4 |nstitute
ISSN 2707-3092 (Online) 4of vocational =
) 4 education and training
https://doi.org/10.32835/2707-3092.2021.23.149-158 4 of NAES of Ukraine
Professional Pedagogics/2(23)'2021, pp. 149-158 ‘ @ ® \

TRAINING OF FUTURE SPECIALISTS FOR
ENTREPRENEURIAL ACTIVITY: REALITIES AND
PROSPECTS

Lyudmila Bazyl *
! Doctor of Pedagogical Sciences, Associate Professor, Scientific Secretary of the Institute of VVocational
Education and Training of NAES of Ukraine, Ukraine, https://orcid.org/0000-0003-4130-5436,

e-mail: ljudmilabazyl@gmail.com

Abstract.

Introduction: The urgency is due to the objective need to solve the problem of training future professionals for
entrepreneurship, which involves the implementation of innovative, and in particular entrepreneurial initiatives of
citizens, the formation of a "comfortable business climate”. This will contribute to the economic progress of the
Ukrainian.

Purpose: to analyze the current state of training of future specialists in non-economic specialties for entrepreneurial
activity, to highlight its main achievements, obstacles and to predict the prospects for the development of entrepreneurial
ability in young students VET.

Methods: general theoretical methods of analysis and synthesis of scientific works, comparison and generalization
of conceptual views on the research problem.

Results: On the basis of understanding the course and results of democratization and market transformation of the
national economy in the Ukrainian state , the need to reform the training of students for entrepreneurship as professionals
who must have a high level of professional and key competencies, be deeply acquainted with theories and theories ,
fluent in techniques and techniques of self-management and navigate in the economic and legal space of entrepreneurial
activity, as well as be able to predict and objectively assess the degree of risk of each situation of entrepreneurial activity;
generalized the need to take into account social factors in the process of reforming vocational and entrepreneurial
education of future professionals: reducing population activity and reducing production due to the COVID-19 pandemic
and the introduction of quarantine measures; change of priorities in motivation of business activity and behavior of
citizens (the motive of caution became the determining motivator of professional activity of experts); analyzed the
realities of preparing young people for entrepreneurship, related to the development of the introduction of: educational
standards for specific professions, educational programs, educational publications, organization and conduct of mass
events, online courses, classes, competitions, etc .; stated that the purpose of creating these developments is to ensure
quality training of applicants of different levels of education for entrepreneurship, as well as the development of
entrepreneurship as one of the key competencies; it was found that the preparation of students to start their own business
is sporadic, and as a result - we have slight changes in the levels of entrepreneurial competence of pupils and students;
Insufficient level of special knowledge in the field of market economy and lack of experience of entrepreneurial activity
of teachers also reduces the effectiveness of training students for entrepreneurship; real acquaintance of students with
the nature of entrepreneurial activity takes place mostly in the system of extracurricular and, in particular, non-formal
education.

Conclusions: it is generalized that in the modern scientific and educational space the main purpose of preparing
students for entrepreneurship is their acquaintance with the essential nature of this activity, the acquisition of basic
knowledge and relevant skills; found that the most important means of developing the ability of subjects to start their
own business and successful entrepreneurship is their initial experience as a determining factor in the choice of graduates
of general secondary education in such areas of professional activity, which would be associated with entrepreneurship;
it is substantiated that the overarching idea of the methodology of development of entrepreneurial competence of future
specialists in vocational education institutions is the activation, manifestation and improvement of individual and
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personal qualities for successful entrepreneurial activity; proved that as a result of shifting the emphasis from the actual
teaching and learning activities of teachers to activate the mechanisms of cognitive activity and creative independence
of students, in the educational process provides their mastery of algorithms and ways to independently construct the

trajectory of personal growth.

Keywords: vocational education, entrepreneurship, entrepreneurial activity, preparation for entrepreneurship.

