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Problem.

Pedepar

VYnpoBapKeHHSI KOMIIETEHTHICHOTO MiIXOLy B CHCTeMy HpogeciiiHOl miaroToBkH (axiBiiiB
3YMOBIIIOE€ HEOOXIIHICTh OCHIIKEHHA 3MICTY 1 CTPYKTYpH PI3HHX KOMIIETEHTHOCTEH. 3a
pe3yabpTaTaMu JOCHIIKEHHS BHABJICHO, IO OUTBLIICTH CTYACHTIB MPIilOTh PO KEPiBHI MOCAIH
pizHOrO ympaBmiHCHKOro piBHA. [y 1poro iM HEOOXiZHO OBOJOMITH HOBUMH 3HAHHIMHU 3
CKOHOMIKMA 1 MEHEPKMEHTY, HaBUMTHCS KOPUCTYBAaTHCS HHMH Ha MpPaKTHII, MNOCTIHHO ix
yIOCKOHATIOBATH. L{e miuTaHHS He BTpavae aKTyalbHOCTI 3 IUTMHOM Yacy, OCKUIBKH JUHAMIYHO
i 3aKOHOMIPHO 3MIHIOIOTBCS SK 3aBAaHHSA NpodeciiiHoi MmaroToBKH (axiBuIiB 3 pi3HHUX
CHeliaTbHOCTeH, Tak 1 yMOBH iX peaiizarii.

EdexTuBHICTE GOpMYBaHHS YIPaBIiHCHKOT KOMIICTCHTHOCTI 3aJIGKHUTh BiJl BU3HAYCHHS 11 CYTi
Ta 3MICTy HaBYaHHA 3 HABYAJbHOI [AWCIMIUIIHK, BHOOPY NENaroriyHuX TEXHOJOTIH,
po3po0IeHHs palioHANEHOT MOJIEN mporecy GopMyBaHHS Ta BU3HAYEHHs KPUTEPIiB 1 piBHIB ii
c(hOpMOBAHOCTI.

3a pesymbTaraMH IPOBEJCHHSA KOHCTAaTyBAJIbHOTO €Taly IeJarorivHoro eKCIepHMEHTY
3'ICOBaHO, L0 CYTh YIPaBIIHCHKOI KOMIIETEHTHOCTI MPOSBIAETECS B ii 0araToacrekTHOCTI Ta
CIPSIMOBAHOCTI JTiSUTBHOCTI KEpiBHHUKA Ha 00'€KT YIPaBIiHHS 3 ypaXyBaHHAM HOro creruiky i
XapakTepy PO3BUTKY B COLIAILHOOCBITHBOMY CEpEIOBHILI; y KOMIUIEKCI 3HaHb, GopM Ta
METOJIB YNpPAaBJIiHHS; BiZOOpakeHHI TOTOBHOCTI 1 34aTHOCTI e(EeKTHBHO MPOEKTYBAaTH i
3MIHCHIOBATH YNPABIIHCHKY MiSUTBHICTH; B iHTErpajibHIi XapaKTEPHUCTHI KEPiBHUKIB. 3MiCT
YIPaBIiHCEKOT KOMIIETEHTHOCTI 0OaKanaBpiB €KOHOMIYHHMX CIEIialbHOCTEH BH3HAUae ii
CTPYKTYpYy, LIO WUTICHO TPOSBISETHCS B YIPABIIHCHKIA MisJBHOCTI, CIPSAMOBaHIA Ha
peai3aliro CyKyImHOCTI YIPaBITiHCHKUX (QYHKITIH.

