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Abstract.

Relevance: the need to update the modern system of professional education and, thus, implement dual

training in professional (vocational) education schools actualizes a problem of developing social partnership

in these schools. It requires searching for innovative approaches, methods, technologies and mechanisms for

ensuring this process.

Aim: the paper aims to consider the essence and the structure of the technology for developing social

partnership in professional (vocational) education schools under the conditions of dual training, as well as the

content of its stages for successful and effective use.

Methods: theoretical methods (analysis, synthesis   to determine and justify the components of the technology

for developing social partnership; generalization   to formulate the conclusions of the research; modelling   to

determine the sequence of stages of the technology for developing social partnership); empirical methods

(praximetric methods (a study and analysis of pedagogical experience, syllabi, programmes for dual training

of future skilled workers   to identify the powers and the functions of all subjects of the social partnership

system of professional (vocational) education schools in the context of dual training); questionnaires and

diagnostics (interviews with the teaching staff from professional (vocational) education schools and employers

to determine the features of developing social partnership of professional (vocational) education schools in the

context of dual training).

Results: the paper presents the author's technology for developing social partnership in professional

(vocational) education schools under the conditions of dual training, which is a set of consecutive measures,

procedures and methods, which ensure effective interaction between professional (vocational) education schools

and executive authorities, associations of employers, trade unions, enterprises of various forms of ownership

and subordination, employment service and allows coordinating their common interests. It contains certain

structural components (concepts and goals, content and technologies, motivation and results) and can be

implemented in four stages (strategic planning; organization and implementation; monitoring and coordination;

motivation and stimulation).

Conclusions: The specified structural components of the proposed technology enable its life cycle and

further transformation. Its effective implementation in professional (vocational) education schools will promote

mutually beneficial and productive activities of the subjects of the social partnership system aimed at the

effective development of professional education: strengthening the relations of professional (vocational)

education schools specializing in certain areas and social groups of this professional community; making the

educational process more flexible; helping to promptly meet the requirements of employers; simplifying the

adaptation of graduates to production conditions.
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Introduction. Today's transformations taking place

in Ukraine cause certain changes in its economic sector.

Also, such features of a market economy as a fierce

competition between enterprises, a low level of the

state's control over markets, relatively free creation of

supply and demand and flexibility of the labour market

are crucial in shaping the requirements for both the

quality and mobility of qualified personnel of

economic entities. Given this, it is essential to update

the current system of professional education, which is

under reforms, and modernize its facilities and

resources.

The introduction of dual training in professional

(vocational) education (hereinafter   P(V)E) schools

is one of the areas of such modernization. The main

advantages of using it include the compliance of

professional training of skilled workers demonstrating

a well-developed professional competency with the

requirements of specific enterprises; the possibility of

building an individual educational trajectory by

students; the rapid adaptation of graduates from P(V)E

schools to production conditions and the acquisition

of corporate culture. A characteristic feature of dual

training lies in developing social partnership in P(V)E

schools. It is considered as a special type of the

interaction between P(V)E schools and executive

bodies, associations of employers, trade unions,

enterprises of various forms of ownership and

subordination and employment service to coordinate

the interests of all the participants in this process

(Shcherbak, 2008). Modern researchers constantly

search for innovative approaches, methods,

technologies and mechanisms of its development.

Research sources. Social partners of the

professional education system include employers

(enterprises, companies, institutions of various forms

of ownership and subordination, their associations;

professional associations of employers); power

structures and governing bodies (governing bodies of

the economy, social and labour spheres, chambers of

commerce and industry); public associations and

organizations (trade unions, associations of

employees); individual representatives of the labour

market; individual consumers of educational services

(students, their parents, unemployed citizens, other

individuals).

Such scholars as K. Dechev, U. Hippach-Schneider,

M. Krause, N. Kredenets, A. Molchanova,

O. Moskvichova, N. Nychkalo, V. Radkevych and

C. Woll have considered the issue of developing social

and public-private partnerships in the context of

professional education. N. Nychkalo believes that

social partnership can help to resolve the contradictions

between private and public sectors, which serves as a

mechanism for the development and adequate

functioning of the education system (Nychkalo, 2006,

p. 5). In this context, one should pay particular attention

to the work of O. Moskvichova since she states that

these contradictions are manifested in the fact that

public-private partnership is based on cooperation and

risk-sharing between public and private business,

which contradicts the basic principles of a market

economy and free competition (Moskvichova, 2016).