Introduction. At the end of 2019, the funda-
mental basis for qualitative economic progress of
the world’s countries was formed, the key priority
of balanced human and social development in
Ukraine was recognized as the creation of a human
— centered model of economic development, and its
main driving force is the effective implementation
of the creative potential of the nation (Ukraine
2030, p. 73 €pmiosa, 2018). The essence of the eco-
nomic dimension of human creativity is “to identify
its impact on entrepreneurship, generate and stimu-
late innovation, increase productivity and eco-
nomic growth” (Ukraine 2030, p. 113). In this con-
text, the position of the President of the National
Academy of Pedagogical Sciences of Ukraine
Vasyl Kremen regarding the “formation of an inno-
vative person” is extremely important. The philos-
opher, based on the analysis and generalization of
the results of monitoring and analytical studies of
the Atlantic Council, identifies the following diffi-
culties in the social development of Ukraine: “the
nation is rapidly shrinking and aging; the birth rate
is significantly lower than the level necessary for
normal reproduction of the population; the number
of working-age population is decreasing; labor mi-
gration is growing, especially vulnerable is the fact
that Ukraine is losing intellectual capital; there is a
deterioration in the health status of citizens and the
quality of their education” (Kremen, Luhovyy &
Saukh, 2020, p. 1-2). Such phenomena lead to a
shortage of “innovative human capital in all sectors
of the economy” (Kremen, Luhovyy & Saukh,
2020, p. 2). Consequently, the problem of training
future specialists for entrepreneurial activity is be-
ing updated, which provides for the implementation
of innovative, and in particular entrepreneurial ini-
tiatives of citizens, the formation of a “comfortable
business climate” that contributes to the economic
development of Ukraine.

Sources. In the modern scientific and educa-
tional space, a number of economic theories, con-
cepts are substantiated, the genesis of the formation
of entrepreneurship in Ukraine and the world is re-
vealed (Z. Varnalii, L. Yershova, A. Karsrud,
R. Kiyosaki, T.Lazanska, S. Pryshchepa, O. Ro-
manovskyi, etc.); the main mechanisms of entre-
preneurship and driving sources of business are
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clarified from the standpoint of identifying the ad-
vantages and risks of interaction in different social
groups (O. lvashchenko, M. Telovata S. Farenyk,
R. Umierov, etc.); individual and organizational
features of successful running of own business,
productive communicative interaction, employee
cohesion and team formation are defined and char-
acterized (L. Bazyl, D. Zakatnov, L. Karamushka,
S. Kovi, O. Kredentser, S. Maksymenko, V. Orlov,
N. Pobirchenko, N. Khudiakova, etc.); psychologi-
cal characteristics of entrepreneurial behavior are
revealed and its models are designed (M. Ba-
zunova, V. Moskalenko, Yu. Pachkovskyi,
R. Khizrych, etc.); justified theoretical and meth-
odological bases of preparation of applicants of dif-
ferent levels of education for entrepreneurial activ-
ity (D. Aistrakhanov, S. Alieksieieva, M. Vovko-
vinskyi, I. Hrytsenok, V. Madzigon, A. Moldovan,
M. Tkachenko, O. Protsenko, R. Shcherbyna, etc.),
as well as concepts and methods of developing en-
trepreneurial competence of specialists of various
specialties (Yu. Bilova, O. Klymko, V. Kolot,
G. Matukova, H. Nazarenko, M. Strelnikov, etc.).

Purpose of the article is to analyze the current
state of training future specialists of non-economic
specialties for entrepreneurial activity, identify its
main achievements, obstacles and predict the pro-
spects for developing the ability to do business in
students of Vocational (Vocational and Technical)
Education Institutions.

Methods. To achieve this goal, general theoret-
ical methods of analysis and synthesis of scientific
works, comparison and generalization of concep-
tual views on the problem under study were used.

Results and discussion. The increased public
attention to entrepreneurship as an effective form
of small business is a natural, socially significant
and justified phenomenon, because it is possible to
solve acute socio — economic problems by promot-
ing the successful functioning of small and me-
dium-sized businesses. The processes of democra-
tization of Ukrainian society and market transfor-
mation of the national economy make it necessary
to modernize the functions of entrepreneurship, and
therefore train representatives of various special-
ties, including: non-economic specialists who have
a high level of professional and key competencies,
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are deeply familiar with management theories and
practices, know the techniques and methods of self-
management, are freely oriented in the economic
and legal space of entrepreneurial activity, are able
to predict and objectively assess the degree of risks
and make an adequate management decision in
each situation. (Alyeksyeyeva et al.,, 2020;
Yershova, 2017).