Metonuka (GOpMyBaHHS — YIPaBIiHCHKOI KOMIIETEHTHOCTI  OakalaBpiB  €KOHOMIYHHUX
CHelia]bHOCTEl Mae IPYHTYBaTHCSl Ha: JOTPUMAHHI BHMOT IIOJO MiJrOTOBKM MAaiOyTHIiX
€KOHOMICTiB, BU3HAa4YEHHI 3MicTy iXHbOI podeciiinoi migroroBkn y BH3; HaykoBux migxomax
J0 opraHizauil HaBYaJBHOI MISUIBHOCTI B YHIBEpCHUTETi; BiZOOpi NPaKTHKO-OPiEHTOBAHUX
3aBJaHb, CUTYAIlil, IO IMITYIOTh €KOHOMIUHI, MEHEIKEPChKi MPOoOIeMy 3MicTy mpodeciiHOi
TISUTHOCTI MaWOYTHIX €KOHOMICTIB; BHKOPUCTAaHHI IHTEPAKTUBHHX METOMIB HaBYaHHS;
B3a€MO3B'S3KY 1HIUBITyaJbHOI 1 TPYMOBOI, ayJJUTOPHOI Ta CAaMOCTIHHOT pOOOTH CTYACHTIB Ha
OCHOBI IMPHHIIHAITY MIKITPEAMETHOT KOOPAWHAILIT; BAKOPHCTaHHI MyJIbTUMEIITHUX TEXHOIOTil

TOLIO.

The introduction of

0305 "Economics and Entrepreneurship” were

competence approach in the modern system of
professional training for various sectors of
economic activity, economic in particular,
necessitates research of content and structure of
various competencies. According to the research
of problems of management competence forming
of future specialists in economics it was found
out that most students choosing the specialty
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dreaming of a successful career in the future, one
way or another connected with managerial
activities. It is possible that some of them will
occupy senior positions in different levels of
management in the future. To cope with this
problem, one must master new knowledge in
economics and management, learn how to use it
in practice, constantly improve it. An important
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component of such knowledge is the science and
art of management, in particular the disclosure of
its general pedagogical, organizational, teaching
and special features. This issue does not lose
relevance over time, as tasks of professional
training in various specialties are changing
dynamicly and logicaly as well the conditions for
their implementation.

Analysis of recent research and
publications. The analysis of the research on the
formation of managerial competence in domestic
economic  students of higher education
institutions made in the past decade indicates that
the authors Vasiukov 1., Vdovychenko R.,
Yelnykova H., Karnaukh 1., Ladanov I., Orban-
Lembryk L., Svystun V., Stoliarenko L., Tanayev
V., Shvalb Yu., Yagupov V. and others focus
their attention primarily on improving of
management, administrative skills, management
skills or the formation of managerial competence
of other specialists. However, formation of
managerial competence of bachelors of economic
specialties in the process of training as a
pedagogical problem was not investigated
thoroughly.

The purpose of this article is to
highlight the methodology developed by the
author in the formation of managerial
competence of future economists in high

economic school and effectiveness of its
implementation in the educational process.
The main material research. It is

obviously, the effectiveness of the educational
process at universities is mainly determined by
the method of teaching, which is the tool that
allows to create managerial competence of
bachelors of economic specialties in the teaching
and learning activities. The content of the course
of methodology consists of: determining of the
content of the course; determining of the methods
and organizational forms of learning that meet its
objectives and content; providing of means of
learning [1]. The technique has a stable
connection with science, the foundations of
which are taught at school, it appears in the
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selection of content relevant
(management).

Thus, the efficiency of formation of
managerial competence depends on the definition
of the nature and the content of the course of
subject "Management”, the choice of educational
technologies, working out a rational model of
development process and defining the criteria and
levels of its formation, ensuring proper
performance of the model. The results of
statement phase of pedagogical experiment show
that the nature of managerial competence is
manifested in its multi aspects and orientation of
the head to the management object based on its
specificity and character of the development in
educational  environment; in complex of
knowledge, forms and methods of management;
readiness and capacity to design and implement
management activities; in integral characteristics
of leaders that reflect their professional skills and
personal abilities. The content of management
competence of bachelors of economic specialties
defines its structure (the interaction of cognitive,
active, social and personal components) that is
integrally manifested in management aimed at
implementing the set of administrative functions
[2, p. 6].