Under such conditions, public authorities learn to act

under market relations, and business structures agree

on accounting transparency and some public control

over their activities. All this is possible because social

partnership is based on such principles as democracy,

legality, equality and mutual respect of the parties,

validity and reality of mutual obligations, the

responsibility of the parties for the implementation of

agreements and obligations (Shcherbak, 2008).

V. Radkevych indicates that the aim of developing

social dialogue and partnership between P(V)E schools

and subjects and institutions of the labour market, state

and local authorities and public organizations is as

follows: access to information about the professional

qualification structure, the need for skilled labour;

mobile training and retraining of skilled workers under

the rapidly changing conditions in the labour market;

employment of graduates from P(V)E schools

following the acquired profession (Radkevych, 2011).

According to A. Molchanova, social partnership

should be considered as social dialogue, the

establishment of relations under market laws, between

education and employment (Molchanova, 2007). At

the same time, graduates from P(V)E schools are

directly trained to meet the staffing needs of economic

entities. As stated by N. Kredenets, employers take

care of the content, organization and learning outcomes

in German vocational schools implementing dual

training (Kredenets, 2011, p. 114). It makes it possible

to coordinate the interests of education and production

during the training of qualified personnel. Besides, the

powers of employers, who are key social partners,

include enhancing regulations which ensure the

development of professional education; developing

professional and education standards, as well as

creating a mechanism for external assessment of the

quality of graduates' professional training; participating

in the management of P(V)E schools and updating its

facilities and resources; providing appropriate

conditions for the implementation of industrial training

and practice of students and internships of the teaching

staff in production (Hippach-Schneider, Krause, Woll,

2007, p. 16).

The paper aims to consider the essence and the

structure of the technology for developing social

partnership in P(V)E schools under the conditions of

dual training, as well as the content of its stages for

successful and effective use.
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Research methods: theoretical methods (analysis,

synthesis   to determine and justify the components of

the technology for developing social partnership;

generalization   to formulate the conclusions of the

research; modelling   to determine the sequence of

stages of the technology for developing social

partnership); empirical methods (praximetric methods

(a study and analysis of pedagogical experience,

syllabi, programmes for dual training of future skilled

workers   to identify the powers and the functions of

all subjects of the social partnership system of P(V)E

schools in the context of dual training); questionnaires

and diagnostics (interviews with the teaching staff from

P(V)E schools and employers   to determine the

features of developing social partnership of P(V)E

schools in the context of dual training).

Results and discussion. The designed technology

for developing social partnership in P(V)E schools

under the conditions of dual training is a set of

consecutive measures and procedures, which ensure

effective interaction between P(V)E schools and

executive authorities, associations of employers, trade

unions, enterprises of various forms of ownership and

subordination, employment service, and allows

coordinating their common interests. This technology

contains certain structural components (concepts and

goals, content and technologies, motivation and

results), which ensure its life cycle and further

transformation if necessary.

The concepts and goals component defines the

strategic goal of the specified process and the

objectives required to achieve it, standardizes the

actions of all its participants, including in the legal

field, presents a set of methodological approaches

(systemic, activity-oriented, competency-based,

technological and contextual) and didactic principles

of professional pedagogy (systematicity, integrativity,

universality, unity of socialization and

professionalization of personality, modularity and

professional mobility), on which this technology is

based.

The content and technologies component reveals

the content of activities and the essence of procedures

for developing social partnership, includes tools for

implementing this technology (methods of monitoring

and analyzing the activities of the subjects of the social

partnership system of P(V)E schools under the

conditions of dual training, the communication

between them, as well as self-study activities of

students within dual training; methods of selecting and

involving social partners; means of forecasting the

areas in the development of social partnership), as well

as the stages of its implementation (strategic planning;

organization and implementation; monitoring and

coordination; motivation and stimulation).