However, due to the pandemic and the introduc-
tion of quarantine measures for the COVID-19 dis-
ease, there is a decrease in population activity and
a reduction in production, there is a change in pri-
orities for motivating business activity and people’s
behavior. In particular, the determining motivator
of professional activity of specialists was the mo-
tive of caution, and not economic expediency.
Changes in a person’s preferences for professional
work, everyday life and business needs, radically
transforming consumer supplies, affected the state
of production of goods and the list of services pro-
vided. In addition to this, there was an increased
demand for the provision of services in digital for-
mat, in particular for trade and business, which was
due to the transition of enterprises to forms of re-
mote, home-based work and distance learning.
Thus, in 2020-2021, the share of retail trade in the
Internet network almost doubled (from 1.2% in
2019 to 2.1% in 2020 of the total number of retail
trade), and the volume of non-cash payments ex-
ceeded 36% of all retail trade volumes in Ukraine.
Due to the growth rate of digitalization processes,
the progress of introducing digital technologies into
economic processes accelerated by 1.5 years (the
level of digitalization of the Ukrainian economy,
according to the Ministry of Economy, was 5.3%,
which corresponds to the projected level of mid-
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2023 under pre-pandemic conditions). In this re-
gard, there are new opportunities for business enti-
ties to optimize business processes (adaptation of
business entities to the new motivation of the pop-
ulation, reducing operating costs, widespread intro-
duction of digital technologies in production pro-
cesses, reducing the cost of goods and services, in-
creasing labor productivity of employees), devel-
opment of industrial enterprises, and greening of
public activities. Consequently, the recovery of
economic activity of citizens and a slowdown in
GDP decline became natural. According to statis-
tics from the State Statistics Service, GDP in the
third quarter of 2020 decreased by 3.5% compared
to the third quarter of 2019, and in the fourth quar-
ter — by 0.5%. Seasonally adjusted GDP in the third
quarter of 2020 compared to the second quarter of
2020 increased by 8.5 %, in the fourth quarter of
2020 compared to the third quarter of 2020 —
growth of 0.8%. This indicates a transition to the
gradual establishment of production activities and
adaptation of economic entities to sudden changes
in conditions both within the country and abroad.
In general, in 2020, GDP decreased by only 4%,
which is significantly less than most experts pre-
dicted and than was budgeted by the Government
(4.8 %). Based on the study and generalization of
statistical data on the economic development of
Ukraine, real GDP in the fourth quarter of 2021 in-
creased by 1.8% compared to the previous quarter
(taking into account seasonally adjusted factor),
and by 5.9% compared to the fourth quarter of
2020. In addition, since 2019, despite the existing
economic problems and political difficulties, there
has been an objective increase in the number of
Business Objects, which is graphically represented
in the diagram (Fig. 1).

& Number of Operating Business Entities

m Number of Business Objects

m Percentage of Individual Entrepreneurs

Fig.1 Dynamics of Operating Business Entities (2014-2020)
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The study of scientific works and monitoring
studies on the state of business entities and summa-
rizing the results of theoretical analysis have identi-
fied the main factors in the dynamics of small and
medium-sized businesses: current reforms related to
deregulation, public procurement; improvement of
the legal framework and unification of bankruptcy
procedures in the world; changes in the national in-
stitutional and legislative policy on small and me-
dium enterprises; development and implementation
of concepts, models, technologies and methods of
development of entrepreneurial and key competen-
cies, in particular the entrepreneurship of applicants
at different levels of education. Taking into account
the selected circumstances, scientists, educators and
employers began to develop educational standards
for specific professions, which, among other things,
provide for the formation of entrepreneurial compe-
tence (Ministry of Education and Science of
Ukraine, 2021); to conclude educational programs
(for example, "Fundamentals of Innovative Entre-
preneurship™ (Alyeksyeyeva et al., 2019; Bazyl and
Yershova, 2020); to create numerous educational
publications; (author-compiler: G. Karpyuk); "Fun-
damentals of economic literacy and entrepreneur-
ship” (authors: S. Alyeksyeyeva, L. Bazyl, I. Hrytse-
nok, D. Zakatnov, etc.), methodical manual "Entre-
preneurial competence of future professionals” (au-
thors: S. Alyeksyeyeva, L. Bazel, L. Yershova,
etc.); methodical recommendations "From business
idea to entrepreneurial success"” (authors: V. Baidu-
lin, I. Hrytsenok).

The purpose of creating these developments was
to ensure quality training of students of different lev-
els of education in entrepreneurship, as well as the
development of entrepreneurship as one of the key
competencies in accordance with the European
Framework Program of Key Competences (Euro-
pean Commission, 2018). When developing a new
State Educational Standard, Training Framework
and Teacher Training Programs the EU Framework
Programs for Training Entrepreneurship Competen-
cies and Key Digital Competences EntreComp and
DigiComp. Promoting entrepreneurial skills is also
part of the action Plan to Support the SMEs Devel-
opment Strategy 2020.