According to the model we have
developed methods of formation of managerial
competence of bachelors of economic specialties
should be based on: following of the requirement
as for future economists training, determining of
the content of their training at universities;
scientific approaches to the organization of
training activities at the university; the selection
of activities and tasks that simulated some
aspects of the content of future professional
economists and management in particular; using
of interactive teaching methods; the
interrelationship  of individual and group,
classroom and independent work of students;
high problematic tasks; using of multimedia
(Babets E., Maksymchuk N.) technology on
managerial topics.

Supportive forming of the experiment
included the development of: compendium of

discipline
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lectures on "Management", guidelines  for
holding seminars, practical trainings, self-
organization and individual work of students
from the specified course; management situations
bank, tasks for all stages and levels of formation
of managerial competence, audio, video
fragments; tests. Methodological complex
support developed by us based on the study of
the works of home and foreign scientists (Bayeva
0., Vissema Kh., Volodarska-Zla L., Grynchuk
0., Konovalova Yu., Mazaraki A., Okhrimenko
A., Svystun V., Filippova L. etc.) and the
possibilities of using interdisciplinary
connections in the training of future economists
as obtaining of system knowledge of
management is provided by the teaching and
learning information obtained by students at
other subjects class. Analyzed programs from
different humanities, enabling the establishment
of interdisciplinary relationships, are reflected in
the management component content. It is worth
noting that in the process of economists trainig

there are subjects both humanities and
professional ~ containing  components  of
management direction. Therefore, the study

based on the scientific papers of Glukhova O.,
Zelikovska O., Kolesnikova T., Korsak K.,
Nikitin P. the principle of interdisciplinary
connections has been extended to the principle of
interdisciplinary coordination, and applied for the
selection and design of training content of the
formation of managerial competence as the
teachers had to cooperate with different
departments of humanities on the coordination of
certain topics.

Thus, the subjects "Management",
"Marketing”, "Documentation” contain materials
for acquiring managerial knowledge, broaden the
outlook of future specialists in economics,
provide students with information about effective
management in  economically  developed
countries and systematic understanding of the
multidimensional documentation, which is the
basis of economic and administrative activity.
Social sciences such as philosophy, sociology,
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psychology and social pedagogy provide students
with knowledge about the place and purpose of a
man in the world, about the prospects of
development of human civilization, the most
general laws of social development and thinking
which are in the basis of the science of
management. It helps to evaluate changes that
occur due to the rapid progress of the country to
postindustrial society scientifically, outline the
grounds of economic activities of economic
entities. Such disciplines as "Self-management",
"Occupational Psychology"”, "Organization of
independent educational activity” help to use
boosting human resources, form the skills of
efficiently time using, work in a team, learn
effective methods of learning, training in the
process of continuing education throughout life.
Within the framework of discipline "Information
Technologies in Management", students learn not
only the theoretical basis and principles of the
development  of analytical mathematical
economic models underlying the control tasks,
but also acquire the skills to work with modern
software products [4]. Thus, interdisciplinary
coordination helps to transfer knowledge and
skills from other subjects on the formation of
managerial competence of future economists.

The principle of interdisciplinary
coordination was carried out using the following
methods: statement of issues and logic problems
based on the conceptual apparatus and
knowledge acquired in the study of other
disciplines and their specification, selection of
texts of economic direction, containing
managerial perspective, forming generalized
skills in the study of various disciplines.

