CIIIOK, TiAMPUEMCTBAMU Pi3HUX (OPM BIACHOCTI i MiAMOPSAKYBaHHS, YCTAHOBAMH CITY)KOW 3aifHATOCTI Ta Jae
MOJKJTMBICTB MAKCMMAaJIBHO Y3TOIUTH iXHi CIiIBHI iHTepecH. BoHa MiCTHTB CTPYKTYpHi CKIIaIHIKH (KOHLENTY aJIbHO-LIIJTbOBHIA,
3MiCTOBO-TEXHOJIOTIYHHI Ta MOTHBALifHO-PE3yJIETaTUBHMIA) Ta peasli3yeThesl B UOTHPH eTan (CTpaTeriqHO-TIaHyBaTbHUH,
opraHizauiifHo-BIKOHaBIMii, KOHTPOJIHLHO-KOOPAMHYIOUHIA Ta MOTHBALIHO-CTHMYITFOFOUHIA).

Bucnosku: BU3HAYCHI CTPYKTYPHI CKJIQTHHUKH 3alPOTIOHOBAHOI TEXHOJIOTil YMOKITUBITIOIOTE 11 )KUTTEBUI MUK Ta
nojasiblue NePeTBOPEHHs. [i e(heKTHBHE 3anpoBaKEHHs Y 3aK1a1ax nMpodeciiHol OCBITH CpUATHME B3a€EMOBMTIIHII
MPOAYKTUBHIN HisNIBHOCTI Cy0'€KTiB CHCTEMH COLIaNbHOTO TAPTHEPCTBA, CIPSIMOBAHOI Ha e(pEeKTHBHUN PO3BUTOK
npodeciitHol 0CBiTH, a camMe: 3MiLIHEHHIO 3B'A3KiB MiXK 3aKJlalaM¥ BiIMOBITHOTO MPOQiTto Ta COiaTbHUMHU rPyTamMH i€l
npodeciiiHoi CHiNBbHOTH; THYYKOCTI iXHROTO OCBITHHOTO TpOLECYy Ta HOTO MIBHAKOMY pearyBaHHIO Ha BHUMOTH
poboTonaBiB; CpoLIeHiil aganTalii BUITyCKHHKIB 3aKJIa/iB 10 YMOB BUPOOHMIITBA.

Kunto4oBi citoBa: mexnonozis po3eumky coyiaibHo2o napmuepcmea, 3akiaou npogeciiinol oceimu, dyanvha gopma
HasuanHs, npogeciiina oceima.
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