The implementation of the state reform of the
New Ukrainian School was launched in 2017. The
National Pilot Program was launched from the first
grade of Primary School in the 2017/2018 academic
year in 100 primary schools in different regions.
Subsequently, the Pilot Program was introduced on
a national scale in the 2018/2019 academic year,
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while on the basis of a similar model, the Pilot Pro-
gram was simultaneously launched in the second
grade; the implementation of the reform will con-
tinue and fully extend to the 12-year education sys-
tem using a competence-based approach. In order to
be able to teach under the new competence-based
training program, in which entrepreneurship is a key
competence, teachers are simultaneously retrained.
In 2018, with the support of the European Founda-
tion for Education (EFE), 50 trainers from the coun-
try’s teacher Development Institutes and 25 NUS re-
gional coordinators were trained in a key compe-
tence-based approach and retrain other teachers. It is
important that the professional development of
teachers continues in the future and is focused on the
results of the competence-based training program
using teaching methods that are primarily focused
on the needs of students. At the same time, future
teachers should also be fully prepared for the new
teaching method as part of the NUS reform. Existing
tools used to monitor the implementation of key
competencies have formed the basis for preparing
reports on the impact of student-centric teaching
methods on students, teachers, and schools. Careful
monitoring is carried out through surveys and with
the involvement of focus groups consisting of teach-
ers, parents, school principals and other interested
parties who participated in the reform of the New
Ukrainian school. However, systematic monitoring
and a program to assess the formation of key com-
petencies within the entire education system are still
lacking. The introduction of a competency-based
curriculum at the system level has begun in the field
of Vocational Education (VE). Such a program was
prepared by scientists of the Institute of vocational
education of the National Academy of Sciences of
Ukraine “Fundamentals of Innovative Entrepreneur-
ship” and from 2019 is being introduced in the Vo-
cational (Vocational and Technical) Education Insti-
tutions in most regions of Ukraine.

The New Standard of Higher Education provides
for key entrepreneurial competence, but it has not
yet been implemented in all faculties at all universi-
ties. At the same time, there are many successful ex-
amples in higher education when students gain en-
trepreneurial experience. In particular, to ensure the
formation of an innovative culture of entrepreneur-
ship among students of 25 Higher Educational Insti-
tutions, together with the NGO “Platform for Inno-
vative Partnership”, the Ministry of Education and
Science of Ukraune has created business clubs that
systematically conduct advisory classes and train-
ings (for example, the information day for SMEs
“Opportunities and Challenges of Project Activities
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for the development of Small and Medium-Sized
Businesses in the Region™ in 2018 (EUREKA Infor-
mation Day). At the 4th All-Ukrainian Innovation
Festival in 2019 a round table was held on the devel-
opment of academic entrepreneurship in Higher Ed-
ucational Institutions and Scientific Institutions of
Ukraine. To improve partnership between Higher
Education Institutions and Enterprises, the Center
for the Development of Corporate Social Responsi-
bility organized the Annual National Forum “Busi-
ness and Universities”.

For the development of self-employment and en-
trepreneurship, an action plan for the implementa-
tion of the Concept of the State Professional Orien-
tation System has been introduced since 2019. The
plan includes entrepreneurship in the professional
orientation for young people and provides for the
creation of youth centers to encourage entrepreneur-
ship among young people by providing consulting
services, holding events for establishing business
connections and competitions among young entre-
preneurs. In addition, the State Employment Service
provides vocational guidance services and conducts
entrepreneurship courses, including vocational
training for registered unemployed persons in the
basics of entrepreneurship. In general, Ukraine in-
vests in the formation of an entrepreneurial mental-
ity among citizens through formal and non-formal
education and training (for example, by organizing
various awards and competitions for the best entre-
preneurial idea or the best business plan for
startups). Students of many Higher Education Insti-
tutions learn creative entrepreneurship, participate
in online courses on entrepreneurship, pitching busi-
ness ideas, and so on.