The motivation and results component involves

diagnostic tools for assessing the development levels

of social partnership of P(V)E schools under the

conditions of dual training, as well as the means of

stimulating and motivating the participants in this

process towards effective interaction.

The proposed technology is realized in the

following four stages: strategic planning; organization

and implementation; monitoring and coordination;

motivation and stimulation.

The strategic planning stage covers the following

measures and procedures:

– analyzing internal and external factors in

professional training of skilled workers in P(V)E

schools under the conditions of dual training;

identifying opportunities and evaluating risks;

– determining strategic goals of developing social

partnership in P(V)E schools under the conditions of

dual training;

– identifying the leading areas in the cooperation

with social partners by sectors (government, non-

governmental and business structures) and developing

action programmes for their implementation;

– creating a social partnership network of P(V)E

schools at the regional, national and international levels

in the context of dual training;

– forecasting the possibility of multi-channel

financing of professional training for skilled workers

(state, regional, local level and the level of economic

entities), as well as distributing the necessary resources

for its implementation.

The organization and implementation stage pays

attention to the following measures:

– defining the powers, functions and responsibilities

of the subjects of the social partnership system of

P(V)E schools, as well as developing their social

responsibility;

– involving social partners in the cooperation with

P(V)E schools (developing educational and agenda

documentation to ensure professional training and

assessment of students' educational attainment);

– developing the marketing of long-term social-

partnership of P(V)E schools with various subjects of

social partnership;

– coordinating the actions of the subjects of the

social partnership system of P(V)E schools following

the strategic goals of its development under the

conditions of dual training;

– creating and following the norms and traditions

to support the development of social partnership in

P(V)E schools under the conditions of dual training.

The monitoring and coordination stage is

characterized by the following measures and

procedures:

– monitoring the activities of the subjects of the

social partnership system of P(V)E schools at different
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levels to identify possible dangers, mistakes and

deviations from the adopted strategy;

– providing systematic consultations between the

subjects of the social partnership system of P(V)E

schools to coordinate their actions and strategic

decisions;

The motivation and stimulation stage is

implemented through the following measures:

– developing a system of incentives that encourage

all subjects of the social partnership system of P(V)E

schools to achieve the expected strategic results;

– introducing the mechanisms of stimulating and

motivating economic entities to cooperate with P(V)E

schools regarding professional training of future

specialists within dual training;

– enhancing psycho-pedagogical competency of

mentors at enterprises and professional-and-practical

competency of the teaching staff from P(V)E schools

to ensure the educational process in terms of dual

training;

– motivating students from P(V)E schools towards

self-study in terms of dual training.

Thus, the effective implementation of this

technology in P(V)E schools will contribute to

strengthening the relations of P(V)E schools

specializing in certain areas and social groups of this

professional community, make the educational process

more flexible, help to promptly meet the requirements

of employers and simplify the adaptation of graduates

to production conditions.

Conclusions. The proposed technology for

developing social partnership in P(V)E schools under

the conditions of dual training is a set of consecutive

measures and procedures, which ensure effective

interaction between P(V)E schools and executive

authorities, associations of employers, trade unions,

enterprises of various forms of ownership and

subordination, employment service, and allows

coordinating their common interests. This technology

contains certain structural components (concepts and

goals, content and technologies, motivation and

results). It can be implemented in four stages (strategic

planning; organization and implementation;

monitoring and coordination; motivation and

stimulation). The introduction of this technology in

P(V)E schools will promote mutually beneficial and

productive activities of the subjects of the social

partnership system aimed at the effective development

of professional education. Further research should aim

to experimentally verify the effectiveness of the

proposed technology by validating it in P(V)E schools.
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Òåõíîëîã³ÿ ðîçâèòêó ñîö³àëüíîãî ïàðòíåðñòâà â çàêëàäàõ ïðîôåñ³éíî¿ îñâ³òè â óìîâàõ