While studying the scientific literature on
psychology and didactics, it was found that the
main factors affecting the formation of stable
positive motivation to learning activities are:
content of educational material, organization of
training activities, collective forms of learning
activities, valuation of training and pedagogical
style of a teacher [3, p. 261-264]. Content of
training is information that students receive from
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the teacher and during their independent work.
However, the information itself, has no practical
significance for the students as it does not
motivate active teaching and learning activities. It
should bear in mind a requirement in the
formation of managerial competence that requires
constant activity, the development of certain
skills, reposition of various functions, including
mental (memory, thinking, imagination, the need
for novelty, reflection, emotional saturation). In
this regard, the selection of training content must
meet certain requirements: be submitted in a form
that causes an emotional response, affect self-
esteem; be sufficiently difficult to activate
cognitive mental processes; be based on
previously acquired knowledge and
simultaneously carry information that allows you
not only to learn new things, but reflect existing
knowledge in management as well as from other
(professionally designed) courses and experience,
learn out known things from a new angle; take
into account scientific facts, matching a modern
level of science, ideological side, the availability
of methodological questions and their correct
interpretation; activation of thinking through
issues and resolve certain contradictions;
highlight historical issues of different concepts,
connection with practice [3].

Experimental part. In the organization
of learning activities of students the views of
psychologists- researchers of problems of
educational activity motivation are taken into
account. Discipline studying has been organized
on a modular technology: the first module was
theoretical (students were given theoretical
material to study, the literature for each topic of
the lecture was recommended, consultations with
individual assignments were held). The teacher
used different forms of lectures, problem- lecture,
lecture-visualization, lecture "together", lecture
with a pre-planned errors, lecture- press-
conference. The second module was aimed at
skills building as part of bachelors management
competence in economy. For this purpose various
forms of training (seminars, practical workshops,
master classes) and teaching methods (problem
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solving situations, practical exercises, tests,
simulation planning, the use of interdisciplinary
relations, vocational training, etc.) were used.
The third module provided the creative nature of
the task. Students were offered individual tasks
with elements of scientific research, using
different scientific approaches of modern
methodology. Each topic of training program
consisted of three main stages: motivational,
active and reflective.

Evaluation of the results of educational
activity was carried out separately for each
module based on the analysis of performed tasks
(deficiencies causes were identified, the
achievements in mastering of the program
material on the formation of managerial
competence were mentioned). The teachers
followed the democratic style of teaching, which
contributed to the development of internal
motivation.

The final stage of forming experiment
was evaluating of students levels of managerial
competence according to motivational, cognitive,
functional and social criteria. The results are
shown and compared with the results obtained in
statement experiment in Table 1 and illustrated in
the diagram (Fig. 1).

The estimated (empirical) value of x-
square test after forming stage of the experiment
are shown in Table 2.

Compared with the tabulated value
criteria for the confidence level of 0.95 to 4
degrees of freedom equal to F (0,05; 4) = 9.5
made the following conclusions : before the
experiment the difference between the control
and experimental groups was not statistically
significant (corresponding empirical criterion
value significantly lower compared with the
critical value that is equal to 9.5); after the
experiment, the observed value of the criterion of
Pearson have increased significantly.

Conclusions. Thus, the results of the
resarch presented in Table 2, all components of
the formation of bachelors managerial
competence in economic specialties (except
social) where quantitative augmentation was
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observed, but it has not reached the critical value
(F4 = 3.4). This can be explained by the

significant socio-quality, values, general cultural
level of the students in control and experimental

groups were at an appropriate level at the
beginning of the experiment [2].

Table 1

Indicators of students levels of management competence using all criteria (forming

experiment)

criteria motivational cognitive functional social
avels CG EG CG EG CG EG CG EG
% % % % % % % %
creative 52 9,3 4,1 10,4 4,1 10,3 6 9,2
high 26,8 60,8 384 |52 22,6 23,2 23 26
sufficient 44,3 18,6 374 | 204 19,1 24,1 21 22,6
elementary 23,7 11,3 20,1 |18 542 | 46,4 50 42,2
all 100 100 100 100 100 100 100 100
70
60
50 .
. Ocreative
40 — 1T .
M high
30 11 O sufficient
20 i Oelementary
10 I
0 - e e L
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Fig.1. Dynamics of changes of formation of students managerial competence for all criteria in
the control and experimental groups (at the beginning and end of the experiment)