In addition, the content of the Internet network is
full of hundreds of videos and presentations from
businesspersons, scientists about the essence and
functions of entrepreneurship, business and entre-
preneurship, forms, methods and mechanisms of
starting and successfully running your own business,
algorithms for developing business plans, “road
maps” of starting your own business, etc. Many pub-
lications talk about the peculiarities of the formation
and development of entrepreneurship, entrepreneur-
ial competence, and individual qualities of a suc-
cessful entrepreneur’s personality. Numerous psy-
chological and pedagogical studies describe the in-
dividual and personal qualities of a successful entre-
preneur and businessman, offer interesting diagnos-
tic methods for identifying them, effective models,
technologies, methods, techniques and means of pre-
paring applicants of different levels of education for
entrepreneurial activity.
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According to the results of comprehensive sur-
veys and the use of numerous methods of psycho-
logical and pedagogical diagnostics of applicants for
Professional Education, conducted by practical psy-
chologists of the Vocational (VVocational and Tech-
nical) Education Institutions, basically all students
plan their own future in advance. Generalization of
empirical data allows us to state that more than 42%
of future qualified workers are determined to work
in the profession they are mastering at the employ-
er's Enterprise; a third of students (29 %) intend to
start their own business and almost the same number
plan to continue receiving Higher Education. There-
fore, it is important for teachers to provide appropri-
ate conditions for the development of individual and
personal qualities of applicants for professional ed-
ucation, which will contribute to their professional
and life success in no case trying to ‘transform” their
entrepreneurs. For this purpose, it is desirable,
firstly, to analyze the ideas of young students about
a successful person; secondly, to convince them of
the fallacy of the stereotype of success spread in the
mass media, based on material and financial support;
third, teach them to apply “SMART-Goal Formula-
tion Technology”, identify ways and resources to
achieve goals and apply them accordingly; fourth,
help each student identify character strengths, un-
derstand their personality, peculiarity and encourage
them, relying on these strong qualities, to achieve
“their success” in the most comfortable environment
(hired work, training, entrepreneurship). The quin-
tessence of this approach is to reject the stereotype
of'identifying the weaknesses of a person’s character
and their development to the level of a generally rec-
ognized standard and promote the idea that a person
who is aware of their strengths can successfully re-
alize themselves, practically applies the “SMART-
Goal Formulation Technology”, is able to determine
the best ways to achieve the formulated goals and
implement them in their own activities.

In this context, we emphasize our vision of the
essence of entrepreneurship as an initiative, innova-
tive, independent activity, carried out at our own risk
to generate income with a social effect, based on
planning and calculations and focused on the most
effective use of available resources and production
factors, the desire to realize the creative potential of
a person.

In view of this, the ability to entrepreneurial ac-
tivity in future skilled workers is concretized by the
presence of such strong character qualities as initia-
tive; search activity and perseverance; the desire for
success; self-belief; purposefulness; reliability and
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honesty; communication and recognition of the im-
portance of business relations; a stable conscious de-
sire for self-improvement; hard work, which is ex-
pressed through business activity; experience; self-
organization; creativity and non-standard thinking;
consistency as the ability to systematize labor activ-
ity in order to achieve the maximum possible useful
effect, taking into account the specific conditions of
this activity.

To form a holistic view of the ability of applicants
for professional education to engage in entrepre-
neurship, it is best to apply a set of adapted psycho-
logical diagnostic methods to determine the levels of
formation of the above qualities. Of course, you can
also use comprehensive questionnaires from Internet
sources (in particular, the official website of the
State Employment Service (URL:
http://profi.dcz.gov.ua/business-test-info/00da099c-
657a-4f43-be3c-bde0d052aa75/), the portal “Build
Your Own” (URL: https://buduysvoe.com/con-
tent/proydy-test-i-diznaysya), tests adapted for the
level of high school students, placed in school text-
books (for example, the textbook “Technologies
(Standard Level)”, the author I. Yu. Khodzitska et
al., 2019) and others. However, we note that it is un-
acceptable to “blindly copy” questionnaires and use
diagnostic methods that are not adapted to local con-
ditions and the level of individual and personal de-
velopment of students. Therefore, at the stage of
identifying the Vocational (Vocational and Tech-
nical) Education Institutions students’ ability to do
business, it is important to involve practical psy-
chologists of Educational Institutions.

To clarify the ideas of applicants for VVocational
Education about a successful person and further dis-
cuss them, it is advisable to use the method of heu-
ristic or Socratic conversation, brainstorming,
search methods (“map of knowledge of a successful
person”, “hypermarket of financial and economic
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knowledge”, “term from the box”, “labyrinth of en-
trepreneurship”, “editor of a financial and economic
magazine”, “gallery of businessmen and their pro-
jects”, “find out who it is?”, facilitated discussion,
etc.), as well as methods of reflection (“feelings”,
“selfie of business”, “associative series”, “method of
finding analogies”, etc.), game methods (“auction of
ideas”, “my own entrepreneur”, etc.), methods using
information technologies (“student TV debates”, “e-
portfolio”, creating a startup, etc.). In order to form
students” beliefs about the fallacy of the stereotype
of success spread in society, based on material and

financial support, it will be successful to use the
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method of Group Discussion, case analysis, “ses-
sions: question-answer”, the method of “decision
tree”, “aquarium”.