äóàëüíî¿ ôîðìè íàâ÷àííÿ

Íàòàëÿ Êóëàëàºâà
1
, Äìèòðî Ãîìåíþê

2

1 äîêòîð ïåäàãîã³÷íèõ íàóê, äîöåíò, çàâ³äóâà÷ ëàáîðàòîð³¿ òåõíîëîã³é ïðîôåñ³éíîãî íàâ÷àííÿ, ²íñòèòóò ïðîôåñ³éíî-
òåõí³÷íî¿ îñâ³òè ÍÀÏÍ Óêðà¿íè,

2 êàíäèäàò ïåäàãîã³÷íèõ íàóê, ñòàðøèé íàóêîâèé ñï³âðîá³òíèê ëàáîðàòîð³¿ òåõíîëîã³é ïðîôåñ³éíîãî íàâ÷àííÿ,²íñòèòóò
ïðîôåñ³éíî-òåõí³÷íî¿ îñâ³òè ÍÀÏÍ Óêðà¿íè,

Ðåôåðàò.

Àêòóàëüí³ñòü. Íåîáõ³äí³ñòü îíîâëåííÿ ñó÷àñíî¿ ñèñòåìè ïðîôåñ³éíî¿ îñâ³òè òà çàïðîâàäæåííÿ ó çâ'ÿçêó ç öèì

äóàëüíî¿ ôîðìè íàâ÷àííÿ â çàêëàäàõ ïðîôåñ³éíî¿ îñâ³òè àêòóàë³çóþòü ðîçâèòîê ó íèõ ñîö³àëüíîãî ïàðòíåðñòâà. Öå

çóìîâëþº ïîøóê ³ííîâàö³éíèõ ï³äõîä³â, ìåòîä³â, òåõíîëîã³é ³ ìåõàí³çì³â çàáåçïå÷åííÿ äàíîãî ïðîöåñó.

Ìåòà: ðîçãëÿä ñóò³ òà ñòðóêòóðè òåõíîëîã³¿ ðîçâèòêó ñîö³àëüíîãî ïàðòíåðñòâà â çàêëàäàõ ïðîôåñ³éíî¿ îñâ³òè â

óìîâàõ äóàëüíî¿ ôîðìè íàâ÷àííÿ, çì³ñòó ¿¿ åòàï³â äëÿ óñï³øíîãî é åôåêòèâíîãî ¿¿ âèêîðèñòàííÿ.

Ìåòîäè: òåîðåòè÷í³ (àíàë³ç, ñèíòåç – äëÿ âèçíà÷åííÿ òà îá´ðóíòóâàííÿ ñêëàäíèê³â òåõíîëîã³¿ ðîçâèòêó ñîö³àëüíîãî

ïàðòíåðñòâà; óçàãàëüíåííÿ – äëÿ ôîðìóëþâàííÿ âèñíîâê³â äîñë³äæåííÿ; ìîäåëþâàííÿ – äëÿ âèçíà÷åííÿ ïîñë³äîâíîñò³

åòàï³â òåõíîëîã³¿ ðîçâèòêó ñîö³àëüíîãî ïàðòíåðñòâà); åìï³ðè÷í³ (ïðàêñèìåòðè÷í³ (âèâ÷åííÿ òà àíàë³ç ïåäàãîã³÷íîãî

äîñâ³äó, ðîáî÷èõ ïëàí³â, ïðîãðàì ï³äãîòîâêè ìàéáóòí³õ êâàë³ô³êîâàíèõ ðîá³òíèê³â çà äóàëüíîþ ôîðìîþ íàâ÷àííÿ –

äëÿ âèÿâëåííÿ ïîâíîâàæåíü ³ ôóíêö³é óñ³õ ñóá'ºêò³â ñèñòåìè ñîö³àëüíîãî ïàðòíåðñòâà çàêëàä³â ïðîôåñ³éíî¿ îñâ³òè â

óìîâàõ äóàëüíî¿ ôîðìè íàâ÷àííÿ); îïèòóâàëüíî-ä³àãíîñòè÷í³ (áåñ³äè ç ïåäàãîã³÷íèìè ïðàö³âíèêàìè çàêëàä³â

ïðîôåñ³éíî¿ îñâ³òè òà ðîáîòîäàâöÿìè – äëÿ âèçíà÷åííÿ îñîáëèâîñòåé ðîçâèòêó ñîö³àëüíîãî ïàðòíåðñòâà çàêëàä³â

ïðîôåñ³éíî¿ îñâ³òè â óìîâàõ äóàëüíî¿ ôîðìè íàâ÷àííÿ).