Table 2
Calculation of the x-square test
Empirical values ', —square test for the | Empirical values
o 2
Ne | Criteria for MC _ N X —square  test after
experimental empirical values experiment
1. Motivational criterion of formation
ivati iteri i Fi= 06 F*, = 65.9
of MC
2. nitive criterion of formation of
Cognitive criterion of formation o Fr=1.0 F*, = 54.0
MC
3. Functional criterion of formati
unctional criterion of formation Fam 11 F*=108
of MC
4. Social criterion of formation of
ocial criterion of formation o Fim 0.4 F*, = 3.4

MC
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Thus, the results of experimental
verification confirm the statistical significance of
the difference between the control and
experimental groups at the beginning and end of
the experiment according to specific criteria and

1. Pedagogika: large modern encyclopedia /
Rapatsevich, E. S. — Minsk: Sovremennoye
slovo, 2005. — 720 p.

2. Grusheva A. A. Formation management
competence bachelor economic skills during
vocational training: Abstract. Dis. candidate
pedagogics Sciences. Ukraine: 2012. — 20 p.

confirm the value of the performed experimental
research indicating the effectiveness of the
developed method of forming managerial
competence of future economists.
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MeTOI[])I (l)OpMHpOBaHI/Iﬂ ynpaBJ’[eH‘leCKOﬁ KOMIICTCHTHOCTH 6y}1yIIIHX 9KOHOMUCTOB

KJIFOYEBBIE
CJIOBA:
yIpaBJIeHYecKas
KOMIIETEHTHOCTbD,
Oymymue
9KOHOMHCTBI,
METO/IMKa
(hopMupoBaHUS
YIPaBICHYECKOH
KOMIIETeHTHOCTH,
npo¢eccuoHATbHAS
HOJrOTOBKA.

Auna I'pyieBa,

KaHouoam neoazo2uieckux Hayx, OOyeHm,

ooyenm ynpagnenus

Yuueepcumema zoccyoapcmeenou gpuckanvroll cysicovl Yepaunul
J000oBbr OUIINTIOBA,

KaHOuoam neoazocuieckux Hayx, OOyeHm,

O00YEeHM eKOHOMUYECKOU KUbepHemuKy

Yuusepcumema coccyoapcmeenoii puckanvroti cyscowv Yxpaunul
Hatanbs Komapckas,

cmapuiuil npenodosameins Kagheopsl ynpaierus

Yuusepcumema 2occyoapcmeenoui gpuckanvhoii cuyscovl Yxpaunvi

BHezipeHne KOMIETEHTHOCTHOTO MOJX0/1a B CHCTEMY MPO(ECCHOHANBHON MOATOTOBKH CIIELHAINCTOB BbI3bIBAET
HEOOXOZMMOCTh MCCIICZIOBAHUSA COJACPIKAHUS M CTPYKTYpPbl PasjIMuHbIX KommnereHumii. Ilo pesynbraTam
HCCIIC/IOBAHHS BBIABIEHO, YTO OOJBIIMHCTBO CTYJEGHTOB MEYTAIOT O PYKOBOISAIIMX IOIDKHOCTH Pa3IM4HOTrO
YHPAaBJIECHYECKOro ypoBHs. JInsi 3TOro MM HEOOXOAMMO OBJAJETh HOBBIMH 3HAHUAMU 10 SKOHOMHKE M
MEHEJUKMEHTY, HayuHThCsl T0J1b30BaThCsl UMH HA NPAKTHKE, IOCTOSHHO UX COBEPLIEHCTBOBATH. DTOT BONPOC HE
TepsieT aKTyaJbHOCTH C TEYEHHEM BPEMEHHM, TOCKOJIbKY JHHAMHYHO M 3aKOHOMEPHO MEHSIOTCS Kak 3ajada
npoheCCHOHANTBHOM TTOATOTOBKH CIICIIHAIMCTOB 110 Pa3JIMYHbIM CIICIHAIBHOCTSM, TAK M YCIOBUS UX pean3aliu.
OddexTuBHOCTE (HOPMUPOBAHKS YIPABICHYECKOH KOMIETEHTHOCTH 3aBHCHT OT ONpEACNCHHS €€ CYyTH H
coziepkaHusl O0yueHHs 1O JHUCLHUILUIMHE, BBIOOpA MeAarormyeckux TEXHOJOTHH, pa3paboTKy palMOHAIBHOMH
MoJieNH nporecca (OpMUPOBAHHS U ONPEJICIICHNS] KDUTEPUEB U YPOBHEil ee CHOPMUPOBAHHOCTH.