In the context of familiarizing future specialists
with the “SMART-Goal Formulation Technology”,
it is advisable to focus on its essence. Note that each
letter of the abbreviation SMART characterizes the
criterion of effectiveness of the formulated goals
(“Specific” — concreteness; “Measurable” — measur-
ability, “Achievable” — reachability, “Relevant” —
significance, “Time bound” — time limitation). Let's
highlight the content of each of these criteria. The
characteristic of “concreteness” means that each tar-
get instruction should be clearly defined as a specific
result that the student would like to achieve. You
will be able to define the goal concretely and clearly
if you provide answers to questions such as: “What
result would | prefer to get based on achieving the
goal and why?”, “Who else is involved in the goal
fulfillment process?”, “Are there any restrictions or
additional conditions necessary to achieve the
goal?”. The main rule in the formulation of a goal is
“one goal — one result”. If the formulation of the goal
of a vocational education applicant provides for the
achievement of several results, then, accordingly, it
is necessary to define several goals. The character-
istic of “measurability” allows you to determine
whether the goal has actually been achieved and to
what extent. The answers to the following questions
will help you formulate a measurable goal: “Under
what condition can you assume that the goal has
been achieved?”, “On the basis of what indicator can
we say that the goal has been achieved?”, “What
value should this indicator have in order to consider
the goal fully achieved?”. The characteristic of
“reachability” is the formulation of a goal that is ob-
jectively possible to achieve. This implies an ade-
quate assessment of internal and external resources
and affects the motivation of the student's activities.
If a person formulates an unattainable goal, then the
probability of its fulfillment will be zero. The reach
of the goal is determined in accordance with the
available internal and external resources of the indi-
vidual, their experience, as well as possible or exist-
ing restrictions (time, labor resources, investment,
knowledge and experience of the performer, access
to information sources, and the ability to make deci-
sions independently) or additional circumstances.
The characteristic of “significance” is specified in
terms of relevance and realism, that is, the set goal
should have further application of the corresponding
result. To formulate a meaningful goal, it is neces-
sary to clearly understand what contribution to
achieving the global strategic goals of the enterprise
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will be made through the implementation of a spe-
cific task. If achieving a goal does not benefit the
firm, it will be considered unnecessary and will only
mean lost time and resources. The characteristic of
“time limitation” of goal formulation means that
each goal setting must have a clearly defined dead-
line for implementation, and its violation will indi-
cate that the goal is not fulfilled. Defining the time
frame and limits for achieving the goal allows you
to make the activity management process control-
ling. At the same time, the time frame should be de-
termined taking into account the possibility of
achieving the goal in a pre-set time frame.

Conclusions. Thus, in Ukraine, large-scale train-
ing of entrepreneurs for entrepreneurship and the
formation of entrepreneurial mentality on the basis
of formal and non-formal education and training
(training, coaching, consulting, online courses, dis-
cussions, competitions for the best business idea or
the best business plan for startups, etc.). Applicants
for higher education master creative entrepreneur-
ship, participate in the pitching of business ideas,
etc.

At the same time, the preparation of students to
start their own business and successfully conduct
business in a particular field of social production,
services is unsystematic and sporadic. As a result,
we have small changes in the levels of entrepreneur-
ial competence of pupils and students. In addition,
the lack of specialized knowledge in the field of
market economy and lack of experience in entrepre-
neurship of teachers also reduces the effectiveness
of training students for entrepreneurship.

That is why the real acquaintance of students with
the nature of entrepreneurship, according to the fair
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Pegepar.

AxmyaneHicmb 3yMOBJIeHa 00’ €EKTHBHOIO ITOTPEOOI0 pO3B’ sI3aHHS MPOOIEMHUX MUTAHB MMiArOTOBKY MailOyTHIX (a-
XIBI[IB 10 MANPUEMHUIILKOT TisUTLHOCTI, 110 Mepe0avae peaizallito iIHHOBAIIHUX, & 30KpeMa MiAIPUEMHHIIBKHIX 1Hi-
1iaTHB TpoMaisiH, GopMyBaHHs «koMpopTHOro OGi3Hec-KIimMaTy». Lle cipusiTuMe eKOHOMIYHOMY MOCTYITY Y KpaiHChKO1
JeprKaBH.