Ðåçóëüòàòè: ðîçðîáëåíî òåõíîëîã³þ ðîçâèòêó ñîö³àëüíîãî ïàðòíåðñòâà â çàêëàäàõ ïðîôåñ³éíî¿ îñâ³òè â óìîâàõ

äóàëüíî¿ ôîðìè íàâ÷àííÿ, ùî º ñóêóïí³ñòþ ïîåòàïíî çä³éñíþâàíèõ çàõîä³â, ïðîöåäóð, ìåòîä³â, êîòðà çàáåçïå÷óº

åôåêòèâíó âçàºìîä³þ çàêëàä³â ïðîôåñ³éíî¿ îñâ³òè ³ç îðãàíàìè âèêîíàâ÷î¿ âëàäè, îá'ºäíàííÿìè ðîáîòîäàâö³â,

ïðîôñï³ëîê, ï³äïðèºìñòâàìè ð³çíèõ ôîðì âëàñíîñò³ é ï³äïîðÿäêóâàííÿ, óñòàíîâàìè ñëóæáè çàéíÿòîñò³ òà äàº

ìîæëèâ³ñòü ìàêñèìàëüíî óçãîäèòè ¿õí³ ñï³ëüí³ ³íòåðåñè. Âîíà ì³ñòèòü ñòðóêòóðí³ ñêëàäíèêè (êîíöåïòóàëüíî-ö³ëüîâèé,

çì³ñòîâî-òåõíîëîã³÷íèé òà ìîòèâàö³éíî-ðåçóëüòàòèâíèé) òà ðåàë³çóºòüñÿ â ÷îòèðè åòàïè (ñòðàòåã³÷íî-ïëàíóâàëüíèé,

îðãàí³çàö³éíî-âèêîíàâ÷èé, êîíòðîëüíî-êîîðäèíóþ÷èé òà ìîòèâàö³éíî-ñòèìóëþþ÷èé).

Âèñíîâêè: âèçíà÷åí³ ñòðóêòóðí³ ñêëàäíèêè çàïðîïîíîâàíî¿ òåõíîëîã³¿ óìîæëèâëþþòü ¿¿ æèòòºâèé öèêë òà

ïîäàëüøå ïåðåòâîðåííÿ. ¯¿ åôåêòèâíå çàïðîâàäæåííÿ ó çàêëàäàõ ïðîôåñ³éíî¿ îñâ³òè ñïðèÿòèìå âçàºìîâèã³äí³é

ïðîäóêòèâí³é ä³ÿëüíîñò³ ñóá'ºêò³â ñèñòåìè ñîö³àëüíîãî ïàðòíåðñòâà, ñïðÿìîâàíî¿ íà åôåêòèâíèé ðîçâèòîê

ïðîôåñ³éíî¿ îñâ³òè, à ñàìå: çì³öíåííþ çâ'ÿçê³â ì³æ çàêëàäàìè â³äïîâ³äíîãî ïðîô³ëþ òà ñîö³àëüíèìè ãðóïàìè ö³º¿

ïðîôåñ³éíî¿ ñï³ëüíîòè; ãíó÷êîñò³ ¿õíüîãî îñâ³òíüîãî ïðîöåñó òà éîãî øâèäêîìó ðåàãóâàííþ íà âèìîãè

ðîáîòîäàâö³â; ñïðîùåí³é àäàïòàö³¿ âèïóñêíèê³â çàêëàä³â äî óìîâ âèðîáíèöòâà.

Êëþ÷îâ³ ñëîâà: òåõíîëîã³ÿ ðîçâèòêó ñîö³àëüíîãî ïàðòíåðñòâà, çàêëàäè ïðîôåñ³éíî¿ îñâ³òè, äóàëüíà ôîðìà

íàâ÷àííÿ, ïðîôåñ³éíà îñâ³òà.
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