TTo pesynbraTam mpoBeAeHMs] KOHCTATHPYIOIIETO JTAra MeJJarorHieckoro HKCIEepHMEHTa YCTaHOBIIEHO, 4TO CYTh
YIpaBIeHYECKOH KOMIIETEHTHOCTH MPOSIBIAETCS B €€ MHOTOACHEKTHOCTH M HAINpPaBJICHHOCTH JIEATEBHOCTH
PYKOBOZAHTEINS HAa OOBEKT YHIPABICHHUS C y4€TOM €ro CHELU(HUKH 1 XapaKTepa Pa3BUTHS B COLUATbHOOCBUTHBOMY
cpene; B KOMIUIGKCE 3HaHMH, (OpPM M METONOB YNPAaBJICHMS; OTOOPAXKEHMH TOTOBHOCTH U CIOCOOHOCTH
3(Q(HEKTHBHO IPOEKTUPOBATH M OCYLIECTBIIATH YIPABICHYECKYIO IEATEIBHOCTD; B UHTETPAIbHON XapaKTEPUCTUKE
pykoBoxureneit. CopepxkaHue ynpaBIeHYECKO KOMIIETEHTHOCTH 0aKalaBpOB YIKOHOMUYECKHX CICL{HATbHOCTE
OIpeIEIAET €€ CTPYKTYpY, LEIOCTHO TIPOSBISETCS B yNPABIECHYECKOH JEATENbHOCTH, HANpPaBIECHHOH Ha
Peann3aluio COBOKYITHOCTH YIPaBICHYECKUX (yHKIMH.

Meroauka (OpMHUPOBAHHS YHPABICHYECKOH KOMIETEHTHOCTH OaKalaBpOB 3KOHOMHYECKHX CIELHAIbHOCTeH
JIOJDKHA OCHOBBIBATbCSl HA: COONIOZEHMH TPEOOBAHMH IO MOATOTOBKE OyAYIIMX 3KOHOMHCTOB, ONpEICICHUH
coiepkaHus MX TNPO(ECCHOHANBHOM IOATOTOBKM B BY3€; HAay4HBIX IIOJXOJaX K OpraHu3aliy y4eOHoiH
JICATEILHOCTH B YHHBEPCHTETe; OTOOpEe IPaKTUKO-OPHEHTHPOBAHHBIX 3a]ady, CHUTYalWi, HMHTHPYIOIIHX
9KOHOMHYECKHME, MEHEUKEPCKUE TPOOJIeMbl  COICpP)KaHUS MPO(ECCHOHATIBHON  IESTENBHOCTH — OymylmuxX
JKOHOMHCTOB; HCIIOJIb30BAHHN HHTEPAKTHBHBIX METOIOB OOY4YEHHMS; B3aHMOCBS3H WHIMBHAYaIbHOH H
IPYNIOBOMH, ayIMTOPHOM U CAMOCTOATENLHON PabOTHI CTYIEHTOB Ha OCHOBE NMPHHIMIIA MEKIPEAMETHBIX
KOOPAMHAIUH; HCIIOIb30BAHUH MYIbTUMEINHHBIX TEXHOIOI UM,
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