Mema: ipoaHaizyBaTH iCHYFOUMH CTaH MiATOTOBKYA MalOYTHIX (haXiBIliB HECKOHOMIYHUX CHEIiaIbHOCTEH J0 i1~
MPUEMHULBKOL AisTTBHOCTI, BAOKPEMUTH OCHOBHI 11 3M00YTKH, MEPEIIKOAN W CIPOTHO3YyBATH MEPCIIEKTHBU PO3BUTKY
3IaTHOCTI /10 MiAMPUEMHHUIBKOT MisITbHOCTI B yuHiBChKOi Monoai 3II(IIT)O.

Memoou: 3araJbHOTEOPETHYHI METOIM aHaJI3y i CHHTE3Y HayKOBUX Mpallb, 3iCTaBIEHHS 1 y3aralbHEHHS KOHIICTI-
TyaJIbHUX MOTJISIIB 13 TOCIIKYBaHOT IPOOISMH.

Peszynvmamu: Ha MIATPYHTI OCMUCIIEHHS X0y 1 pe3yJIbTaTiB MPOIECIB [eMOKpaTH3aIlil i puHKOBOI TpaHchopMarlii
HaI[lOHAJIbHOI EKOHOMIKH B YKPaiHCEKIiH IepikaBi 00IpyHmosaro HeOOX1AHICTh peopMyBaHHS i ATOTOBKH 3100yBaviB
npodeciiiHoi OCBITH J0 MiANPUEMHUIIBKOI AisUTBHOCTI K (paxiBIiB, KOTPi MOBUHHI MaTH BUCOKUH PiBEHb CHOPMOBAHO-
cTi mpo(heciitHMX 1 KIIIOYOBUX KOMIIETEHTHOCTEH, OyTH TITHOOKO 00i3HAHMMU 3 TEOPisIMU Ta MPAKTUKAMH MEHEIKMEHTY,
BUTFHO BOJIOMITH TeXHIKaMH 1 MpUHOMaMi CaMOMEHEIKMEHTY W OpI€HTYBAaTHCS B €KOHOMIYHO-TIPABOBOMY MTPOCTOPI
M IPUEMHUIBKOI TIsITBHOCTI, @ TAKOXK OYTH 3JaTHAUMH MTPOTHO3YBATH il 00’ €KTHBHO OIIHIOBATH CTYMiHb PU3UKIB KO-
KHOT CUTYyallii MiANPHEMHHUIIBKOT AiSTIBHOCTI; V3deaibHeHo HEOOXITHICTh ypaXyBaHHs CyCIUIBHUX YMHHUKIB Y MPOIie-
cax pedopmyBaHHs TpodeCiitHOI 1 T AMPHEMHAIIEKOT OCBITH MalOyTHIX (axiBIiB: 3HWKCHHS aKTUBHOCTI HACETICHHS Ta
CKOpOYCHHS BUpOOHMITBA, BHACHi oK maHaemii COVID-19 i 3anpoBakeHHS KapaHTHHHUX 3aXO0/1iB; 3MiHa TPiopUTe-
TiB y MOTHBAIlii JiJIOBOi aKTUBHOCTI ¥ MOBEIIHKN IpOMaJsH (BU3HAYAILHIM MOTHBATOPOM MPOQeciiHOl AisIIbHOCTI
(haxiBIliB CTaB MOTUB 00EPEIKHOCTI); NPOAHANI308aHO PEATIT IATOTOBKHA MOJIOJI JIO IMiITPUEMHUIITBA, 110 MTOB’sI3aHi 3
PO3pOOIEHHIM 32 3aIPOBAKEHHIM: OCBITHIX CTAaHAAPTIB 3 KOHKPETHUX MPodecii, OCBITHIX Iporpam, HaBYaIIbHO-Me-
TOIMYHUX BHJAHb, OPTaHi3alli€l0 Ta MPOBEJCHHSIM MacOBUX 3aXO[IiB, OHJIAWH-KYPCiB, HABYAJILHHUX 3aHAITh, KOHKYPCIB
TOILI0; KOHCIMAMOBAHO, 1110 METOI0 CTBOPEHHS 11X HAIpalfoBaHb Mepe10daueHo 3a0e3eueHHs SIKICHOI MATOTOBKHU 3710-
OyBadyiB pi3HHUX PIBHIB OCBITH JI0 MiJIPUEMHHIITBA, & TAKOK PO3BUTKY ITiIMIPUEMIIMBOCTI SK O/IHI€T 3 KITFOUOBHX KOMIIE-
TEHTHOCTEH; 3 51c06aH0, 1O MiATOTOBKA 3700yBaviB OCBITH J0 3all0YATKyBaHHS BIIACHOI CIIPABU € €IMi30IUYHOI0, 1 5K
HaCITiIOK, — MAEMO HE3HAYHI 3pYIIEHHS B PiBHSAX CPOPMOBAHOCTI i JIPUEMHUIIBKOT KOMIIETEHTHOCTI YYHIBCHKOT 1 CTY-
JEHTCHKOI MOJIO/Ii; HEJOCTATHIN PiBEHb CIIeNiaTbHUX 3HaHb Y cepi pUHKOBOI €KOHOMIKH 1 BIJICYTHICTh AOCBIAY M-
PUEMHHIIBKOI TisUTEHOCTI TIEJIaTOTiB TAKOXK 3HIKYE €EKTUBHICTH MiATOTOBKH 3/100yBadiB OCBITH IO MiAITPHEMHUIITBA;
peaiibHe 03HAHOMIICHHS YUHIB 13 IPUPOJIO0 MiAIPHEMHUIIBKOT JISUTEHOCTI BiOYBa€ThCs 3/1€01IbIIOT0 B CHCTEMI T103a-
HIKUIBHOI 1, 30KpeMa HehopMabHOT OCBITH.

BucHogku: y3araibHEeHO, 110 B Cy4aCHOMY HAayKOBO-OCBITSIHCBKOMY IIPOCTOPI ITPOBITHOIO METOXO MiATOTOBKH 3/10-
OyBayiB OCBITH JI0 IMiAIPUEMHHIIBKOI TIsUTLHOCTI BBAXKAETHCS X 03HAWOMIICHHS 13 CYTHICHOIO MPUPOJIOIO i€ aKTUBHO-
CTi, HaOyTTs MIEPBUHHUX 3HAHP 1 BIJMIOBIIHUX yMiHb; BCTAHOBIICHO, IO HAWOUIBII 3HAYYIIIUM 3aCO00M PO3BUTKY 31110-
HOCTEeW Cy0’€KTiB HAaBYaHHS JIO BIAKPUTTS CBOET CIIPABH 1 YCITIITHOTO MPOBAKEHHS i AIPUEMHHIIBKOI AisITEHOCTI CITy-
rye HaOyTHII HUMH NIEPBUHHUN JOCBI]] TPAKTHYHOT TISUTBHOCTI SIK BU3HAYAILHUN YMHHUK Y BUOOPI BUITyCKHUKAMH 3a-
KJIaJ1iB 3arajibHOi CepeIHbOI OCBITH Takoi cepy mpodeciiHoi MisTbHOCTI, KoTpa Oyna 6 MmoB’s3aHa 3 MiJIPUEMHUIIT-
BOM; OOTPYHTOBaHO, III0 HACKPI3HOO 1I€€10 METOIMKH PO3BUTKY IMiIMPUEMHHIIBKOI KOMIIETEHTHOCTI MalOyTHIX (axi-
BLIB y 3aKjanax npodeciiiHoi OCBITH € aKTHBi3alisl, MPOSB 1 BIOCKOHAJIECHHS iHAWBIAYaJIIbHO-0COOUCTICHUX SIKOCTEH
JUISL YCITIITHOT MiIPUEMHHIIBKOT isUTbHOCTI; TOBEICHO, 110 B Pe3yJIbTaTi 3MIIIEHHS aKIIEHTY 3 BJIACHE BUKJIAJAIbKO-
HaBYAJIbHOI JIISUTBHOCTI MEJaroriYHuX MpaI[iBHUKIB HAa aKTHBI3aI[il0 MEXaHi3MiB KOTHITUBHOT aKTUBHOCTI i TBOpYoOi ca-
MOCTIHHOCTI y4HIB, B OCBITHBOMY IIpoIieci 3a0e3reuy€eThCsl OaHyBaHHs HUMH aJITOPUTMIB 1 CIIOCOOIB CaMOCTIHHOTO
KOHCTPYIOBaHHS TPAEKTOPii 0COOMCTICHOTO 3pOCTaHHS.

KurouoBi ciioBa: npodgeciiina ocsima, nionpuemMHuymeo, RiONPUEMHUYbKA OISLIbHICb, Ni020MOBKA 00
RIONPUEMHUYMEA.
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